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SUPERIOR (PERFORMSINICE AWAKBS & SUDGGESITIIOINI AWAMBS (PRESEINITTEID) 


THE first superior work performance awards of 
ihe year were presented this month. They went 
to Alfred Sylvester, Foreman of Ingot Melting 
Section of Melting & Refining Division; John J. 
Mangano, Machinist "A" in the Machine Shop 
of Building & Mechanical Division; Jacob 
Puleo, Head Carpenter of Building &Mechani- 
cal Division- Mrs. Frances Devlin, the Super¬ 
intendent's Secretary received a Quality In¬ 
crease for her superior work performance. 

Congratulations to these valuable employees. 
Mr. Sura gets a great deal of pleasure out of 
presenting people with tokens of the Bureau's 
appreciation in the form of certificates and/or 
checks. This Mint has quite a few employees 
whose work performance deserves recognition. 
The Superintendent urges that supervisors take 
a look around and nominate their outstanding 
workers for superior performance awards. 

PRESIDENT JOHNSON has made the following 
statement in regard to the importance of em¬ 
ployee suggestions: 

”| have said I believe in the tight fist and the 
open mind — a tight fist with money and an 
open mind to the needs of America. 

"I have asked all Americans to join in creating 
the Great Society. Government will play its 
proper part in this important work, and we can¬ 
not advance if our way is blocked with the de¬ 
bris of inefficiency or obsolescence, or down¬ 
right waste. 


"Most of the opportunities to increase efficiency 
and to find less costly ways to do business occur 
in the work that you do every day. I want every 
supervisor — every employee -- to continually 
ask himself: What is it costing to do this work? 

Is there a way to do it as well or better that 
would cost less? 

"I am asking for your help — your best effort. 
And you will have the gratitude of your country 
and the gratitude of your President." 

The following imaginative employees have star¬ 
ted the new year right by submitting winning 
suggestions. 

Warren C. Angstadt suggested an increase in the 
clearance between punch and die in the blank¬ 
ing operation. Savings estimated at $1,000.00 
annually. Award of $50.00 based on tangible 
benefits. 

Robert Battle had two winning suggestions. 

(1) He suggested a change in the metal arm that 
extends from the top of the 16th Street gate to 
the switch rail. Savings estimated at $150.00 
annually. Award of $15.00 based on tangible 
benefits. 

(2) He suggested a safety guard be placed around 
a hot exhaust pipe on the second floor in the air 
conditibner equipment room. Award of $15,00 
based on intangible benefits. 

Joseph A. Tomaszewski suggested a special 
thread for sewing coin bags. Award of $50.00. 
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William E . Borecky suggested a change in the 
present method of controlling the hydraulic oil 
on the press in the Engraving Department by sub- 
stituting piping at the press in place of buckets 
used to catch oil. Award of $15.00 based on 
intangible benefits. 

LeRoy McKinney suggested that a motorized tug 
bar be used in moving heavy machinery. Sav¬ 
ings estimated at $700.00 annually. Award of 
$35.00 based on tarrg&ie benefits. Additional 
award of $15.00 on basis of elimination of a 
hazardous operation. 

Jacob Puleo suggested the modernization and 
simplification of our reviewing tables by instal¬ 
ling a one-belt system. Savings estimated at 
$3,000.00 annually. Award of $150.00 based 
on tangible benefits. Additional award of 
$150.00 on basis of intangible benefits; the re¬ 
vision of coin hoppers allows the selectors to 
keep working while hoppers are being loaded. 

Robert Schrader and Nicholas Giordano sugges- 
ted a better method of measuring coining dies. 
They shared a $20.00 award. 

John F. Patota suggested the uSe ofa device to 
raise the rear end of trucks loading material in 
the yard. Savings estimated at $4,316.00 an¬ 
nually. Award of $215.00 based on tangible 
benefits. Additional award of $35.00 on basis 
of intangible benefits. 

Carolyn Keefer suggested a sign be placed at 
the top of the stairway in the first-floor ladies 
room, warning employees to use hand rails on 
either side of the stairway. Award of $15.00 
based on intangible benefits. 

John Townsend suggested a method of measuring 
steel for cutting to the proper length. Award 
of $15.00 based on intangible benefits. 

Frances Devlin suggested the installation of an 
additional button or switch for an alarm system. 


also the changing of the hole in the Cashier's 
window. Award of $15.00 based on intangible 
benefits. 

Look around — there are plenty of suggestions 
waiting to be thought of! 

$$$$$ 

AIIEINIIIIOINIs AILIL IT AX PAYERS!! 

THIS year taxpayers are asked to mail refund 
returns directly to the Internal Revenue Service, 
Philadelphia, Pa., Zip Code 19154. Direct 
mailing of these returns reduces operating costs, 
but the information on your tax return must be 
accurate, or your benefits from this system can 
be lost. 

You can assure prompt and efficient handling of 
your tax return if you remember to use the pre¬ 
addressed form mailed to you by the Internal 
Revenue Service. The pre-addressed label on. 
Form 1040 can be easily detached and affixed 
to another form if necessary. Correct your name 
if misspelled. Correct your address if it has 
changed. Use your Social Security card to ver¬ 
ify that your Social Security number is correct. 
Most important, sign your return. If you are 
filing jointly, both husband and wife must sign. 
Mail your return only after you have checked 
it thoroughly. 

Remember, if you expect a refund, mail your 
return directly to Internal Revenue Service, 
Philadelphia, Pa., Zip Code 19154. 

$ $ $ $ $ 

A customer told a hardware store clerk that she 
wanted a three-quarter inch pipe plug. The man 
asked, "Do you want a male plug, a female 
plug, or both? " 

"I just want to stop aleak," the woman replied. 
"I don't want to raise them!" 











HETTTEIR FIOM A iREFORRMEOD ¥IHIIIEF 


He letter belowappeared recently in theCom- 
pound Chronicle , official publication of the 
Naval Supply Depot, Philadelphia. 

"Dear Editor: 

I read a story recently that stated if you include 
the smallest items (pencils, erasers, etc.) 99% 
of us are thieves. Not many of us will steal an 
automobile or even a typewriter, but I'd hate 
to estimate the number of us who subconsciously 
(but still knowingly) "lift" items from our .cra- 
tionery supply lockers. 

.t eases the mind to misinterpret it. I'm writing 
this on a stolen 8 x 10 tablet, but when I got 
it home I couldn't bring myself to keep it — so 
'm returning it — plus some pencils. 

By now, you've probably decided I wrote this 
to ease my conscience — partly you're right — 
but more because I hope to reach your con¬ 
science. Returning the tablet would take care 
of me, but would never get you thinking. 

What really bothered me enough to write this 
letter is simply this: The tablet, plus a dozen 
pencils taken over the past year, if multiplied 
times all the Compound employees, runs up to 
a nice bit of cash. If $8000. worth of Govern¬ 
ment property is stolen in one year, funds must 
be expended to replace this loss. That could 
mean one less position on your activity's pay¬ 
roll. It might be YOURS. 

Maybe you're now sticking your chest out and 
saying to yourself, "I've never taken anything 
that belonged to the Government." Are you 
sjre? Stealing includes waste, overcharging, 
and not giving in exchange what you're paid 
for. 

If you're paid $3.00 per hour and "goof off" 
for two of your eight hours, you've stolen $6.00, 
much more than my one tablet and dozen pen¬ 
cils — and in one day vs. my year. 
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I can return my tablet. Can you return yester¬ 
day's two hours? 

(Signed) EX-THIEF 

* * * * * 

©UM ffilLOOID) iAINIIC INIEEPS ¥©0!! 

ON February 3, 1966, the Bloodmobile will 
visit this Mint for the purpose of processing do¬ 
nors between 12:30 and 4:30 p.m. We have 
exhausted our blood credits and are urgently 
in need of a good response in order to assure the 
continued existence of the Philadelphia Mint 
Blood Donor Club. 

Please be sure to sign and turn in the form which 
shows your intention to donate on February 3rd. 
Donors on the 4-12 shift are asked to report 
at 3:30 p.m. in order to assure timely process¬ 
ing. Employees on later shifts are asked to con¬ 
tact Miss Keefer, Ext. 33, in order to arrange 
a convenient time to go to the Hospital of the 
University of Pennsylvania for the purpose of 
donating blood. 

***** 

A man accidentally swallowed a pingpong bell 
and he was rushed into surgery for its removal. 

The patient insisted on having onlv a local anes¬ 
thetic so he could watch the operation. He 
winceda little when the first incision was made, 
but he didn't actually feel it: nor did he feel 
the next cut nor the next. However, he did be¬ 
come a little alarmed at the number of incisions 
as the surgeon cut here and there in what seemed 
a rather random manner. 

"Why do you have to cut in so many places?" 
he asked. "They don't seem to be consistent." 

"Well," replied the surgeon, cutting away, 
"that's the way the ball bounces!" 


* * * * * 
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ME© l!C AIRE A INI© ¥Oy 

’III: Civil Service Commission recently issued a 
letter regarding the effect of Medicare on Fed¬ 
eral employees. Because it is lengthy, we will 
continue the article in future issues. 

1 • BASIC MEDICARE PROVISIONS 

The Social Security Amendments of 1965 (Public 
Law 89-97), establish two kinds of health insur¬ 
ance, popularly known as Medicare, for persons 
age 65 or over: 

Hospital Insurance, which provides pay¬ 
ments foTmpatTentTiiosprtal services, posthospital 
extended care services, posthospital home health 
services, and outpatient hospital diagnostic ser¬ 
vices; and 

Medical Insurance, which provides pay¬ 
ments for _ pFiysTc7ans T services and other medical 
items and services not covered by the hospital 
insurance. 

The exact benefits of the hospital and medical 
insurance are not detailed here because they are 
fairly common knowledge and an official, au¬ 
thoritative description of them is available at 
any social security office. 

A. Hospital Insurance. 

This becomes effective July 1, 1966, except 
that benefits for posthospital extended care ser¬ 
vices become effective January 1, 1967. 

There is no direct monthly or other periodic 
premium cost to the covered individual. It auto¬ 
matically covers all individuals, including Fed¬ 
eral employees who are (1) age 65 or over and 
(2) entitled to monthly social security or railroad 
retirement benefits. 

Under a transitional provision! in the Medicare 
law, individuals who are age 65 or over (or who 
will be 65 before January 1, 1968) and are not 


entitled to monthly social security or railroad 
retirement benefits, may also be eligible for 
hospital insurance. These individuals must apply 
to the Social Security Administration for this 
coverage. Also eligible under the transitional 
provision are individuals who reach 65 after 
January 1,1968, and have or acquire a sped - 
fied minimum number of quarters of social se¬ 
curity or railroad retirement coverage. 

However, excluded from the transitional pro¬ 
vision is any individual who, at the time he 
would otherwise become entitled under the pro¬ 
vision, is covered by a plan under the Federal 
Employees Health Benefits Act of 1959, as well 
as any individual who could have been so 
covered if he or some other person had availed 
himself of opportunities to enroll under that act 
and to continue such enrollment. This excludes 
from Medicare's hospital insurance under the 

transitional provisions any Federal employee 

(and his spouse) who is or could hove been en¬ 

rolled in a plan under the Federal Employees 
Health Benefits Program. 

Not excluded from hospital insurance coverage 
under the transitional provision are (1) annui¬ 
tants and their spouses, if the annuitant retired 
before February 16, 1965, and was not enrolled 
under the Federal Employees Health Benefits 
Program on that date, and (2) former Federal 
employees and their spouses who were not eli¬ 
gible to continue their enrollments under the 
program upon separation from the Federal ser¬ 
vice. Also not excluded are annuitants and 
their spouses who are enrolled under the Retired 
Federal Employees Health Benefits Act of 1960 
which applies only to annuitants who retired 
before July 1, 1960. 

Please note that the exclusion applies only to 
hospital insurance under the transitional pro¬ 
vision. Any Federal employee who is entitled 
to social security or railroad retirement benefits 
still automatically acquires the hospital insur¬ 
ance, even though he is enrolled in a plan un¬ 
der the Federal Employees Health Benefits Pro¬ 
gram. 
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MIlINnr EMPLOYEES HUOtNIOIREID) 

THE following awards were presented this month 
by Mr. Sura: 

Superior Performance Awards were given to 
Joseph Jabbs and Victor Procopio, Electricians 
assigned to the Building and Mechanical Divi¬ 
sion. The awards were in the amount of $200. 
and were accompanied by a certificate and let¬ 
ter from Miss Adams: 

Length of Service Pins went to these employees: 


Daniel J. Costanzo 

- 25 years 

James J. Kelly 

- 25 years 

Edwin Kuehnle 

- 25 years 

Edward J. McGuckin 

- 25 years 

Jack B. Miller 

- 25 years 

John Stafford 

- 20 years 

Anita McDaniel 

- 15 years 

Salverio Mecca 

-15 years 

Flavian Sanchez 

- 15 years 

Joseph Ungaro 

- 15 years 

Pauline Webster 

- 15 years 


***** 


INIEW ttHELPEFR ((GEiNlEIRALJ) EXAM 

OUR Board of Civil Serv'ce Exami ners has an¬ 
nounced a new examination for Helper (Gen.)f^ 
Applications will b* accepted until April 5th. 
Na_ work exp e ri e n ce is rc ^uirodf how e v ery a 
.wr itten examinati o n wi^ ht y e ’ g r ^ c n . 


Helpers (Gen.) who were recently hired under 
term appointments as a result of Examination 
Announcement PH - 32 - 1 (1965) are urged to 
apply for this examination. fliis is necessary 
in the event of future career-conditional ap¬ 
pointments. As soon as the new register is set 
up, the one now in effect will be abolished. 

Announcements) of the examination have been 
posted on*a4l bulletin boards and 5000 AB ap¬ 
plication cards are available at l^a l^po s T - of ¬ 
fices. M int emp lo y ees— may pi c k u p- forms -ln 
the-Pers onnel Offic e*. 

***** 

WA OFFERS IIINISUURAkINICE IO WE¥$ 

IF you are a veteran with service-connected 
disability, you have until May 2, T966, to ob¬ 
tain the newly reopened National Service Life 

Insurance. 

This insurance is being offered those veterans 
of World War II and the Korean Conflict who 
either failed to takeout the insurance origrially 
or allowed it to lapse in whole or in part. 

Deadline for the sale of the new Gl policies is 
midnight. May 2, 1966. 

The insurance is open to those veterans who 
were originally eligible for Gl Insurance 
between October 8, 1940, and January 1,1957, 
and who either failed to take it out or let it 
lapse after purchasing it. 





















- 2 - 


The eligible veteran must have a service- 
connected disability so severe that he cannot 
purchase commercial insurance at the highest 
rates. 

Veterans have several choices of insurance 
plans — ordinary life, 20 payment life, 20- 
year endowment, modified life, endowment at 
age 60 and endowment at age 65 —■ and they 
may take out the full $10,000 coverage or as 
little as $1,000. 

If you are a veteran and are interested in ob¬ 
taining more information about this insurance, 
write the Veterans Administration Center, P. O. 
Box 8079, Philadelphia, Pa. 19101, or call 
GE 8-5200. 

•k k k * ★ 

WHHY (REPORT ACOID>EINTO 

MANY employees have been puzzled by the re¬ 
quirement that all accidents have to be reported 
and that, in the case of personal injury, a form 
must be completed. They seem to feel that this 
requirement is some sort of punishment or that 
they will be condemned for being involved in 
an accident. This is NOT the reason!! 

Why, then, do we have to report accidents? 
This could be answered simply by soying that the 
law (Public - No. 267, 64th Congress) requires 
it; however, it involves much more than this. 

First of all, it is for the employee's protection. 
A so-called minor injury, unless it is treated 
promptly and properly, far too often leads to 
infection with its many complications. More¬ 
over, the form that is filled out becomes a part 
of the employee's record so that he will be pro¬ 
tected in the event that he has trouble in the 
future with a job-connected injury. Unless the 
accidental injury has been properly reported, 
the claimant loses all right to medical treatment 
and compensation benefits. 


From the standpointof accident prevention, un¬ 
less it is known where the accidents are occur¬ 
ring, no controls or action can be taken. This 
is not to say that we can automatically prevent 
all accidents by simply changing a process or 
removing an unsafe condition. Many times, a 
training program is needed in order that em¬ 
ployees can be taught safe methods. 

The statement is often made that people are al¬ 
ways getting hurt at "such and such" location. 
Search of the records fails to substantiate this. 
Possibly, people have been injured there, but 
if they are not reported, no one has a valid 
argument on which to base a need for funds to 
correct the situation. So you see, there are 
many reasons why accidents have to be re¬ 
ported. 

Supervisory personnel are no less puzzled by 
the requirement that all accidents have to be 
investigated and an accident report submitted. 
Again, there are many reasons why this Is 
necessary, but the most important reason is ac¬ 
cident prevention. 

To be effective, preventive measures must be 
based on complete and unbiased knowledge of 
the causes of an accident. The primary purpose 
of an accident report is to give this informa¬ 
tion — not to fix blame. 

The supervisor should know the work better than 
anyone else and so is in the best position to 
determine the cause of an accident and what 
preventive measures are necessary. The super¬ 
visor's investigation and report normally leads 
to elimination of the accident causes and, un¬ 
less the causes are eliminated, no improvement 
in the safety record can be made. 

Finally, all of these reports go into the safety 
records. Records of accidents are essential to 
a successful accident prevention program. 
Records supply the information necessary to 
transform haphazard, costly, ineffective safety 
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work into a planned program that will reduce 
the costly toll of human suffering, damaged 
equipment, wasted material, and loss of pro¬ 
duction. 

# * * * * 

PERFORMANCE RAT II INI G A (PIPE AIL 
RIIGttHTS 

ANNUAL performance ratings are now being as¬ 
signed and it is important that employees be 
aware of their review and appeal rights. If, 
after discussion with his supervisor and/or the 
Personnel Officer, the employee is still dissatis¬ 
fied with his rating, he has the right to take the 
following action: 

"Unsatisfactory" rating appeal: The employee 
who has been rated unsatisfactory has the right 
to one impartial review by a Performance Rating 
Review Committee and, thereafter, one appeal 
to the Treasury Department Performance Rating 
Board of Review. In requesting an impartial re¬ 
view of his rating, the employee must file his 
request in writing with his supervisor within 15 
calendar days following receipt of his rating. 
An impartial committee of not less than three 
shall be appointed by the Superintendent of the 
Mint to hear testimony and make investigation . 
The employee has the right of representation by 
a person of his selection. The decision of the 
committee may set aside the original rating. If 
the rating is sustained, however, the employee 
may file a further appeal with the Treasury De¬ 
partment Performance Rating Board of Review, 
provided such action is taken within 30 calendar 
days after receiving decision of the review com¬ 
mittee. If the employee elects to appeal di¬ 
rectly to the Treasury Department, instead of 
requesting an impartial review first, his appeal 
must be made within 30 days after receipt of 
rating. 

"Satisfactory" rating appeal: The employee who 
wishes to appeal a satisfactory rating has the 


right to either an impartial review (same pro¬ 
cedure as outlined above) or a written appeal 
to the Treasury Department Performance Rating 
Board of Review within 30 calendar days follow¬ 
ing receipt of rating. In no case will the em¬ 
ployee obtain both reviews in the case ofa 
satisfactory rating appeal. 

Employees may obtain more detailed information 
from the Personnel Office in regard to filing for 
a review or filing an appeal. 

***** 

CILASSIIFIICATIIOINI AFIPEAIL RIIG MTS 

EACH employee has the right to appeal the 
classification of his position at any time. The 
appeal procedures are as follows: 

1 . The employee should first discuss his 
duties and his reasons for requesting a higher 
grade with his supervisor to determine whether 
an appeal is necessary. The position description 
should be reviewed by the supervisor to deter¬ 
mine whether itshouid be revised. If it is cur¬ 
rent and accurate, the employee's request 
should be processed promptly and forwarded 
through channels as follows: (1) immediate 
supervisor; (2) head of the division; (3) head of 
the institution; and (4) Director of the Mint. 

2. If the Director of the Mint denies the 
appeal, the employee will be notified of the 
reasons for the denial and of his right to appeal 
the decision to the Office of Personnel of the 
Treasury Department or to the Civil Service 
Commission. 

An employee may appeal directly to the Civil 
Service Commission without going through the 
above procedures. Simultaneous appeals to the 
Office of Personnel and to the Commission 
should be avoided. 

***** 
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imOMOIBOlNIfc 21KJ FE®»:iUIA(if.¥ 

CONGRATULATIONS and best wishes to the 
following employee*, for futjre advancement: 

From Assistant Head Plumber to Head Plumber 
in the Plumbing Shop Sec., Building & Mech¬ 
anical Div., effective 02-13-66: 

JAMES j. McNALLY 

From Clerk, GS-301-05, in the Office of the 
Superintendent to Supervisory General Supply 
Officer, GS-2001-07, in Purchasing Sec., 
effective 02- 1 3-66: 

BERNICE C. STUBBS 

From Machine Operator to Pressman in the Coin 
Press Sec., Coining Div., effective 02-13-66: 

FLOYD R„ HALEY 
DAVID JAMES 
ALFRED R. KEATON 
THOMAS R. KING 
ADAM M. RAS1NSKI 
KEITH C. SHAFFER 

From Selector to Machine A fendant in the Sew¬ 
ing, Inspection&Sh:pp ; ngSec., Coining Div., 
effective 02-13-66: 

LOREE LEGION 
BEATRICE POLLARD 

From Die Maker ’'3" to “A" in the Stamping 
Die Sec., Engraving Div., effective 02-27-66: 

ANGELO BAGLIO 
CHESTERS. KARASINSKI 
DANIEL P. MANDZAK, Jr. 
PHILIP J. MARIGLIANO 
ANTHONY J. SCIURCA 
MURRAY SHNURMAN 
HERMAN VIZNER 


From Machinist "A" to Tool & Die Maker in the 
Machine Shop Sec., Building & Mechanical 
Div., effective 02-27-66: 

WILSON D. PETTUS 

From Clerk (Typing), GS-301-04to 05, in Cash 
& Deposits Div., effective 02-27-66: 

MARY G. HYLAND 

From Elevator Operator to Laborer (Gendin the 
Custodial Sec., effective 02-27-66: 

EUGENE L. LEASHER 
HARRY L. TABITA 

From Helper (General) to Machine Operator in 
the Coining Division, effective 02-27-66: 

HENRY K. BASS 
WILLIAM T. DOUGHERTY 
HENRY A. GOSSETTE 
HARRY J. GREENER 
EUGENE HEARN, Jr. 

GEORGE MIKELL 
MAURICE W. RAMBO 
ANGELO M. ROSSI 
LeROY J. SPRUILL 
MILTON R. TOWNSEND, Jr. 
EDWARD J. ZEBUSKI 

From Helper (General) to Supply Clerk, GS- 
2040-04, in the Supply Unit, Purchasing Sec¬ 
tion, effective 02-27-66: 

JAMES A. GLENN 


SOMEUTHMINIG TTO IfHHlINIIC AfBOUUTT 

Marriage is like a railroad sign. You see a 
lovely girl; you stop, you look, and then you 
spend the rest of your life listening. 
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MINI! EMPLOYEE PECEIIYES 
PERFORMANCE AWARE) 

MR. SURA had the happy task this month of pre¬ 
senting a Superior Performance Award of $200 
and a Certificate from Miss Eva Adams to Wm. 
Cloud, an Electrician in the Building & Mech¬ 
anical Division. Mr. Cloud was cited for his 
over-all work performance and particularly for 
his work in installing the three-phase trans¬ 
former bank in the west end of the Mint and the 
transference of the electrical instruments for the 
rotary annealing furnaces and the older furances 
in the blank annealing areas. 

***** 

SAYIIIN!OS FOP 1M6 PASS 
$211 MlilLILIIOINJ 

DURING the first half of fiscal yecr 1966, 
Treasury bureaus took management improvement 
actions which will result in savings of $21.3 
million and 2,350 man-years for the year. T his 
achievement is an excellent start toward the 
$34.1 million goal for the year established lest 
August. It also means that, if everyone through¬ 
out the Department extends maximum effort 
toward reducing costs for the remainder of the 
year, the record savings effort of last year of 
$39 million can be exceeded. The following 
Mint employees can be proud that their bene¬ 
ficial suggestions are playing a part in helping 
the Treasury Department achieve its goal: 


Samuel Dalessio and Dennis Manion shared $740 
for suggesting a new method for polishing cone 
die blanks. 

Dennis Manion had another winning suggestion.. 
He received ^T5.00 for suggesting a change in 
the lighting over the cylindrical grinder in the 
Die Shop. 

Andrew Danie lenko suggested a guard around 
the motor on the vibrator of the Ransohoff Fur¬ 
nace. Award of $15.00. 

Rober t Davis received $15.00 for suggesting 
more prominent identification of the ladies rest 
room on the first floor. 

Frances Devlin suggested the use of c rubber 
stamp on purchase orders. Award of $15.00. 

Frank Dock had two winning suggestions. (1) 
$15.00 for suggesting a sign at ^2 elevator and 
(2) $15.00 for suggesting the installation of a 
mirror over vault E. 

Joseph Suppers suggested the backing of metal 
against windows in the storeroom. Award of 
$15.00. 

George Transue's winning suggestion involved 
placing a screen behind a lethe in order to catch 
flying chips of metal. Award of $15.00 

***** 
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IN 1871 , Dr. William Osier of Yale University 
said: 

"The best possible way to prepare 
for tomorrow is to concentrate with 
all your intelligence, all your 
enthusiasm, on doing today's work, 
superbly today. This is the only 
possible way you can prepare for 
the future." 

Concentration on the job at hand will also pre- 
vent accidents and ensure a future!! 

HOUSEKEEPING . There has been a marked 
improvement in housekeeping but this is some¬ 
thing that requires constant attention. People 
wbo just throw down a rag, coffee cup, empty 
cigarette package, or candy wrapper are creat¬ 
ing a problem. They not only set up a fire 
hazard, but also a slipping or tripping hazard. 
No less guilty is the office worker who drops 
paper clips or rubber bands in the hallways and 
offices. These small items can contribute to a 
large accident if a person steps on them. 

Make the Mint a cleaner and safer place in 
which to work. 

SMOKING. Many of us enjoy a good smoke 
and the smoking rules here are indeed very leni¬ 
ent. However, a few people are jeopardizing 
our smoking privileges by their careless acts. 
These careless acts include laying a smoldering 
cigar or cigarette on a ledge or bench top, not 
disposing of the butts in a proper manner, and 
flipping ashes wherever they may be. How 
about checking your smoking habits?? 


Employer: "I'm sorry I can't hire you, but I 
couldn't find enough work to keep you busy." 

Applicant: "You'd be surprised how little it 
takes!" 


"TODAY, above all, is a time for all Americans 
to rededicate themselves to the spirit that ani¬ 
mated the Minutemen of Concord -- who serve 
as the symbol of the Savings Bond program. For 
today, as at the founding of our nation, it is 
freedom which is again at stake. Not all of us 
are called upon to fight in the jungles of 
Viet Nam, but while our men are there, in the 
front lines of a distant land, none of us can re¬ 
main aloof on the sidelines. We must do our 
share — in every way we can — to support our 
men in Viet Nam. One sure way is open to all 
Americans through the Savings Bond program. " 

These words of President Johnson's make the 
case for buying United States Savings Bonds. 

Now, at a time when more and more Americans 
will be turning to Savings Bonds as a way to 
have a part in protecting their freedoms, the 
President, with his announcement of a new 
4.15% interest rate for E and H Bonds, has 
taken action to make Bond buying even more 
attractive. 

We think that men and women everywhere, es¬ 
pecially those in Federal employ, will be quick 
to see the national — and personal — xidvan- 
tages of regular Savings Bonds purchases. 

***** 

SOW ©LARS IHIII IP ©FFERKEID FORK 
fPWBILIIC ADDMIIINIISYRKATTIIOINI SHTUJIIDY 

TEMPLE University has made available a three- 
year scholarship for study in the field of public 
administration beginning September 1966. Each 
scholarship covers all tuition costs (exclusive 
of laboratory and incidental fees) for the entire 
course. The recipient will attend classes in the 
late afternoon, evening, or on Saturday while 
performing work duties during the day. 

Applications will be accepted by the Phila¬ 
delphia Federal Personnel Council for these 
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scholarship# from any \ ederal employee who 
serve* under a career, career-conditional, or 
Indefinite appointment arid hold* a baccalaure¬ 
ate degree from any collage or unlvertity of 
recognized standing. 

I'erton* who passed the 1964 or 1965 examine- 
tlon need only file by April 29, 1966, o Form 
6/and a collage or unlvertitytranteript, Other* 
who with to better their »cor« mo/ report for 
the written examination on April 30, 1966, at 
8:30 a,m. to koom 111, U. $, Customhouse, 
2nd and Chestnut Street*, Philadelphia, The/ 
mu*t bring along an official tramcript of their 
college or university record and a completed 
Standard Form 57. 

Qualified employee* may obtain more detailed 
information from the Personnel Office. 

***** 

(PlfEffEttlltMiCE SET IF©# COlUI2> WA* 
VETEKAINIS 

PREFERENCE In Federal employment ha* been 
extended to an additional group of ex-service- 
men b/ the Veteran*' Readju»tment Benefit* Act 

of 1966. 

Under the new law, special contidoration in 
Federal employment will be given to honorably 
separated ex-tervicemen and women who have 
hod more than 180 consecutive days of active 
duty — other than for training — in the armed 
force# tince January 31, 1956. Service during 
art active duty for training under the #ix-month 
Peterve and National Guard program doe* not 
count, 

A veteran who ha* filed an application for a 
Federal pot itiori v/i 11 not have to do anything 
more now to receive proper preference under 
the new law. Preference will be granted auto¬ 
matically if the application show# the nece**ar/ 
military #ervice. Proof of service will not have 
to be furni*hed until requested at the time on 
applicant i* being considered for a particular 
job. 


Five points will be added to the examination 
icoret or rating# of all applicant# already art 
Civil Service registers who quality under the 
new low. Notice* of ratings prepared fromnow 
or, will include the five point*preference //f ere 
ft applies. Veteran# receiving the benefit* of 
the nev/ la// //ill hove additional retention' 
right* fri reduction* in force a# well at prefer- 
enca in appointment*. 

Employees of the Mint who ore entitled to pref¬ 
erence which bo* not yet been credited need not 
take any action at this time. Appropriate doev- 
mentatiori >/ill be obtained before any perior.r.el 
action* are taken which might be affected by 
veteran'* preference, 

it it it it it 


ffriUJILES ©IN POLITICAL ACTIVITY/ 

AS Government employee*, we should all be 
aware of political activities in which we are 
encouraged to participate and those which are 
prohibited. 

It i* every citizen'* right, indeed hi* duty, to 
vote. Agencie* encourage the exercise of this 
franchise by granting time off without charge 
to leave, where nece**ary, in order to allow 
employees to register and vote. 

With certain restrictions, you may contribute 
to political organization*, wear political but¬ 
tons, express your opinion* on all political sub¬ 
ject# and candidates, attend rallies, sign pe¬ 
titions, and join political clubs. 

/ou may not campaign for or against a political 
party or candidate, distribute campaign ma¬ 
terial, march in a political parade, sell ticket: 
for such activities at political dinners, or so¬ 
licit contributions for political purpose*. 

For more detailed information, seethe pamphlet 
entitled, "Political Activity, " Federal Employ¬ 
ees Facts No. 2, Copies ore available in the 
Personnel Office. 
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IfIRO MOIIIOINIS IIINI MARCIW 

CONGRATULATIONS and best wishes for future 
advancement to the following employees: 

From Plumber to Asst. Head Plumber in Plumbing 
Shop Sec., Building & Mechanical Div., effec¬ 
tive 03-13-66: 

HUGO R. BUCCI 

From Asst. Foreman to Foreman, Proof Coin & 
Medal Production Sec., Coining Div., effec¬ 
tive 03-13-66: 

\ |f i .f * , < ' ' * * y 

EDWIN KUEHNLE 

From Machinist "A" to Tool & Die Maker in 
Machine Shop Sec., Building & Mechanical 
Div., effective 03-13-66: 

STANLEY B. MILLER 

From Helper (Gen.) to Machine Operator in 
Process Weigh Sec., Coining Div., effective 
03-13-66: 

JAMES BANKS 
GREGORY L. GERACE 

From Helper (Gen.) to Machine Operator in 
Rolling & Cutting Sec., Coining Div., effec¬ 
tive 03-13-66: 

EARL S. COLLINS 
DONALD FREEMAN 
KENNETH R. KEYSER 
FRANCIS G. VETTER 
GERALD FLICKER 
CHARLES A. GOLDBERG 
LOUIS A. MASSANOVA 
JOHN E. PRELLE, Sr. 

SYLVESTER R. SOMMEPVILLE 
GEORGE W. TYLER 

From Helper (Gen.) to Machine Operator in 
Annealing Sec., Coining Div., effective 03- 
13-66: 

RONALD W. DUDLEY 


From Chemist, GS-1320-7 to 9, in Assay Div., 
effective 03-27-66: 

WILLIAM T. BADGER 
SAUL SILVERMAN 

From Clerk-Typist, GS-322-3, in Cash & De¬ 
posits Div., to Clerk-Stenographer, GS-312-4, 
in the Office of the Superintendent, effective 

03-27-66: 

STEPHANIE A. BEDNARIK 

From Clerk-Typist, GS-322-3 to 4, in Coining 
Div., effective 03-27-66: 

FLORA MIRSCH 

From Machine Operator to Weigher in Process 
Weigh Sec., Coining Div., effective 03-27-66: 

SOLOMON BERMAN 
JAMES W. BRYAN 

From Machine Operator to Weigher in Counting, 
Reviewing & Automatic Scales Sec., Coining 
Div., effective 03-27-66: 

ANTHONY J. CAPONE 
CHARLES O. SIMPSON 
PAUL R. STYER 

From Machine Operator to Medal Maker "B" in 
Proof Coin & Medal Production Sec., Coining 
Div., effective 03-27-66: 

ANTHONY M. COCUZZI 
***** 


SOMETTIHIIIINI© ¥© IIHIIIINIIC Affi<0HLD¥ 

It's estimated that by 1970 about 51% of the na¬ 
tion’s drivers will be women. And that's only 
counting the front seats! 

Exhilaration is that feeling you get just after a 
great idea hits you and just before you realize 
what's wrong with it. 


A 
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MIIINII EMPLOYEES PECEIIWE 
AWAKOS 

APRIL was a banner month for performance a- 
wards. Mr. Sura presented superior perform¬ 
ance awards to the following: 

A group award in the amount of $200 eachwas 
received by the Coining Superintendent, Mr./ 
Sydney C. Engel and staff member$ Darwin J. 
Young, Francis H. Breen, John P.'Lepping , 
Elwood Bruce, Jack B. Miller, Richard S. 
Wolf and Thomas L. Robitaille. All thesemen 
were cited as a team for their particular efforts 
during the past year in the development of pro¬ 
cedures and controls on the new clad coins. 

Three members of the Building and Mechanical 
Division were also given similar awards. Those 
who received $200 each were Charles H. Sill, 
Jr., Scale Builder and Adjuster "A", Howard 
H. Bergbauer, Machinist "A.", and Kenneth R. 
Mitchell, Tool and Die Maker. 

Mr. Frank DeSimone of the Superintendent's 
Office received a superior work performance a- 
ward in the form of a step increase. Mr. De 
Simone was advanced from the seventh to the 
eighth step of his grade. 

ANOTHER group of employees received rec¬ 
ognition for their contribution to the cost re¬ 
duction program. The following received mon¬ 
etary awards for beneficial suggfestions: 


James C. Galat? received $15.00 for his sug¬ 
gestion to place a Lokator in the Guard Room. 

Frank C. lervolino suggested the installation of 
vacuum cleaners to clean out tanks. Award of 
$50.00. 

Frank Dock received $15.00 for suggesting the 
use of extension type lights in the courtyard. 

Keith C. Shaffer received $15.00 for suggesting 
the use of angle iron guards to protect airsupply 
pipes to presses. 

Robert L. Battle received $15.00 for his sugges¬ 
tion that the sign at gate be lowered in order to 
facilitate identification by the Guards. 

Kenneth W. Grant received $30.00 for sugges¬ 
ting several changes in the Hardening Room. 

Edward Blosser suggested the placeme nt of a 
warning sign for the 16th Street truck door. Award 
of $15.00. 

************ 

Britain's penny, once silver, is the most histor¬ 
ic denomination still in Western use; it was in¬ 
troduced in 784. The present-day bronze penny, 
measuring I 1/4 inches across, is probably the 
largest coin of its value in the world. 

************ 
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SAFETTY 


THE FOUR IMPS: Did you ever of the four imps? 
No, these are not the imaginary evil spirits or 
mischievous children that one usually thinks of 
when imps are mentioned. The four imps that 
are referred to here are IMPatience, IMProvis- 
ing, IMPunity, and IMPulsive. 

Atone time or another, we all have moments of 
IMPatience. These moments of impatience come 
at various times and places, .when we are stuck 
behind a "Sunday-driver" who is dawdlingalong 
at 25 miles per hour on the open highway with 
about a dozen cars strung out behind him. .when 
we have to enter or cross a main highway and 
there seems to be a never-ending stream of traf¬ 
fic on this highway, .when we want to go bowl¬ 
ing and our evening meal is late, .when we are 
attempting to repair something and the bolt holes 
just won't line up.. .What happens when we give 
way to this impatience? You know the answer - 
we take cjiances that could get us killed - in¬ 
cluding being hit over the head with a skillet by 
our long-suffering wives! 

IMProvise - the dictionary defines it as this, "to 
contrive or devise on the spur of the moment; do 
anything extemporaneously or offhand". Now 
this can be good or bad. We can improvise at 
times and make our work simpler and better; how¬ 
ever, if we improvise without knowing exactly 
what we are doing, then we are in trouble. For 
example, if we take two sawhorses and nail a 
large piece <?f plywood on them, we can impro¬ 
vise a table that might be satisfactory. If we 
take one of the same sawhorses and stand on it 
to reach something, then we are improvising in 
a dangerous manner that could result in breaking 
our necks. 

IMPunity means freedom from punishment or from 
injurious caisequences. This is an IMP that really 
gets our people in trouble. Far too many employ¬ 
ees feel that they can commit unsafe acts or 
continue unsafe work practices with impunity. 
How wrong they are! We all know, or should 
know, that there is no impunity from these. 


Every time we commit an unsafe act or engage 
in unsafe work practices we are bucking the 
law of averages that proves there is no impu¬ 
nity. 

Now we come to the last of our four imps - 
IMPulsive! This is a hard IMP to control,but 
control it we must if we are to survive! Re¬ 
ferring back to IMPatience - our impulse 
tells us to pass that Sunday-driver, even tho 
we can't see as far ahead as we should be 
able to. If we obey this impulse, we'll prob¬ 
ably be killed. When your impulse tells you 
to do something, let your common sense have 
its say before you act! 

So - when your IMPatience causes you toIMPul 
sively IMProvise, remember that you can't do 
it with IMPunity! 

************ 

CWEST SK-IRAY BAY IIINI THtlE UD- S„ 
Mil (NIT 

THE Chest X-Ray Survey Mobile Unit will visit 
the Mintvrt-Thursday, June 2, 1966, and will 
be stationed in the Mint courtyard. 

Employees on the 12:00 Mid. to 8:00 A. M. 
shift will be X-Rayed beginning at 8:00 A.M. 
and will be scheduled first. Supervisors will 
notify employees on the 8:00 A.M. to 4:00 
P. M. shift when to report. 

Employees on the 4:00 P. M. to 12:00 Mid. 
shift will be X-Rayed beginning at 3:00 P. M. 

i • 

Those required to remain after the completion 
of the shift or those required to report early 
for this service must do so on their own time. 
This service is free, and all employees are 
urged to take advantage of this opportunity. 

************ 



.(mOMOTTIIOINlS ||INI ^ff>B5>|||L 


RALPH N. WATKINS 


THE following promotions became effective in 
April. Congratulations to these deserving em¬ 
ployees and best wishes for future advancement. 

From Die Setter to Asst. Fmn. in Proof Coin & 
Medal Production Sec., Coining Division, ef¬ 
fective 4-10-66: 

RUSSELL J. NOLL 

From Machine Operator Rolling & Cutting 
Sec., Coining Division, to Sheet Metal Work¬ 
er in Plumbing Shop Sec., Building & Mechan¬ 
ical Division, effective 4-10-66: 

SAMUEL M. PETRILLE 

From Helper (General) to Machine Operator in 
Rolling & Cutting Sec., Coining Division, ef¬ 
fective 4-10-66: 

RONALD W. BROOKS 
BERNARD CALDWELL JR. 

MARIO J. FELICIANI 
ALFRED A. FUSCELLARO 
ARTHUR E. HUESSER 
ANGELO V. LA GRECA 
EDWARD LANE 
RICHARD W. LELAND 
RUSSELL S. PATTERSON 
RICHARD H. REINHARDT 
JOHN ROMANO 
CHARLES M. SOKOWSKI 

From Medal Maker "B" to Medal Maker "A" in 
Proof Coin & Medal Production Sec., Coining 
Division, effective 4-24-66: 

FRANK C. COOK 

From Die Maker "B" to Die Maker "A" in Stamp¬ 
ing Die Sec., Engraving Division, effective 4- 
24-66: 


************ 

MHINIOKBIY GROUUfP H+lllfRIIINIG SIHIOWS 
GROWTHttl IIINI H9&5 

THE Bureau of the Mint was pleased to reporta 
significant growth in minority group employment 
in its year-end report to Employment Pol icy Of¬ 
ficer Robert A. Wallace. 

The Mint experienced a 37.8% growth in total 
personnel in calendar year 1965. This growth 
came about as a result of extensive efforts to 
combat the national coin shortage which was 
critical early in 1965. The Mint took advantage 
of this opportunity to increase the percentage 
of Negro employment from 19.7% to 23.4% of 
the total employment. 

More than 98% of the increase in total person¬ 
nel took place in the Philadelphia and Denver 
Mints and the New York Assay Office. Negro 
employment in these institution increased from 
30.4% to 34.8% in Philadelphia, from 23.1% 
to 31.2% in San Francisco, and from 7% to 10% 
in Denver. 

Director of the Mint, Eva Adams, in a memo¬ 
randum submitting the statistical report to Wal¬ 
lace, pledged the Mint to even greater efforts 
to futher the objectives of the Equal Employ¬ 
ment Opportunity Program in* utilizing the 
skills of qualified minority group members to fill 
vacancies in the Bureau of the Mint. 

************ 

Dollars invested in U. S. Savings Bonds remain 
outstanding about seven years. Americans own 
over $49 billion worth of E and H Bonds. 


WILLIAM A. DAVIS 
SAVERIO MECCA 


****** ****** 
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G. f. laggart 
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Mil INI II II MlhlOYB 11% HtlOINIOIRIi ID 

11II following awards worn presented this month 
by Mi. Surai 

A giaupuwaid of $200 each was given to Clar¬ 
ence Donovan, Guard Supervisor and Guardi 
Thomai Daik, Robert Davit, John Grlnnanand 
John Mart*. The cltallon accompanying the 
monetary awurdi noted particularly theirout¬ 
standing performance In the area* of safety,se- 
cuilty, and public relation!. 

Ill I fol lowing employee* received caib award* 
lot beneficial suggestions: 

Joh n W. Klatt received $75 for luggeitlngtho 
live oT metal epoxy In the loamt of ttorage tank*. 

Rim e 11 Nol l luggoited the replacement of rag* 
covering hoppers of landing machine* with a 
plaitlc cover and received $15. 

Walter le mpulskl suggested a replacement of 
> Wo aTTJiose on llio LeBland Lathe. Award of 

$15. 

William Boiocky luggoited a change In the lo- 
caflon ofu clocking itatlon for lafoty reasons. 
Award of $15. He alio received a $l5award 
for luggotting the u*e of a plexiglass recap* 
taclo to protect hub*. 

Alfred Woodson received two $15 award* for 


luggotting a now mounting for great© guns 
and the replacement of wooden storage boxes 
by metal container* In tho Coin Pre** Section. 

William Caranfa received $15 for tuggestingthe 
replacement of the present door between the 
Upsetting Section and tho Highllft Worksavor 
Charging Room by an overhead sliding metal 
door. 

A cath award of $45 was given to Willio C. 
Washington, John Johnton and Joseph McGacjy 
for their suggestion to bolt together, Instead 
of,clamping, the trolling rack which passes in 
'and odt df number one and;two annedling fur- 
■ naces. 

* * * * * * * , 

BMIPllOVIFE EWAILW/&ISIQINI 

AN Important factor In the Mint’s Promo¬ 
tion Plan* Is the evaluat ion mode by the su - 
pervisor. Everyone who applies for a va¬ 
cancy is evaluated by tho immediatesuper- 
vlsor on a foim especially prepared for this 
purposo. The evaluation made by the Imme¬ 
diate supervisor is reviewed by tho Head of 
tho Division and forwarded to the Personnel 
Division. 

The only part the Personnel Division plays 
In this process is to translate the evaluation 
Into numerical scores.. The numerical score 
determines the applicant's place on tho cer- 
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tificate and it is from this list of eligibles 
that the Head of the Division, where the 
vacancy is located, makes his selection. 

******* 

SAFETY 

FOR the past four months, work and plan¬ 
ning has been going on for the updating of 
the fire drill. New extinguishers have been 
received and spotted and are now being mount¬ 
ed. New location markers and extinguisher 
class markers are on order. 

When the extinguishers are mounted,thefire 
brigade will have periodic meetings to ac¬ 
quaint them with the new items and loca¬ 
tions. When this is done 1 , we will be able 
to hold scheduled fire drills. 

Evacuation plans for fire or other emergencies 
have not changed. One blast of the siren 
means that the fire brigade will report to 
their stations. Two blasts of the siren means 
that all other employees will go to their 
evacuation stations by the most expeditious 
route. Employees from the 1st, 2nd, and 3rd 
floors will go to the lobby and employees 
from the basement will go to the courtyard. 
Three blasts of the siren is reserved for air 
raids and means that all employees will go 
to the vault areas. No definite placesare 
assigned in this area, but members of the 
Guard Force will "direct traffic" as re¬ 
quired. 

During any drill, it is expected that em¬ 
ployees will go to their assigned stations in 
an expeditious manner. However, undue haste 
or running will only cause needless confu¬ 
sion and accidents thereby defeating the pur¬ 
pose of the drill. So in the event of a drill, 
don't delay - but do be orderly. 

If you use a fire extinguisher, notify the 
Safety Officer immediately so that the unit 


can be rechcrged. It is a dangerous - and 
forbidden - practice to place a used extin¬ 
guisher onto its rack before It has been in¬ 
spected and recharged. Except for use, fire 
extinguishers should not be moved without 
the knowledge and consent of the Safety Officer. 

But remember - fire extinguishers, fire bri¬ 
gades, and fire drills can never replace 
common sense fire prevention. Please do your 
part in preventing fires. 

******* 

YETE1AINIS FiREFEfREiNICE ACT 
AMEINIDJEID 

CONGRESS recently amended the Veterans 
Preference Act by cdding another category 
of preference eligibles. The new category 
includes) all honorably separated members 
of the ArmedForces who have served on ac¬ 
tive duty (other than for training) for more 
than 180 consecutive days after July I, 1955. 
Specifically excluded is service as a six- 
month Reservist or Guardsman. 

The preference provision of the bill was ef¬ 
fective upon enactment and requires the Mint 
to take implementary action to assure that 
those coming under the new provision of the 
Act receive preference in connection with 
employment and other types of personnel ac¬ 
tion. 

All persons who are included in this new group 
of eligibles should submit a Veteran Prefer¬ 
ence Claim (Standard Form 15) to the Personnel 
Office immediately. The Form 15 may be ob¬ 
tained from Division Heads or the Personnel 
Office. This is an important charge to the 
employment status of those entitled to prefer¬ 
ence and the Standard Form 15 should be 
submitted as soon as possible. 
******* 

Getting up in the morning is largely a 
matter of mind over mattress. 
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NEW MAQHIIINIST EXAMINATION 

OUR Board of Examiners has announced an 
examination for Machinist. To be qualified, 
an applicant must have completed an oppren- 
ticeship of four years in the machinist trade, 
or have had four years of practical experi • 
ence in such trade the substantial equiva - 
lent of such completed apprenticeship. 

THIS is an open, continuous examination and 
applications will be accepted until our needs 
are met. Announcements of the examination 
have been posted on all bulletin boards and 
applications are available at local post offices. 
Mint employees may pick up forms in the Per¬ 
sonnel Office. 

* * * * * * * 

WORKERS IUIRGEMTILY NEEDED 

THE Mint has an urgent need to fill vacan¬ 
cies in the following categories: 

MACHINIST 

TOOL AND DIE HARDENER 
PLUMBER 

ALSO needed are Occupational Health Nursq, 
GS-6 and Chemist, GS-9. These two posi¬ 
tions are available only for those currently 
employed in the Federal Government or who 
have eligibility for reinstatement. 

/v\lNT employees who know of any persons 
qualified for the above positions are asked 
to inform them of these opportunities. In¬ 
terested applicants should report to the Per* 
sonnel Office any time between the hours 
> of 8:30 a.m.and 4:00 p.m. 

******* 

A stranger is a friend who does not yet 
know us. 


SPEC I AIL MINT SETS FOR SAILE 

THE Special Mint Sets currently being man¬ 
ufactured at the San Francisco Mint are now 
on sale at the Medal Sales Office. These 
sets ore made from specially prepared and 
polished blanks and struck on high tonnage 
presses with polished dies. The set sells for 
$4.00 and sales are limited to ten to a cus¬ 
tomer. 

******* 


$I,MD A YEAR FOREYER 

HERE is an old idea in a little different dress. 

If you save a thousand dollars a year for 16 
years and it earns 4 1/2%, you may then start 
drawing out $1,000 a year forever without re¬ 
ducing your balance. The same principle ap¬ 
plies, of course, to any amount of money:save 
$500 a year for 16 years and you can with¬ 
draw $500 a year indefinitely. 

THE important thing to realize is that it pays 
to start saving small amounts as early as pos¬ 
sible and let your dividends do most of the work. 

It can provide an extra cushion against mis¬ 
fortune and reverses and in most cases addi¬ 
tional security in old age. One of the easiest way 
to do this is regular payroll deductions for 
U. S. Savings Bonds. 

******* 

A SNORT SNORT STORY 

"Insignificant," said the victim. 

"Infection," said the doc. 

"Incredible," sighed the mourners. 

"In Peace," says the granite block. 

* * * * * * * 


******* 
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HPHROMOTUOtNlS DIN) MAY MB INI 11 MUM STAIN ©AIR D6 

• s v * * • ► . 


CONGRATULATIONS are due the following 
employees who were promoted in May: 

From Pressman to Die Setter in the Coining 
Division, effective 5-25-66: 

RALPH BAYLIS 
JOHN BOLAND 
LAFAYETTE HOPKINS 


THE Treasury Deportment he; e: 
imum standards of conduct 'eq 


st ‘.bed min¬ 
ted ct aii its 


employees. Personnel of the 1 ec\ y Depart¬ 
ment are expected to adhere to standards cl 
behavior that will reject credit upon the Gov¬ 
ernment. The Department takes c positive and 
reasonable approach to the matter o* me.ntail¬ 
ing the high standards of conduct necessary in 
the transaction of Treasury activities. 


From Helper (General) to Machine Opera¬ 
tor in the Coining Division, effective 5-22-66: 

JOHN BERNEK 
ERNEST BOTTOMER 
BERNARD BYRNE 
ALBERT DAVEY 
LAWRENCE JORDAN 
EDWARD TAYLOR 

From Die Maker "B" to Die Maker "A"inthe 
Engraving Division, effective 5-8-66: 

SYDNEY COHEN 
JOHN GIORDANO 
STANLEY JACKSON 
JOSEPH KENNEDY 
CLARENCE LAWS 
FRED LINDNER 
PEDRO MARTINEZ 
RAYMOND MURRAY 

From Supervisory Production Controller (Gen¬ 
eral), GS-9 to Supervisory Production Con - 
troller (General), GS-II in the Coining Di¬ 
vision, effective 5-8-66: 

ELWOOD BRUCE 
JACK MILLER 


THE laws, rules and regulations of conduct cov¬ 
ering such subjects cs conflicts of interest, po¬ 
litical activity, gifts or gratuities given to em¬ 
ployees, outside employme. f, c d otf^er phases 
of activity which may be matters of <: sneer: to 
Treasury employees, are set forth in Chapter 735 
of the Treasury Personnel Mar.vc!. Each employ¬ 
ee in the Mint is required t> know the stand¬ 
ards of conduct and their application in his 
case; to seek information from his supervisor 
in case of doubt or mice de-stand f g on the 
application of the inode 0:* o dhe-e he 
standards of conduct; end be ; <- r the 

consequences of v'cic^'nn cl he l3 -- rules, 
and regulation:, in regard to conduct. Copies of 
Chapter 735 are available in pamphlet fnrci! 
employees of the Burea-- of the Mint. They may 
be obtained in the personnel or ndml -Jstrstive 
offices. 

1 ******* 

THE Fourth of July is rapidly cppraechlng—-a 
holiday to celebrate our freedom. Whileyo». l .e 
out-of-doors enjoying the scenery, rrke the 

- time to be careful to preserve Is; beauty .Mrs. 

- Lyndon Johnson set c h ? gh standard twr cli of 
us when she wrote recently • "For me rhelcve 
of beauty is a command to preserve TL 

is why I feel compelled to do whet 1 esn to 
enlarge and enhance the beat.tv c .u“d us 
where we work, where we :ve c: d <he ewe 

play. 


******* 
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HiNisyiAiNiCE poeiscbes mm m foul 


MR. Daniel Costanzo, Head of the Accounting Division, has reported that fifty-three employees 
had accumulated a thousand hours or more sick leave at the beginning of the 1966 year. This is 
a wonderful record and the following employees are to be congratulated on having acquired these 
paid-up insurance policies that will see them through many months of illness in the event such 
leave is needed. 


WAGE BOARD 

HOURS 

Henry Frazier 

1874 

Joseph Tomaszewski 

1832 

Lenard Brown 

1822 

Francis Spizzirri 

1762 

Dominick Fischett 

1690 

Edwin Kuehnle 

1646 

Charles Strunk 

1610 

Ulysses Sullivan 

1576 

Virgil Newman 

1440 

Sidney Rosendorn 

1431 

Andrew Slater 

1393 

Leonard Myers 

1389 

Joseph Petrone 

1374 

Alfred Sylvester 

1328 

John Peleckis 

1311 

John Craig 

1295 

John Klatt 

1268 

Walter Tempalski 

1264 

Joseph Lynch 

1244 

Woodrow Amey 

1189 

Edward Dewees 

1174 

George Johnson 

1166 

Kenneth Grant 

1145 

Walter Christensen 

1126 

Albert Pratt 

1122 

Daniel Gallagher 

1090 

Flavian Sanchez 

1088 

Francis Folk 

1081 

Robert Schrader 

1071 

Herman Vizner 

1056 

Albert Scarcello 

1018 


******* 

Help strengthen America's Peace Fo^e r 
Buy U. S. Savings Bonds. 


GRADED HOURS 


Frank Gasparro 2119 

Harry Stern 2088 

Daniel Costanzo 2078 

Richard Wolf 2002 

Willard Ainsworth 1993 

Hyman Friedman 1957 

El wood Bruce 1879 

Ann Philippi 1877 

John Lepping 1805 

Allen Timmons 1736 

Francis Breen 1628 

Carolyn Keefer 1616 

Frank Campbell 1528 

James Beal 1424 

Sidney Engel 1297 

D. John Carr 1293 

Nicholas Marandola 1289 

Emma Van Campen 1202 

Clarence Miller 1136 

J. Leland Myer 1130 

Thomas Black 1093 

Alice White 1059 


Mr. Smith and Mr. Jones were on their 
first plane-trip. When the aircraft landed 
in Detroit, a small red gasoline truck 
raced onto the field. Later, the plan 
landed in Chicago, and again a small 
red truck sped up. Later, the something 
happened in Omaha. "This plane sure 
makes good time," said Smith. "Yes, 1 
answered Jones, "and that little red 
truck does pretty well, too." 
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ff>AY BlIILIL AIPIPIROYEIB 


PRESIDENT Johnson has signed a bill 
raising the pay of all classified 
Federal employees 2.9 per cent through 
Grade 15, effective as of July 1, 1966. 
Included in the measure is a provision 
for retirement on full annuity at age 
55 with 30 years of service, or at age 
60 with 20 years of service. This 
applies to wage board employees also. 


Increases uniform allowances for 
Federal employees by an average of 
25 per cent; 

The new pay rates are provided as an 
insert with this copy of the Mint. 
Employees are requested to retain for 
references purposes as no other iss¬ 
uance is anticipated. 


$************* 


J 

The bill also: 

Liberalizes survivor annuity bene¬ 
fits for future widows of B'ederal 
employees and children of deceased 
Federal employees; 

Provides a 10 per cent increase in 
the annuities of widows or future 
widows of Federal employees who died 
or retired prior to October 11, 1962, 

Provides for an increase in the Gov¬ 
ernments contribution to high-option 
health insurance by 10 per cent; 

Extends health insurance coverage 
to children up to 22 years of age. 

The present maximum age is 21; 

Liberalizes the overtime pay law 
for classified supervisory employees; 

Provides Sunday premium pay at 25 
per cent for classified and wage 
board employees; 


A-ACQiUPR©IPEIRT13ES 

AYAJIABLE 

LISTINGS of FHA-acquired property are 
periodically received in the Personnel 
Office. The listed properties are 
under the jurisdiction of the local 
FHA Insuring 'ffiee and are available 
for purchase subject to prior sale, 
rental, change in price, or removal 
from availability for some other reason. 

The listings contain information re¬ 
garding the physical condition of 
property, terms of sale, and other 
pertinent information. The listings 
are maintained in the Personnel Of¬ 
fice and are available for review by 
interested employees. 


************** 
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BOND DRIVE CONTINUES 

The U. S. Savings Bonds payroll deduction drive is 
still underway and the summary below reveals that 
the Bureau of the Mint has not yet reached the magic 
goal of 100 per cent participation- Why net use 
some of the additional income frem the new pay raise 
to help attain total participation. You can not only 
he Id your Government but, at the same time, provide 
for other purposes such as extra security during 
retirement or education of your children. 

JUNE 1966 



Bureau - Division - Office 


Noaber Number Percent 

of Partici- Partici- Standing 

Employees pating pating in 

June June 


Savings Bonds Division 
Narcotics, Bureau of 
Accounts, Bureau of 
Secret Service 
Office of the Secretary 
Mint, Bureau of the 
Internal Revenue Service 
Public Debt, Bureau of the 
Coast Guard, U. S. 

Customs, Bureau of 
Comptroller of the Currency, 
Office of the 

Treasurer, U. S., Office of the 
Engraving and Printing, Bureau of 


531 

531 

100.00 

1 

449 

449 

100.00 

1 

1,223 

1,222 

99.92 

2 

1.172 

1,165 

99.40 

3 

790 

782 

98.99 

4 

2,083 

2,026 

97.26 

5 

58.279 

56,577 

97.08 

6 

1,910 

1,841 

96.39 

7 

36,297 

34,667 

95.51 

8 

9,149 

8,537 

93.31 

9 

1.671 

1,528 

91.44 

10 

949 

852 

89.78 

11 

2,959 

2,534 

85.64 

12 


Total 


117,462 112,711 95.96 


WE ARE REMINDED that the cost of living in the U. S. in the 1930 s 
was remarkable low. You could buy a loaf of bread for seven cents, 
Drime ribs of beef for 19c a pound. A new deSoto standard coupe 
with a rumble seat was $735. General Electric stock was going oeg- 
eine at $3 a share. Of course, the average family's income was 

$1,600 a year. 
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(PtKOMOITIIOINIS IIINI JIUIINIE 

CONGRATULATIONS are due the following 
employees who were promoted In June: 


From Assistant Foreman, Rolling and 
Cutting to Foreman, Rolling and 
Cutting in the Coining Division, 
effective, 6-19-66. 

FRANK J. DEVINE 


From Clerk-Typist, GS-3 to Personnel 
Clerk (Typing), GS-4 in the Personnel 
Division, effective 6-5-66. 

JOANNE C, LAWLOR 


From Machinist B to Die Maker B 
in the Engraving Division, effective 
6-19-66. 

ENRICO S. MALIZIA 


From Helper (Trades) to Sheet Metal 
Worker, Building and Mechanical 
Division, effective 6-5-66. 

THOMAS AiSCARAZZA 


From Helper (General) to Machine 
Operator in the Coining Division 
effective 6-5-66. 

JOHN PELLECHIA 
************* 


Only an American would pay for 
policing the whole world, then 
complain if he doesn't get 12 
shaves on one blade. 


HREMII INI PENS 

VERY few employees eligible for vet¬ 
erans preference uncler the recently 
amended Veterans Preference Act have 
responded to the article which ap¬ 
peared in the June issue of the Mint. 
Employees who have served on active 
duty (other than for training) after 
July 1, 1955 (excluding service as 
a six-month reservist or Guardsman) 
are again urged to file the Veteran 
Preference Claim (Standard Form 15) 
with the Personnel Office. A sup¬ 
ply of the appropriate form is avail¬ 
able in each Division Office. 

rt , *** , *****rt , * , Ar* 


THE Mint Promotion Plan makes it the 
responsibility of each employee to 
keep his own personnel records cur¬ 
rent. In order that an employee may 
receive credit for additional train¬ 
ing, education or experience, such 
qualifications must be documented in 
his official personnel folder. 
Treasury Department Qualification 
and Skills Updating Inventory is the 
title of the form to be used and may 
be obtained in the Personnel Office. 

•k'kic'k'k'k'k'k'k'k'k'k'k 


The Safety Officer has obtained a 
quantity of tickets for a concert 
at Robin Hood Dell on Wednesday, 
August 3, 1966. Featured is the 
110 piece U. S. Amy Field Band 
with the Soldiers' Chorus. 


Tickets may be picked up at the 
Guard Desk on a first come-first 
served basis. 


************* 


************* 
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IT IRA II INI II INI G INIOITES 

WIL L IA M T. Badger, Chemist in the 
Assay Division, has just returned 
from a two-week seminar course in 
Modern Industrial Spectrography at 
Boston College in Chestnut Hill, 
Mass. The purpose of the course 
was to explain the basic theory of 
spectrographic analysis of the met¬ 
als which the Mint uses in the man¬ 
ufacture of coins. 

Mr. Badger has also recently been 
designated Acting Supervisory Chem¬ 
ist when Mr. Hyman Friedman, Super¬ 
visory Chemist, is absent. 

************* 


IN order to meet the continuing need 
for Machine Tool Operators in the 
Engraving Division the Mint estab¬ 
lished a training program which was 
approved by the Civil Service Com¬ 
mission. Selected under the Merit 
Promotion Plan and scheduled to 
begin training as Machine Tool Oper¬ 
ator Trainees within the next thirty 
days are: 

Eugene Hearn, George Sparta, James 
Keman, Stanley Lepczyk, Louis 
Kaufman, Silvino Menello, Robert 
DiGiovanni, John Ferrara, Stanley 
Fabre, John Larke, John Green, and 
Mitchel Goodman. 


icic-k'k'k-k’k-k’k-k-k'k'k 

As the bared child said to his 
father on a motor trip: "Why 
don't you let Mom drive? It's 
more exciting." 


About the only thing that comes 
to us without effort is old age. 


************* 


SHUGGESHTOINI AWAIRDDS 

CONGRATULATIONS are in order for 
five employees who took part in 
the continuing campaign to improve 
operations at the Mint. During 
the month of June, Mr. Sura present¬ 
ed awards to the following: 

THOMAS SCARAZZA and JOSEPH VISCONTI 

shared a $30.00 award for suggesting 
the use of sealer roller bearings 
to secure the handles to the scale 
and loading buckets for rotary fur¬ 
naces. 


JOHN P. JOHNSON received two $15.00 
awards. One was for suggesting a 
change in the control of the light 
switch in the Hardening Room, and 
the other for suggesting the relo¬ 
cation of the gas and air valves on 
hot plate and burner in the Harden¬ 
ing Room. 


EVERETT SHAW suggested the placement 
of a protective guard on the Abbot 
Counting Machine. Award of $15.00. 


WALTER RATA.JCfcAK suggested the use 
of a double-hole die in the Upset¬ 
ting Section and received $25.00. 


************** 

The instalment credit people feel 
we can win the war on poverty with 
their new battle cry: "Charge*" 

When a man makes his mark in the 
world, it means he's efither suc¬ 
cessful or illiterate. 

************** 






HOW TO USE A CARTRIDGE-OPERATED SODA-ACID EXTINGUISHER 



rpsp the hose riear.th.e tip, 
ing nozzle in hajf crrcli 
a grasp the top ring,nola- 
g tne hose and nozzle in 
e palm otyour hand. 



Remove t.he extingu isher 
from the bracket By arqsp- . 
ng base with opposite hand 


, ightlv upy/ard 

onq.carry tQThe Tir^ in an 


and raise si i 
id. 


_,-arry „_ 

upright position. 




Hold extinguisher <^s iK 


lustrptectauQwijn 


nd 


hording nozzle rr 
to direct stream. 


awing na 
zle freedom 


HOW TO USE THE PRESSURIZED WATER EXTINGUISHER 




Remove horn from clip. 
Pull locking pin. 



Squeeze valve Direct dis¬ 
charge at base of flame;. 


HOW lO USE A CARBON DIOXIDE EXTINGUISHER 



Remove from wall hook Remove horn from clip. Squeeze valve. Direct dis 

Pull locking pin. charge at base of flames 
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Fll*$¥ Am FOR F3!IRES 


EVERYONE should be able to recognize the 
different types of fires and know the 
proper type of fire extinguisher to put 
out each kind of fire. 


In case of fire, you may be the only per¬ 
son nearby to use an extinguisher. In an 
ordinary combustible, fire can multiply 
itself fifty times in eight minutes. In 
oil, grease, paint and other highly flam¬ 
mable substances, even seconds are im¬ 
portant. Most fires start small and can 
usually be brought under control if they 
are attacked with the proper "first aid" 
fire extinguisher within the first two 
minutes I 

Here are the classes of fire which we 
should learn to recognize: 

Class A - Fires in wood, paper, tex¬ 
tiles, and other ordinary 
combustibles. 

Use soda-acid or water ex¬ 
tinguishers on Glass A 
Fires. 

Class B - Fires in gasoline, oil, 

grease, paint, solvents or 
other liquids cf this type. 

Use carbon-dioxide or dry 
chemical extinguishers on 
Class B fires. 

Class C - Fires in live electrica l 
equipment. 

Immediately turning off the 
electrical power will normal 
ly stop this class of fire. 
If fire continues, carbon- • 
dioxide or dry chemical ex¬ 
tinguishers should be used 
on Class C fires. 

Take a look around you - see where the 
extinguishers are located - know how to 
operate each type. They are all tagged 
as to each type. They are all tagged 


as to what class of fire they are to 
be used on. NEVER USE SODA ACID OR 
WATER EXTINGUISHERS 'ON ANYTHING EX¬ 
CEPT CLASS A FIRESi; 

If you don't knew how to operate 
each type of extinguisher, ask your 
supervisor to explain the use of 
them to you. 

* + * + * + * + * f* + * + * + * + * + 

•k 

t FIRE-SAFE IHiOMES + 

+ * 

* The odds are 1 in 100, the experts + 
+ say, that you will have a fire in 

* your home during the next year - 

+ and 1 in 20 that you will have a * 

* fire within the next five years. + 

+ Think these odds are worth gam- * 

* ling on? Every day, fire strikes + 

+ some 1,650 homes or apartments of ^ * 

* Americans who gambled and lost - a + 
+ yearly total of over 600,000 resi- * 


* dences. Of the 11,900 Americans + 
+ who fell victim to fire last year, * 

* well over half - 6,550 - died'in + 
+ home fires. If you want to avoid * 

* fire, bear in mind that nearly + 

+ one-fourth of all fires are caused * 

* by matches and smoking, says the + 
+ American Insurance Association. 

* Last year matches and smoking + 

+ caused 155,500 fires, and a good * 

* percentage cf these occurred in + 

+ homes. The second largest cause * 

* of fires is misuse of electrical + 

+ equipment. You can minimize this * 

* fire hazard in your home by keep- + 

+ ing your appliances, lamps, ex- 

* tension cords, and sockets in good + 
+*repair. Avoid the use of npitiple * 

* outlet plugs. If you have too + 

4- many appliances on a single circuit, * 

* you can easily blow a fuse or cause + 
+ a fire if the overloaded wires be- * 

* come hot. + 

+ . * 

* PLEASE DC YOUR FART IN PREVENTING + 

+ FIRES . * 

•k + 

+ * 

*»+* + * + * + * + * + * + * + * + * + 






















The Pay :ales of the Classification Act 1949, 
as Amended by the Federal Employees Salary Act of 1966 
Effective July 1, 1966 

General Schedule - Basic Per Annum Rates and Steps 


GS-1 

Old 

Incr. 

_] 

$ 3,609 
3,507 
102 

£ 

$ 3,731 
3,626 
105 

_3 

$ 3,853 
3,745 
108 

a 

$ 3,975 
3,864 

111 

.... 5 

$ 4,097 
3,983 

114 ; 

6_ 

$ 4,219 
4,102 
117 

7 

$ 4,341 
4,221 
120 

_2__ 

$ 4,463 
4,340 
123 

_2_ 

$ 4,585 
4,459 
126 

J-V- 

$ 4,707 
4,578 
129 

$122 

GS-2 

Old 

Incr. 

3,925 

3,814 

111 

4,058 

3,943 

115 

4,191 

4,072 

119 

4,324 

4,201 

123 

4,457 

4,330 

127 

4,590 

4,459 

131 

4,723 

4,588 

135 

4,856 

4,717 

139 

4,989 

4,846 

143 

5,122 

4,975 

147 

133 

GS-3 

Old 

Incr. 

4,269 

4,149 

120 

4,413 

4,289 

124 

4,557 

4,429 

128 

4,701 

4,569 

132 

4,845 

4,709 

136 

4,989 

4,849 

140 

5,133 

4,989 

144 

5,277 

5,129 

148 

5,421 

5,269 

152 

5,565 

5,409 

156 

144 

GS-4 

Old 

Incr. 

4,776 

4,641 

135 

4,936 

4,797 

139 

5,096 

4,953 

143 

5,256 

‘5,109 

147 

5,416 

5,265 

151 

5,576 

5,421 

155 

5,736 

5,577 

159 

5,896 

5,733 

163 

6,056 

5,889 

167 

6,216 

6,045 

171 

160 

GS-5 

Old 

Incr. 

5,331 

5,181 

150 

5,507 

5,352 

155 

5,683 

5,523 

160 

5,859 

5,694 

165 

6,035 

5,865 

170 

6,211 

6,036 

175 

6,387 

6,207 

180 

6,563 

6,378 

185 

6,739 

6,549 

190 

6,915 

6,720 

195 

176 

GS-6 

Old 

Incr. 

5,867 

5,702 

165 

6,065 

5,894 

171 

6,263 

6,086 

177 

6,461 

6,278 

183 

6,659 

6,470 

189 

6,857 

6,662 

195 

7,055 

6,854 

201 

7,253 

7,046 

207 

7,451 

7,238 

213 

7,649 

7,430 

219 

198 

GS-7 

Old 

Incr. 

6,451 

6,629 

182 

6,664 

6,476 

188 

6,877 

6,683 

194 

7,090 

6,890 

200 

7,303 

7,097 

206 

7,516 

7,304 

212 

7,729 

7,511 

218 

7,942 

7,718 

224 

8,155 

7,925 

230 

8,368 

8,132 

236 

213 

GS-8 

Old 

Incr. 

7,068 

6,869 

199 

7,303 

7,097 

206 

7,538 

7,325 

213 

7,773 

7,553 

220 

8,008 

7,781 

227 

8,243 

8,009 

234 

8,478 

8,237 

241 

8,713 

8,465 

248 

8,948 

8,693 

255 

9,183 

8,921 

262 

235 

GS-9 

Old 

Incr. 

7,696 

7,479 

217 

7,957 

7,733 

224 

8,218 

7,987 

231 

8,479 

8,241 

238 

8,740 

8,495 

245 

9,001 

8,749 

252 

9,262 

9,003 

259 

9,523 

9,257 

266 

9,784 

9,511 

273 

10,045 

9,765 

280 

261 

GS-10 

Old 

Incr. 

8,421 

8,184 

237 

8,709 

8,464 

245 

8,997 

8,744 

253 

9,285 

9,024 

261 

9,573 

9,304 

269 

9,861 

9,584 

277 

10,149 

9,864 

285 

10,437 

10,144 

293 

10,725 

10,424 

301 

11,013 

10,704 

309 

288 

GS-11 

Old 

Incr. 

9,221 

8,961 

260 

9,536 

9,267 

269 

9,851 

9,573 

278 

10,166 

9,879 

287 

10,481 

10,185 

296 

10,796 

10,491 

305 

11,111 

10,797 

314 

11,426 

11,103 

323 

11,741 

11,409 

332 

12,056 

11,715 

341 

315 

GS-12 

Old 

Incr. 

10,927 

10,619 

308 

11,306 

10,987 

319 

11,685 

11,355 

330 
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15,188 

441 

16,152 

15,696 

456 

16,675 
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486 

17,721 

17,220 

501 

18,244 
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18,767 

18,236 

431 
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19,813 

19,252 
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24,095 
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25,043 

392 


670 

gs-i: 

Old 
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22,217 
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23,520 

22,994 
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24,280 

23,771 

509 

25,040 

24,548 

492 

25,800 

25,325 
• 475 

— 


— 
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natnano 

760 

GS-1* 
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Incr ■ 

25,890 

25,382 

508 
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— 
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— 
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OAD OEMS 


DO you pay your debts on time? As employees 
of the Treasury Department you are expected 
to handle your money matters so that the 
Government is not embarrassed by questions 
from the people to whom you owe money. Too 
many calls and letters about your debts are 
coming here to the Mint. This is a situa¬ 
tion that cannot continue. 

Employees are reminded that these personal 
obligations must be taken care of without 
furt.ijL.-r inconvenience to the Mint. Those 
employees who habitually fail to pay their 
debts as contracted will be considered 
doubtful employment risks and will be re¬ 
moved, All Division Heads and Supervisors 
are also reminded that they are not to call 
employees off the job in order to answer 
telephone calls from creditors. 

INI© EXCILIlSE T© (RERJJSE WQKHU! 


HERE is a question that arises repeatedly. 
Can I refuse to accept assignments of work 
because they are not described in my offi¬ 
cial position description? 

‘lhe answer is very emphatically "NO!" 

An employee's position consists of the du¬ 
ties and responsibilities assigned him by 
his supervisor. The position description 
does not prescribe what an employee may be 
required to do; it describes what he has 
been assigned to do. 

Duties may be added or taken away as neces¬ 
sary. The fact that a task is or is not at 
the moment shown on the psoition descrip¬ 
tion does not restrict the supervisor, nor 
is an employee justified in refusing to 
carry our the assignment solely because it 
is not in his position description. 

if the assignment is of a continuing nature, 
the position description should be amended 
to include it. 


MEW WIEILIPEIR ((©EINIEIRAE)) E^A/MI 

THE Mint Board of Civil Service Examiners 
has announced a new examination for Help¬ 
er (General). No work experience is re¬ 
quired but a written test will be given. 

The register established by this examina¬ 
tion will be combined with the previous 
examination, PH-32-1 (1966). Employees 
who established eligibility under that 
examination need not refile in the new 
examination. 

Announcements of the examination have 
been posted on all bulletin boards and 
5000 AB application cards are available 
at local post offices. Mint employees 
may obtain forms in the Personnel Office. 

************************* 


MEW FACES 

A HEARTY WELCOME to the new employees who 
started at the Mint during July. 

Clerk-typists Miss Libby Ruben and Mrs. 
Jennie Sternberg are working in the Corre¬ 
spondence Section, and Miss Maria Santucci 
is returning to us to work in the Mail and 
Records Section. 

The Building & Mechanical Division added 
seven men to their rolls: Frank Schmuck 
(Carpenter), Melvin W. Heyworth (Electri¬ 
cian "A"), and five Helpers (General) — 

John Cassidy, Eugene Christmas, Mario 
Girardo, Dominic D'Angelo and William Dowd. 

The addition of 10 Helpers (General) and 4 
Selectors has further swelled the roll of 
the Coining Division: 

Helpers (General) 

Ronald E. Anderson, Thomas Batcho, Frank R. 
Booker, George Boyd, Marc Bugis, Louis Cap- 
ozzoli, William T. Clark, Charles E. Cooper, 
Patrick Finn and James P. Robinson. 

Selectors 

Miss Juanita Baxter, Mrs. Mary F. Cooper, 
Mrs. Alma Monroe and Miss Carmenta Smith. 
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MO AftOT IONS 


CONGRATULATIONS to those who earned pro— 
motions during the past month. Their ex¬ 
cellent example will be encouraging to 
others who wish to advance. 

<4 

Mrs. Anna Mae RhodesIda to Payroll 
Supervisor, GS-7. 

James K. Beal to Mail and File 

Supervisor, GS-4, 

Leonard Levin to Physical Science 
Technician, GS-7. 

John Fuscellaro, Robert Hovland, Charles 
Rich, and Lester Lightfoot to Machine 
Operator, Cash & Deposits Division. 

Joseph S. Supino to Assistant Foreman 
in the Coin Press Section. 

Clarence Dixon, Thomas Cooper and Robert 
Howie to Machine Operators ( R C ). 

************** 


SEflWCE riftNJS 


ELEVEN Mint employees earned service pins 
during July and August. They have served 
for a total of 270 years. 


FIFTEEN 
Samuel J. Mascl 
Leland Myer 
William H. Price 



TWENTY years of service : 

Walter ft. Christensen 


TWEN'j v-Fj_VK years of service: 

Lenarri Brown 
John W. Hale Jr. 

Darwin J. Young 

IHf Ri Y years of service : 
Anthony Dougherty 
Tlviddeus Mackiewicz 
Virgil H. Newman 
Joseph E. Scanlan 


TEMPORARY PROMOTIONS in the Coining Div¬ 
ision were received by: 

Peter Capozzoll, Frank Madert and William 
Whitmore to Assistant Head Annealers. 

Anna Christinziano, Naomi McLean, Eliz¬ 
abeth Fraley, Olivia Jordan, George Hanna, 
Josephine Ramsay, Paul Styer, and Alma 
Vaughn to Assistant Foremen in the Count¬ 
ing, Reviewing and Autoraatip Scales Sec¬ 
tion. 

James Hughes and William McKeown, to As¬ 
sistant Head in Process Weigh Section. 

Edward Fenn, Joseph Gallano and Daniel 
Gallagher to Assistant Foremen, Rolling 
and Cutting Section. 

Charles Roman and James Young to Assist¬ 
ant Heads in the Upsetting Section. 


$$$$$$$$$$$$$$$$$$$$$ 

$ AN© WE TRUNK OHJK MONEY 
$ DOESN'T LAST LONG!! $ 

J $ 

$ TWO unusual coins were born during $ 
$ the Civil War, but they didn't live $ 
$ long. A two-cent piece was issued $ 
$ from 1864 until 1873, and a three- $ 
$ cent piece was produced for only the $ 


$ single year of 1865. $ 

! $ 
$ r -Tlie two-cent piece is distinguished $ 

$ as the first U. S. coin to bear the $ 

$ motto "In God We Trust," while the $ 

$ three-cent piece was our first $ 

$ "nickle" coin. Apparently someone $ 

$ did't think any more of the buying $ 


$ power of that nickle than we think of$ 
$ ours, for in the following year the $ 
$ five-cent "nickle" piece was Issued $ 
$ instead of the three-cent piece. $ 

$ $ 

* I 
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GE¥ El INI IIHIE BBALL GAME 

HOW would you like to bat a home run? 

You can with Series E Savings Bonds. 

FIRST BASE — the interest return of 
4,15 7. which you get. 

SECOND BASE -- for the way you're help¬ 
ing Uncle Sam pay for medicare, 
aid to education, Viet Nam and 
other foreign aid. 

THIRD BASE -- yours on team strength— 
your money is safer with the 
power of the U. S. Government 
backing it. 

Before you try to steal HOME 
relax. Remember, you can hold on 
to these bonds until you want to 
cash in. Ready to try now? 

SAFE AT HOME! You got a bonus boost be¬ 
cause you knew that you could re¬ 
port your Interest income liabil¬ 
ity whenever you want. (You have 
to report interest on savings ac¬ 
counts every year, remember?), 
and you don't have to pay state 
and local taxes on Series E Bonds. 
(You do have to pay them on other 
investments such as savings ac¬ 
counts) . 

HOW'S your Savings batting average? You 

can't beat the fellow with Bonds, so why 

not join the team. 


Modern parents being confronted by their 
teenage son: 

"I know that you're going to 
think I'm a spoiled brat, but I want both 
of you to clear out of this house by to¬ 
morrow morning." 

"Any needle knows that the trick is to 
keep in the groove without getting into 
a rut." 


MHINII EMPLOYEES IHIOINIOIRE© 

OUTSTANDING performance awards were pre¬ 
sented by Mr Sura to the following em¬ 
ployees during July and August. 

In the Coining Division, awards of $200 
each were received by Alfred R. Keaton, 
Ronald Davis, Ralph Baylis, Vincent A. 
Frese, Richard Grzeskiewicz, Floyd Haley, 
Lafayette Hopkins, Anthony J. Scarpa, 
Keith C. Shaffer, Carman A. Spadafora, 
James A. yerbaro, and Percy Wilkins. 

Quality step increases were awarded to 
Thomas E. Power, Superintendent's Office, 
Reuben Skulsky^Accounting Division, and 
Nicholas Marandola and Charles H. Sampson 
of the Guard Section. 

Mrs. Ella M. Weaver, Correspondence Sec¬ 
tion Supervisor, received $200. Mrs. 

Jane Perry, of the Personnel Office, re¬ 
ceived a $25 special performance award 
for her work with savings bonds. 


SEX 

is something everybody has, but 
^ MONEY 

is a scarce commodity. So if your bank 
account has suffered 

CORRUPTION 
and you'd just 

LOVE 

to fatten it a little, it's a 

CRIME 

not to take advantage of the Beneficial 
Suggestion program and possibly partici¬ 
pate in the 

EASY LIFE 

you've always thought you couldn't quite 
afford. 
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MIIINIT MAKES Sff>EO:AIL MEIBAILS 

THE Medal Section has been especially busy 
this past month making a special medal for 
the 75th Anniversary of the American Num¬ 
ismatic Association. This medal has to be 
special...it's for the people whose busi¬ 
ness is to study medals and coins! To these 
coin experts old coins are valuable and 
beautiful and the writing and pictures on 
the coins tell them much about people who 
lived long before Christ did. 

Here is the story of this medal..... 

It began as a bill passed by Congress and 
signed into law by President Johnson. Af¬ 
ter production of the medal was approved, 
Mint artists were asked to make sketches 
of their ideas for the medal. Leaders in 
the Numismatic Association chose the de¬ 
signs they wanted from these sketches. The 
designs are by Mr. Frank Gasparro. 

Then the Engraving Department began its 
real task. FRANK GASPARRO (Chief Engraver) 
and EDGAR STEEVER (Sculptor & Engraver) 
drew the detailed designs for the two sides 
of the medal, as shown below. 


Molds and plaster casts were made to trans¬ 
fer the design to metal dies, and skilled 
machinists cut the designs and prepared the 
dies for the Medal Section. 

In the Medal Section the men made trial 
runs with the dies to find out which thick¬ 
ness of bronze disks to use for the medal, 
and the number of strikes needed to make a 
clear impression of the design on the disk. 
(Only one strike is needed to make the im¬ 
pression on coins, but medals often require 
five strikes because they are so thick. 

Each strike increases the difference be¬ 
tween the background and the raised portions 
of the design.) 


Ready at last, they began to produce the 
3000 medals requested in the first order. 
Each medal was worked by hand. Every one 
had to be annealed (heated) after each 
strike of the die, then be dipped in a 
special acid bath to help the bronze 
metal keep its true color. The medals 
were carefully inspected for flaws, then 
hand filed on the edges and sand blasted 
to prepare the surfaces properly for fin¬ 
ishing. 

Finally, each one was rubbed with pumice 
stone to highlight the raised portions, 
and the edges were burnished at the lathe. 
A lacquer coating was applied so that the 
copper-like color would not dull with age. 
FINISHED! Ready for shipment in just one 
month! 

****>*•********* 


SLOOP BBAINIK ACCOUJJINIIS LOW 

ALMOST all employees in the Mint could 
be in the MINT BLOOD DONOR CLUB program, 
yet not even half of those eligible are 
enrolled. So? Only if you are an active 
member can you receive the benefits for 
your family and yourself. 

When someone dear to you needs blood in 
a hurry, how will you get it? You could 
waste precious time trying to get donors 

to help you in an emergency. Or. 

you could simply call on the Mint Blood 
Donors Club to give you as much as you 
need. Because you gave your pint when 
asked to (not very often), you are as¬ 
sured of as much of that life-giving 
blood as you need for your family. You've 
protected them. 

If you're not a member, plan to become 
one ----for your family's sake (you can 
cover your parents, too). If you are a 
member, get on the ball ! Unless you do¬ 
nate when your turn comes, you are not 
eligible for the blood when you need it! 
The blood mobile will be here soon. See 
you there! 
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MUSS ABAMS TO REMAIN! ©DIRECTOR 

OF special interest to us all is the recent White 
House news release in which President Johnson 
announced that he will nominate Miss Eva B. 
Adams for a second five-year term as Director 
of the Mint. The Senate must approve this nom¬ 
ination/just as it confirmed Miss Adams' original 
appointment to the post in 1961. 

Miss Adams is a native of Nevada. She received 
her Bachelor of Arts Degree in 1928 from the U- 
niversity of Nevada and taught at Las Vegas 
High School until 1934. In 1936 she received a 
Master of Arts Degree in English from Columbia 
University, then served as an instructor and as¬ 
sistant dean of women at the University of Nevada 
until 1939. 


SEPTEMBER 1966 

INIEW WAGE SYSTEM PROPOSE© 

THE Bureau of the Mint has instructed the Phila¬ 
delphia Mint to begin the change-over process 
which will put all wage board jobs on a single¬ 
rate wage system by December of 1966. 

In order to make sure that the new system is fair 
for everyone, the wage scale has been arranged 
so that present employees will be paid at either 
their present rate or at a higher rate than they 
now receive. 

The new scale does not include the changes 
expected when the Wage Board makes its pay 
adjustment in December. The amount of that 
increase has not yet been determined. It will 
be added on to the new scale later. 


In 1940 Miss Adams joined the staff of Nevada's 
Senctor Pat McCarran. She was his Administra¬ 
tive Assistant from 1947 until 1954. She served 
Senators Ernest Brown and Alan Bible (Nevada) 
in the same capacity until 1961. 

In 1950 she received a law degree (LL.B.) from 
Washington College of Law, and in 1952 she 
was awarded a higher degree (LL.M.) in tax law 
from the George Washington Law School. She 
is a member of the Bar of Nevada and the Dis¬ 
trict of Columbia, and was admitted to practice 
before the Supreme Court of the United States 
in 1954. 

Miss Adams has received numerous awards and 
distinctions. George Washington University 
gave her its Alumni Achievement Award in 1962, 
and 1963 she was honored with the Distinguished 
Nevadcn Award. This year she received the 
Treasury Department's Exceptional Service A- 
ward. 

************ 


The new system is an adaptation of the Army - 
Air Force wage system. It will make easier a 
shift to the uniform system that is being developed 
for all government employees. 

In the office of each Division Head, there are 
copies of charts which show both the present 
and the proposed titles, codes, grades and rates 
of pay for the ungraded jobs in the Mint. You 
are urged to take a look at these charts and to 
discuss them with your division heads if you 
have any questions. On these charts, the word 
"saved" is used to indicate that the old rate of 
pay is retained by the person now holding a 
job if the new rate would be lower. This is also 
what "saved rates" means. 

Individual employees are welcome to review 
their position descriptions or ask questions about 
the rate of pay proposed for their particular jobs 
in the Personnel Office before October 14, 1966. 

************ 
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OIPEIKAIDOINI M aximum 

0 tilization of 
$ kills 
TT raining 

TODAY there are not enough skilled workers 
to fill the jobs open. Tomorrow the need for 
trained workers will be even greater. An im¬ 
portant part of the Government's program to 
meet present and future needs for ever more 
skilled and trained workers is the drive to 
more fully use all of the skills and training 
of those already working for the Government. 
This is Operation MUST. 

Many employees in beginning GS and Wage 
Board grades could advance to higher grades- 
where they are badly needed—if they receive 
proper training and encouragement to develop 
their skills. Operation MUST is for them. 

We have several programs in the Mint which 
give a Helper (General) the training needed 
to become a Machine Tool Operator in the 
Engraving or Building and Mechanical Divi¬ 
sions or a Machine Operator in the Coining 
Division. There is opportunity to advance 
even further with more training. On-the-job 
training offers you the chance you need if 
you want to move ahead in your job. If YOU 
want the better jobs and pay, make it your 
business to learn about the programs open to 
you.. 

BUT.doh't wait until you are invited to 

move ahead. Discover and strengthen your 
own skills through schooling. If you feel that 
your basic education was not good enough, 

DO something about it—NOW. Findoutwhere 
you can take free or inexpensive courses in 
English or Mathematics or some of the trade 
or technical courses you need. Just one course 
each term would start you toward your goal. 

It takes only a few hours, one day (or evening 
a week and, if you feel that you aren't using 
all of the skills or training you now have,keep 
alert for job openings in the areas where you 
could use those skills. 


INIEW IBRAIIINIEES A INI INI OU1J INICE 03) 

DETAILED to the Stamping Die Section of the 
Engraving Division for Machine Tool Operator 
Trainee - - —■. Joseph A. McGuigan. He 
began his six-months training period on July 31, 
1966 along with the trainees announced in the 
last issue of the MINT. 

A new group of Pressmen Trainees in the Coin 
Press Section, Coining Division, has been an¬ 
nounced. The following employees began their 
twelve-month training period on August 28, 1966: 

Bernard J. Byrhe, Gregory Gerace, Stanley 
Jackson, Lawrence Jordan, John Pellecchia, 
Robert Pickron and Francis Vetter. 

********** 

WIHIAT 11$ CHtiAIRIlIYT? 

TO the unfortunate, charity may mean their 
very existence. 

To those of us who are fortunate enough to have 
good jobs and good health, charity may be a 
willingness to share our blessings with those less 
fcrtunate than we are. 

Far too many people, when asked for a contribu¬ 
tion for charity are apt to think "Gee, I have all 
that I can do now to make ends meet." This is 
undoubtedly true. But, think for just a minute— 
only 25<J a week means $13 a year to help some¬ 
one. A quarter a week isn't very much, yet if 
everyone gave only $13 a year to organized 
charity, there would be o lot more help for those 
who need it. 

Charity is being generous to others. 

********** 

The SAFETY MESSAGE has made quite an im¬ 
pression on some employees. One fellow was 
heard to remark that we're getting so safety 
conscious around here that soon we will have 
to wear safety glasses to eat an orange! 

(Not a bad idea.) 

********** 


OCTOBER 2 - 8 is NATIONAL EMPLOY the PHYSICALLY HANDICAPPED WEEK (NEPH). THE 
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SAVHNGS feQINIDDS 

THERE'S A RUMOR.. .that the Treasury 

Department may issue a new series of savings bonds 
with a higher interest rate than the Series E Bonds 

now earn. The great thing about these bonds. 

for most Mint employees.is that only those 

people v/ho now have Series E Bonds will be eli¬ 
gible to buy the new bonds I 

That's Uncle Sam's way of saying: "ThanH you for 
buying bonds." The employees at this Mint deserve 
a big thanks.97% are enrolled in the Phila¬ 

delphia Mint's Savings Bond Program! That is a 
very good record. You can be a little smug about 
it, if you'd like to. You're saving the easy way 
(before you cash your paycheck) and you picked 
the safest investment there is. That's smart. Be 

smug.and take advantage of the new bonds 

when they come out. (Hope that rumor is true.) 

********** 

SOMETTHIIINIG IQ TTHBINIK AlQyi 

Will Rogers had a gentle way of pointing out 
man's vanity: "I always like to hear a man talk 
about himself, because then I never hear any¬ 
thing but good." 

Next to the dog, man's best friend is the waste¬ 
basket. 

While money isn't everything, it does keep you 
in touch with your children. 

The Path of Civilization is paved with tax receipts. 

Alight as well tell her you're not worthy of her 
before you marry. Gives you something to agree 
on afterward. 

Herb; "My wife is a coin collector." 

Jim: "They're all coin collectors. " 

Greatness consists in trying to be great. There 
is no other way. Albert Camus 


INIEW FACES 

MANY new faces have appeared in the Mint 
crowd since the end of July. Let's bid our new 
employees WELCOME and hope their stay with 
us is long and happy. 

The ASSAY DIVISION has acquired the ser- 
vices of John W. Gleeson as a Chemist (GS-5) 
and Jacob Katz Jr as a Helper (General). 

Stewart V. Bailey (Welder) and Anthony J. 
Junktis (Plumber) have been added to the rolls 
of the BUILDING AND MECHANICAL DIVI¬ 
SION . 

Robert F. Hniedziejko is the new DieA/iakerB 
in the ENGRAVING DIVISION . 

Many new Helpers (General) started work in 
the Rolling and Cutting Section of the COINING 

DIVISION: 

John Amorosi, Joaquina Bagley, Albert 
Baranek, Lloyd Burgess, Gerard R. Cannon, 
Glenn Dennison, Clifford Jewell, Verneace 
Jones, Evans Joyner, AActthew Kirby, Patrick 
J. Lani, Michael A. Lee, Michael A. Marro, 
Franklin McGrath, Craig M. Moore, Richard 
Roberts Jr, Laveme Ross, Minnie Strange and 
Alexander Toryk. 

The MELTING AND REFINING DIVISION 
(Ingot Melting Section) also took a large num- 
ber of Helpers (General): 

John D'Amico, William Brunner, Odell J. 
Brown, James F. Delk, Larry S. CeWalt, 
Willard C. Epps, Hercules L. Johnson Jr, 
George E. Jones, Bedford Lipscomb, Albert 
Orsatti, Patrick Panikowski, Joseph F. 

Sander Jr and Narlon S. Washington. 

* ******** 

Bland T. Brockenborough is the Deputy Em¬ 
ployment Policy Officer for the Bureau of the 
Mint In Washington, D.C-. and Edgar J. 

Suiter is the Equal Employment Opportunity 
Officer for the Philadelphia Mint. It is their 
responsibility to investigate individual com¬ 
plaints or appeals which consist of or include 
allegations of discrimination based on race, 
color or creed. 


HANDICAPPF.D ARE AN IMPORTANT SOURCE OF MANPOWER. CONSIDER THE HANDICAPPED. 
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IPRRO MOTT BO INIS 


SEHRWDCE AWARE) IPIIINIS 


CONGRATULATIONS to the many employees who 
earned promotions during August and the first part 
of September! It's good to see them advance. 

COINING DIVISION 

Machine Operators 

Counting, Reviewing and Automatic Scales Section: 
Nathaniel Brown, Ellison Hatton and Robert Monroe. 

Rolling and Cutting Section: Leroy Barnes, Vincent 
Barbardo, Charles Brown, Elwood Brown, Richard 
Clark and John Panikowski. 


THE month of JUNE almost got nudged off the 
calendar—we neglected to mention in the onst 
issue those employees who earned Length-c‘- 
Service Pins during June. Here they are: 

25 YEARS: Edward F. Karlinski 

Francis E. Folk 
Stephen C. Mozeleski 
Frank DeSimone 
Francis J. Spizzirri 
Carmen M. Naddeo 
Dominick V. Fischett 
Marie E. Henry 


Upsetting Section: Issah Seay 
Pressmen 

Coin Press Section: Harold Bodine, John Dolores, 
John Graham, Robert Hanagan, Gerald Lester and 
George Moffit. 


20 YEARS: Sidney A. Atchison 

George J. Buchecker 

15 YEARS: George Johnson 

John F. Mertz 
Kathleen T. Ballman 


Weigher 

Process Weigh Section: Woodrow Amey 
ENGRAVING DIVISION 

Stamping Die Section: Edward Walichnowski became 
a Die Maker "B" while Walter Christensen, Flaviano 
Sanchez and Walter Tempalski rose to Die Maker "A". 

In the MELTING AND REFINING DIVISION three 
men rose to Melter "B": Garreth Jenkins, Archie 
Smith and Jeffery Williams. 

Dennis Dougherty moved from Machine Operator to 
Guard (GS-4) on the GUARD FORCE . 

********** 

HHEARR YE!! HU EARS YEB 

Know all ye of the Philadelphia Mint: 

Only your DIVISION HEADS SELECT TRAINEES 
AND THOSE PROMOTED. The people in the 
Personnel Office only do the paper work involved 
in recording the choices made by your Division 
Heads. 


Congratulations.and thanks for 

your patience. 

Willard L. Ainsworth by the 
way, served 25 Years as of March 26, 1965. 
He is now well started towards the mark of 
thirty years service. 

AND in SEPTEMBER 

Mr. Sura presented Service Pins to 
seven more employees, in recognition of 
their long years of Federal Service. Con¬ 
gratulations to the following: 

25 YEARS: Josephine D. Brzezinski 

Joseph Buckley 
George J. Hanna 
Raymond V. Murray 
Hampton Williams 

20 YEARS: Salvatore J. Danna 

15 YEARS: James Murphy 

********** 

CORRECTION: 

In the August issue of the MINT it 
was incorrectly stated that Robert L. Howie 
was promoted. He remains a Machine Operc 
tor in the Coining Division. 
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inilKnOIKMAINICH AWAIRIDS IPKESEINITE© 

MR, Sum piosontod nine Sustained Superior Por- 
formance Awards to Mint employees last month in 
recognition of their fine performance records. Wo 
can ho pioud to have these people working In this 

Mint. 

A group award went to John lewis, Cosmo Cassiano, 
Anthony Dougherty, George Powell, Thomas 
Mogerman and Joseph Supino of the Coining Divi¬ 
sion. tiach man received $200.00and a handsome 
certificate from the Director of the Mint, Miss 
Eva Adams. 

Mrs. Janet Ahrndt, Mi's. Flora Mirsch, and Miss 
I lizabeth Schoenek, of the Coining Division Of¬ 
fice, received Quality Step Increases for their 

services. 

********** 

SUUGGESHIIQINI AWAIKID WIIIKIINIEIRS 

SUGGESTION awards and checks were recently 
piosonted to the following Mint employees: 

Mrs. Louise Lawrence ($20) 

Ml$s Fannie T. Harrison ($15) 

Mr. Walter J. Grohowski ($15) 

Mr. Enrico Malizia ($15) 

********** 

ii/MiroiRnAiHiir vnsrrons 

WHILE all of our visitors are important, we have 
been especially honored to receive a visit from 
three representatives of the Cairo Mint recently. 
Our Egyptian visitors included Engineer Latif 
Abdel Hamid Moharren, Director General of the 
Cairo Mint, and his assistants, Mounir Kamel 
Khali Voussef and Selim Moustafa Hedayet.They 
were here for two days to study our Mint opera¬ 
tions. 

We also had a class of Secret Service Agents 
visit us for a day of instruction about coins and 

coin manufacturing. 

********** 


ZHEIR© PEFEC1TS 
SOUND Familiar? 

"Hey, ZD... I don't get it. I've been 
here ipnger than you. How com© you 
promoted and I didn't?** 

Maybe Joe Blow doesn't apt like he wants a 
promotion 1 He takes no pride in his work. 

DO YOU? 

You're missing a lot if you just put in a full 
day's work without getting anything out of 
it but a paycheck—-you miss the good feel¬ 
ing that comes from doing your best all of 
the time. You miss the satisfaction of doing 
your work right on the first try. 

You owe it to yourself and you owe it to 
others to work with ZD.. .to work with 
ZERO DEFECTS. 

You owe ZD work to others because they 
deserve full value for what they pay you. 
After all, you expect to receive full value 
when you pay for a service... you expect 
your TV repairman and the grocery clerk to 
be correct, and your doctor and druggist 
had better not be wrongl 

You owe ZD work to yourself because 
you not only will feel better about doing a 
good job, you are more likely to get that 
raise or promotion you want. 

Don't just get it done. Think about what 
you are doing, and learn the correct way 
to do your job. Don't be afraid to ask for 
help and instruction. And when you know 
what you're doing, do it well. Work a little 
harder and work for ZERO DEFECTS. 

********** 

ON the next page is an important mess¬ 
age from the Director of the Mint, Miss Eva 
Adams. Read it carefully, and toke heed. 

********** 


tj «' 


i 


AMENDMENT NO. 9 TO THE REGULATIONS 

OF BUSINESS AT THE MINTS, ASSAY OFFICES 

fORII'/Ol THE UNITED STATE'/ BY (HE ADDITION OF 5ECTI >N TO 

PART 10 01 ARTICLE //II, EFFECTIVE JUL/ 1, 1963. 


Section II. Coin* and coinage metals, In any form. In custody of the United 
Main*. and held by //"■♦ offlc«» Of# fl#t u/uilabl# ft# M V 

tale, exchange or substitution of any Hnd, except that proof ooio tet* jo / - - 
loted coin sets may be told to Mint employe##, after they have been completely 
packaged and accounted for, at the tame price and under the tame condition# at tett 

offered for tale to the general public. 

No employee thall convert to hit ute or the ute of another, any bag of com, 
individual coin, coin blank or coinage metal in any form, belonging to or held by 
the United State* Government. Unlev, tpecifically authorized, no employee then 
review, examine or inspect any bag of coin, individual coin, coin blank or coinage 
metal in any form, for possible premium or numismatic value. 

No employee thall have in hit possession,outside of hit usual and normal work¬ 
ing area at dictated by approved operating procedures, any bag of com, individual 
coin, coin blank or coinage metal in any form, belonging to or held by the Unite 
States Government. Unless tpecifically authorized for experimental purposes, no em¬ 
ployee thall make, or attempt to make, any coin or coin blank differing in size, 
weight or alloy from standard prescribed by or pursuant to law. 

For the purposes of thi# section the term "coin” includes all circulated, un¬ 
circulated, uncurrent, mutilated, imperfect coins and misstruck pieces. The term 
"coinage metal In any form" means all metals used in the manufacture of coins In 
any stage of their processing. 

The authorizations referred to in this section shall be granted only by the 
Director of the Mint unless the Director delegates in writing to the Superintendent 
or Officer in Charge of a Mint office the authority to grant such authorizations. 
Willful violation of this section shall be cause for dismissal and prosecution under 
Federal statutes where appropriate. 


_A/_ 

Eva Adams 

Director of the Mint 


Approved: June 26, 1963 
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'"OIPEtNI SEASOIH!'" OINI HtiEAlLTTIHI 
E&EINIEEITS FPIOGK^M SCHHEDDUJIEE© 

ALL employees enrolled in plans under the Fed¬ 
eral Employees Health Benefits Program will have 
on opportunity to change their enrollment dur¬ 
ing the open season which is scheduled for No¬ 
vember 14 - 30, 1966. At the same time those 
eligible employees who are not enrolled will be 
cble to enroll in a plan. 

Enrolled employees will be able to make the fol¬ 
lowing changes: 

-from one plan to another 

—-from one option to another in the same 
or in a different plan 
—-from self-only to self and family, or 
the reverse 

Since there will be changes in either the prem¬ 
ium rates or in the benefits in most of the plans, 
employees should read the instruction pamphlet 
end the new brochures very carefully. Thtesenew 
blue brochures will be distributed to all employ¬ 
ees before November 14, 1966. 

These who do not want to make any change in 
their enrollment need take no action. An em¬ 
ployee who does want to change his enrollment 
oj‘ who wants to enroll, must complete a new 
Health Benefits Registration Form and turn it in 
to the Dispensary no later than November 30, % 
1966. If an employee has a question,he should 

contact Miss Keefer in the Dispensary. (Ext.33) 
******** 

MillNiTT WISBKMS 

THE summer guides have returned to college, 
and busloads of school children have replaced 
the summer tourists who came to the Philadel- 


M |NT ___ OCTOBER 1966 

phia Mint at the rate of nearly a hundred an 
hour. Last summer's crowd of tourists was one 
of the largest we've had, despite the short sea¬ 
son we had because of our late settlement date. 
From July 18 to September 9—only eight weeks— 
nearly 32,000 people signed the visitors' reg¬ 
ister. They came from every continentandstate 
to view our employees and machines at work. 

A hot and muggy day in the middle of August 
was the busiest day. On August 15, we had 
1,361 visitors in eight hours 1 

The guides, the guards, and those in the proof 
coin and medal sales room were kept busy trying 
to make the visitors' stay pleasant. Many tourists 
purchased souvenir medals after they had reviewed 
the coining operations and browsed through the 
coin and medal display. The sales of special 
medals, presidential medals and special coin 
sets, especially, were large. 

Two distinguished parties visited the Philadel¬ 
phia Mint during October. On October 17, a 
commercial team of union officials from Argen¬ 
tina observed our domestic and foreign coin 
production and discussed the coin shortage and 
the programs initiated to increase the coin sup¬ 
ply. The Team, sponsored by the Agency for 
International Development (AID), under the , . 
U. S. Department of State, and by the Depart¬ 
ment of Labor's Bureau of International Labor 
Affairs, was also interested in medal manufac¬ 
ture and the movement of bullion. 

On October 19-20, the Director of the South 
African Mint visited us to study the operations 
of this Mint and those planned for the new Mint. 
The Director, Mr.J.J- Groenewald, was here 
in connection with a program for the moderni¬ 
zation of the South African Mint in Pretoria. 
******** 
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HJINlTAIPfPEIE) IRESOUDIRCES 

THIS month has marked another observance of 
National Employ the Physically Handicapped 
(NEPH) Week. Once more, supervisors and 
managers across the nation have been reminded 
that the physically handicapped can be employ¬ 
ed, that it is not disability, but Ability that 
counts. 

In all of its programs for helping the handicap¬ 
ped, the Government has stressed that the same 
thing is true for the mentally retarded and the 
mentally or emotionally handicapped: the im¬ 
portant point is that many of these people can 
do the job, despite their handicaps. A close 
look at many jobs would show that these jobs 
can be adapted so that they are within the ca¬ 
pacity of trained handicapped workers. The 
idea is to use the skills and training which 
these people do have. 

This idea of NEPH Week is a key one in other 
programs. For example, the Government is 
trying through Operation MUST to make su¬ 
pervisors and managers more aware of the many 
skills which are waiting to be developed and 
utilized. Many workers are in positions similar 
to that of the handicapped: they are capable 
of producing more than they are producing,but 
their tolents haven't been called upon. A val¬ 
uable manpower resource is being wasted. 

There are ways to improve this situation.One 
is to encourage employees to develop their own 
skills and to seek the training they need to ad¬ 
vance. But if a worker's potential is wasted be 1 - 
ccsue not enough thought has been given to the 
real requirements for each job, a reevaluation 
of the requirements of each job is called for. 
Jobs can be tailored to free the skilled worker 
from tasks which the unskilled can perform e- 
qually well. The unskilled workers can then 
be trained to do more skilled jobs. On-the-job 
training programs for unskilled workers will 
prepare them for more skilled work. The idea 
of iryir.g to fully utilize all the talents avail¬ 
able - the idea of NEPH Week - is a good one 
to keep in mind all year. 

******** 


IT IRA II INI II INI G INIOTTES 

IN accordance with our Mint training program, 
a number of employees were selected recently 
for special training for their jobs. 

On-the-job training will be given to the five 
men who were selected for Machine Tool Opera¬ 
tor Training in the Stamping Die Section of the 
Engraving Division. Those selected were: 

Edward Gunter, Louis Kaufman, George Sparta, 
George Transue and Willie Washington. 

Edward Dwyer and Joseph Skasko began their 
second six-month detail to the Building and 
Mechanical Division's Machine Shop for work 
experience and training which will qualify 
them for Tool and Die Maker ratings. 

Several employees attended short training ses¬ 
sions outside of the Mint. Mrs. Ella M. Weaver, 
Supervisory Clerk, and Louis R. Frederico,Sen¬ 
ior Lieutenant of the Guards, both attended a 
one-day training session on "You Meet The Pub¬ 
lic" last month. The course was aimed at improv¬ 
ing communications and contacts with the pub¬ 
lic, and was presented by the Civil Service Com¬ 
mission. 

******** 

GOLDDEINI EAGLES 

ALTHOUGH we don't see them around anymore, 
the famous "eagle" gold pieces were once very 
common in this country. Between 1795 and 1933, 
some six denominations of gold coins were issued 
in the United States." The more popular gold pieces 
included the $10 "eagle", the "half eagle", the 
"quarter eagle" (worth $2.50) and the $20 "double 
eagle" piece. There were also gold $1 and $3 
pieces for a time. Each of these coins had a Lib¬ 
erty head on the observe side. The nickname of 
the coins comes from the eagle which was depicted 
on the reverse side of the pieces. 

******** 

BUY BONDS 


******** 
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fPRROMOTIIOINIS 

CONGRATULATIONS to the employees who 
have been promoted recently! Those who ad¬ 
vanced during late September and in October 
are listed below. 

COINING DIVISION 

Thomas Giordano, Liston Smith and John 
Pasqualone rose to Machine Operator posi¬ 
tions in the Counting, Reviewing and Auto¬ 
matic Scales Section. 

Charles Hutchinson, Melvin Reese and Robert 
Todd were promoted to Machine Operators 
in the Rolling and Cutting Section. 

Carman Spadafora and James Verbaro are now 
Die Setters in the Coin Press Section. 

In the ENGRAVING DIVISION'S Stamping 
Die Section, George Dragon, Dominick 
Fischett, Emil Kuhn, Letterio Perrine and 
Sidney Rosendorn were promoted to Die Maker 
"A" positions. 

Carol Dempsey is a now Payroll Clerk (GS-5) 
in the Timeand Payroll Section, ACCOUNT¬ 
ING DIVISION. 

In the COINING DIVISION —--- Thomas 
Robitaille rose to Supervisory Production Con¬ 
troller (General), GS-9, while Richard Wolf 
rose to Supervisory Production Controller (Gen¬ 
eral), GS-II. 

In the OFFICE OF THE SUPERINTENDENT, 
Stephanie Bednarik was promoted to Secretary 
(Stenography), GS-5, and Ella M. Weaver 
was promoted to Supervisory Clerk (Head, 
Correspondence and Records Section), GS-6. 

******** 

(PERRFOR8MAINJCE AWAKUDS 

SUSTAINED Superior Performance Awards 
were presented by Mr. Sura to ten employees 
of the Philadelphia Mint during October. He 
commended the employees on their very fine 


performance records and gave each a check 
to accompany their handsome certificates from 
Miss Adams, Director of the Mint. 

A group award went to William E. Borecky, 
Carmen J. Cupo, Frank J. Gasiorowski and 
John C. Nicolardi for their work as Die Makers 
"A" in the Stamping Die Section of the En¬ 
graving Division. Each received $150. 

James P. Ivers and Carmen Naddeo, Assist¬ 
ant Foremen in the Machine Shop Section of 
the Building and Mechanical Division, also 
were awarded $150. 

Edward R. Karlinski, who is aMelter"A" in 
the Cash and Deposits Division, andtwoMel- 

ters "A" from the Ingot Melting Section- 

Mitchell L. Bradley and Edgar J. Suiter- 

received similar $150 awards. 

Louis A. Massanova, Machine Operator in 
the Rolling and Cutting Section of the Coin¬ 
ing Division was also awarded $150. 

Congratulations to these fine employees. 

******** 

A IPILEDJGE TTO IHIEILIP. 

HAVE you ever received treatment at one of 
the clinics in a local hospital? Have you been 
a member of the Boy or Girl Scouts, the YMCA, 
YWCA, YHA, Boys' Clubs or Big Brother As¬ 
sociation? If you have, you've been helped by 
someone's gift to the United Fund. 

Do you admire the rescue work of the Red Cross, 
the work of the Salvation Army, theUSO, Child 
Care agencies and Family Service agencies, the 
Legal Aid Society? 

Why not give these agencies a helping hand? 

It doesn't take much-just give a Fair Share 

donation to the United Fund or to any one of 
the agencies in the United Fund group. You 
can make your pledge to help right now; just 
see the fellow in your section who is collecting 
for the United Fund. 

If you've already donated, thanks. 
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MUSS ADDAMS BEGIIINIS INIEW 
TERM 

THE U. S, Senate gave its "advise and con¬ 
sent" to the nomination of Eva B. Adams "to be 
Director of the Mint for a term of five years" 
on September 26, 1966. On the same day Presi¬ 
dent Johnson wrote the following to Miss 
Adams: 

"We both know you are the best person for 
the job. I also know,on the record of the years, 
how well you will continue to justify my own 
trust and this Motion's great confidence in you. " 

Miss Adams was sworn in for her second term 
in the office on October 13. The Honorable 
Henry H. Fowler, Secretary of the Treasury, 
spoke at the ceremony honoring Miss Adams. 
He remarked to Justice Clark, Miss Adams and 
other distinguished guests, that the Exceptional 
Service Award presented to Miss Adams earlier 
in the year by the Treasury Department was a 
recognition of "the many outstanding contri¬ 
butions Miss Adams made—to the Treasury De¬ 
partment, to the Congress, and to the People 
of the United States" and continued "Henry 
Clay once said that Government is a trust, 
and that the officers of the Government are 
trustees; and both.. .are created for the bene¬ 
fit of the people. I think that Miss Adams must 
have read this, for.... her service has been 
predicated upon this creed. " 

Secretary Fowler cited Miss Adams'* accom - 
piishments since 1961 as a tribute to her a- 
bility to "provide the Secretary of the Treas¬ 
ury with the basis for sound policy determina¬ 
tion, to furnish Congress with information need¬ 
ed to take appropriate action, to maintain the 
high morale of Mint employees, encouraging 
record-breaking production, and to administer 
new programs in an efficient manner. " In be¬ 
half of the Department, he concluded: 

"We in the Treasury are very happy,Miss Adams, 
that you are staying, and all of us look forward 
to working with you in the years ahead as we 
look back in pride to having worked with you 
in the past." 


TTIHIE WAY D SEE IIT. 

Jack Sheldon 

OUR recent fire drills were quite successful. 
Several discrepencies were pointed out to me 
and will have to be corrected, but, on the 
whole, the drills went off quite well. You 
were orderly and there was no mad rushing. I 
hope you do as wel I at the next one, w h i c 
incidentally, will not be announced in ad¬ 
vance. One note of caution-NO SMOK¬ 

ING DURfNG FIRE DRILLS! 

I sometimes wonder how much pride we have. 

As I walk around the Mint I see rags, paper, 
candy wrappers, cigarette butts, and paper 
cups, coffee cans, broken tools, pieces of 
wood, rubber bands and oaper clips, boxes/ 
parts, cigar stubs, burned matches, bolts, 
nuts/screws and various other items strewn 
thrown or dropped on top of, beneath, inTront 
of, behind and around just about everything 
in this building. It is obvious to me that the 
employees responsible for this are sadly lack¬ 
ing in PRIDE. 

A few minutes of time, a little cooperation 
and some good, old-fashioned pride could 
eliminate this mess. Then this building would 
be a more pleasant place in which to work. 

******** 

ZERO Q2>EFECT$ 



******** 
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a.inu ii aii aw/aiws. iriMi *vit ini iiii io> 

I WO PhllttdelphWi Mini aiiipluyem weie hon¬ 
ored nl lh*» Third Annual Awurds Ceremony of 
the DepotImonl nl the I leiuuiy, which wasbald 
In Washington I'.C » In September. Tht cere¬ 
mony, which took piece on tire Treasury's 177th 
anniversary, wuft Intended In honor both those 
employees who weie sole* led for the award* 
and the thousands more who have lubmltted 
sound suggestions 01 grimily exceeded normal 
jnh expectation* during the fiscal year 1966. 

Jams* I. Kelly, Supervisory General Supply 
Officer, lecelved recognition by the Secretary 
of lhe treasury for hi* ouUlandlny suggestion. 
Mr. Kelly developed a lyitsm for tire reclama- 
tlon «d used die hnhleia, restoring them to llrelr 
m^ylnul *|]r» at one -third the COlt ol new hold¬ 
er*. I ha animated savings wo* $39., 440, ’ 

hauls K. hedorlco, Senior Lieutenant In the 
Mini Guard Force, wo* honored by Secretary 

I nwlei foi hi* "exemplary performance of duty 
and commendatory Judgment and conduct whon 
dealing with the public." lie received onoof 
the special award* for "excellence In Improv¬ 
ing oommunlcal Ion* and services to the pub¬ 
lic." 

We ore proud to have these mien tOp*esei*d 
the Philadelphia Min! employee*. 

|he Secretary ol the I lectury ulso presented an 
honorary award In the bureau of the Mint foi 
It* "outstanding paillt ipatlon and insults In the 
lieatury Department's Incentive Awards Pro¬ 
gram." I he Bureau of the Mint had the best 
average result* In the performance filiate of 
the Incentive Award* Program. Iheowaidclted 
the Bureau Vbffectlve recognition ot employee 
peifoimance which significantly exceeded nor¬ 
mal job requirements." 

******** 

II PAY5> TO BUY SAVINGS BONDS AI 
WORM 


%IUIGGUSiririlHI WII INI INI If If 1 

SUGGI S I ION award* wore presented to the fol¬ 
lowing people during October! 

I. Russell Noll ($20); Joseph P. Passio ($25); 

Hairy W, Glndelo ($30); and Carmen Naddeo 
and Stanley Miller, who shared one award 

($25). 

Sevoial employees who received suggestion award* 
In May are due for a little belated recognition of 
their achievement*! 

William Borecky ($20); Needham William*($15); 
Soldo Miller ($15); Mary K. Taylor (two $15 a- 
waid*), and Kenneth W. tyrant ($15 and $25). 

fhank* to them, and to all employee* who are 
thinking about theli work and making suggestions 
lot way* to Improve the Mint. 

******** 

INI It W II ACES 

PIVI now Holpois (General) have been added to 
tire Mint rolls: 

Inroy Col lick and Frank Lundy were assigned to 
the Assay Division; Alan P. DuRant to the Coin¬ 
ing Division (R & C); and Tdward E. Grant and 
Francis X. Markey, Jr to the Supply Unit, Pur¬ 
chasing Section. 

******** 

sjcjfMii 11 min ini c 10 Trim 11 inihc a®oudi 

WISL POLICY: Be sure your brain is in gear 
before engaging your mouth I 

s 

"Dpn't bo afraid to take a big step if one is 
Indicated. You can't cross a chasm in two 
small jumps." 

One of the main things wrong with this younger 
generation is that there ore so many of us not 
part of It anymore. 

Compiomiset When two people get what neither 
of them wanted. 


******** 


******** 
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PIHtlllLADEILIPIHlIlA MIIINIir RRAINIIO FIIRSY 
IIINI TTIHIE BUURREAy AWARDS RECORD 

EMPLOYEES here recently received strong praise 
from the Director ofthe Mint for our high-rank¬ 
ing Incentive Awards Program. During the Fiscal 
Year of 1966, the Philadelphia Mint ranked first 
in the Bureau of the Mint with regard to the ef¬ 
fectiveness of the Suggestion Awards Program, 
and second in overall effectiveness. 

(Effectiveness is measured by the number of em¬ 
ployees in each office who received awards com¬ 
pared with the total numberof employees in that 
office. For each 100 workers in the Philadel - 
phia Mint, 7.5 people received Suggestion A- 
wards, and 4.8 people received Performance A- 
wards during the 1966 Fiscal Year.) 

In her letter to the Phi ladelphia Mint, Miss Adams 
said: 

"I wish I could thank personally all the em¬ 
ployees in your institution who helped bring about 
the gratifying results, .achieved in the Incentive 
Awards area. " 

She also noted that the Bureau ofthe Mint ranked 
high in the Department of the Treasury. ’ The 
Bureau ranked first in the category of Superior 
Work Performance Awards and third in the cate¬ 
gory of suggestions. In addition, thirteen em - 
ployees from the Office of the Director and four 
field offices of the Bureau were honored at this 
year's Treasury Awards Ceremony. 

Speaking of the Fiscal Yearahead, Miss Adams 
reminded us that "we must keep in mind always 
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the concept underlying the Incentive Awards 
Program—that is, to honor excellence at every 
level of responsibility and thus to provide in¬ 
centive to all employees to achieve lofty stand¬ 
ards of performance. I hope it will be a year 
remembered primarily for the ingenuity, indus¬ 
try and init’utive of our employees and for the 
fact that such performance did not go unnoticed. " 

We can all be proud of our past record. Will 
we be as proud this time next year? 
******** 

©CIOBER fPRODllDCTIKDINI A RECORD 

THE good feeling that comes from a job well 
done.. .that's something we can all share this 
month. For, on November 1, 1966, Mr. Sura 
received the following telegram: 

CONGRATULATIONS TO YOU AND 
YOUR STAFF FOR YOUR SUCCESSFUL 
PLANNING AND SCHEDULING AND 
OTHERWISE ACCOMPLISHING ALL 
NECESSARY ARRANGEMENTS WHICH 
CONTRIBUTED TO UNPRECEDENTED 
PRODUCTION RECORD OF MORE THAN 
ONE BILLION COINS IN OCTOBER 1966. 
PLEASE EXPRESS MY APPRECIATION 
TO ALL EMPLOYEES OF THE PHILA¬ 
DELPHIA MINT. 

— Eva B. Adams, Director of the Mint 

Whether he worked directly with the coins, 
medals, or dies, or did various other jobs which 
kept the plant running, each employee in this 
Mint contributed to the record production. In 
fact, it took the combined efforts of every em¬ 
ployee in all three Mints to reach that record. 
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INIEW FACES 

THE latest additions to the Engineering Divi¬ 
sion are Norman G. Anderson, an Industrial 
Engineer (GS-13) who comes to us from the 
Defense Contract Administration Services, and 
William J. Dietz, an Electrical Engineer (GS-13) 
from the U. S. Army Electronics Command. Both 
men have served for a number of years in Federal 
agencies in the Philadelphia area. 

Mrs. Eleanore Fedders, who comes to us as a 
Clerk-Stenographer (GS-4), will also be as¬ 
sisting Mr. Landsiedel and the engineering 
staff. 

******** 

FIIWE-DDAY WORKWEEK RACK!! 

MINT employees returned to a Monday thru 
Friday workweek schedule on November 21 
at 8:00 a.m. Three-shift days are being con¬ 
tinued, but weekend work and staggered work¬ 
weeks will beeliminated from the newschedule. 

The move is being made now for several rea¬ 
sons. All employees will now be free to enjoy 
weekends with their families, and will be ac¬ 
customed to the new schedule before the year- 
end Hoiiday season arrives. It will make the 
task of scheduling and accounting for work 
much easier, and it will cut down Mint operat¬ 
ing expenses. This is in line with Government 
efforts to curb the spending which has accel¬ 
erated so much since the beginning of the 
Viet Nam war. 

The "crash" production program has been 
successful. The three mints can now produce 
enough coins to keep ahead of the demand 
without resorting to the seven-day week. 

With the elimination; of the staggered work¬ 
week, more employees will be available to 
work in the divisions which have been operating 
without their full quota of workers. 

******** 

Don't be afraid to ask dumb questions. They're 

more easily handled than dumb mistakes. 
******** 


fPROMOTIIOINIS 

CONGRATULATIONS to the following em¬ 
ployees who were promoted during the past 
month: 

Assay Division : 

Mrs. Dorothy Saddler to 

Physical Science Technician, GS - 6 

Building and Mechanical Division : 

Elery Brown to Head Plumber 

Bernard McNamara to Machinist "A" 

Coining Division: 

Walter Fields, Calvin Fountain, Ronald Selix, 
Harvey Smaw, and Earl Smith to 
Machine Operator 

Jesse Clay to Assistant Head, Process Weigh 

Engraving Division : 

Frederick Ernst to Die Maker "A" 

Office of the Superintendent : 

Miss Maria Santucci to 

Mail and File Clerk, GS - 3 
******** 

YRAIIINJIIINKG ItWFES 

SEVEN men have been selected for on-the- 
job training as Machine Tool Operators in 
the Machine Shop Section of the Building and 
Mechanical Division. 

FioreCapuano, John Field, Mario Girardo 
and Joseph Marra began their training on 
October 23. 

Others selected to begin training later are: 
Lee String, Cranston Walker and Warren 
Wil liams. 


******** 







SCIRVICB MINIS AWARDED 


ik u ii i ik a m it ini ii ac n a mil ini iid it id 

mi Ftdtral Salary and Fringe Benefits Act of 
I'^A contain! several significant changes to the 
^ ivll StMvIco Retirement Act. The major amend¬ 
ments are: 

1. An employe© may retire without reduction in 
annuity if ho is 60 years of age with 20 years of 
service 01 between the ages of 55 - 59 with 
30 years of service. 

2. Requirements for discontinued service retire¬ 
ment (involuntaiy separation such as reduction 
in force) have boon liberalized. There is no longer 
any reduction in annuity If the employee is be¬ 
tween 55 - 59 with 25 years of service. The re¬ 
duction in annuity is applicable only if the em¬ 
ployee is under ago 55. 

3. Survivor benefit changes include a more lib¬ 
eral policy providing for surviving children, the 
student-child, and widows who remarry. 


MR. Sura presented Service Award Pins to seven¬ 
teen employees this month. At the ceremony he 
remarked that the many years of hard work, know¬ 
how and loyalty represented by each pin have given 
those pins a meaning similar to a performance: a- 
ward. Those receiving pins were: 


TWENTY-FIVE YEARS 
hienry J. Antczak 

Edward E, Blosser 
Alfonso D'Agostino 
John J. Fleischer 

TWENTY YEARS 
Michael DiLcmmo Jr 
Clarence E. Donovan 

FIFTEEN YEARS 
Harrietta Seaman 

William H. Cloud 

Walter E. 


Bernard Miller 
Albert M. Pratt 
Leopold Ruiz 
Robert W. Schrader 


Stanley J. Korpalski 
Daniel P. Mandzak Jr 


Thomas E. Dark Sr 
Chatmon E. Roberts 
Whitehouse 


The new regulations are available In the Per¬ 
sonnel Office whore more detailed information 
can bo obtained any time during business hours. 

******** 
n ikfoikmainice awards 

FOUR employees found the efforts and thought 
which they have devoted to their work rewarded 
in a special manner this month. Mr. Sura pres¬ 
ented thorn with Superior Performance Awards in 
recognition of their contributions to the Phila¬ 
delphia Mint. Each man received Treasury De¬ 
partment ccitificatos of commendation bearing 
the signature of the Director of the Mint, Eva Adams, 
accompanied by a chock for $150. Congratula¬ 
tions to: 

Hoad Transfer Engraver Robert W. Schrader and 
Transfer Engraver Nicholas A. Giordano,who 
shared an award for their services in the En¬ 
graving Division. 

Charles Marabloand Michael Ruggiero, who shared 
an award for their performance as Die Setters in 

the Coin Pro's Section of the Coining Division. 
******** 


* * * * * * * * 
SOMEirillintNlG ¥© ¥HHIIINIHC AEB©WJ¥ 

TELL HIM NOW.... 

If with pleasure you are viewing 
Any work a man is doing; 

If you like him, or you love him, 
tell him now. 

Don’t withhold your approbation 
Till tho parson makes oration 
And he lies with snowy lilies 
o'er his brow. 

For no matter how you shout it. 

He won't really care about it, 
tie won't really know how many tear-drops 
you have shed. 

If you think some praise is due him. 
Now's the time to slip it to him. 

For ho cannot read his tombstone 
when he's dead! 

- Unknown 


******** 





M11INSIHIIINE CILllDffi BMEGIINS NEW 
YEAR 
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THE. now officers of the Mint Sunshine Fund 
have been installed and are already busy plan¬ 
ning for an active year ahead. 

President William Chambers# Vice - President 
Stephanie Bednarlk, Treasurer Alice Juenger 
and Directors Peter Hansen and Charles Riley 
have held several meetings since their elec¬ 
tion in October In which they disgusted pres¬ 
ent and future programs of the Fund. 

"The Sunshine Fund of the U. S. Mint at 

Philadelphia"-as it is officially named— 

was organized in March of 1956 with the pur¬ 
pose of contributing to the welfare and rec¬ 
reation of all employees in the Mint. The 
vending machines in the Mint provide the 
income on which the Sunshine Fund operates. 
These funds are regularly used to make gifts 
to retiring employees and to the families of 
deceased Mint employees. 

Other past activities of the organization in¬ 
clude: contributions to charfty, Mint - wide 
inoculation against the flu,and X-ray pro¬ 
grams and putting up decorations at Christmas 
time. The club officers are hoping to expand 
the number and sizp of activities so that more 
employees can share in them. Suggestions 
from employees will be welcomed by them, 
and they will be glad to hear comments or 
answer questions. 

******** 

Small boy to small girl: "Are you the opposite 
sex, or am I?" 

Alcoholic: a drinker who drinks between drinks. 

Ever notice how a wide mouth and a narrow 
mind go together? 

Remember when baseball players shaved at 
home instead of on TV? 


IT HUE WAY II SEE HI. . . . 

Jack Sheldon 

I took annual leave the first week of the 
game season and really enjoyed the good 
weather, the exercise, and the hunting. But 
one hazard really "bugged" me... 

I hunted one day with a very nice guy who 
had a beautiful 12-gauge automatic shotgun. 
Everytime a cock pheasant got up he would 
shoot three times, usually miss, then relcao 
the gun and FORGET TO PUT THE SAFETY 
CATCH ONI I know that I told him about 
It at least three times, but I spent most of 
the day with a funny feeling in the pit of 
my stomach—wondering wjf|en the gun would 
go off unintentionally 'and either wound or 
kill someone, (me??) 

I 

I sometimes fcjet that same feeling when I 
walk around the Mint and see how some of 
the WORKSAVERS are being operatedII 

Most of our operators here are good. Un¬ 
fortunately, we also have some who are of 
the cajteless and slam-bang type, who ap¬ 
parently do not realize that they, too, are 
HANDLING A WEAPON—a weapon that 
can be as lethal as a loaded shotgun! 

Be safe—operate and treat all equipment 
with respect. 

******** 

RETIREES MAY GET A INI NUU IT Y 
INCREASE 

CIVIL Service employees who retire on or 
before December 30, 1966, will very likely 
receive a bonus of over 4.5% above the re¬ 
tirement annuities scheduled. 

One percent of the increase stems from a 1962 
law which added 1% to the annuities of those 
who retire in 1966. Three-and-one-half per cent 
would come from a law calling for cost-of- 
living increases in annuities when the current 
Consumer Price Index maintains at least a 3% 
increase over the base month (July 1965) for 
months in a row. (This is not yet confirmed) 


******** 
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CfREIDllI yiNl!IO(Nl SE(R¥E$ MIIINII 
EMIPILO'YEES 

OBSERVING Credit Union Day on October 20, 
1966, President Johnson, Vice - President 
Humphrey and other leaders in the Government 
joined in commending the Nation'screditunions. 
The Vice President spoke of the good that cred¬ 
it unions have done, saying, “The great tangi¬ 
ble values of credit unions can be easily ob - 
served, but the vast intangible goals they serve 
are almost beyond estimate. " 

A credit union—such as the one which serves 
Philadelphia Mint employees—is very much like 
a bank, except that it is run for its members. 
Members are encouraged to save and may bor¬ 
row money for worthwile causes or emergencies. 
Money is deposited as savings shares, and the 
amount which is not out in loans is either held 
aside as a reserve fund or invested. The profits 
go to the members as Savings Dividends or re¬ 
funds in loan interest. 

A credit union’s expenses are lower than a bank's 
expenses. Except for the Treasurer, the Mint 
Credit Union officers serve without pay. Office 
space within the Mint has been provided at no 
cost to the Credit Union. The result of these 
low costs is a high rate of interest on savings 
and lower charge for loans than is available 
elsewhere. Last year, for instance. Mint Credit 
Union members received a Savings Dividend of 
5% and a 15% return on loan interest charges. 

Members have several other advantages. Interest 
on loans is computed on the unpaid balance 
each time a payment is made, which means a 
true and lower rate of interest is charged. Pay¬ 
ments can be made easily on payday, without 
leaving the Mint, and members have convenient 
references for a new-car loan or personal loans 
(as approved by the Credit Committee). A very 
important advantage is the life insurance cov¬ 
erage on all loans and savings: members receive 
life insurance equal to the amount of each de¬ 
posit (up to $1,000), and loans are automati¬ 
cally paid off at a member's death. 

Membership and a good credit rating are re - 


quired to borrow from the Credit Union. To be¬ 
come a member, an employee must buy at least 
one share in the Credit Union (each $5 saved * 
one share) and pay the twenty-five cent initia¬ 
tion fee. To borrow, a member must have worked 
at the Mint for at least six months. 

A member's credit reputation is important. Many 
people do not seem to realize that a credit rep¬ 
utation-good or bad—follows a person and can 
make it easier or tougher to borrow again. This 
is why it is important to explain any difficulty 
you may have in making a scheduled loan or in¬ 
stallment payment. If your creditors know why 
you can't pay on time they may arrange for an 
easier repayment plan. If youcdon't explain un¬ 
usual circumstances it is assumed that you are in¬ 
different. Any questions about your loans should 
be cleared up immediately—know and understand 
what your contract says. 

******** 

MIIINII ¥ll$m©IRS 

THE Philadelphia Mint has been honored once 
again to host a distinguished foreign visitor. Mr. 
Haruo Yoshida, Director of the Planning Section 
of the Japanese Mint, visited the Philadelphia 
Mint on November 17 and 18. He was here in con¬ 
nection with an intended revision in the high — 
denomination Japanese coins, which may possibly 
be made from “clad" materials in the future. As 
a member of the Operative Control Department 
of the Mint in Japan, Mr. Yoshida was also in¬ 
terested in the factory work control methods used 
here, as well as the equipment throughout our 
coining operations. He was accompanied by an 
interpreter, Mr. Albert T. Miyama. 

Mr. Yoshida also planned to visit the Denver 
Mint and the San Francisco Assay Office to study 
their manufacturing facilities. The Japanese are 
planning to expand their mint facilities to handle 
the "mounting demand for coins consequent upon 
the phenomenal growth" of their economy in 
recent years. 

******** 

Keep Freedom in Your Future With United States 
Savings Bonds 



ZERO 

DEFECTS 

IT’S U 7 ? ^0 YOU. 































































VOL. IV, 

FIIWE MBINTIT EMPLOYEES HRETTIIHREID) 

THE Mint has lost the services of five employees 
through retirement this year. Marion Dobies and 
Raymond H. Lewis retired earlier in the year be¬ 
cause of disability, and during December three 
people elected to retire. Taking advantage of the 
recent increases in annuity allowances were: 

Philip M. Berardi, a Furnace Builder with 32 
years of service,, 

Andrew Forchetti, a Medal Maker with over 
16 years of service, and 

Emma D. VanCampen, Accounts Maintenance 
Clerk in the Melting and Refining Division, with 
over 41 years of service in the Mint. Miss Van 
Campen will continue to serve as the Treasurer of 
the Credit Union for the time being. 

Mr. Sura took great pleasure in presenting Gal¬ 
latin Awards to Miss VanCampen and M>r. Bercrdi, 
who have each served in the Treasury Department 
for twenty years or more. 

While we are happy to see these people enjoy a 
rest after their many years of devoted Government 
service, we will miss seeing them about the Mint. 
Good Luck in your new life I 

******** 

UDINillirEID) FiUilNJID) RESUDLITS IPR/AHSE© 

THE coordinator of the United FundCampaign in ( 
the Philadelphia Mint, Mr. Sheldon, announced 
that Mint employees contributed $4,287 . I 5 to 
the United Fund this year. He also passed on a 
message from Miss Adams in which she expressed 
her appreciation to all of the employees whose 
pledges made possible the success of the program 
here. Added to this vote of thanks will be the ap¬ 
preciation of the many people who will benefit 
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from the gifts of those 565 employees who donated 
so generously. 

******** 

COOKE OF EirimilCS 
FOR OOWERINIMEINITT SERWIICE 

THE rapidly approaching New Year makes this a 
good time to remind ourselves that, as employees 
of the Government, w e are all public ser¬ 
vants . Whether or not we ever see "the public" 
we serve, we should take care to be as Courteous 
as Efficient, and as Excellent in our conduct as 
we expect the postman, income tax clerks, social 
security administrators, etc. to be. The more im¬ 
portant points to remember for grac ious service 
have been worked into the Code of Ethics for Gov ¬ 
ernment Service , printed below. 

PUT loyalty to the highest moral principles 
and to country above loyalty to persons, party, 
or Government department. 

UPHOLD the Constitution, laws, and legal 
regulations of the United States and all govern¬ 
ments therein and never be a party to their eva¬ 
sion. 

I 

GIVE a full day’s labor for a full day's pay; 
giving to the performance of his duties his earn¬ 
est effort and best thought. 

SEEK to find and employ more efficient and 
economical ways of getting tasks accomplished. 

NEVER discriminate unfairly by the dispens¬ 
ing of special favors or privileges to anyone, 
whether for remuneration or not; and never ac¬ 
cept, for himself or his family, favors or bene¬ 
fits under circumstances which might be con¬ 
strued by reasonable persons as influencing the 
performance of his governmental duties. 

MAKE no private promises of any kind binding 
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upon the duties of office, sincea Government 
employee l>as no private word which can be 
binding upon public duty. 

ENGAGE in no business with the Govern¬ 
ment, eitherdirectly or indirectly, which is 
inconsistent with the conscientious perform¬ 
ance of his governmental duties. 

NEVER use any information coming to him 
confidentially in the performance of govern¬ 
mental duties as a means tor making private 
profit. 

EXPOSE corruption wherever discovered. 

UPHOLD these principles, ever conscious 
that public office is a public trust. 

******** 

IPFR(D)M©IIIOINIS 

CONGRATULATIONS to the employees who re¬ 
ceived promotions during the past month! 

James DeMarco to Helper Trades in the Carpen¬ 
ter Shop, Building and Mechunical Div ision. 

Virgil L. James to Machine Operator, Rolling 
and Cutting Section, Coining Division . 

Thomas J. Palumbo to Die Maker "B", Stamping 
Die Section, Engraving Division . 

Florence D. Britt to Accounts Maintenance Clerk 
(GS-4), Melting and Refining Division . 

* a*** *•.'*••* * * 

IREIIlflREES GETT AdNl INIUU IITTY IIINICIREASE 

THE Civil Service Commission has announced that 
those Government employees who are eligible for 
retirement will receive an increase of 4.9% in 
their annuities if they retire before December 31 , 
1966. Employees who wish to receive the full in- 
crease must be off the rolls before the last day of 
this year because part of tiincrease applies 
only to 1966 retirees. The remaining portion of 
the increase results from a raise in the cost 
living, as measured by the Consumer rice Index* 
If you have any questions about Inis increase, 
please inquire at the Personnel Office—--soon. 


DECEMBER has been a rewarding month for many 
employeostSuggestion Award checks and certifi¬ 
cates were presented to sixteen Mint employees* 

William Borecky, Clifton Curtis, John Johnson, 
Stanley Lepczyk, and Willie Washington shared 
one award for $30, and William Borecky and John 
Johnson shared another award for $15. 

Clarence Donovan and Louis Frederico shared a 
$l5.award. Also receiving $15 awards were: 

,’t tor Cupozzoli, Stanley Lepczyk, Thomas Mager- 
man, John McDonough and Joseph Nothnagel. 

Frank Pipolo and Frank Madert each received 
$20 awards. Stanley Bobbie received $25, 

Joseph Skasko $30, and Augustine Albino $50. 

THANKS TO ALL of the employees who looked 
for better ways to get things done,the Mint Sug¬ 
gestion Program has had a good year. Your sug¬ 
gestions are always welcome, whether or not they 
earn awards; they keep everyone on his toes, 
looking for a better and less costly way to do his 
job. GOT A SUGGESTION? GET RID OF IT., 
put it into the nearest suggestion box! 

* * ****** 

SEIR¥I1C£ (PiilINIS AWAmJEB 

FIVE employees received recognition for their 
many years of Federal service this month when 
Mr. Sura presented Service Pins to them. He ex¬ 
pressed his appreciation of the Icyalty which they 
had demonstrated to the Mint service. Congratu¬ 
lations - 

25 Years: Albert M. Pratt 

20 Years; Michael A. DiLemmo Jr 

r >a:;: r.l P. Mandzak 

15 Years: William H. Cloud 

Walter E. Whitehouse 

******** 

A penny saved is a penny earned. A dollar saved 

is an enormous temptation. 

******** 
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FATIROILIL ©EDDlUJCirilOINiS CIHIAINIGE 

INCREASE IN FICA (SOCIAL SECURITY): 

For employees covered under the Federal Insur¬ 
ance Contribution Act, withholdings will be in¬ 
creased from 4.2% to 4.4% effective with the 
salary check received January 10, 1967. Wages 
up to $6,600.00 will be subject to the4.4% de¬ 
duction. Once the deduction reaches the limita¬ 
tion of $290.40, we shall discontinue FICA de¬ 
ductions for the remainder of the calendar year. 

HEALTH BENEFITS DEDUCTIONS CHANGED: 

If you examined the health benefits brochures dis¬ 
tributed to you, you may have noted that some 
plans will increase their premium rates,effective 
January I, 1967. The increased deductions from 
your salary will be reflected in the check you re¬ 
ceive on January 24, 1967. If you are enrolled 
in the Blue Cross-Blue Shield plans, you can ex¬ 
pect the additional deduction from your salary 
indicated on the table below. 


Enrollment 


Type of 

Increase in 

Code No. 

Option 

Enrollment 

Deduction 

—fol— 

TTTgFi 

Self only 

$ .78 

102 

High 

Self & family 

2.06 

103 

Low 

Self only 

.38 

104 

Low 

Self&family 

.82 

If you are < 

enrolled in 

another health benefits plan. 


check the back of your brochure for the increase 
in deductions, or stop in at the Personnel Office 
for the information. The effective date for these 
plans will be January I, 1967, and the deduction 

will show in the January 24, 1967paycheck,also. 
******** 

CKEPIII lUJINIIIOINI ItHOUMS CHUAINIGEIB 

CREDIT Union officers have announced that after 
Tuesday, December 20, 1966, the office of the 
Philadelphia Mint Federal Credit Union will be 
open from 8:00 a.m. to 4:30 p.m. each Monday 
and Tuesday. Emma VanCampen, the Treasurer 
for the Union, will be in the office on these 
days to serve employees. 

Applications for membership or loans may be ob¬ 
tained throughout the week from any member of 
the Credit Committee:Joseph Petrone, in the Ma¬ 
chine Shop;Andrew Slater, in Melting and Refin¬ 
ing Division; and Peter Hansen, in the Annealing 
Section. 


PEIRFORSMAINICE AWARDS 

TWELVE employees received performance awards 
during December. In presenting the awards, Mr. Sura 
praised the devotion of these employees to their 
work. 

Frank J. Devine, Foreman, and John R. Craig, 
Joseph J. Galiano, Daniel A. Gallagher, Edward 
Fenn, and Edward W. Walch, Assistant Foremen 
in the Rolling and Cutting Section and two Assist¬ 
ant Heads of the Process Weigh Section, James 
Hughes and William McKeown, of the Coining 
Division received group awards. 

Burke Cottman (Machine Operator) and Emiaio 
Massimiano (Machine Operator, Rolling and Cut¬ 
ting) in the Rolling and Cutting Section, Coining 
Division each received an award. 

Daniel J. Curtin, Assistant Head Laborer, Cus¬ 
todial Section, also received a Superior Perform¬ 
ance Award. 

Augustine A. Albino, Cost Accountant (GS-ll) 
in the Accounting Division received a Qualify 
Step Increase for his superior performance. 

CONGRATULATIONS, to you and all employees 
who have won awards this year. All of you may 
have copies of your recommendation for the a- 
ward if you'd pare to pick them up at the Per¬ 
sonnel Office. 

******** 

[NEW FACES 

WELCOME to three employees who joined our 
Mint staff in the past month: 

Thomas G. Murphy, a Guard (GS-4), 

Peter H. Wermuth, a Die Maker "B" and 

Abraham Schwartz, Mechanical Engineer (GS-14) 
who comes to us from the Philadelphia Naval Air 
Engineering Center. His arrival completes the 
staff of professional engineers now working for 
the Mint. 

******** 

SUNSHINE FUND SPREADS WARMTH throughout 

the Mint with presents of tasty mints for ail efn- 

ployees, who join in saying "THANKS" for this 

and the Christmas decorations. 

******** 






MIIINIT WINS SECOINJ© STAIR 


THE WAY II SEE IIT 


Jack Sheldon 


THERE'S a new star in the Philadelphia Mint: a 
white star for our Minute Man Flag, added in rec¬ 
ognition of the 97% participation of Mint employe 
ees in the Savrngs Bond Program during the past 
year. This is the second star we've added to the 
flag since it was presented tousthree years ago 
for maintaining a participation rate in the Sav¬ 
ings Bond Program of at least 90% of our employ¬ 
ees. 

The flag originally had only the white silhouette 
of the Concord Minuteman surrounded by a circle 
of thirteen stars, set on a field of dark blue. This 
symbolized the readiness of the 13 Colonies to de¬ 
fend their freedom. The two stars which have been 
added at the base of the Minuteman symbolized 
our support of the Sbvings Bond Program, an im¬ 
portant tool in Uncle Sam's readiness today.This 
is expressed, too, in the words printed on the bot¬ 
tom of Treasury Department stationary: "Keep 
Freedom in Your Future With U ,S. Savings Bonds. " 

******** 

TIRAIIINI IIINKS INIOTES 

SEVERAL Mint employees recently completed 
courses conducted by the Civil Service Commis¬ 
sion. Attending the courses were: 

"Basic Management Techniques I" - Willicrd L. 
Ainsworth and Francis H. Breen, Supervisory Pro¬ 
duction Controllers. 

"Seminar in Government Operations" - Kathryn 
Jurasek, Personnel Management Specialist. 

"Supervision and Group Performance ,J -Edward P. 
Cannon, EAM Project Planner; Reuben Skulsky, 
Accountant; and Bernice Stubbs, Supervisory Gen¬ 
eral Supply Officer. 

******** 

SOMETH IIINIG TO TMIIINJIK ABOUT 

"Nearly all men can stand adversity: but if you 
want to testa man's character, givehim Power." 


"I GET TO THINKING AT CHRISTMAS TIME 

.about things close at hand, and things way 

above and beyond all of these earfhly affairs of 
ours... .Seems like we people in the Safety busi¬ 
ness find a certain hope shining inside us, long 
about this time. A hope that somehow, somewhere 
we might have helped to make a Christmas dream 

come true.It's an inspiring hope, bright as 

December stars. But it makes us humble, too; makes 
us think more about what we should have done, 
than what we've already accomplished. Anyway, 
please keep working, and driving, and living 
the safe and sane way that will help make your 

most important dreams come true.on this 

Christmas and every Christmas in the years ahead. " 

******** 

EMERGENCY CAILIL FOIR EILEWATORS 

MANY employees have expressed concern because 
we have not had an emergency signal forelevators. 
Therefore, we are going to try the following code 
to signal for the passenger elevator and the #4 
elevator in case of emergency. 

THREE LONG rings for emergencies 

Instructions will be posted on each floor, near 
the elevators. Abuse of this code will quickly nul¬ 
lify any advantage gained by having an emergency 
code. Being in a hurry to get to anothe 
floor is not an emergency. If you see 
anyone using this code when no actual emergency 
exists, please notify the Safety Officer. 

******** 

notTce 

EDGAR J. SUITcR is the Deputy Equal Employment 
Opportunity Officer for the Philadelphia Mint. 

Any employee who feels that he has been discrim¬ 
inated against in employment matters should con¬ 
tact Mr. Suiter through the Melting and Refining 
Division office. He will advise the individual of 
his rights and see to it that his complaint is fairly 
investigated and acted upon. 


******** 




SEASON'S GREETI 


******** 

N G S 
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NEW WAGE SYSTEM 


UNGRADED Mint employees will find their 
February 7th paychecks reflecting the new 

pay rates which Went into effect when the 

* ij 


single-step wage system was initiated here 
on January 1$, 1967. In the switchover to 
this completely new system, many employees »<** 
receive# another raise or "saved pay", 
along with new titles. 


The new system is that adaptation of the 
Army-Air Force wage system which was pre¬ 
sented to employees last September. 

Speaking of.employee comments made then. 

Miss Adams, Director of the Mint, said 
recently: 

"All comments received from employees ^ 
and employee groups were reviewed care- > 

fully by members of the Wage Study Commit¬ 
tee in the Bureau of the Mint and by mem¬ 
bers of the Treasury Department Wage Board 
Staff. Replies to the comments were post¬ 
poned until a final decision was made by 
the Wage Board. Now that the decision has 
been made, each individual or group of in¬ 
dividuals who made comments on any aspect 
of the proposed system will receive a 
written reply." 


IN EFFECT 

The Board has also decided that the wage 
rates "shall be adjusted annually in ac¬ 
cordance with changes In second step 
rates of the Regular Interagency Advisory 
Group Wage Schedule," and that shift dif¬ 
ferentials will be made according to that 
same schedule. 

Copies of charts comparing the old titles 
and rates with the new titles and rates 
have been posted on all bulletin boards 
and have been available for review in the 
Personnel Office and Division Offices. A 
similar chart i.3 attached to this issue 
of the Mint. 

The introduction of this new system will 
put all ungraded cmplo/eep in the Bureau 
of the Mint on a uniform pay basis. This 
should make it .easier to establish a uni¬ 
form tiystm for all Federal government 
workers, if oz.e is adopted. In connection 
with thin p03cibility, the Wage Board has 
ruled that time spent in the single rate 
(as in our new system) will be credited 
toward placement in the third step of any 
Federal-wide system (with three cr more 
steps) which way be adopted. 


The Treasury Department Wage Board has as 
sured us that: "No employee, shall suffer 
a reduction in his basic wage rate in ef¬ 
fect immediately prior to Installation of 
this wage plan as long as he remains in 
the same lob and he shall continue to re¬ 
ceive his current basic rate until such 
time as he is entitled to a higher wage 
by reason of the re-evaluation of his job 
or promotion, or a wage schedule adjust¬ 
ment." The new rates are based on the 
rates which went into effect on December 
18 , 1966 . 


Employees have be in notified of their right 
to appeal the title, code, grade, pay level, 
and/or wage rate of their positions through 
Mint channels to the Director of the Mint 
or higher. Employees are reminded, however, 
that this change in pay systems cannot be 
considered as an adverse action, since only 
titles and method of pay have been changed, 
and not the duties of any position. 


********* * 
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EMPLOYEE appeal rights 

INFORMATION concerning the prodedures to 
be followed in presenting Grievances or 
Appeals is available to all Mint employees 
in several places* You may obtain this in¬ 
formation at the personnel office, from 
division heads and from union officers* 

Each employee should be aware of what rights 
he has and what actions may be appealed. 

Grievance Procedures and procedures for ap¬ 
peals from adverse actions and from certain 
disciplinary actions are spelled out in the 
TREASURY PERSONNEL MANUAL, Chapder 771, and 
the MINT PERSONNEL PROCEDURES LETTER NO. 59 
(dated July 20, 1966.) 

Employees who have career, career-conditional 
or indefinite and term appointments in the 
competitive service may use the provisions 
of the procedures, unless they are serving 
probationary or trial periods 

PROCEDURE: 

An employee who has a complaint about aspects 
of his working environment or work relation¬ 
ships and management decisions concerning 
these aspects, should first discuss the matter 
with his supervisor or some other appropriate 
Official, privately and in confidence. 

If the matter is not settled to his satis¬ 
faction, he should then go to his union shop 
steward, who will go to his foreman* 

If he cannot correct the matter, the Foreman 
will go to the Division Head. If the matter 
is not settled by the Division Head, the . 
Steward and the President of Lodge 1023 will 
go to the Personnel Officer. 

* 

Any matter still not settled will be taken . 
to the Superintendent's Office* An employee 
who wishes to take further action will be 
told of the formal appeal procedures appli¬ 
cable* 

********** 

MAN, lost in forest, to his companion as 
they come to a stream: "Ah, detergent. 

We must be nearing civilization." 


********** 


PROMOTIONS 

COINING DIVISION: Velton A. GARRETT, 

Nicholas A. PARILLO and John J. SCHLOTTER 
were all promoted to Pressmen in the Coin 
Press Section. 

Thomas E. POWER, Office of the Superinten¬ 
dent, to Management Analyst, GS-14. 

CONGRATULATIONS to you all! 

********** 

SOMETHING TO THINK ABOUT 

THE TYPOGRAPHIC? ERROR is a slippery thing 

and sly. 

You can hunt till you are dizzy, but it 
somehow will get by. 

It shrinks down in a comer and it never 
stirs or peeps. 

The Typographic error, too small for human 

eyes, 

Till the ink is on the paper, when it grows 
to mountain size. 

The boss, he stares with horror, then he 
grabs his hair and groans; 

The copy reader drops his head upon his 
hands and moans— 

The remainder of the issue may be clean as 
clean can be. 

But that typographic error is the olny 
thing you see. 

********** 

MEM FACES 

WELCOME to Arthur Perkins, who joined the 
Stamping Die Section of the Engraving Di¬ 
vision this month as a Die Maker. 

********** 

CITY WAGE TAX DUE 

WAGE taxes for the last quarter of 1966 
are due before January 31, 1967. All Mint 
employees must pay the 24 tax, regardless 
of where they live. In figuring the amount 
he owes, each employee should also make 
sure that he has paid this tax on all of 
his 1966 wages earned in Philadelphia. 
********** 
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HEALTH BENEFITS CHANGES 

DID you know that certain events permit 
changes in enrollment for health benefits 
at any time of the year? A change in 
your family status makes you eligible for 
an appropriate change in your health bene¬ 
fits plan if you report your new status 
to your employing office immediately. 

The points at which an employee may change 
his enrollment outside of Open Season are: 
policy cancellation, marriage, and the 
death of the last "family member." 

An employee may cancel his plan at any 
time, but he would not then be eligible 
to re-enroll, in any plan, until the next 
Open Season. 

Marriage makes an employee eligible to 
convert his policy to a family enroll¬ 
ment. This will cover your spouse for 
less than the cost of two single-person 
plans. At the same time, if the change is 
made quickly, it will forestall any prob¬ 
lems concerning maternity benefits which 
could arise later. 

An employee who is enrolled in a family 
plan and has lost his last "family member" 
may switch to the less expensive self-only 
plan. 

•kkkkkk'kkkk 

CORRECTION: There was an error in the 

enrollment code numbers given in the chart 
accompaning the article "Health Benefits 
Deductions Changed" which appeared on Page 
3 of the December issue of the MINT. The 
correct table appears below. 


Enrollment 


Type of 

Increase in 

Code No. 

Option 

Enrollment 

Deduction 

101 

High 

Self only 

$ .78 

102 

High 

Self & family 

2.06 

104 

Low 

Self only 

.38 

105 

Low 

Self & family 

.82 


The enrollment code number 103 is no longer 
used by Blue Cross-Blue Shield. 

kkkkkkkkkk 


THE WAY I SEE IT 

by Jack Sheldon 

IT'S strange how habits—good or bad—stay 
with us. For example, a few weeks ago I 
watched the guards move the bundle cart 
through the doorway of the shipping office 
and noticed that they had very little clear¬ 
ance between their hands and the door jamb. 

As a result, hand grabs were cut into the 
end of the cart so that there would be no 
danger of their hands being caught between 
the cart and the jarnb. 

A few days ago I saw a guard maneuvering 
the cart through the same doorway with his 
hands still on the outside of the cart. I 
asked him why he didn't use the hand grabs— 
he very truthfully replied that he had for¬ 
gotten about themlI 

I think that we should all take a lesson from 
this and make a determined effort to use 
every safeguard that is provided for us, 
whether it be seat belts, spaed limits, safe¬ 
ty glasses or ear plugs. 

THE other night I stood in the lobby when 
the 8-4 shift left the building. Fcr the 
number of people going through such a con¬ 
fined space, it was remarkably orderly. How¬ 
ever, I did note that there were a few incon¬ 
siderate employees who came down the stairs 
in line with everyone else but ducked out of 
line when they got to the bottom of the stairs. 
Then they "bumped" the line up near the door. 
Most of those in the line ware very nice about 
permitting these impatient employees to enter 
the line—-I'm not at til sure that I could 
have been that generous. 

kk'k'k'k’k'k'kkk 


Then there's the government worker who was 
one dollar short in his pay envelope and com¬ 
plained to the cashier. 

She looked at the records and said, "Last week 
we overpaid you a dollar. You didn't com¬ 
plain about the mistake then, did you?" 

"An occasional mistake I can overlook, "he re¬ 
plied, "But not two in a row." 

•k •k kkk'kkkkk 







4. 


v 


JANUARY AWARDS 

CONGRATULATIONS to those Mint employees 
who received recognition this month for 
their dedicated service to this Mint. 

SERVICE PINS were awarded to: 

William Caranfa, William Jenkins and 
Emanuel Tall for 25 Years of Service. 
and to Elwyn Wismer for 15 Years of Ser ¬ 
vice. 

Receiving PERFORMANCE AWARDS were: 

Robert L. Battle and Herbert F. Mayall 
each received quality step increases for 
their superior performance on the Guard 
Force. 

Francis E. Folk, George Hanna, Paul Styer 
and Joseph Ungaro received a group Spec¬ 
ial Service Award for their superior work 
in the Counting, Reviewing and Automatic 
Scales Section of the Coining Division. 

James E. Moody, Arthur J. Easley and 
Dennis Johnson also received a group ci¬ 
tation and Special Service Award for their 
outstanding work in the Ingot Melting Sec¬ 
tion of the Melting & Refining Division. 

******* *** 

CREDIT UNION NEWS 

MEMBERS of the Philadelphia Mint Federal 
Credit Union will receive a 6% dividend 
for the 1966 calendar year on their shares, 
and a 20% refund in the interest paid in 
1966 on loans. Members are requested to 
return their passbooks to the Treasurer 
so that the dividends and interest refunds 
may be recorded, and the books reviewed. 

In the annual meeting of the Credit Union, 
which took place on January 24, 1967, it 
was pointed out that members' shares in 
the Credit Union are not covered by Fed-^ 
eral Deposit Insurance. 

********** 

GIRL to date: "Quit saying you love to 
watch the wind and rain in my hair—and 
call a cab." 


ONE-DAY FUND DRIVE: FEBRUARY 9 

WHAT makes the heart tick...or stop? 

What causes cancer, and can it be cured? 

How can we help the mentally ill, victims 
of polio, the blind and crippled, the 

mentally retarded.?....Project HOPE, 

CARE. 

There's a lot that can be done in these 
fields-in research and education and aid to 
people suffering everywhere. On February 9 
we'll have our chance to help with the work 
of twelve National Health Agencies and four 
International Service Agencies which give 
vital aid to the "battle against the sour¬ 
ces of human suffering." On that day Mint 
employees will be given envelopes for their 
contributions to these agencies. Supervi¬ 
sors will collect the envelopes. 

President Johnson, in endorsing this cam¬ 
paign, said: "I urge all Federal employees 
to share in this effort to advance the 
cause of human dignity and freedom by cbn- 
tributing generously..." 

Another leader in the drive. Secretary of 
the Interior Udall, has asked that this 
campaign reflect "the principle that Amer¬ 
icans. .. .believe in the dignity of man and 
sincerely wish to help those in distress. 
This....campaign is a measure of whac the 
average American can do to combat the mis¬ 
fortunes that beset..." all people. 

* * ******** 

MONEY ISN'T EVERYTHING, BUT... 

Last month a fellow with a beaming smile 
stopped by to show us something he was very 
proud of. He had just finished buying the 
best gift he could think of for his family: 
a $1000 Savings Bond'.' It took ten mcnths 
of payroll deductions, yet he felt it was 
worthwhile because he had always cashed in 
the smaller bonds to meet any little emer¬ 
gency bill. By getting a big bond he 
wouldn't be so tempted—he would really 
save for his family's future. 

His family has a lot to look forward to. 


* ********* 


********** 










BUREAU OF THE MINT CONVERSION TO SINGLE RATE 
Version of IAG Adaptation of Army-Air Force Wage System 


Effective: January 15 / 1967 _ _ 

OW Hourly Rates 

OLD JOB TITLE Min. Mid. Max. 


Head Laborer (Custodial) 

2.83 

2.89 

2.95 

Head, Sewing, Inspection and 
Shipping Section 

2.88 

2.94 3-00 

Deposit Melter 

3.40 

3.46 

3.52 

Head, Upsetting Section 

3.22 

3.28 

3.34 

Head, Receiving, Storing and 
Shipping Section 

3.27 

3.33 

3.39 

Head Make-Up Weigher 

3.27 

3.33 

3.39 

Chief Engineer 

3.42 

3.48 

3.54 

Head Annealer 

3.30 

3.36 

3.42 

Head Carpenter 

3.78 

3.84 

3.90 

Head Plumber 

3.72 

3.78 

3.84 

Foreman, Proof Coin and Medal 
Production Section 

3.61 

3.67 

3.73 

Foreman, Counting, Reviewing & 
Automatic Scales Section 

3.30 

3.36 

3.42 

Foreman, Ingot Melting Section 

3.65 

3.71 

3.77 

Head Process Weigher 

3.31 

3.37 

3.43 

Head Transfer Engraver 

3.93 

3.99 

4.05 

Head Electrician 

3.79 

3.85 

3.91 

Foreman, Rolling &Cutting Section 

3.66 

3.72 

3.78 

Foreman, Coin Press Section 

3.64 

3.70 

3.76 

Foreman, Machine Shop Section 

4.12 

4.18 

4.24 

Foreman, Stamping Die Section 

4.06 

4.12 

4.18 

General Foreman of Shops 

4.34 

4.40 

4.46 


SUPERVISORS 


NEW JOB TITLE 

WB 

Code 

Gr* 

“New 

Hourly 

Rate 

Laborer Lead Foreman 

3502 

7 

3.02 

Inspecting and Packaging 

Lead Foreman 

5606 

8 

3.13 

Deposit Melting Leader 

3741 

10 

3.37* 

Upsetting Equipment Lead Foreman 

5603 

11 

3.54 

Coin Receiving and Shipping 

Lead Foreman 

6941 

II 

3.54 

Make-Up Weigh Lead Foreman 

5424 

11 

3.54 

Stationary Engineer Leader 

54253 

II 

3.54 

Annealing Foreman 

3712 

13 

3.88 

Carpentry Lead Foreman 

4601 

13 

3.88* 

Plumbing-Pipefitting Lead Foreman 

4204 

13 

3.88 

Proof Coin and Medal Production 

Foreman 

5613 

13 

3.88 

Counting, Reviewing &Weighing 

Foreman 

5613 

14 

4.04 

Ingot Melting Foreman 

3741 

14 

4.04 

Process Weigh Foreman 

5424 

14 

4.04 

Transfer Engraving Leader 

5609 

14 

4.04* 

Electrical Foreman 

2801 

15 

4.21 

Rolling and Cutting Foreman 

3742 

15 

4.21 

Coin Press Foreman 

5602 

16 

4.3i 

Machining Foreman 

3401 

18 

4.72 

Stamping Die Foreman 

344! 

18 

4.72 

Maintenance General Foreman 

4701 

19 

4.89 


*Saved rates applicable 




BUREAU OF MINT CONVERSION TO SINi 1 RATE 
Vor*ion of IAG Adaptation of Army-Air Fore* Wag© Systom 


Effective Januciiv 13.1967 




NONSUPERVISORS 


OLD JOB TITLE 

0d hburly fates 

Min. Md. Mom, 

NEW JOB TITLE 

wr 

Code 

Gr. 

New 

.St 

Elevator Operator 

2.46 

2.52 

2.58 

same 

5438 

l: 

t. 

2.38* 

Laimroi (Custodial) 

2.24 

2.30 

2.36 

Janitor 

3566 

2.38 

Laborer (General) 

2.50 

2.56 

2.62 

Laborer 

3502 

3 

2,66 

Selector 

2.50 

2.56 

2.62 

samo 

5610 

3 

2*66 

Sewer 

2.50 

2.56 

2.62 

same 

3111 

3 

2.66 

Machine Attendant 

2.56 

2.62 

2,68 

samo 

5606 

4 

2.72 

Helper (General) 

2.57 

2.63 

2.69 

Holpor, General 

5611 

5 

2.78 

Mel pet (Trades) 

2.71 

2.77 

2.83 

Helper, Trados 

4701 

5 

2.78* 

Machine Operator 

2.86 

2.92 

2.98 

• 

samo 

3429 

7 

3.02 

Machine Tool Operator 

2.86 

2.92 

2.98 

samo 

3431 

7 

3.02 

Mo Iter "B" 

2.86 

2.92 

2.98 

Melter 

3741 

7 

3.02 

Annealer 

2.96 

3.02 

3.08 

same 

3712 

8 

3.13 

Machine Qaerator foiling ACuttlnf) 

3.09 

3?15 

3.21 

Machine Q>orator, Rolling ACultlng 3742 

8 

3.13* 

Modal Maker "B" 

3.06 

3.12 

3.18 

Modal Maker 

5608 

8 

3.13* 

Pressman 

2.96 

3.02 

3.08 

same 

5602 

8 

3.13 

Weigher 

2,96 

3.02 

3.08 

same 

5424 

8 

3.13 

Carpenter 

3.28 

3.34 

3.40 

same 

4607 

9 

3.25* 

Die Setter 

3.20 

3.26 

3.32 

same 

3442 

9 

3.25* 

Furnace Builder 

3.23 

3.29 

3,35 

samo 

5341 

9 

3.25* 

Machinist "B" 

3.11 

3.17 

3.23 

Machinist 

3414 

9 

3.25 

M^dal Maker "A" 

3.20 

3.26 

3.32 

Medal Maker 

5608 

9 

3.25* 

Mel ter "A" 

3.23 

3.29 

3.35 

Melter 

3741 

9 

3.25* 

Painter 

3.23 

3.29 

3.35 

same 

4102 

’9 

3.25* 

Roller 

3.23 

3.29 

3.35 

same 

3742 

9 

3.25* 

Engineer (Stationary) 

3.16 

3.22 

3.28 

Stationary Engineer 

54253 

9 

3.25* 

Cabinet and Patternmaker 

3.45 

3.51 

3.57 

Cabinetmaker 

4605 

10 

3.37* 

Electrician "B" 

2.97 

3.03 

3.09 

Electrician 

2805 

10 

3.37 

Plumber 

3.33 

3.39 

3.45 

Pi umbor- Pi pef itter 

4204 

10 

3.37* 

Sheet Metal Worker 

3.35 

3.41 

3.47 

samo 

3806 

10 

3.37* 

Welder 

3.35 

3.41 

3.47 

same 

3703 

10 

3.37* 

Die Maker "B" 

3.42 

3.48 

3.54 

Die Maker 

3441 

11 

3.54 

Electrician "A" 

3.40 

3.46 

3.52 

Electrician-Equipment Repairer 

2801 

11 

3.54 

Tool and Die Hardener 

3.47 

3.53 

3.59 

Heat Treater 

3712 

11 

3.54* 

Machinist "A” 

3.42 

3.48 

3.54 

Machinist 

3414 

11 

3.54 

Scale Builder & Adjuster "B" 

3.42 

3.48 

3.54 

Scale Builder and Adjuster 

4838 

11 

3.54 

M *1 JL 

Die Maker "A" 

3.71 

3.77 

3.83 

Dio Maker 

3441 

12 

3.71* 

Scale Builder A Adjuster "A" 

3.71 

3.77 

3.83 

Scale Builder and Adjuster 

4838 

12 

3.71* 

Tool and Die Maker 

3.71 

3.77 

3.83 

same 

3416 

12 

3.71* 

Transfer Lngraver 

3.82 

3.88 

3.94 

samo 

5609 

13 

3.88* 


*$aved rates applicable 






BUREAU OF THE MINT CONVERSION TO SINGLE RATE 
Version of I AG Adaptation of Army-Air Force Wage System 


Effective: January 15, 1967 ASSISTANT SUPERVISORS 


OLD JOB TITLE 

Old Hourly Rates 

Min. Mid. Max. 

NEW JOB TITLE 

WB 

Code 

Gr. 

New 

Hourly 

Rate 

Assistant Head Laborer (Custodial) 

2.68 

2.74 

2.80 

Laborer Leader 

3502 

5 

2.78* 

Assistant Head, Sewing, Inspection 
& Shipping Section 

2.74 

2.80 

2.86 

Inspecting and Packaging 

Assistant Lead Foreman 

5606 

6 

2.90 

Assistant Head, Receiving, Storing 
& Shipping Section 

3.12 

3.18 

3.24 

Coin Receiving and Shipping 

Leader 

6941 

9 

3.25 

Assistant Head Make-Up Weigher 

3.12 

3.18 

3.24 

Make-Up Weigh Leader 

5424 

9 

3.25 

Assistant Head, Upsetting Section 

3.07 

3.13 

3.19 

Upsetting Equipment Leader 

5603 

9 

3.25 

Assistant Head Annealer 

3.14 

3.20 

3.26 

Annealing Lead Foreman 

3712 

11 

3.54 

Assistant Foreman, Counting, Re¬ 
viewing ^Automatic Scales Sec. 

3.14 

3.20 

3.26 

Counting, ReviewingandWeighing 
Leader Foreman 

5613 

11 

3.54 

Assistant Head Plumber 

3.56 

3.62 

3.68 

Plumbing-Pipefitting Leader 

4204 

11 

3.54* 

Assistant Head Process Weigher 

3.14 

3.20 

3.26 

Process Weigh Lead Foreman 

5424 

11 

3.54 

Assistant Foreman, Proof Coin and 
Medal Produ ction Section 

3.46 

3.52 

3.58 

Proof Coin and Medal Production 

Lead Foreman 

5613 

11 

3.54* 

Assistant Foreman, Ingot Melting 

Section 

3.50 

3.56 

3.62 

Ingot Melting Lead Foreman 

3741 

12 

3.71 

Assistant Foreman, Rolling and 
Cutting Section 

3.50 

3.56 

3.62 

Rolling and Cutting Lead Fore man 

3742 

12 

3.71 

Assistant Foremen, Coin Press Section 

3.48 

3.54 

3.60 

Coin Press Lead Foreman 

5602 

13 

3.88 

Assistant Heed Electrician 

3.64 

3.70 

3.76 

Electrical Lead Foreman 

2801 

14 

4.04 

Assistant Foreman, Machine Shop 

Section 

3.96 

4.02 

4.08 

Machining Lead Foreman 

3401 

16 

4.38 

Assistant Foreman, Stamping Die 

Section 

3.90 

3.96 

4.02 

Stamping Die Lead Foreman 

3441 

16 

4.38 


*Saved rates applicable 
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E.E.O. SEMHINIARS HEIL© MERE 

PRESIDENT JOHNSON set the tone of the drive 
for Equal Employment Opportunity last March 
when he said: "If we are to have equal employ¬ 
ment opportunity in the Federal Governmant, we 
must attack the problem on many fronts. " Govern¬ 
ment leaders have been striving since then to get 
the EEO Program in action on the local level. 

For it is on this level that the results will count 
most—and it is here that it is hardest to give an 
honest effort towards being fair to everyone. 

Mint management, personnel and EEO officers 
have worked with the program since early last 
summer—attending conferences and training ses¬ 
sions, gathering information, making plans. Part 
of the overall plan now is to give every supervisor 
in the Philadelphia Mint an understanding of what 
his role is in this program. So, to get a better idea 
of what the program is about and what the respon¬ 
sibility of the individual is, day shift supervisors 
attended seminar sessions for 8 hours in the week of 
February 20th, and night shift supervisors will at¬ 
tend similar sessions during March. 

Secretary of the Treasury Fowler and Director of 
the Mint Eva Adams have given strong support to 
these plans and seminars because, if the Program is 
really to be successful, it is essential that "each 
supervisor recognizes his responsibilities under the 
EEO Program; appreciates the significance of the 
Program; is given an insight into minority group 
problems; and has the opportunity to discuss job re¬ 
lated problems and projects for community action. " 

Operation MUST and Job Redesign, two programs 
closely allied to the EEO drive, are also under dis¬ 
cussion in the seminars. 


FEBR(U)ARY"$ ^IISniOIRSr 

TTtHIE ASSAY COM/W\fl$$IIOINJ 

CIVIC and industrial leaders from the West, the 
deep South, Rhode Island and California; ac¬ 
countants, government officials, lawyers; a pro¬ 
fessor, a legislative assistant_they came from 

many occupations and many states to serve on 
the 1967 Assay Commission. The two women and 
eighteen men appointed to the Commission by 
President Johnson were joined by three ex-cfficio 
members and the Chief Officials of the Bureau of 
the Mint. 

They began their annual inspection on February 8, 
carefully examining the coins which had been se¬ 
lected at random from each 10,000 coins made in 
the Mints during 1966. After they had cut the 
coins, assayed and weighed them, and scrutinized 
them for flaws, the Commission announced that our 
coins met the rigid standards prescribed by Congress. 

Although we know that our coin inspection system 
pretty well insures that the coins will be up to par, 
the Commission's annual visit keeps us on our toes. 
Their vote of approval represents the citizens' 
final decision as to whether or not we are doing 
our jobs wel I. 


PAYDAY CMAINIGEID) TO MOINJDDAY 

BEGINNING with March 20, 1967, all Mint em¬ 
ployees will be receiving their paychecks on Mon¬ 
day. This cuts to nine days the wait for our checics 
after we finish a pay period. 
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SEWIICE FUNS /AW/AIR ©E© 

WITH sincere congratulations, Mr. Sura pre 
sented LENGTH OF SERVICE PINS to three 
Mint employees celebrating service anniver¬ 
saries during February. Receiving the pins 
were: G. Norman Anderson and Alice A. 
White, with 25 years service each, and Charles 
T. Lordon, with 15 years of service. 


NEW F/ACES 

WELCOME BACK to Joseph A. Lusi, who re¬ 
turns to work in the Process Weigh Section, 
Coining Division, after two years with the army 
—part of that time in Viet Nam. 


IUIN (ION EILECTIION IRESIUJEIS IIN 

LOCAL ^ 1023 of the A.F.G.E. has announced 
the results of its election held in early February: 

LeRoy McKinney will remain President, while 
Ellison Hatton becomes the new Vice President, 
replacing Mr. Blosser. 

Frances Stafford will remain Secretary, with 
Fannie T. Harrison acting as the new Assistant 
Secretary. 

Willie Booker is Treasurer, with Bennie Evans 
as Sergeant-at-Arms. 

An important meeting for the recruitment of new 
members was held on February 23rd. 


SO/WETIHIIING TO flttlllNHC /AlOWF 

Success is just a matter of luck. Ask any 
failure. 

(Earl Wilson) 


SUDNSHHIIINIE FWINJ© STTKIIKES /AG/AIIN" 

THE officers of the Sunshine Fund gave us an¬ 
other pleasant surprise when they changed the 
food vending company which services the Mint. 

The switch to the Berio Division of ABC Consol¬ 
idated has resulted in a great improvement in 
the food situation here—and in more money for 
the Fund. Business has been good since the food 
service and selection have been so much better. 

Besides adding more machines, the company in¬ 
stalled a microwave oven to heat sandwiches and 
rolls in a few seconds 1 . A new attendant is on 
duty from 9:30 a.m. to 1:30 p.m. to help em¬ 
ployees operate the oven or to keep them in change. 

Even though the quality and selection have been 
much improved, the price of all sandwiches has 
been reduced at least 5 cents. William Chambers, 
President of the Sunshine Fund, noted that it is 
possible that cheeseburgers and meatball, steak 
and barbeque sandwiches will be made available 
in rotation throughout the week, depending both 
on employee response and the arrangements which 
the company can make. 

The Sunshine Fund officers are anxious to hear 
any suggestions employees have about the types 
of food, drink or snacks they want available. 

(Keep in mind, though, that no canned or bottled 
goods are allowed.) A suggestion box may be in¬ 
stalled near the vending machines. In the mean¬ 
time, you can direct your questions, suggestions 
or complaints either to the attendant or to Mr. 
Chambers, via a note left for him with the attend¬ 
ant or in the B & M Division. 

Chambers expressed his thanks to his fellow 
officers and the Custodial Section for their coop¬ 
eration and their efforts in making this improve¬ 
ment. All hope that the Fund will be able to give 
Mint employees greater satisfaction through its 
services. 

In return. Mint employees give their sincere "Thank 
You" to all who worked on this project. 
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"'©fp«ir<nittii<n>nn <mit WaDirlk 

SEVEN men have just completed six months of on- 
the-job training to earn their Machine Tool Op¬ 
erator ratings. Their story is a good example of 
Operation MUST in action, as it provides greater 
opportunities for us all through Maximum Utiliza¬ 
tion of Skills and Training. 

These men applied, in competition with other Mint 
employees, for training last July when the oppor¬ 
tunity was announced. They were selected to begin 
training in August. Since then they have acquired 
completely new skills—skills which will open new 
doors for their future advancement and at the same 
time answer the Mint's need for skilled workers. 

With their new basic skills they can work up to a 
highly skilled journeyman level. 

The men benefit from this training opportunity, but 
so does their employer. Like any other employer, 
the Federal Government benefits from its training 
programs because urgently needed workers are train¬ 
ed for jobs which require special skills. 

The goal of Operation MUST is to develop fully the 
potential of Government employees. The program 
is a broader one than just giving on-the-job train¬ 
ing to a few employees. Part of its aim is to find 
any special skills and training which Federal em¬ 
ployees have and use these assets by qualifying the 
employees for better jobs, rather than allowing 
their skills to be wasted in jobs below the level of 
their experience. This means, too, that the indi¬ 
vidual employee who gets advanced training on his 
own—or the individual who has experience in a 
field other than the one he's in—can qualify him¬ 
self for promotions to positions where he'll use his 
special abilities. 

The new Machine Tool Operators have a good start 
in their new careers—but they will have to go fur¬ 
ther on their own. It's up to them to gain more ex¬ 
perience and training. And when they do advance 
they'll leave a spot behind them for someone else 
who wants to learn—whether at work or on his own— 
and to get the experience in unskilled positions that 
will qualify them for more skilled positions. 


IPIROMOiniOINIS 

CONGRATULATIONS to those men who have 
completed their training and are now Machine 
Tool Operators reassigned to the Stamping Die 
Section of the Engraving Division: Robert Di- 
Giovanni, Stanley M. Fabre, John J. Green, 
John W. Larke Jr., Stanley F. Lepczyk, and 
Silvino R. Menello. 

And, Congratulations to those who have recent¬ 
ly received promotions: 

COINING DIVISION 

Domenic R. D'Antonio and Joseph A. Mullen to 
Annealers in the Annealing Section. 

Frank R. Booker, George Boyd, George W. 
Brown Jr., Charles E. Cooper, David J. Foglio 
and James P. Robinson to Machine Operators in 
the Rolling and Cutting Section. 

ENGRAVING DIVISION 

Paul J. Tanger to Die Maker Grade 12, and 
Joseph A. McGuigan to Machine Tool Operator 
both in the Stamping Die Section. 

OFFICE OF THE SUPERINTENDENT 

John V. Sheldon to Safety Officer, GS-12. 

PURCHASING SECTION 

James J. Kelly to Procurement Agent, GS-ll. 
*************** 


Hear about the five children who were to open a 
P.T.A. meeting at school by spelling out the word 
H-E-L-L-O with large letters which they held out 
in front of them as they entered the room? The 
last child in the line became quite confused when 
he saw the large audience, but he was a hit any¬ 
way. When he finally made up his mind he moved 
to the beginning of the word instead of the end'. 


*************** 


*************** 
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ffilLOO© ClEHJilir INIOI ihiiighh einiowjghh 

PHILADELPHIA Mint Blood Donor Club records 
show that 84 volunteers were processed here 
during the January 25th visit of the Blood Mo¬ 
bile. Only three volunteers were rejected as 
donors—a good record, considering that over 
20 have been rejected on previous visits. 

One-third of the 81 units processed will go to 
the Blood Center in the Hospital of the Uni¬ 
versity of Pennsylvania to cover the cost of ad¬ 
ministering the program. The remaining 2/3 
(or 54pints) will be credited to our Mint Blood 
Donor Club account. Added to this will be 26 
pints from our previous balance, plus one pint 
donated at the Blood Center by a Club member 
on January 27th. Thus, the CURRENT CREDIT 
BALANCE is 81 pints. 

Since 106 people signed slips saying they in¬ 
tended to donate on January 25th, we hope 
that those who didn't make it will donate on 
Thursday, March 23rd , when the Mobile Unit 
will be here from noon to 6:00 p.m. These 
hours will be convenient to both the day and 
the 4-12 shifts, yet very few people have in¬ 
dicated their intention to donate. 

Again: the response to these trips of the Blood 
Mobile has been very poor on the whole. Of 
the 269 people who have been members of the 
Club, 103 have never donated and another 53 
have not given blood for two years '. Only 113 
members of the Club are in good standing and 

eligible for the benefits. These active members 

have been very generous, but too many other 
members haven't done their share. Half of the 
Club's membeis are no longer eligible to re¬ 
ceive blood because they have not donated 
within the past 2 years '. (Anyone interested 
in becoming an active m ember may sign up for 
donations in the Nurse's office.) 

Although the Club's supply seems quite ample, 
it is not. It could be very rapidly depleted, as 
in one four-month period when 58 pints of blood 
were used. Considering the large number of 


people protected by the Club, we should have 
a much higher credit balance, so that we always 
have enough for both emergency reserves and to 
give as much to each individual as he needs. 

Several people have used 14 or more pints '. This 
would have cost them as much as $500--at a time 
when they could least afford such an unnecessary 
expense—if they had not been active members of 
the Club. 

************ 

IIH1E WAY II SEE 0¥ 

by J ac k S he I don 

HOW often do you hear of a ballplayer being re¬ 
ferred to as an "old pro" or a "real pro"? This 
is a true compliment—it means that he is a pro¬ 
fessional in every aspect of his work. Most of us 
think of ballplayers or athletes when we hear the 
woft professional. However, "Professional" is 
defined as "engaged into specified occupation 
for pay or as a means of livelihood." 

To me, it makes no difference if a person is a 
Safety Officer, Machine Operator, Janitor, 

Plumber or. ..whatever his title may be—he is 
engaged in a specified occupation for pay and is 
therefore a professional '. 

But do we think of ourselves as professionals? 

How often do we take a look at ourselves and ask 
ourselves if we are doing a truly professional job? 
Do we always do our work in a fashion that we 
can be proud of—or do we just slop along enough 
to get by? Do we always obey the rules—or do 
we try to cheat when we think no one is looking? 

I think that it is time that we do start thinking of 
ourselves as professionals, having the pride of pro¬ 
fessionals, and always doing a job in a professional 
manner . 

************ 

A driver is safest when the roads are dry. But 

the road is safest when the driver is dry. 
************ 
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EQIUJAIL EMPLOYMENT OPPORTUNITY 
SEMI IN) HRS COMPLETE© 

ALTHOUGH March 16 marked the end of formal 
EEO Seminars in this Mint, it marked the begin¬ 
ning of new action in the program here. All 
supervisors attended four, two-hour sessions, in 
which they discussed problems which arise in the 
program and ways of expanding their role in 
creating a "climate of equal opportunity" for all 
of their employees. Highlighting the sessions 
were several very interesting and informative 
talks on Operation MUST, the Treasury Depart¬ 
ment's EEO policy, remarks by Mr. Sura and 
the appearance of two inspiring guest speakers. 

Both of our guest speakers were from the Phila¬ 
delphia Urban League and have many years of 
experience in human relations work to their cred¬ 
it, in addition to Master degrees. Mr. Donald 
Hill, Director of Employment for the Urban 
League, spoke at the first week's session, while 
Mrs. William Duckrey, Deputy Executive Di¬ 
rector of the League, spoke at the later sessions. 

They spoke about the responsibility of the super¬ 
visor in carrying out the spirit of the EEO pro¬ 
gram and what he can do to create a feeling of 
self-confidence in the individuals assigned to 
him. Only then will all employees feel equally 
worthy and able to compete for advancement, 
knowing that their supervisor views them "through 
the same set of eyes". By remembering that each 
person needs to feel his worth as a human being — 
to feel that he is "Somebody " —the supervisor 
can get each employee to perform to the best of 
his ability. Then the employee, the employer, 
and the country will grow. 


_ MARCH 1967 

Mr. Sura, too, emphasized our individual respon¬ 
sibility in this program, noting that the problem 
of providing equal opportunities for minority groups 
is neither a new one nor one easily solved bypass¬ 
ing laws. He stressed that the only way to make 
the laws work is for each of us to do our best on 
the man-to-man level, remembering how much it 
hurts to be discriminated against because we may 
happen to belong to the "wrong" religion or,per¬ 
haps, because our parents were born in another 
country. To change this we must create a "climate" 
in which the individual is judged on ability alone. 


BIU1REAUJI OF TIH1E MHINIT TOPS IIINI TUBE 

TREASURY 

A report from the Department of the Treasury shows 
that for the first half of the 1967 Fiscal Year (July \, 
1966 to December 31, 1966) the Bureau of the Mint 
lead in the overall effectiveness of its Incentive 
Awards Program. Our first place position was de¬ 
rived from our comparative standing in four award 
catagories: (I) the number of Superior Performance 
and Special Service Awards made per one hundred 
employees, (2) the amount of these awards, (3)the 
amount of Tangible Benefits from Suggestion Awards 
and (4) the number of High-Quality Pay Increases 
given. 

The Bureau of the Mint, ranked fourth in the first 
two catagories, but was first in the amount of 
Tangible Benefits and in the number of High- 
Quality Pay Increases awarded. Our average in 
Tangible Benefits was $3,020.68 per one hundret 
employees in the Bureau of the Mint. A good 
record for us to try to beat I 
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MARCHH: A INI AW/ARRUD - W II INI INI 0 INI G MOINIIH !! 

MR. Sura was extremely pleased this month with the number of awards which he presented to Mint em 
ployees. Their special efforts have been recognized in many ways. We are proud to have these people 
working with us ! 


SUPERIOR PERFORMANCE AWARDS were pres- 
ented to eleven employees. They are: 

Charles A. Denk, a Machinist in the Building a n d 
Mechanical Division, was awarded $150. 

Mary G. Hyland, Clerk (Typing) in the Cash 
and Deposits Division, was given a Quality Step 
Increase. 

Anna M. Christinziano, Machine Attendant, in 
the Coining Division, received $150 for her fine 
work and was joined by Naomi A. Me Lean , 
Elizabeth Fraley, Lucille Wood, Olivia Jordan, 
Josephine Ramsay, Verna Polny and Alma Vaughn, 
who received a group award of $900 for their su¬ 
perb work in the Counting, Reviewing and Auto¬ 
matic Scales Section in the Coining Division. 

Leopold Ruiz, Make-Up Weigh Leader in the Melt¬ 
ing and Refining Division, received an award of 
$150 for his superior performance. 

CONGRATULATIONS on your excellent record! 


LENGTH-OF-SERVICE PINS were awarded to 
six employees for their many years of service with 
the Federal Government. 

TWENTY - FIVE YEARS 

Angelo Baglio and Agostino Milano 

TWENTY YEARS 

Mabel H. Dunning, Kenneth W. Grant and 
John W. Lark. 

FIFTEEN YEARS 
John J. Mil ewski 

Richard Wolf also received his TWENTY - FIVE 
YEAR pin, which was due last April. 


SUGGESTION AWARDS distributed this month 
totaled $275. Those wh<Treceived awards for 


their bright ideas were: 

Anthony Battaglia 515 

Howard Bergbauer (resigned) $50 

Edward Blosser, who received two: $25 

$15 

Peter Capozzoli $15 

Sydney Cohen $15 

John F. Grinnan $25 

John P. Murray, who received two: $15 

$15 

Thomas Walsh, who also received two: $15 

$15 


Laurence O'Brien and Joseph Visconti, 

who shared one award of $20 

Clifton Curtis Sr, John Ferrara, 

John Johnson, Stanley Lepczyk 
and Joseph McGady / 

who all shared one award of $20 

Clifton Curtis, John Johnson, 

Stanley Lepczyk and Willie Washington Jr 7 

who shared one award of $15 


CO IN! FOSE©!? 

PHILADELPHIA MINT INSTRUCTION NO. 18, 
concerning Within-Grade Increases, applies only 
to per annum employees—those paid according 
to the Classification Act of 1949 (as amended). 












IHHIL WAY Si SEE IIH . . 


momonows 


Jack Sheldon 

TO borrow from an old saying, "You can please 
some of the people all of the time, all of the people 
some of the time, but you can't please all of the 
people all of the time. " 

I he truth of this was brought home to me very 
quickly alter the present method of controlling 
oxil travel w is instituted. I watched the employees 
go out the first night and I thought that it was 
handled nicely. People, for the most part, were 
being veiy cooperative and there was little con¬ 
tusion. There wore a few snide remarks but this 
was expected. 

The next day the comments started. To me, these 
comments were most revealing. They were equally 
divided between pro and con. One lady told me 
that it was the first time that she felt comfortable 
going out the door and that actually she got home 
a couple of minutes earlier than she usually didl I 
Yet, one fellow didn't like it at all - he thought 
that it war. really ridiculous to make employees go 
out of a door in single file. 

Ar I said before, the comments were about equally 
divided between pro and con; however, as I sorted 
these comments out in my mind, I realized that the 
employees who favored this were generally more 
cooperative in all matters regarding safety 11 

This is not to say that those who were against it 
are not cooperative; many of them have helped me 
considerably in solving problems. But in the main, 
I can only frankly say that employees who are truly 
safety conscious moio readily grasp the advantage 
of change , which in 1 he long run are for their bene¬ 
fit. 


IPAYIROIL.IL SAW1IWGS IREIPOiRf 

THf latest report from the Department of the Treas- 
uiy shows that the Bureau of the Mint was only in 
7th pice e in it* Pcyrcll Savings Bonds sales during 
November, December and January. 


TWO more men, Louis Kaufman and George Sparta, 
have successfully completed the six-months train¬ 
ing period which qualifies them for Machine Too! 
Operator ratings. They have been reassigned to 
the Stamping Die Section of the Engraving Divi¬ 
sion . 

CON GRATU LATIONS to them for their di! igence, 
and to those employees who received promotions 
this month. 

COINING DIVISION 

Promoted from Helper, General to Machine Opera¬ 
tors in the Rolling and Cutting Section were: 

John Amorosi, Joaquina L. Bagley, Albert Borenek, 
Gerard R. Cannon, LouisCapozzoli, Alan DuRant, 
Patrick Finn, Clifford Jewell, Verneace J. Jones, 
Evans Joyner, Michael L. Lee, Franklin McGrcth, 
Michael A. Marro, Criag Moore, Laverne R. Ross, 
and Minnie Strange. 

MELTING AND REFINING DIVISION 

Odell J. Brown, James F. Delk, Larry 5. DeWalt , 
Willard Epps, Hercules Johnson, GeoryeE. Jones, 
Patrick Panikowski and Narlon S. Washington were 
all promoted from Helpers, General to Melters 
(grade 7) in the Ingot Melting Section. 


SHCOILLS IRECOIRID) IU)IP-IO-©AIE? 

DO you have any job qualifications which may not 
be listed in your Official Personnel Folder? The 
Mint Promotion Plan makes it your responsibility 
to keep your own personnel records current. ' f 
you want credit for any education, training or ex¬ 
perience, you must have it documented in your 
Official Personnel Folder. It peys to re-evaluate 
your skills and update them, especially with the 
opportunities for training and promotions offered 
by "Operation MUST". The form to use in bring¬ 
ing your list of skills up to date is available in 
the Personnel Office. 
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PERFORM A INICE RATSINIG 
APPEAL RIIGIHITS 

ANNUAL performance ratings are now being as¬ 
signed, so it is important that employees be aware 
of their review and appeal rights. If an employee 
discusses his rating with his supervisor and/or the 
Personnel Officer and is still dissatisfied, he has 
the right to file an appeal of either an "unsatis¬ 
factory" or a "satisfactory" rating. 

An employee who has received an "UNSATIS - 
FACTORY" rating has the right to one impartial 
review by a Performance Rating Review Commit¬ 
tee in the Mint and one appeal to the Treasury 
Department Performance Rating Board of Review. 
If seeking an impartial review of his rating, the 
employee must file a written request with his su¬ 
pervisor within 15 calendar days following the 
receipt of his rating. An impartial committee of 
not less than three shall be appointed by the Su - 
perintendent of the Mint to hear testimony and 
make investigation. The employee has the right 
of representation by a person of his selection. 
The decision of the committee may set aside the 
original rating. If the rating is sustained, how¬ 
ever, the employee may file a further appeal with 
the Treasury Department Performance Rating Board 
of Review, provided such action is taken within 
30 calendar days after receiving the decision of 
the review committee. Or, an employee may ap¬ 
peal directly to the Treasury Department, thus 
bypassing the Mint review board, if he files a 
written appeal within 30 days following the re¬ 
ceipt of his rating. 

In appealing a "SATISFACTORY" rating, an em¬ 
ployee has the right to either an impartial review 
(as outlined above) or a written appeal to the 
Treasury Department Performance Rating Board of 
Review within 30 calendar days following the re¬ 
ceipt of rating. In no case will the employee ob¬ 
tain both reviews when making an appeal of a 
satisfactory rating. 

More detailed information in regard to filing for 
a review or filing an appeal may be obtained from 
the Personnel Office. 


% 


CLASSIFICATION! 

APPEAL RIGHTS 

EACH employee has the right to appeal the clas¬ 
sification of his position, at any time. The appeal 
procedures: 

1. The employee should first discuss his duties 
and his reasons for requesting a higher grade with 
his supervisor fp determine if an appeal is neces¬ 
sary. The position description will be reviewed by 
the supervisor to determine any need for revision. 
If it is current and accurate, the employee's re¬ 
view request should be processed promptly and for 
warded from (l) the immediate supervisor to (2) 
head of the division, to (3) the Superintendent, 
to (4) Director of the Mint. 

2. If the Director of the Mint denies the appeal, 
the employee will be notified of the reasons for 
the denial and given the right to appeal the de¬ 
cision with the Office of Personnel of the Treas¬ 
ury Department or to the Civil Service Commission. 

An employee may bypass the qbpve procedures and 
appeal directly to the Civil Service Commission. 
He should avoid simultaneous appeals to the Of¬ 
fice of Personnel and to the Commission. 


WV&6 SPECIAL MIIIN1T SETS ©INI SALE 

HERE 

THE 1966 Special Mint Sets, made at the United 
States Assay Office in San Francisco, went on 
sale over the counter here on March 15th.The sets 
are available at the Medal Sales Office on the 
mezzanine floor;, at a cost of $4.00 each. 1965 
Special Mint Sets are also on sale jiere at the 
same price. 

Mail orders for 1967 Special Mint Sets are now 
being accepted and processed at the United States 
Assay Office, 350 Duboce Street, San Francisco, 
California 94102. The sets cost $4.00 each,with 
a limit of twenty-five sets per order. 


THE RED CROSS NEEDS YOUR SUPPORT TO CONTINUE ITS WORK AROUND THE WORLD. 





FfRO/Wft IT IHIE SIUJ INI SIH1II INI E F HJJ INI ID) 

HIE microwave ovfen ih the vending machine area 
has been so well received that many employees who 
buy food from the machines now have to wait while 
those who bring th'eirlimches from home use (and 
sometimes abusd) 5 fhe oven to heat their things. The 
oveT belongs t<j thfe'vending company and people 
who want to buy from the company should not have 
to wait in line to use the oven. To helpspeed things 
up during lunch hours, the vending company will 
soon install a second oven for their patrons's use. 

In the Spring of 1965 Mint employees were given 
glaucoma examinations at the Wills Eye Hospital 
courtesy of the Sunshine Fund. Two years later, 
the bill has finally arrived. (And people talk a- 
bout Government Red Tape I) It was promptly paid. 


CORRECT ADMDRESS IIMRORTAINII 

i 

EMPLOYEE#-6>e reminded that it is very import¬ 
ant to kedp jtour Division Heads and the Personnel 
Office advised of any change of address and tele¬ 
phone number. 

If both offices have your current number and ad¬ 
dress it saver, a great deal of confusion and ex¬ 
pense in emergency or other need, such as the big 
snowstorm in February, It was a big job then to con¬ 
tact employees on the night shifts to tell them not 
to report to work—and correct telephone numbers 
were a necessity. 

For tax purposes, too, it is important that you keep 
the record straight. Please check the address on 
the W-2 form which you received last month. If 
it is not correct, give your correct address to 
your Division Head immediately. Division Heads 
will prepare the Standard Form 52 (in duplicate) 
and forward it to the Personnel Office. 


We seem to need a reminder that use of Govern¬ 
ment franked envelopes for private or personal 
correspondence is illegal. 
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MORE MEIBAILS IIINJ THHE MAKBINIG 

"Seward'4 Folly" is what skeptics dubbed Alaska 
when William Seward (then the Secretary ofStat^ 
purchased that frozen hunk of land from fhe Rus¬ 
sians in 1867. Now we are celebrating the Alaska 
Purchase Centennial with a commemorative mec^a' 
approved by Congress. Philip Fowler and Edgar 
Steever worked on the medal, which features a 
totem pole of symbols on one side and a prospector 
with a pack on his back and the legend "North to 
the Future" on the other side. Both sides of the 
medal have been done in very low relief in order 
that they can be reproduced as both a three-inch 
medal and a small coin medal about the size of a 
dollar. 

In addition to the Alaska Purchase medal, the 
Engraving Division has been busy with several 
other medal projects, such as the Assay Commis¬ 
sion Medals. These bronze medals feature a por¬ 
trait of Eva Adams on one side (by F. Gasparro) 
and a portrayal of the new. Fourth U. 5. Mint 
on the reverse side (by M. lacocco). They were 
presented to each of the members of the Preside. 
Assay Commission after its inspection in February. 

A coin medal commemorating the Ellis Island Im¬ 
migration Center's 75th Anniversary has jusl been 
completed. Portrayed on its reverse side are the 
Ellis Island Center and a newly arrived immigrcnt 
family. Underneath are the words: "16 Million 
Immigrants Entered America Through These Por - 
tals." Encircling this design by F. Gasparro and 
E. Steever is the inscription: "Ellis Island Nation¬ 
al Shrine-Doorway to Freedom." On the obverse 
side are the Statue of Liberty, the dates of its 
first century (1865-19^5) and the words: "Liberty 
Enlightening the Wor!d^ 11 

The Ellis Island medal is the fourth in a series of 
medallions which commemorate four National 
Historic Shrines in New York City. Known as the 
Liberty Series (because all have the Statue of 
Liberty design on the obverse side), they are c- 
vailable in bronze and in silver from the Nafio. 
Shrines Board, c/o Federal Hall National Mem' 
ial, 15 Pine Street, New York, New York I00C 


NEW BONDS GO ON SALE MAY 1st TO PAYROLL-PLAN SAVERS WHO BUY SERIES "E" B01 
Interested? Full details about new bonds will be in April "MINT" issue. 






SICK LEAVE EQUALS IPAID-UF IINISUJJRAINICE POLICY 


THE Accounting Division reports that there are now sixty-four employees in the Mint who have over 
1000 hours of sick leave to their credit. That's* an increase of eleven over the past year, and a re¬ 
cord to be proud of. 

Notice that the first five people on the list have over one full year of sick leave to draw on in case 
of need. We hope they don't need it, but it is a great kind of insurance—just in case. Just ask the 
other fifty nine people on the list—they all have over twenty-five weeks of leave insurance. 


PER DIEM and PER ANNUM 


Frank Gasparro 2223 

Harry Stem 2192 

Daniel J. Costanzo 2182 

Richard S. Wolf 2106 

Willard L Ainsworth 2097 

Hyman A. Friedman 1981 

Ann S. Philippi 1962 

Joseph A. Tomaszewski 1938 
Elwood Bruce 1935 

Henry Frazier 1930 

Lenard Brown 1926 

John P. Lepping< 1873 

Francis Spizzirri 1866 

Allen H. Timmons 1840 

Edwin Kuehnle 1750 

Francis H. Breen 1732 

Carolyn Keefer 1703 

Dominick V. Fischett 1698 

Charles Strunk 1666 

» Harry P. Landsiedel 1631 

Frank E. Campbell 1621 


EMPLOYEES WITH OVER 1000 
Leave Year Beginning 1967 


James R. Beal 1528 

Andrew E. Slater 1497 

Virgil H. Newman 1467 

Sidney Rosendorn 1463 

Leonard t^jeyers 1453 

Joseph A. Petrone 1381 

John R. Craig 1351 

D. John Carr 1349 

Alfred Sylvester 1344 

Walter S. Tempalski 1344 

Joseph E. Lynch 1332 

Nicholas Marandola 1327 

Uylsses Sullivan 1304 

Woodrow L. Amey 1285 

Sydney C. Engel 1255 

Kenneth W. Grant 1241 

J. Leland Myer 1234 

G*. Norman Anderson 1204 

Abraham Schwartz 1195 

Daniel A. Gallagher 1194 

Clarence A. Miller 1184 

Robert W. Schrader 1169 


HOURS OF SICK LEAVE 


George Johnson 

1153 

Edward Dewees 

1135 

Albert M. Pratt 

1122 

Thomas Black 

1121 

Francis E. Folk 

1121 

Herman Vizner 

1120 

Alice A. White 

1116 

John W. Klatt 

1098 

Walter R. Christensen 

1089 

Noami A. McLean 

1089 

Hildrey E. Hulstine 

1081 

John P. Peleckis 

1063 

Flavian Sanchez 

1056 

Gerald Tempesta 

1051 

WalterWhitehouse 

1038 

Albert Scarcello 

1026 

John Williams 

1026 

Fred Lindner 

1025 

Thomas E. Power 

1021 

James H. Young 

1020 

Samuel J. Dalessio 

1002 


BOAR® OF EXAMINERS TRANSFERRED 

ON March 15, 1967, the United States Mint Board 
of Civil Service Examiners transferred its functions 
to the INTERAGENCY BOARD OF U.S. CIVIL 
SERVICE EXAMINERS. All inquiries about job 
openings and examinations in the Federal Govern¬ 
ment should be made at the Interagency Board, 
which is located at 128 North Broad Street in Phil¬ 
adelphia. (The entrance is at 1421 Cherry Street.) 


SOMETHING TO TM1NK ABOUJJT 

Life can be mighty grim when you reach 80, espe¬ 
cially if there's a police car right behind you. 

A small girl was entertaining her mother's guests 
before the mother came downstairs. 

The two looked over the girl and one said to the 
other: "Not very p-r-e-t-t-y." 

"No," answered the child, "but s-m-a-r-t!" 


To improve your memory, lend people money. 
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MINI C H M f tARNS MIKI1 AWAROI 


MAY 1967 


KJIUC SERVICE It a tarter,In which 

\V' uvmh *eme ot pi Me and vn * * x mp||»hment Isoften 
■' ! ‘o Onl\ K'l those who *ei\r wqll., It Is *m 

v** mI n\dlvldv*al \\-t%o revolve* the high probe 
. vd recognition ot on award horn the Se* letup ot 

the Treowry* On May 17, MICHAEL H* SURA 

be. ome *'ae *'t the tew pv»bll* servant* to he honoi 
Ml KM ORIGIN m K\ lv l AWARD when 
wo* j,ve*ented to him In v>ui Mint lobbv 
\\ nx :v*\ Axiom* Dlie* K'» *'t the Mint, p»e*ento*l 


the awaid In o brief ceremony In whic h she wo*! 
aloud tix'in the award citation and uxlxlexl her own 
praise xinxl appirelation. 

1 hr* Awaid CeitlfUxite hear* a sllvei embossed *eal 
and the signature of the Secretary of the Treasury# 
Henrv H. I owler* A green Treasury Department 
Meritorious Service I l*ig on a imalI gold desk 
stand, vi diver medal, and a small si Ivor lapel pin 
we»e also presented to Mr* Sura as part ol the 
award* 


Ml RITORIOUS SI RVK I AWARO 

\ 


Michael II* Sura 


In it»x x'gnltlon *'t HU tor*ehjl xmxl Imaginative levwieistdp during a period of unprocedent- 
oxl transition In the Mint. Nil skill a* an admlnlstiator, organiser, and adviser t*' top man- 
xigement In the Offic e *'t the Dire* K*i \\w t v*t Inoxtimahle value In (1) the mu xr ’.hi! planning 
xkuI execution ot xi ciu*h coinage progmm In the Philadelphia Mint which In fiscal sear N66 
hixMight pioxluctlon to n peak ot *l.*l billion ple*e*, an Increase of 2.3 billion ovei the N6I 
level, (.') the tounulatlon x't p*'ll* let xmxl plan* tor the constiuetlon, equipping and staffing 
ot the new Mint In Philadelphia and (*T) the skillful management x>t the original experimen¬ 
tation with x Ivul x oln and Its Initial pioductlon, which Involved the development of new 
techniques x't blanking, annealing, upsetting and coining. 


lie hx' Indeed, given imu h ot Idmselt tx* the Mint 
vet he was generous In giving *ie*llt t*v si 11 x't the 
emplov eet here toi theli x x'mhlned efforts In the xi 
x hlevaments ot the put *U v exits. 

Ati Su»u begvtn Ids distinguished **ueei with a 

h. S. xtegiee In Iconomh* Horn the Unlveisltv x't 
lvonhi‘» Whartv'n Sx hx'x*l x't 11 nance and 
( 'mmeue, He tatei spent more than two veins In 
udvuru exl stxulv ol business admlnlttiutlon ami an 
othet twx* v enis studying at the I els Institute Ol l **» "I 
*in*t Mato Government at the Unlveisltv x*l Penn 
sylvanlu 


I'eh'ie joining the I e*lei*d Government, Mi. Sura 
helxl hlghlv responsiblep*'*Itl on* In lox xd business- 
xinxl In Phlltnlelphla's city government, and wa* 
ixl*o veiv ax tlve In community affairs. He was i' «' 
ot the foundei* x'l the l\'IUe Athletlv league x'ihI 
an x'ltlx ei x't numeixrws iet*dl meu hunts as*oclo* 
lions. He has also been veiy active as a lectumr 
xinxl a lunxlndsei Km seveial laige x hadtle*,|n txwt, 
much ol Idsllte has I'x'en xlevv'texl tv' seivbeln t >e 
V ommunity and the government * a fitting lecom 
menxlxitlx'n t*>» a MerlK'ilous Servbe Award, \\ 
mnv be proud to seive with him 








PRESIDENT APPOINTS ASSAYER 

MR. HYMAN A. FRIEDMAN has been appoint¬ 
ed by President Johnson to the post of Assayer of 
the United States Mint at Philadelphia. He was 
sworn in to the position at 10:00 a.m. on Friday, 
May 26, 1967, in the Federal Courthouse herein 
Philadelphia. 

Presiding at the swearing-in ceremony was Judge 
Thomas Clary, who, as the Senior Jurist for the 
Eastern District of Pennsylvania, is the designated 
head of the Annual Assay Commission which meets 
in the Philadelphia Mint each February. Mr. Sura 
and other representatives of the Mint attended the 
ceremony, along with Mr. Friedman's co-workers, 
friends and family. 

Mr. Friedman has served as the Acting Assayer 
since early last year. He has been with the Mint 
since 1934, when he was recruited from Arizona*-- 
where he worked for a time as a Mine Surveyer— 
to help with the heavy load of assaying caused by 
the Government's gold buying program. In 1965 
Mr. Friedman became the Assistant Assayer, hav¬ 
ing worked his way up from his original position 
as a Junior Assayer. Mr. Friedman was originally 
from Hartford, Connecticut. He received his 
Bachelor of Science degree in Mine Engineering 
from the University of Arizona, at Tucson, in 1927. 

Just last month Mr. Friedman received an award 
for his outstanding work in developing tests for 
use in assaying our clad coins and coinage mater¬ 
ials and for his leadership in the Assay Division. 

Once again he is deserving of our Congratulations! 


MR. SURA and Mr. Chambers, acting in behalf 
of the Philadelphia Mint Sunshine Fund, present¬ 
ed a $25 Savings Bond to BERNARD CALDWELL 
recently. The bond was given in recognition of 
Mr. Caldwell's quick thinking and action in pre¬ 
venting a serious accident when an overhead 
crane developed an electrical failure, while in 
motion, and went out of control. 


IPERFORMAINICE AWARUD TTO QJIIOlNI 

HUE ADD 

AGAIN this month we have had a Division Head 
achieve the recognition of a Performance Awar . 
Dr. J. Leland Myer was given the largest Qua ity 
Step Increase ever granted at this Mint when he re¬ 
ceived a Sustained Superior Performance A wa rd 
from Mr. Sura this month for his work in the Melt¬ 
ing and Refining Division during the past several 
years. Congratulations! 


TWO MDIN1I E INI GRAYING ARTTBSTS 
HUOINIOREHJ 

OUR Mint Engravers have received national ac¬ 
claim recently. 

Frank Gasparro,Chief Sculptor and Engraver, was 
recently honored at a testimonial dinner held in The 
Pennsylvania Academy of Fine Arts at Broad and 
Cherry Streets when the DaVinci Art Alliance de¬ 
clared him "Man of the Year" in recognition of his 
many contributions to art. Mr. Gasparro has a- 
chieved international recognition for his work in 
medal designs. He also receives constant national 
recognition for his designsfor the coins which we 
use daily. 

Also honored recently was Philip Fowler,Sculptor 
and Engraver, who won the 1967 John Gregory A- 
wardof the National Sculpture Society. Mr. Fowler, 
who has been with us for five /ears, is very active 
in sculpture work outside of the Mint. He was se¬ 
lected in competition with all other interested A- 
merican sculptors under forty - five years of age. 
The award included a cash prize of $500 which 
Mr. Fowler will use in further sculpture work and 
study. 


SOME buildings have interior walls that can be 

shifted, but the U.S. Treasury has them beat- 

it has a ceiling that can be raised. 

The distance between the possible and impossible 
is the measure of a man's will. 







MAY SWIG(GESiniCQ)INI AWABSDDS 


-3 - 


SUGGESTION AWARDS went to a large number 
of Mint employees this month as the total amount 
of the awards again rose over the $400.00 mark. 

Johr\ J. Mangano received a large check—$105— 
for his ideas concerning the repair of scrap cutter 
units used on our coin blanking presses. The tan¬ 
gible benefits from his suggestion were estimated 
to be $2020.00. 

Others receiving awards were; 

John Murray $50 

Joseph Jabbs and John Schlotter shared $50 

Gennaro D'Aquilante $20 

Wi lliam Borecky and John Johnson shared $20 

William Borecky, Robert Carrington, Philip Fowler, 
James Galati, George Moffit, Joseph Mullen, 
Samuel Petri lie, Frank Pipolo, William Reichert 
and Timothy Warren each received $15 awards. 

William Davis, Stanley Lepczykand Ralph Watkins 
all shared a single $15 award. 


SERRYilCE IPIIINJS AWAfRDDEDD SINI MAY 

TEN Mint employees received Length-of-Service 
Pins this month in recognition of their many faith¬ 
ful years of service in the Federal Government. 

Those who received the awards were; 

TWENTY-FIVE YEARS 

Thomas Booth, Frederick Ernstond James Young 
TWENTY YEARS 

Jake Evans Jr, Anna Mae Rhodeside, Daniel Seymore 

Herman Vizner 

FIFTEEN YEARS 


Courtney La Boo also received a Pin for her twenty 
years of service as of December 1966. 


ffTOMOiniOINlS 

SIX more employees who completed their on-the- 
job training under the Mint Training Agreement 
earned new ratings this month. Four men became 
Machine Tool Operators and two men were promo¬ 
ted to Pressmen. 

Fiore Capuano, Mario Girardo, Joseph Marra and 
Lee String now hold Machine Tool Operator, WB-7, 
positions in the Machine Shop Section, Building 
and Mechanical Division. 

Ronald Davis and Vincent Peruto were promoted 
to Pressman, WB-8, in the Coin Press Section of 
the Coining Division. 

Although Philip Fowler, Michael G. lacocca and 
Edgar Steever have been working in the Engraving 
Division for several years, they have just received 
Career-Conditional appointments here! All three 
of these Sculptor-Engravers were converted this 
month from their previous non-competitive status. 
Mr. Fowler and Mr. iacocca were also promoted 
to their present GS-12 and GS-ll grades. 

Other employees promoted this month; 

ACCOUNTING DIVISION - Joel H. Weiss to 
Accountant, GS-9„ 

BUILDING AND MECHANICAL DIVISION, 
Machine Shop Section - Joseph Skasko to Tool 
and Die Maker, WB-12. 

ENGRAVING DIVISION, Stamping Die Section 
- Andrew Corigiiano and Sidney Cohen to Die 
Maker, WB-12, 

MELTING AND REFINING DIVISION, Ingot 
Melting Section - Coleman McCall to Melter, 
WB-7. 

CONGRATULATIONS to aM of these employees 
on their advancements! 


William Gundy and J. Russell Noll 
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V VMI * v ft A AAM\ % II All IIII U» 

A Sight N* i#»|UnU ft''U'Om W*u begun llfie U\U 
,d* t*k tl*.» *0* t*n*l poll **t the MI|\I‘| plttll l*M 
,*.*.Ul\0 <Mh*n In the mih ol employee weltuie. 

Ih* thd p*nt **t the plan tpftlnge*" h employee 1 * 

Itt ** *y l*o« been flowed by the In* I* ott'lOUml 
p *vl booth to, teitlny . 

i t vhm sight s* leenlng ftaytam v*« will u*e un 
Ottho K**i*»i m«i Mot like the 01*0 ui0*l h*i many 
\.M*« In t|\*» Iteanvuv Depot tment* l o* I* employee 
wtH 1**1 »P||0.I i** 100II hit vliuol etllolenay meet! 
>!*• minimum vltlon ipquliempntt toi hi! |ol», 

The t»*t« *ii0 very Intel eitlng and ttmpleto take, 
U*«\ do o**i dlognoie Inadequate vliloo and art In 
n>* *uo %\ luUtltute l**i ,* ptutetilonal enamlnatlon 
the* »lmpl> meotvne the * 11 II010ol typn» *»l »ee* 
Iny oblMtlei that are *n0*l i*' tome edenton eveiy 
|*>l> lo the Mloh 

Dltl« *0*»t lomptlnm* pvtiemely * 111 Ini 0Ol Vliuol 
*i*llltMi *00 in.pili0*l l**i v*hI***u lob*. Many |ob» 
inquire employee* to dlltlngullh the fine detail! of 
i>»,oli f \ |o»e »»l*j0* t|, wldle Otbtr* tequlie ll *0 u 
WHtytOiee dUtuni *»l*|0» * Marly. Some|obiro- 

«ioli# *lp}o!» pei* epll**o 01 »»'!*>» *IIm rlmlnatlon, 
Oolv by teitlny e**o 0 peuon bn •*»»0 1 hut !*«• tl*0 
•mppIi iI»p minimum requirement! **l the |“b. 

Mun ip. plviou the vliloo teiUea* h employee will 

I . .,.u It. -u I,. * l.u.ll pPlI.MIIUIO*."|»**|p*l wllll 

tl«t \ I ***** I itoodaid of I'li |**l*. Il hli vliloo tltou III 
hp improved lot hit t*ilp|y oo*l camfoit, the 0m 

(lltiypp will l»0 advlied lo obtain."l , l‘ , «o oyn 

o .,*inln*ii 1**0 I***10 hit ppiioiioI opl'thamol**yl»l ul 
optomelrln • 1* t****o "i poulhlp 

IK, sight s* ipuoIou Progium It for out U # 
t {t, • || will I,pI|**iII employee! **mt0iv0«od Inv 
Im<,*, 0 ihtli pi0* lout vliloo hy pointing *'u» ooy 
O0td 11 *i pH,|p»kh*ool 0yp*oi0**o*l In* 1001109 oui 

.!*<il ■" ihn 1 ** 1 * N*» *'00% |**h will 

1.» .ii|p« 10*1 u*lvtii0ly In ooy way l*y ihlt i«**llng. 


* ton yoiiog l00" la I'01 tomputltoi "l‘vt 1*0, n*l 10 
It .,1. 1 vnu VVh.,r* .. I Ida "I tl'0 »loi> 


mint; i»aii> 111*1111111% 

|)| |tlS AUt NASTY. No I "oly oralhay hard to pay 
oiloo*l, filly, lhoy »«*o olio gpl you lolnuomo voiy 
piohonoiiiog ipo|» and iltapIroubU. Porlmtancf/ 
fluty * * to hurt your rtputatlon at work. It It lm* 
portoot 11 ml **ll Mini 0mplwy00» I* now iho Mini 
ingnlolloo togttolh'U | nil a ht #d n oil l 

"u.Quioau oit'ployprti# Uti-auia ol iholi uloio con- 
lo, l will* vultipi, mo oKpocto*! l<> mako paymonti 
onlhoh (labit a« Ihpy hoooma duo thol lh»y mn» 

|,p hnr ... piPtkuip from aradlton. Th»ralori r lt 

l» Inoumhont upon pv©ry Buroau omployro to gho 
0010 1 tl I attant Ion to hit ovt-iall flnanolol iltuaHon 

,„„lhl-. ..Mill, If III. r,l il , lormi of poympiit •* / 

propoiad Indabtadnoii bafora ho Incuri tho dobt, 
lhuip Pinph.ypnt wh.. holdi*lolly fill to pay ihalr 
,|phli pi tonlraelpd will ho conihlorad doul'llol 
0inpl,'ym0ot iliki and will ho rwmovad, ...Tint In - ' 
oludei Indobiodnan to Ftdaral, Stata an*l lo* «jI 
government! ai wpII at to private concern! and In¬ 
dividual!. ... 

When complalnti *110 tp, plvo*l from creditors the 

oinploypp concerned wlllhn notlllediolhalhonmy 

toko prompt »fpp' to provont furlher comphilnti.il 

« nmpluhit* continue to l>0 received, apprapnoi*' 

d lid pi I nary at lion# Including dlunliial, will !»*- 

taken. 11 (ARTICLE XXII,.PART 10, SECTION 17) 
Mini Regulation! 

It muy help all of u* to remember come of tlu* 0 
point!.... 

DO NO I BORROW uoleii you uh#**lutely mult. 

Kl Ml MIU II, buying on credit la b**rrowlng,ond 
borrowing co*N you money. You will have t<* pay 
Iniai0kt““ o* <* iprvlcn chaiye 1 on top of the < ■ '* l 
ol the Itemi you borrow to buy. 

Ill CAUTIOUS about wlmie and bow much you 
borrow. Deal only with banki or componM* with 
very good leputatloni, even II they don't *»Mrr 01 
much money, they lul-p more cciie lo lee lh *t y <u 
will heciblp tomeet y*»tn payment!. I h* kecomponh 
whl* h ,»ip 10 0‘igm to give you « 'editormoney ao 
Itu,, 1, more 0**gp* t*‘ « ollect, **nd tlmy «l*> not hr* 
loin to ppitni you and your bote alrout your debt;* 

MAM SURI YOU ( AN Al I ORD 10 BORROW 
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Before you borrow or buy on credit,make a detail¬ 
ed ll»t of every one of your expenses for a whole 
your, I hen add a little extra to your total to cover 
uny emergencies or errors. 

Divide your totul yearly expenses by 12 to find 
your real monthly expenses. Now add the cost 
of your loon payments plus Interest,service and 
carrying charges. 

Compare with your monthly take-home pay. 
wiTT tTm extra payment bo hard to make? IF IT IS 
A «sht squeeze, DON'T TAKE THE CHANCE I 

The Item Isn't worth the worry. It Is easier to do 
without It for a few months while you save the 
purchase price. It isn't hard If you buy bonds or 
deposit the money In a savings account before you 
cash your paycheck. Soon you have enough to buy 
the item without risking a bad debt or a poor cred¬ 
it reputation, without paying interest, and with¬ 
out those nasty calls to your boss. 


Employees throughout the Bureau of the Mint will 
miss the ready humor and expert services of a de¬ 
voted employee,ROGER REED,who died suddenly 
In his Washington, D.C. home on April 21st. 

Mr. Reed worked in the Accounting Division at 
Bureau headquarters for twenty-five years. For the 
past four years he served as the Contract Special¬ 
ist In chargo of executing foreign coinage orders. 
He also dealt with domestic organizations order¬ 
ing special medals. Mr. Reed was sixty-one yeats 
old last December. 


HIM H If 111 ILWIEINIir OF AIM AIIACIC 

ALL FEDERAL EMPLOYEES must report to the near¬ 
est Post Office In operation and register as a Fed- 
eial employee following any serious attack on the 
United States. C.S.C. forms 600 have been pre¬ 
positioned at the Post Offices for this purpose. Your 
services should be vitally important to the countiy 
In such an emergency situation. 


SOMETHING TO THINK ABOUT 

The only exercise some people get is jumping to 
conclusions, running down friends, sidestepping 
responsibility, and pushing their luckl 

If you think old soldiers just fade away, try get¬ 
ting into your old service uniform. 

HUSBAND, whispering to wife, who is chattering 
away with their hostess: "You've dropped one 
more name than she has—we'd better go while you 
are in the lead." 

"Pardon me, sir," said the waiter, taking up the 
money, "but this includes nothing for the waiter." 
"I didn't eat one, did I?" said the professor, 
glancing up from his book. 

An unbiased person is one who has the same bias 
as you have. 

We are proving that man can live in outer space 
and at the bottom of the sea. Meanwhile, in the 
area between, it's getting tougher and tougher. 

Frequent naps will keep you from growing old, 
especially if you take them while driving. 


NEW FACES 

WELCOME to Miss Anna Marie Stenn, Secretary 
(Stenography),GS-5, who is now working for the 
Office of the Superintendent at the New Mint. 

WELCOME BACK to William T. Gonzales, who 
is returning to work as a Machine Operator, WB-7, 
in the Coin Press Section, Coining Division. 

R^"^"uri5“~75u""ITf<T~TO““^r k "” 

WELL - OFF? 

(Detailed instructions for getting 
ahead- in the world are on 
the following page. P» lease 
read on.) 














IT'S VACATION! TB ME AGAHINII! 


'T \ 

COMMUNICATION StNIAGS 


CARLOADS of carefree vacationers rushing madly 
to the mountains/ the shore, to someplace to relax 
and get away from it all. So anxious to get going 
that they forget every rule of common sense and 
safety in the book. So anxious that they become 
menaces to everyone else as well as themselves. 
DON’T LEAVE YOUR BRAINS AT WORK. 

Vacations are great, no matter where you go or 
what you do. Here are some hints from the Na¬ 
tional Safety Council to help you have a great 
vacation. 

BEFORE YOU TAKE OFF.... 

Tell the police and ask a neighbor to watch your 
home. 

Arrange for lawn mowing. Ask the post office to 
hold your mail. 

Double check windows and doors, but leave the 
shades up so that it looks like someone is home. 

BE SURE YOUR CAR IS IN STELLAR SHAPE- 

Check the tires, steering, lights, wipersand 
brakes. Don't leave without a first aid kit, flares, 
and a flashlight. 

TRAVEL Tl PS FOR SAFETY.... 

Don't drive like a lunatic—take your time and 
stop fora cold drink ora leg-stretch every two hours. 
Look for accommodations before it gets dark, or 
you may spend the night looking at "No Vacancy" 
signs. 

If anything happens that takes your mind off 
driving— like being buzzed by an angry bee or the 
kids fighting in the back seat—pull over and stop. 

Stow away as much of your gear as you can in the 
trunk or secure in a cartop carrier. Keep the in¬ 
side of your .carsafe by keeping your back window 
shelf uncluttered. A quick stop could turn your 
child's doll into a deadly club. 

PLAN AHEAD, so that you are not worried while 
you are behind the wheel. 

DRIVE CAREFULLY, DON'T OVERDO IT, 

AND... WEAR YOUR SEAT BELT! 


(WITH all of the many wonderful devices the r eare 
to speed news from one point to another, many mes 
sages still do not get across. Somewhere along the 
line news hits a snag, and people cannot get their 
ideas across to other people. 

Usually the snag is some human fault. Often, for 
instance, employees simply do not receive the in¬ 
structions they need to get their work done. In 
this their supervisors are at fault, in any one of 
several ways. Some of the ways in which super¬ 
visors can tangle up the communications line will 
be reviewed in coming issues of "The Mint".Each 
of us—supervisor or not—will find a little of our¬ 
selves in these pictures. When we do identify our 
own faults we can work for the good habits which 

will make it easier to get the'messages across- 

and to get the work done.) 

Zipper-Lips: This tight-lipped fellow is a 
dam on the stream of ideas and information that 
comes his way. Associates pass information ar.d 
ideas to him, but they stop there. He faiistorea - 
ize that people around hirrv above him, and be¬ 
low him do a better job by having the complete 
picture. He fails to realize that the exchange c f 
information ard ideas is what keeps an organ iza¬ 
tion running smoothly, in sympathy ana understand¬ 
ing. (Maybe he feels more important when he knows 
more about what goes on than anyone else.) 


(Instructions for getting ahead in the world.) 

SAVE REGULARLY, through your Payoll De¬ 
duction Plan at work. It's easier to save when 
you don't count on the money in your paycheck 

In other words. 

BUY 

FREEDOM SHARE savings notes 
along with your Series E Savings Bonds. It pays 


Oh yes.. .have fun! 







* 



SURPRISE AWARD FOR DR. MYER 

Dr. J. Leland Myer was surprised to leam that he 
was the guest of honor at the American Society Tor 
Metals "Annual Educators'Meeting" on May 26th. 

On arriving at the meeting, Dr.Myer found there 
was no place reserved for him., .but the Chairman 
graciously offered him the spare seat at the head 
table. In short order he found himself being honor¬ 
ed as the Society's Outstanding Metallurgy Teach er. 

Dr.Myer has been teaching for twenty yoars—after 
Mint working hours—at Temple University, Gov¬ 
ernment agencies and a private company. During 
this time he was never tardy or absent from any of 
his scheduled lectures. The Society presented a 
gift and cited Dr. Myer for his sterling career— 
his second career. 


SUMMER JOBS FOR SEVEN THRU 
YOUTH OPPORTUNITY CAMPAIGN 

A special WELCOME to the seven young student* 
who will be working at the Mint this summer under 
the President's Youth Opportunity Campaign pro¬ 
gram* The YOC program, now in its third yeai 
provides summer (obs in Government agencies for 
young people who might not otherwise find work. 
The youths fill In for vacationing full time work 
ers. At the same time, they receive training in 
industrial techniques and office practices, and ex 
perience which will help them In futuie Jobs. 


TREASURY DEPARTMENT 
MINIMUM STANDARDS of CONDUCT 


MINT VISITORS 

We had 69,000 visitors between July 18,1966 cind 
the end of May this year. That Is an average of 
1500 visitors a week. People from Istanbul, Argen¬ 
tina, Singapore and New Jersey.. .dignitaries and 
school children.. .all came to watch our men and 
machines convert metal ingots into bags of glitter¬ 
ing coins. 

Our guards explain each phaso of the fascl noting 
process to visitors during the winter, but we need 
extra guides to handle the heavy flow ol tourists 
during the summer months, I Iris yeai our guides 
will be Barry Bessler, Julia McLaughlin and Joseph 
Myers. They will be on hand to COnduc t the tours 
between July 5th and Labor Day. 


Chapter 735 of the I raasury Personnel Manual tv 
tains the laws, rules and regulations of rondo* 
which are applicable to Mint employees. It 
coven such subjects as political activity outside 
employment, conflict of Interostand other telufrd 
points. Copies of CHAPl I R /*35 ate available In 
pamphlet form In the Ptrsonntl Office. 

Ivory Mint employee Is lequlred to know those 
Standards of conduct applicable told* case; Mad 
here to the standards! and to be aware of the con 
sequences of any violation ot the conduct ujle* 
and regulations, lot your own protection, get 
a copy of theMInlmum Standard* ot Condui t and 
lead It caiefully. 


BUY a shaie ot America's Mure bay t Kl I IX 'M 
SIIAKI Notes along with youi Se»le» I Bonds, 
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PROMOTIONS 


WE ALL SHOULD KNOW that the written Promo¬ 
tion Plan of the Bureau of the Mint is available to 
all employees in pamphlet form. It is important that 
we understand just how the Promotion Plan, out - 
lined in Mint Personnel Procedures Letter Number 
47, works, since it is followed whenever a vacancy 
will be filled by means of a promotion and wherr 
ever an employee must be detailed to a position to 
gain the required experience for promotion. 

WHEN A VACANCY OCCURS, the division head 
submits to the Personnel Office a formal request 
that the vacancy be filled. The Personnel Office 
then announces the vacancy and screens the per¬ 
sonnel folders of all who apply to see if they meet 
the minimum education, experience and physical 
condition requirements of the job to be filled. 

The next step in the Promotion Plan is a vital one. 
Each applicant is evaluated by his supervisor on an 
"Appraisal of Promotion Potential" form. This form 
covers such areas as ability to meet production 
standards and to devote full time and attention to 
duties, ability to follow instructions, efficiency, 
attitude and potential to fulfill the requirements of 
a more responsible position. 

MOST IMPORTANT are those questions concerned 
with the Attitude and Potential of the applicant. 
It is here that the little things he does daily show 
up—the times he did a "just barely" job instead of 
taking the time and effort to do c roally good job, 
sloppy work habits or minor accidents resulting 
from his inattention, or complaints about overtime 
assignments and weekend work...OR...his eager¬ 
ness to keep busy, to learn, to help co-workers, 
to take responsibility and observe rules. 

These are the things that make a good or bad im¬ 
pression on supervisors—and the things that show 
our independence and ability to grow. They are 
often more important than job skill, and harder to 
evaluate. The supervisor has a tough job: he must 
decide whether an applicant is only average,def¬ 
initely above average, or below average in each 
oftho characteristics listed on the appraisal form. 

If too lenient, the supervisor may help an appli¬ 
cant who does not deserve and can not handle the 
job;if toostringont, he may hold back a qualified 


person. Thesupervisor's job is much easier, though, 
when an applicant likes his work and always does 
his best—it shows in all of his work and his attitude. 

A NUMERICAL EQUIVALENT of +4 for Average, 
+6 for Above Average, and -4 for Below Average 
is assigned to each factor on the form. The Per¬ 
sonnel Office totals the applicant's score. This 
determines his place in the numerical listing, which 
is divided into the two categories of those em¬ 
ployees rated Above Average and those rated Av¬ 
erage. (Employees rated below average are not 
considered eligible for promotion.) 

THE SELECTION is made by the division head and 
the supervisor from those people in thefilghest cate¬ 
gory on the numerical listing. (Note: the person 
selected does not have to be at the top of that cat- 
egory.) An employee who is not selected but feels 
that he is the best qualified applicant may find 
his score on the appraisal form was lower than he 
expected it to be. He should discuss this evalua¬ 
tion with his supervisor, who can point out ways 
to improve in weak areas. If the employee remains 
dissatisfied after an honest look at his work record 
and qualifications, he has the right to one appeal. 


HAZARD 8NSURANCE AVAILABLEI 

AN ALL-Hazard Insurance program is available to 
Federal Government employees,through the Insur¬ 
ance Company of North America. This policy guar¬ 
antees a stated indemnity for death, disability or 
dismemberment resulting from all but natural causes. 
For a very reasonable premium the policy covers 
natural disasters, intentional acts of other persons, 
accidents, war, riot, endemic diseases and en - 
vironmental and occupational hazards. 

Brochures which explain the policy in greater de¬ 
tail will be distributed to all employees soon. If 
you feel you need this kind of insurance, you will 
find it worthwhile to read the brochure carefully. 
Further information and applications will be avail¬ 
able in the Personnel Office. 
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PERFORMANCE AWARD FOR TWO 

Supply Clerks, Thomas Black and Leonard Crooms, 
were jointly cited in a Sustained Superior Perform¬ 
ance award for their excellent service in the Store¬ 
room. During the presentation ceremony Mr. Sura 
once again praised the many employees in the Mint 
whose dedicated service has been the basis for our 
successful production operations. Mr. Kelly pre¬ 
sented the certificates and awards of £150 to each 
of the men. CONGRATULATIONS! 

COMMISSION OUTITAWS 
ROADBLOCKS 

A recent notice from the United States Civil Ser¬ 
vice Commission stresses the responsibility of each 
agency to make certain that no employee is either 
discouraged or prevented from visiting the person- 
nel office, talking with management personnel in 
that agency, or filing grievances. 

Each Mint employee should be well aware of his 
right to communicate with: 

1. the Personnel Office 

2. our Equal Employment Opportunity 
Officer 

3. a supervisory or management official 
of higher rank than his immediate 
supervisor; 

and of |ii$ right to file a complaint, a grievance, 
or an appeal under Bureau of the Mint procedures 
orwith the United States Civil Service Commission 
--without interference or threat of reprisal. 

The intent of these rulings is that supervisors re¬ 
frain from making any statement or taking any ac¬ 
tion that has the flavor of a threat, interference, 
or intimidation. 

While an employee is not required to explain his 
reasons for wishing to visit the personnel office or 
to talk with any of the management personnel list¬ 
ed above, he should remember that it is necessary 
to ask his immediate supervisor to schedule a con¬ 
venient time for him to do this, so that he won't 
unduly disrupt the work schedule. 


JUNE SUGGESTIONS TOPSI 

James J. Kelly and Elizabeth Schoenek received 
the top suggestion award of the year --$515— for 
their idea of purchasing an automatic cloth spread¬ 
ing machine for use in the manufacture of canvas 
coin bags, aprons, etc. The savings in labor and 
time resulting from this purchase was estimated to 
be in excess of $10,000. 

Two other large checks, as well as several smaller 
ones, were awarded for timely suggestions this 
month to: 

Dennis Manion, who received two,for $87.50 

15.00 

Joseph Passio 65.00 

Carol Dempsey 25.00 

Louis Amorosi, William Borecky, Sidney Cohen, 
Samuel Petri lie and Vincent Scarazza each re¬ 
ceived $15.00 awards. 

Thomas Murphy and Stephen Mozeleski 15.00 
Nathaniel Russell and William Spillman 15.00 

JUNE LENdTH-OF-SERVICE PINS 

CONGRATULATIONS to the five Mint employees 
who were awarded length-of-servicepins in June! 

TWENTY-FIVE YEARS Herbert Mayall 

TWENTY YEARS Richard Leland, James Banks 

FIFTEEN YEARS Eleanore Fedders 

Stanley Radziewicz received his Twenty-Five Year 
Pin belatedly—it was due in April of 1966. 

N EW RETIREMENT certificates 

i 

NEW Retirement System Certificates of Member¬ 
ship are now available in the Personnel Office. 
All interested employees are welcome to copies, 
which contain the latest schedule of monthly an¬ 
nuity rates for employees separated on and after 
July 18, 1966. 
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THE WAY I SEE IT . . . . 

by Jack Sheldon 

I 

I am truly proud of the Certificate of Achievement 
which is now hanging in our lobby. We won this 
award in the Inter-Plant Safety Achievement Con¬ 
test sponsored by the Philadelphia Safety Council. 

I hope that my pride is shared by all of the employ¬ 
ees who made the award possible. It is proof that 
our new Safety Program has begun well. I hope 
that we will be in the winners' circle again next 
year! 

However, to enterthis select circle again we must 
reduce our disabling injuries! So far this year there 
has been no improvement in our accident rate, 
compared to our accident rate for the first half of 
last year. 

Why haven't we shown any improvement after all 
of the work, time, and money that has been spent 
in the effort to reduce the number of disabling in¬ 
juries? At least part of the failure is due directly 
to the few individuals who have failed to seek im¬ 
mediate medical treatment when injured! Over 
57% of our employees who have become "lost-time" 
cases are in this category. 

I seldom condemn a person who is Involved in an 
accident; however, I find it easy to recommend 
action against a person who is involved in an ac¬ 
cident and chooses to ignore regulations by not re¬ 
porting it until the injury becomes serious. Such 
people are destroyers.. .of their own well-being, 
of their supervisors'faith in them,of theirsections 1 
safety records, and of our Mint safety record.Why 
not destroy bad habits instead.. .and build up our 
Safety Program? 


ANOTHER CITIZEN FOR THE U.S.A. 

May 24th was a very special day for 
John Murray and his wife, Susan. Mrs. Murray 
took the Oath of Allegiance to the United States 
of America for the first time on that day, and be¬ 
came a naturalized U.S. citizen. Congratulations 
on passing the required tests, and welcome to the 
ranks of Americans who will celebrate our country's 
birth and our citizenship on July 4th! 


COMMUNICATIONS BUGS 
ON THE JOB 

LAST MONTH we took a look at Zipper-Lips, that 
supervisor who gets instructions and information 
but never passes any of it on, leaving his fel¬ 
low employees to stumble along in the dark. Just 
as effective at stopping the flow of information so 
necessary for top production is this month's hero, 
the Scowling Squelcher . 

The Squelcher always wears a frightening expres¬ 
sion and has a manner which defies anyone to tel I 
him anything. Although he may desperately want 
others to communicate information to him, he un¬ 
fortunately scares them away. Sometimes he puts 
on a know-it-all act because he doesn't want any¬ 
one to think he is uninformed. Someone may ask 
him if he has heard about the new production 
schedule. Rather than admit he knows nothing a- 
bout it, the Squelcher pretends he does—and then 
desperately tries to find out through other means, 
which often are not accurate sources of information. 


SOMETHING TO THINK ABOUT... 

"Ethics," the father told his son, "are important to 
everyday life. For example, today an old friend 
paid me back a loan with a new hundred 'dollar 
bill. As he was leaving I discovered he'd given 
me two bills stuck together. Immediately a ques¬ 
tion of ethics arose: Should I tell your mother?" 

Can you imagine anyone as unhappy as a woman 
with a live secret...and a dead telephone? 

TIPS are wages we pay other people's help. 

When a secretary is a peach, the boss' wife usu¬ 
ally cans her! 

A swap is a trade between two people who think 
they've skinned each other. 

Always laugh heartily at your boss' jokes...he 
may be giving you a loyalty test! 

To achieve world peace, we need smaller guns 
and much bigger men. 
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youth opportunity CAMPAIGN 

IN ACTION 

THI seven youths placed In the Mint though the 
N vMitli Opportunity Campaign have now settled In 
to fh«>li summer positions. The thi•«» young men—- 
Chailes Chattln, Wayne Dcishlell anti Robert Hall 
v ue pi want ly working In the Custodial So* lion 
under Mi. Buckley's direction. Duilng *l»«*l» stay 
hoio they will loom about the different types ol 
work performed at the Mint. 

fhe four phi* hired through the YOC program are 
now working In the Time and Payroll Section©! the 
A* counting Division, the Correspondence and Re- 
v oi*K Se* tlon of theOlflce ol the Superintendent 
and the office of the Building and Mechanical Dl- 
vUlon. The girls—Gall Hall, Evadonla Sauls, 
hnity Talt and Bernice WuI Is- -have been learrSIng 
the pioetlcet actually used In varloui office pro¬ 
cedures* In addition to actually working with the 
payroll cards, business Intteis and filing, ihe ghU 
um becoming acquainted with the machine) used 
In modern officeri card sorters, xerox machines, 
electiIc typewriter!, theflexowrlter, the multlllth 
and the ditto machines. 

When they return to school In the fall they hope 
tv* Kike with them both fhelr ivmmer earnings and 
some vu lucrble OHpet lent e to help them secure the 
|nh* they want when they finish school, whelhei 
they go on to college or go dhectly to work In In¬ 
dustry* 


SUPPORT AMERICA'S PI ACT HAM ...Buy, 

.m*I hold, U S, Savings Bonds and heedom Share 
uvlngr Notes- lot your sedulity and America *• 


w, OUT STANDING” Pt RTORMANCI 
RATING AWARD I D 

William D. McKeown, *t Weigher In the Process 
Weigh Section ot the Coining Division, has been 
given cm Outstanding Performance Rating on the 
basil of his work In the section lust year. MUs 
l vaAdams, Director of theMInt, recently approv- 
ed the toting, which had been recommended by 
Mr. McKeown 1 1 supervisors* 

Mr. Sura presented a lettei ol commendation to 
Mr, McKeown In a bilel oeremony. He praised 
the achievement and extended the congratula¬ 
tions ol MUs Adams and all other Mint personnel 
to Mi. Mt Keown. 


The BIG BUSINESS of GOVERNMENT 

YOU work foi the biggest business In 
Ihe world—the United States Government. It has a 
work force ol ovei 2,760,000* Iv 11 Ian employees 
who earn one-sixth of the total federal budget of 
$126.7 billion each yea*l,....o lot of people, a 
lot of money, and a veiy complex organisation. 

Ibe Executive Branch of the Government presently 
consists of eleven Cabinet level Departments und 
33 nc|en*'lei, boards and commissions In addition to 
the Executive Office of the President. Many cue 
new, such as the Department of freimportation, 
the Department ot Housing and Urban Development, 
the 1 qgoI Employment Opportunity Commission, 
the Commission ot I Ine Arts; atheuhave expanded 
recently, suth a*, the Department nt Defense; and 
some have become smaller. ... .sixty five percent 

















of the Government's civilian employees work for 
only two Departments: the Department of Dofonse 
(41 and the Post Office Department(24^. The 
remaining 35% work in all of the other agencies 
and depaitments combined. 

Occupations are changing as much in Government 
as In private industry. Each year there are fewer 
blue collar woikers hired and more white collar 
and postal employees added to the rolls. This re¬ 
flects, of course, the Increasing need for technical 
training in every occupation. Highly trained . 
scientists, professional men and technicians now 
account tor thirty percent of the Government's 
white col lot workers; administrative and govern¬ 
ment occupations—such as tax and customs work— 
compose another twenty percent; most of the re¬ 
maining force is composed of clerical workers. 

Most of these employees are paid under the Wage 
Board or Postal pay systems or the Classification 
Act of 1949, but those in the Foreign Service, the 
CIA and several other agencies have special pay 
plans, as do the Executives of all agencies. 

Well over half of tho Government's civilian em¬ 
ployees ore located in the relatively small portion 
of the country east of the Mississippi River; eleven 
percent—280,000--work in the Nation's capitol, 
and some six percent are in U.S. Territories and in 
foreign areas. Everywhere they are engaged in 
the business of the Federal Government—service 
to the American public. 


UNION LODGE 1023 

A F G E Lodge 1023 has had a busy summer. On 
June 15th over a hundred members took the bus 
trip to Washington to show their support of the 
pay and life insurance bills before Congress. 

A few Mint employees will take advantage of the 
group trip to the Bahama Islands which is being 
sponsored by the Veterans' Administration Union. 
They will leave Philadelphia on August 13th and 
return on the following Sunday. The response to 
this trip has led to plans for a more ambitious pro¬ 
ject next year—a trip to Europe, to be sponsored 
by all of the Philadelphia area's AFGE lodges. 


PERFORMANCE AWARD FOR ROOP 

CONGRATULATIONS are duo for Albert Roop, a 
Tool and Die Makef in the Machine Shop of the 
Building and Mechanical Division. Mr.Roop has 
received a Sustained Superior Performance Award 
for the skill and leadership he has demonstrated in 
his work in tool making and die collar production. 
Mr. Sura was very pleased to present the award, 
which consisted of a citation and a check for $150, 
to Mr. Roop. 


PROMOTIONS 

DURING the past month thirteen Mint employees 
received promotions. Those promoted: 

Edward Blasick, William Bonner, James Demyan, 
Richard Hill, Louis Massanova, Robert Pannebecker, 
Maurice Rambo and Milton Townsend—to Weigher, 
WB-8, in the Coining Division. 

Daniel Curtin and Walter Grohowski — to Laborer 
Leader, WB-6, in the Custodial Section. 

Lenard Brown and Joseph Tomaszewski—to Coin Re¬ 
ceiving and Shipping Leader, WB-10, in the Cash 
and Deposits Division. 

Hugo Bucci—to Plumbing-Pipefitting Leader, WB-12 
in the Building and Mechanical Division. 

Congratulations on your achievement! 1 


WORTH NOTING .THE Equal Employ¬ 

ment Opportunity Officer at the Philadelphia Mint 
is Mr. Edgar J. Suiter. Contact Mr. Suiter in the 
Melting and Refining Division (through the office) 
if you have any complaints concerning discrimina¬ 
tion because of race, color, creed or national ori¬ 
gin. He will advise you of your rights and Initiate 
any action necessary to correct the situation. 

There are still plenty of the new Retirement Cer¬ 
tificates available in the Personnel Office. The 
new annuity schedule on the back of the certifi¬ 
cates may interest career employees. 
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SUGGESTIONS 

ANOTHER Fiscal Year is over and a new one just 
beginning. It is a good time to review our Mint 
Suggestion Program. 

WHAT IS A SUGGESTION? A suggestion 
warranting recognition under the Incentive 
Awards Program is an idea which, when put 
into effect, will result in monetary savings, 
increased efficiency or improved Govern¬ 
ment operations. 

The following proposals, however, are excluded 
from consideration as suggestions under this pro¬ 
gram: 

-those which call attention to the need for 

routine maintenance and repair work, 

-those to improve working conditions which 

the employee or his immediate supervisor can 
correct through normal or customary action, 

-those which call for routine or normal 

safety practices. 

PROCEDURES TO FOLLOW: 

When submitting a suggestion you may, if you 
desire, submit it to your supervisor, discuss itwith 
him, or obtain his assistance or advice in devel¬ 
oping or perfecting the idea. 

The suggestion must clearly indicate: 

1. What your idea or proposal is, and its 
relationship to existing practice or 
procedure. 

2. How it will work — in detail 

3. What benefits will accrue to the Gov¬ 
ernment if it is adopted. 

Forms for submitting your ideas are provided at the 
suggestion boxes. These boxes are located (1) in 
the basement vending room; (2)outside the Super¬ 
intendent's office on the main floor; (3) outside 
the Maintenance office on the second floor; and 
(4) outside the Die Shop on the second floor. 

When you have written yoursuggestion according 
to the above procedures, just drop it into one of 


the red, white and blue suggestion boxes. 

During the past year, many improvements were 
accomplished as a result of suggestions. These 
suggestions have made the Mint a safer, more ef¬ 
ficient working place. Employee participation 
has been very good and much appreciated. The 
program can get even better this year, with your 
cooperation and ideas. 


JULY SUGGESTION AWARDS 

CONGRATULATIONS to the six employees who 
received suggestion award certificates and checks 
this month! 


Matthew Kuczynski $30. 

Edward Valach $30. 

George R. Powell $20. 

James DeMarco, Daniel Seymore and James 
Shiflet all received awards of $15. 


SERVICE AWARD PINS FOR JULY 

SIX employees with a total of 140 years of service 
in the Federal Government received Length-of- 
Service awards this month. Congratulations to 
those who received Pins for: 

THIRTY YEARS - John W. Klatt 

TWENTY-FIVE YEARS - Julia DeSipio, Stephen 
A. Flynn, Antoinette Sciulli 

TWENTY YEARS - Mitchell Goodman 

FIFTEEN YEARS-Edward W. Walch 


GLAD YOU MADE IT BACK. 

Gerald Flicker and Thomas Siwinski have returned 
to work at the Mint after their military service. 
Mr. Siwinski spent almost c year in the Vietnam 
war area. 
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THE WAY I SEE IT. 

Jack Sheldon 

Why U ir I hat people refuie to uio the safeguards 
that are provided for them? Thli question comes to 
my mind whonevor I see people going up and down 
thestalrs withoutuslng the handrail. The very name 
of this safeguard denotes Its proper use I I have in¬ 
vestigated many accidents whore people have fal len 
,n stairs.. .and it Is always the same story: they 
were not using the handrail 11 These safeguards 
were installed for your protection. Please use them. 

As you can probably imagine, there are a lot of 
frustrations in running a safety program—often it 
takes a lot of time to correct an unsafe condition; 
some employees resist change to the point where 
they are boing silly. Each accident is like a kick 
in the teeth. There are many, many more frustra¬ 
tions. However, there are rewards which tend to 
balance these frustrations — the man who asked 
what kind of respirator he should wear at home 
while spraying lacquer; the employees who tell me 
that their personal glasses now have safety lenses; 
the people who reluctantly tell me of unsafe acts 
thatthuy committed at home; the people who have 
asked foi advise on various problems; the months 
in which we have no disabling injuries; and-yes- 
eventhc cartoons I see on the bulletin boards with 
ny name on them. All of these things are reward¬ 
ing to me, for they prove that people are beginn¬ 
ing to think of safety 11 

I'll never be satisfied as long as we have ac¬ 
cidents. Howover, I recognize the progress that 
we have made and I am thankful to those of you 
who have made this progress possible. 


CREDIT UNION NOTE 

A I J6A amendment to the Federal Credit Union 
Act makes itafederal crime to furnish false infor¬ 
mation on a loan application to a federal credit 
union. In a recent case, a civilian employee was 
convicted and placed on probation for three years 
for concealing a substantial part of his debts and 
the fact that he had boen in bankruptcy once be¬ 
fore I fie defendant could have been fined $5,000 
and jailed for two years. 


COMMUNICATION SNAGS 

Underthespotlight this month is the Fast-Reacting 
Conclusion Jumper, alias Quick-Draw McGrow. 
1 his trigger-happy fellow reacts fast—too fast. He 
hears one word and jumps to a conclusion, good or 
bad, without waiting for the whole story. He's the 
kind who overhears the boss say, "I want you to 
cut back your production... " and runs to spread 
the word that the plant is being shut down. He 
doesn't wait to hear the end of that sentence; ".. 
production of this small size and double your out¬ 
put of the large size. We have a lot of orders for 
them." 

Or, he may be the boss who hears an employee be¬ 
gin to explain: "Mr. Small, we're having some 
trouble with the lever on number three machine.." 
and cuts the fellow off with an explosion and all 
the nasty names in the book. When he has finally 
finished telling the employee what a lazy bum he 
is, he may hear the rest of the sentence: ". .but I 
think we will be able to finish this order in good 
time arid get the machine repaired in time for work 
tomorrow." There isn't much boss Small can say— 
he has already said too much. 


SOMETHIN© TO THINK ABOUT.... 

"Don't be afraid to take a bigstep if one is indicate 
ed. You can't cross a chasm in two small jumps," 

. David Lloyd George 

NOTHING LACKING—The fire and brimstone 
preacher had reached the climax: "On that dread¬ 
ful Judgment Day." he shouted, "there will be 
weeping and wailing and gnashing of teeth! " 

A little old lady inthe back stood up. "Reverend," 
she said, "I ain't got no teeth." 

"Madam," he yelled back, "teeth will be provided!" 

NEW DEFINITION: Taxpayers, we are told, are 
people who don't have to take a civil service ex¬ 
amination to work for the government. 

"What funny names some foreign towns have," re- 
marked the man from Schenectady on the train to 
Hackensack, as he read a Poughkeepsie newspaper. 
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ALL IMPLOYBES YO IB Y BA I! NED II 

I HO SI employees who tetpondod to ll»*» recently 
(iimoum oil opportunity for training In ono of four 
merit of work In the Now Mini Announcement No. 
Wb 49) hove l»oon grouped according to the tcoret 
they ipt olvod In theli supervisor*' appralial a» an 
nlil In etlnhlUhlng an order of selection for Gain¬ 
ing. It should l»n noted, however, lliul all omploy- 
nn> will itielve the 1 1 cilning they need to perform 
tliali «lutlet In the Now Minty regardless ol limit 
category on llm register. 

Appllaonti were rat*d In accordance with normal 
procedures under tho [raining Agreement and the 
Mint Promotion Plan. I hit it tht main roaion why 
upplloanti wnto grouped Into tho two categories— 
"average" and "above average "---used undor tho 
Promotion Plan. 

I ____ 


YOUfH? TOUR AREA AGENCIES 

YOUTHS employed In federal Government agen¬ 
cies throughout tho Philadelphia roglonhave bean 
touring tho varloui agencies thli tumrnor to get an 
Idea of tho many different oporatloni In tho Gov¬ 
ernment. the youth# or* working thl# tumrnor bo- 
coin* of tho Youth Opportunity Campaign program, 
which l« a I mod at giving hlgh-school age youth* 
th« chance to earn money and gain experienced 
basic office and Industrial practice#, 

I m h group hat toured teveral kind# of agencies. 
Hie group from the Mint, lor Instance, #aw the 
clothing manufacturing process*** at the Defense 
personnel Support Center, the ihop and office op¬ 
eration# ol the I rank ford Artenal, the large data 
processing center el the Social Security Admlnls- 
nation, and the various shipbuilding and tupport 
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operation! nf the Philadelphia Naval Shipyard. 

In return, the Mint wot hoit to groups from the 
Civil Service Commlulon, the Defense Perionnel 
Support Center, the Prankford Artenal, HUD, the 
Internal Revenue Service, the Naval Air Supply 
Depot In Johntvllle, the Social Security Admlrr- 
litratlon and tho Veterant Admlnlttratlon. 

( hate lour, were quite Interesting and Informative, 
and they terved to make the youth# aware of the 
many kinds of jobs and the different opportunity# 
there ore for federal Government worker. 


MINT JOINS WISE OWL CLUB 

MR. SURA no*, announced that ths Philadelphia 
Mini H now orecognlied chapter of th s Wise Owl 
Club of America an eye safety Incentive program 
sponsored by the National Society f r tho Preven¬ 
tion of Blindness. 

The WlteOwl Club was formed to c^slit In the pre¬ 
vention of on estimated 30ty000 eye accidents )hat 
damage or deitroy the light of Industrial workers 
and itudonti each year—accident# which or-# 90 
percent preventable through the application of 
proved eye protection meaiuret. 

Membership In the Wlte Owl Club Is exclusive; ‘t 
Is restricted to those employees and students who 
have actually saved their sight thiough wearing 
eye protection equipment on the job, There are 
now more than 37,500 members of the Wlte Owl 
Club. They represent an Incalculable savings In 
human suffering, and a savings In workmen's corn- 
pomatlon of more than 107.5 million dollars. 

Organized In 1947, the Wlte Owl Club has since 











expanded beyond tho borders of the I V .d tes 
to Include Great Britain, Canada, No-/ oaland, 
the Philippines and Puerto Rico. 

Although the Mint just received its Charter—on 
the 19th of July, we already have our first Wise 
Owl Club member. Emanual Tall, a Melter In the 
Melting and Refining Division, was the lucky fel¬ 
low whose sight is still good today because he was 
wealing his safety glasses when some molten hot 
metal splattered into his face. Those glasses kept 
the 2000 degree metal from seriously burning and 
blinding him. They are on display above the time 
clocks on the second floor—a strong argument for 
heeding Safety Precautions. 

Mitchell Bradley, also an M&R Division Melter, 
had a similar accident several years ago. He, too, 
has good sight today because he was wearing his 
safety glasses. 


GET YOUR NAME ON THE BOOKSI 

SEPTEMBER 18th is the last day I-the deadline 

for getting your name on the books as a registered 
voter in time for the November 7 election. 

Why bother r Our government is run for and by 
those people who care enough to maketheir voices 
heard. Our VOTES are our voices. They give us 
the chance to choose the people we want to rep¬ 
resent us when government decisions ere made — 
daily decisions that determine the kind of schools 
we have, the building and rental laws, the water 
supply and sewors, streets and highways, food laws 
and health services, transportation, police and fire 
protection, social benefit programs and hospitals. 

Make your VOTE count — make sure that you are 
registered to vote on November 7. 

You are ELIGIBLE TO VOTE IF ; 

1. You have been a citizen of the United States 
foi at least one month and are 21 years of age (or 
w!!l bo 21 years old before November 7), AND 


were born in this state and moved away and then 
returned and have lived here for six months, AND 

3. You have resided in your present Election Dis¬ 
trict for at least 60 days preceding November 7. 

You must REGISTER IN ORDER TO VOTE if : , 

-you are a woman who has married or you have 

changed your name since the last election, OR 

-you have not voted in the last two years, OR 

-you have moved to a different voting district 

since the last election, OR 

-you are a newly naturalized citizen. 

WHEN and WHERE TO REGISTER : Before Septem- 
ber 18, at the Registration Headquarters on the 1st 
floor of the City Hall Annex; or in Room 170 of 
the City Hall West Arcade; or at any one of the 
many branch offices in center city and all neigh-l- 
borhoods. For any further information on Regis¬ 
tration, sites, times or general information, callj 
the number of the Registration Division of the 
City Commissioners Office.MU6-3513. 

SCHOOL TIME. 

Time again to think 
about your hopes for the future, to make plans, to 
start working towards your goals. Will you need' 
more training?.. .or special instruction in some 
new methods...or a certificate, diploma or de¬ 
gree that shows you care enough to get the tools 
you need to get ahead? 

NOW is the time to find out about those courses 

you've been meaning to take_fall registration 

time has arrived. Evening courses in technical 
schools, trade schools, colleges.. .adult classes 
in high schools.. .find out about them. Many of 
the courses are free or very inexpensive; courses 
in English, math, drafting, electronics, business. 
Ask around —at the School District office and,at 
the technical schools and colleges. Now is the 
time to update your skills if you want to keep up 
with today's technology and Tomorrow's ways of 
doing things. HELP YOURSELF to the FUTURE, 
with education. 


2, You have been a usldent of Pennsylvania for 
one y ear; unless you were previously registered or 
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Due to Labor Day Holiday on Monday, Payday will be FRIDAY, September 1,1967. NO check* 
will b«* distributed at Cashier's Window. Get checks thru shift supervisors. 
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PROMOTIONS DURING AUGUST 

CONGRATULATIONS to the employees who; have 
been promoted to the following positions: 

Ann Large, Accounts Maintenance Clerk (Typing), 
GS-4, in the ACCOUNTING DIVISION 

Stanley P. Bobbie, Production Controller (General) 
GS-9, in the ENGRAVING DIVISION 

/ 

Cranston Walker, Machine Tool Operator, WB-7, 
and Clarence Wells to Machinist, WB-9, in the 
Machine Shop, BUILDING AND MECHANICAL 
DIVISION, and, 

SylviaC. Holloway, Personnel Clerk (Typing), GS-4 
and Kathryn L. Jurasek to Personnel Manage¬ 
ment Specialist,GS-7, PERSONNEL DIVISION. 


LEISGTH-OF- SERVICE PINS 

j 

Two Mint employees received Length-of-Service 
Pins this month: 

Mary E. McDonald, for FIFTEEN 
YEARS of service, and Dominic L. Dellaneva for 
TWENTY YEARS of service to the Government. 

Congratulations to you both! 


THREE TRIPS IN UNION NEWSI 

Word is that the Mint employees and their friend^ 
who took the ten-day trip to the Bahama Islands 
this month had a great time. Another trip to th§ 
same area is planned for December 10th through 
December 17th (Sunday-Sunday). This "Grand 
Bahama Adventure" is being sponsored by AF<3£ 
Third District Council for all Union members, and 
will cost $194.50. 

Also scheduled for December (10-14), is the foul* 
day jaunt to Las Vegas, Nevada, which the Vet¬ 
erans' Administration Union is sponsoring for area 
members. The cost is also $194.50. 


"SPECIAL SERVICE" AWARD GIVEN 
FOR TANGIBLE BENEFITS 

LeRoy McKinney has received a special award for* 
his service to the Mint while working in the ware¬ 
house where equipment for the new Mint is being 
stored. He is credited with developing a system 
for cataloguing the items stored in the warehouse, 
for handling the dehumidification process used to 
preserve the expensive electrical equipment in the 
warehouse, and for training others in the work of 
unloading and dehumidifying the equipment. His 
supervisors estimate that Mr. McKinney's action 
has resulted in direct savings of over $9,000.00. 

Mr. Sura presented a certificate and a cash award 
of $465.00—based upon the tangible savings—to 
Mr. McKinney in a ceremony held in the Machine 
Shop. In presenting the award Mr. Sura noted 
that Mr. McKinney's most outstanding contribution 
was that he carried out the suggestions he had for 
improving the operations in the warehouse. 


EXTRA LEAVE TO USE THIS YIA RI 

BECAUSE the 1967 leave year ends on January 13, 
1968, Mint employees will have 27 (instead of the 
usual 26) pay periods in which to earn annual and 
sick leave this year. (The 1968 leave year will be 
normal again, with twenty-six pay periods.) 

This means that employees earning 4 hours a pay 
period will have 108 hours annual leave this year 
instead of the usual 104 hours; those earning 6 
hours a pay period will earn 166 hours instead of 
160; and those earning 8 hours will earn2l6 hours 
annual leave this year. 

Everyone will be credited with 108 hours of sick 
leave instead of the usual 104 hours...a bonus in 
your insurance policy against health emergencies! 


SUGGESTION AWARDS 

There was only one Suggestion Award this month; 
Louis Rosey and Frank Richardson shared an award 
of $15.00. Keep those ideas coming in! 
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Jack Sheldon 

Recently a safety training seminar for supervisory 
personnel was held at the Philadelphia Mint. One 
of the questions asked was, "If a person has a bad 
attitude toward safety, is he a dangerous person ? " 
This is a question that requires some thought. 

This question of attitude is a mighty big item. We 
all know that our safety program would not have 
had a ghost of a chance of even getting off the 
ground if the Superintendent’s attitude toward 
safety had been poor. If the attitude of a Depart¬ 
ment Head is poor, the whole program can be en¬ 
dangered. We also know that the attitude of the 
first-line supervisor generally sets the tone for his 
section or shift. 

Yes, the attitudes of all of these people can 'break" 
a safety program. On the other hand, I don’t be¬ 
lieve that their good attitudes can really "make" 
a safety program. What I do believe is this-—it is 
the attitude of each and every individual worker 
that "makes" the program! 

We can engineer safety into machines; supervisors 
can—and should—train their workers in safe oper¬ 
ating procedures; we can spend much money on 
personal protective equipment; and, we can devote 
much time to safety meetings. However, all of 
this is meaningless unless the individual worker 
has a good attitude toward safety and accepts his 
responsibility. 

To answer the question, "Yes, I do believe that 
a person with a bad attitude toward safety is a 
dangerous person. He not only endangers himself, 
but far too often he endangers his fellow workers 
as well." 

Take a look around you, then look in the mirror. 
Have you seen a dangerous person ? ? 


A child to educated Use Bonds to do it-monthl^ 
investments of just $37.50 in Series E United States 
Savings Bonds will grow to $10,964 at the end of 
17 years (if the current interest rate remains un¬ 
changed during the automatic 10-year extension). 
College costs over $^,500 a year right now. 


COMMUNICATIONS BARRIERS 

ONE very big barrier to effective communications 
between managers and employees is the supervisoij, 
who can only understand one way: The Old Way. 

This fellow cannot tolerate alternative methods— 
if someone attempts to discuss anew solution to an 
old problem, this man is deaf. He is unable even 
to think that there could be another approach; 
his mind is useless. This fellow has forgotten that 
there is always a better, faster, smoother or more 
efficient way to do things—even if it is new. 

SOMETHING TO THINK ABOUT... 

A big man is not one who makes no mistakes, but 
one who is bigger than any mistakes he makes. 

Those who complain about the way the ball 
bounces are usually the ones who dropped it. 

Don't smoke in bed—the next ashes that fall on 
the floor may be your ownl 

**** 

While traveling through Florida's panhandle coun¬ 
try, a newspaperman stopped at a small town for 
lunch. He found a likely-appearing drugstore, 
parked his small foreign sports car, and went in. 

When he came out, a lanky farmer in overalls was 
circling the little car, peering curiously at points 
that caught his interest. The farmer stepped back 
onto the sidewalk as the newsman approached. 

"Good afternoon," said the owner. 

#< 

"Afternoon," returned the farmer, and, running a 

judicial eye over the sports car, added: "Picked 

that one before it was ripe, didn't you?" 

**** 

Did you know that a hard-boiled egg is a legiti¬ 
mate, mailable item if properly addressed and 
stamped ? ***** 

Speaking of mail....a post card mailed at Ab¬ 
botsford, Wisconsin, 51 years ago finally arrived 
for delivery at the Butternut, Wis., post office on 
Monday, May 5, 1967. The addressee is still a- 
live but with a different name—she married. No 
explanation from blushing postal.officials. 


1 
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TERM APPOINTMENTS TO EXPIRE 

The Bureau of the Mint has asked us to notify all 
Philadelphia Mint employees with term appoint¬ 
ments expiring on December 31,1967, that their 
tftrm appointments will not be extended or renewed. 

All accumulated annual leave of these employees 

must be used by that date. Term employees are 
urged to find out exactly how much annual leave 
they have earned to date and to use their leave as 
soon as possible. 

Term employees who desire other employment are 
encouraged to seek positions elsewhere as soon as 
possible. Those interested in Federal Service are 
urged to inquire at the Interagency Board of U.S. 
Civil Service Examiners, 1421 Cherry Street, the 
job information center for the Federal Govern - 
ment. It has a complete list of all examinations 
and positions now open in Federal Agencies in the 
Philadelphia region. 

Those considering work in private industry may 
wish to examine trainee and apprentice programs 
in the lines of work in which they have worked in 
the Mint. For instance, a Machine Tool Operator 
may want to seek training to become a Machinist. 

The Personnel Office will give as much assistance 
as possible to all term employees desiring it. 

Individual notices of term expiration will be issued 
to term employees still on the rolls no later than 
November 30, 1967. This will not affect Career 
and Career-Conditional employees. 

MINT BASKETBALL TEAM FORMEDI 

Our basketball enthusiasts who wanted to$©J>*into 
competition with other company teams in the city 


formed the Philadelphia Mint Basketball Associa¬ 
tion recently. They adopted a formal organization 
to make the job of running the team from year to 
year easier. The officers are: Ellison Hatton, Pres¬ 
ident; John Green, Vice President; Jeffrey Williams 
Secretary; Larry Johnson, Treasurer. Mr. Hatton 
is also the 1 earn Manager. Dennis Johnson is serv¬ 
ing as Head Coach, and John Green and Jeffrey 
Williams are serving as Assistant Coaches. 

Thus far the Association has established a practice 
schedule, selected the uniforms, and registered in 
the Industrial League of Philadelphia. Although 
their game schedule has not been set up yet, the 
team is holding practice twice a week and will be¬ 
gin playing other League teams in October, at the 
Mann Recreation Center, 5th and Allegheny Ave. 

Although the Basketball Association plans to be¬ 
come self-supporting, the initial cost of uniforms 
and equipment was paid through our Philadelphia 
Mint Sunshine Fund. The Sunshine Fund belongs 
to all Mint employees, so we should have a keen 
interest in how our team fares! When we get to 
the games, it won't be hard to spot our team with, 
their colorful red and blue uniforms... .red trunks, 
blue shirts with a silver dollar emblem and silver 
numbers, and blue warm-up jersey pullovers with 
*"U.S. Mint" across the front. 


BUILDINO A GOOD IMAOI 

Alert, Smart, and Eager to Please.that's the 

Image of a good secretary, a company representa¬ 
tive, or an airline stewardess.. • .a pleasant dose 
of Courtesy and Etticjency, Remember your sat¬ 
isfaction in dealing with such people? They made 
you feel that you and your problems were import¬ 
ant to them, too. They are considerate of our 
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feelings. 

These people have something in common—a very 
bright public image. They are people who put 
their best efforts and skills into each part of each 
job, just as though it were their only task. They 
take pride in doing a really good job every time. 
And, the Public knows it. 

Now.... How many times have you been irritat¬ 
ed because somebody—a receptionist, a bank teller 
or bus driver, a sales person, the man behind some 
counter—was rude to you, or ignored you, or acted 
pained to have to do something for you? Maybe 
he was just a little too curt, telling you he didn't 
know about your problem but not bothering to di¬ 
rect you to the right place. Instead, he left you 
hanging with:"that's not in my department." 

The smart guy knows... .it is always in his depart^ 
ment to be as helpful, efficient, and courteous as 
possible. An employer pays for these qualities as 
well as for your particular job skills; it is these 
qualities that make the Company Imag6, good or 
bad. These are the qualities that make—<& break 
—the reputation of a company. 

Think about the reputation of your company. 

Can you help improve it? President Johnson has 
asked us to polish up our Company Image, so let's 
put a little more thought into our service—and 
into our work. Whether we work with products or 
people, we should take care to give our best, to 
give the kind of service that will make our Com¬ 
pany—the United States Government—known for 
its Good Service. (Just like those other compan¬ 
ies, the ones you enjoy dealing with.) 

Each employee is a company representative in his 
public contacts, whether they are made in person, 
by telephone, or by mail. Let's show our Polish 

.in our public contacts and in our products. 

Let's give our company a good reputation. 


FREE COURSES AT PHILADELPHIA 
NAVAL SHIPYARD OPEN TO ALL 

Employees of all Federal activities in the Phila¬ 
delphia vicinity are invited to enroll in the Nav* 
al Shipyard's "After Work Self Development 


Program," which begins in the week of October9. 
There are no registration fees or tuition charges for 
any of the sixteen courses offered. However, re¬ 
quired textbooks must be provided by the student. 

The courses offered are: high school level Algebra, 
Trigonometry, Basic Refrigeration, Basic Hydraulics, 
Basic Electronics (1st year). Advanced Electronics 
(3rd year), Basic Transistor Theory, Television Cir¬ 
cuits, Automatic Combustion Controls, English 
Grammar, Public Speaking, Speed Development in 
Dictation pnd Transcription, Typing—Beginners, 
Typing--Advanced, The First Line Supervisor, and 
Fundamental Accounting. 

Those who successfully fulfill the requirements of 
a course will receive a Certificate of Completion. 
Specific information about class hours and courses 
is available in the Mint Personnel Office, 


COAST GUARD COMPETITION OPEN 

The United States Coast Guard is now accepting 
applications from >oung men seeking appointments 
to the U.S. Coast Guard Academy. The annual 
competition for appointment to the Academy com¬ 
mences with the December 2, 1967, administration 
of the College Entrance Examination Board tests. 
The tests will be given in over three thousand test 
centers in the United States and overseas. 

Appointment to the Academy is obtained through 
competitive examination only; there are no state 
quotas or congressional appointments. The 4-year 
curriculum at the Academy lead- to a Bachelor of 
Science Degree and a commission as Ensign in the 
U.S. Coast Guard. 

The competition is open to any unmarried, qualified 
military or civilian young man who will have pass¬ 
ed his 17th, but not his 22nd, birthday on July 1, 
1968, is in good physical condition, and is sincere¬ 
ly interested in a career as an officer in America's 
oldest continuous seagoing service. 

Further details may be obtained in the Personnel 
Office, or by writing to: Director of Admissions, 
United States Coast Guard Academy, New London 
Connecticut 06320. ' 


\ 
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SEPTEMBER SUGGESTION AWARDS 

Four employees pocketed extra money this month 
•n reward for their suggestions. They are: 

Clifton Curtis and Frank lacono,who each earned 
an award of $15; and Charles Sampson and Harry 
Walzer, who shared one $15 award. 


SUGGEST WAYS TO BETTER PUBILl€ 
RELATIONS .... FOR CASH! 

Do you have a good suggestion for improving our 
relations with the public by telephone, personal 
or mail contacts? It may mean a cash award for 
you if you submit it through our Beneficial Sug - 
gestions Program. 


LENGTH-OF-SERVICE PINSAWARDED 

Six Mint employees received Pins this month. Con¬ 
gratulations on your long years of Federal Service! 

THIRTY YEARS : Frank J. Devine 

TWENTY-FIVE YEARS : John Williams 

T/VENTY YEARS : Winsor Birch, John Johnson 

FIFTEEN YEARS: William J. Deitz 

Issah Seay also received a Twenty Year Pin....it 
was due, however, on October 3, 1965. 


NEW FACES IN NEW PLACES 

Although most of the men who were recently add¬ 
ed to our Guard Force are not new to the Mint, 
we do wish them luck in their new Guard, GS-4, 
positions in the Security Section, SAFETY AND 
SECURITY DIVISION: LeRoy Barnes, Richard 
Leland, Franklin McGrath and John Prelle trans¬ 
ferred to the Guard Force from other sections. 

Welcome to Charles Adamonis and Alonzo Becoat, 

who are new to the Mint and to the Guard Force. 

/ 


SEPTEMBER P ( RpMOTIONS LISTED 

CONGRATULATIONS to the five employees who 
were promoted this month, and good luck in your 
new positions: 

William T. Badger to Supervisory Chemist (Assist¬ 
ant Assayer), GS-II, in the ASSAY DIVISION. 

George Michini to Machinist, WB-II, in the Ma¬ 
chine Shop Section, BUILDING AND MECHANICAL 
DIVISION. 

Thomas L. Robitaille to Coin Production Supervisor 
GS-II, in the COINING DIVISION. 

Edward Walichnowski to Die Maker, WB-12, in the 
Stamping Die Section, ENGRAVING D'iVISON. 

and, Hildrey E. Hulstine to Personnel Management 
Specialist, GS-II, in the PERSONNEL DIVISION. 


GUARD EXAMUNATIION STULL ©IPEN 

The Interagency Board of U.S. Civil Service Ex¬ 
aminers for Eastern Pennsylvania has announced 
that applications for Guard, GS-2, 3, 4, for em¬ 
ployfrientlirvariou^ in East¬ 

ern Pennsylvania, and Camden County, New Jersey, 
will be accepted until further notice. This cancels 
the closing date of September 21, 1967 which was 
shown on the original announcement, PH-7-15. 

At the same tifne, the Interagency Board announced 
that the restriction to veterans is removed. Appli¬ 
cations will now be accepted from non-veterans. 
However, the non-veterans will not be certified 
(referred to the agencies) as long as there are vet¬ 
erans available on the registers of eligibles. 

All employees interested in applying for Gucrd posi¬ 
tions in the area may obtain further information in 
the Mint Personnel Office or at the Interagency 
Board, 1421 Cherry Street, Philadelphia. 


Remember when the Village Square was a place, 
and not a person? 














TNI WAY I SI * IT 


Jack Sheldon 


COMMUNICATIONS BARRIERS 


I'Kt SIDE NT JOHNSON ha* proclaimed the week 
of C< tobei 8, I Vo 4 , I IKI PREVENTION Wl I K. 
IV \ oo know why this particular week won chosen? 
It commemorates the ('Meat Chicago lire of 1871 . 
Although It Is called the Great Chicago I Ire, It 
would he more appropriate to call It the Tragic 
Chicago I he, three It caused a lots of 146 million 
dollars I This fire wot supposedly caused by Mrs, 
Cleary’s cow when It kicked ovei a lantern.Rut, 
was the cow responsible? No, the person who left 
the lantern tlreie was the culprit I 

The Philadelphia Fire Department lists the three 
protest causes of fire as Men, Women, Children I 
I don’t believe tlrat anyone can doubt that this Is 
true. Just take a look around you... I* your work 
area absolutely free of rubbish and clutter? If 
there Is trash around the area, It ts there because 
'Omeone left It tlreie. And yet pood housekeeping 
b probably the best pieventlve measure that can 
he taken against fires. 

More than twice as many Americans weie killed 
by the last year as weie killed on the battlefields 
of Vletnaml I What have you done to prevent a 
the tiaged\ In your home,». .to safeguard your 
family from death by fire? Have you held a fire 
Inspection of your home recently? Does each 
member of youi family know exactly what to do 
In case at fire? Have you held fire drills for them? 

Give tills matter some thought... .and then take 
positive ACTION to safeguaid your family from 
the liagedy of a fire. 


WORLD AFFAIRS. 

We have a flood of newspapeis and magazines, 
more radio*, telephones and television sets than 
any other uountry In the worhf and yet, a third 
of all Americans those with less than high school 
education me uninformed about what Is going 
on In the world today. They laiely bother toread 
printed material. 

f'Rv MU I YOURSf II against unexpected Debts, 
through our I'AA Kv'l I v«\\ INOS I’Kv'ORAM, 


1 HI TIGHT-UPPED DIRECTION GIVER.... the 

fellow who doesn’t know that words were invented 
to communicate thoughts and to express ideas. 

This fellow is really stingy with words. He thinks 
that by just saying something—anything—he has 
given directions. His Instructions are usually some¬ 
what like this: "Go to the stock room and pick up 
that stuff I ordered." His helper goes to the parts 
room, only to find that no order has been placed. 
When the helper returns, tlght-llps Is ready toread 
him the riot act: "Why did you go to the parts 
room? We need order forms, not parts. You were 
supposed to go to the office stock room," 

Gieat... .but, how could the helper know? The 
tight-lipped direction giver didn’t say which stock 
room and what "stuff" the helper was supposed V 
go for. In tact, he didn’t really tell the helper 
anything... .he said nothing with a lot of words. 


SOMETHING TO THINK ABOUT.... 

It's not the things that go In one ear and out the 
other that hurt, but the things that go In one ear 
and get all mixed upbefore they slip out the mouth, 

Sign Ina local Tavern* -"This ain't no batter* shop, 
so never mind asking us to charge It," 

Keep frowning...,someone may give vou credit 
for deep thlnklngl 

While fixing tosolve a plumbing crisis at his home, 
a physician was Interruptedbv ophone r ail. Could 
the doctor come light osei to see the man's sick 
son? The ph\ tlclan explained that the caller had 
caught him with his pipe* dawn, "Well I'm a 
plumber ” the caller said "Abu come tlx the bov, 
and I'll go to your place and fix the plumbing. 

The deal was closed and worked out fine until 
the end ot the month, lhe doctor's bill wo* $ UT 
the plumber's bill was $1 

The world’s shortest sermon? It Is found on thous¬ 
ands of traffic signs: "Keep Right." 
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N t P N- WEEK ANNOUNCED 

Notional Employ the Physically Handicapped Week 
will he observed October I - 8 this year. Its ob¬ 
ject is to encourage the public to hire qualified 
ondicapped persons and to make Government su- 
pci visors and employees more aware of the benefits 
derived from utilizing the skills of both physically 
and mentally handicapped persons. 

The Federal Government has played a large and 
very important role in the drive to win recognition 
of the advantages there are to hiring and training 
the handicapped; the advantage of giving a cap* 
able individual the chance to prove his ability to 
produce on the job as well as—or better than—*any 
"normal" worker; the advantage of helping these 
people to betome productive members of society 
rather than tax burdens; the advantage of securing 
steady, reliable and skilled workers when such 
workers are in short supply. 

Within the Government, NEPH Week will be used 
to make all employees more aware of the assets of 
handicapped people. It is still a major struggle 
to show people that the handicapped person is only 
handicapped in a small part of his abilities. If he 
is eager to work and is skilled, he Is far loss handi¬ 
capped than many people without handicaps who 
will not work. 

Part of the Government's efforts have been direct¬ 
ed through the President's Committee on Employ¬ 
ment of the Handicapped. This committee works 
with such organizations as the Department of Lab¬ 
or's Bureau of Apprenticeship and Training and 
local and state employment and vocational offices 
to place mentally retarded persons in jobs which 
they can handle, to help former mental patients 
adjust to the working world, and to place thous¬ 
ands of physically handicapped persons in positions 
which make use of their abilities. 

Much of the Government's efforts have been direct¬ 
ed at an intense program of placing the handicap¬ 
ped in Federal agencies. Mr. S.P. Ryder,Diiector 
of the Philadelphia Region of the U.S.Civil Ser¬ 
vice Commission, reports that in the calendar year 
1966 federal agencies hired 17,123 physically han¬ 
dicapped men and women. This is 3,506 morothan 
were hired in 1965, and almost twice as many as 


were hired during 1964. Federal employment of spe¬ 
cially trained mentally tetarded persons has in¬ 
creased from 361 in 1964 to 3,344 as of Juno 30,1967. 
Federal employers are learning. Many of those 
who at first resisted the idea of hiring a handicap¬ 
ped person have realized that it was their thinking 
that was handicapped. Now they say, "Keep 'em 
coming." 


AT THE NEW MINT. 

The New Mint covers ovorflve acres of ground In 
the area between 4th and 5th Streets and Archand 
Race. When completed, it will be the most mod¬ 
em Mint in the world. Advanced techniques will 
replace our present operations in the melting room, 
the Rolling and Cutting Section, and the coin press 
room. The changes will be great, but the basic op¬ 
erations will remain those of melting metal, cast¬ 
ing and rolling ingots, manufacturing dies and 
minting coins. Only the way in which some of 
these operations are performed will be new. 

♦ i *»•*•• 1 

At the New Mint site, men are hard at work fin¬ 
ishing concrete foundations for the huge rolling 
mills and other equipment still to be installed. In 
one area, on the Arch Street side, there are three 
30-fbot deep concrete pits for the semi-continuous 
casting machines that will receive the molten metal 
from the hugb melting furnaces already in place. 
Protruding about two feet above the top of their 
supporting platforms are the four tops of the eleven 
foot high melting furnaces. These are coroless in¬ 
duction furnaces similar to our present furnaces, 
but far larger; our present furnaces hold up to 700 
pounds; the new furnaces each havean8-Ton(l6,0Q0 
pound) capacity and will produce mammoth In¬ 
gots. These 6" x 16" x 18-foot ingots will Be over 
20 times the size of our present ingots. 

These furnaces will be charged through an au¬ 
tomatic, remote' control system. Virgin material 
will be conveyed from the unloading docks and 
storage area through the shearing line, where it 
will be automatically cut to the proper size for 
melting. From there it will be conveyed into make¬ 
up bins, which also hold the scrap metal which 
has been returned to this point from various opera- 





Hons throughout the plant. The amount of the charges 
will be automatical ly weighed into charge pans and 
convoyed to retracting feeding chutes. These chutes 
are moved into position over the furnaces by re¬ 
mote control each time the furnace is charged,and 
withdrawn after the load of virgin and scrap ma¬ 
teria! has been discharged into the furnace through 
a controlled vibration of the chute. 

When the metal is ready fora pour, the furnace will 
be tilted and emptied into a pouring box connect¬ 
ed to one of the semi-continuous casting machines. 
A controlled amount of the metal will be allowed 
to flow from the pouring boxes into the casting ma¬ 
chine molds. Here the still molten metal will be 
cooled by water passing around the copper jacket 
of the mold. The mold has a detachable bottom, 
which rests on a hydraulic piston. As the molten 
metal at the bottom of the mold cools to a solid 
state on the outside, it moves down out of the mold 
as the base is lowered into a pit by means of the 
hydraulic piston. This is the beginning of what will 
become an 18-foot ingot when all of the molten 
metal ir. the pouring box has moved through the cop¬ 
per mcid in the semi-continuous casting process. 

The newly molded ingot is further cooled as it 
moves down into the pit along with the hydraulic 
base, just below the mold thousands of gal Ions of 
cooling water spray the ingot each minute. At the 
same time/hot metal is flowing into the mold from 
the pouring box on top. This metal is, in turn , 
cooled and hardened ai it forms part of one long 
18-foot ingot. The process is closely supervised 
by a crew working on the casting machine plat¬ 
form . 

The newly formed ingot, still in an upright posi¬ 
tion in the pit, will be pushed into an upright 
basket beside the machine and carried out of the 
pit in this basket. When the basket has been 
raised and tilted into a horizontal position the in¬ 
got will be automatically removed from it and 
conveyed to the cropping saw. Here it will be 
trimmed and cut into two 9-foot ingots before it 
goes on to the reheat furnaces and rolling mills. 

BXAM"NATIOl^rOFEN: for Technical Aids in 
$cier,..e and Engineering (GS-2,3)and for General 
Worker(WB-l ,2,3,4). Further information can 
be obtained in the Personnel Office. 

CHECK YOUR HEALTH dUT AT THE 


UNITED FUND TORCHi DRIVE STARTS 

Mint employees will soon receive the r cords’for 
the United Fund Torch Drive, along withe it of 
all of the agencies supported by the United Fund. 

Right now some of us may find It difficult to give 
much to charity. Sometimes it is hero to be gen¬ 
erous when we are worried about the ft ture. And 
yet, it is for the Future that we give to charity— 
for the future of our children ar.d our community. 
Through the United Fund we car he pkeep child¬ 
ren out of street gangs by giving them someplace 
to;go; we can help doctors with their medical re¬ 
search to find the cure to some of our disear-es;we 
can help keep the Red Cross on the job in a hu rri¬ 
cane or in a messy jungle war half a world away; 
we can help the hopeless. 

You can make your contribution for cny one of the 
agencies in the Philadelphia region, or you ccn 
give to them all. it's up to you to say which you 
want to help. It's also up to y:u to say hew much 
you want to give....you can even join the Fair 
Share Club. But, will you make your donation 
soon? We're anxious to put the money to work. 


FREE HEALTH TESTS OFFERED I 

The United Health Services and several other city, 
county and private health agencies are teaming up 
to sponsor a series of free health tests f”r Al in - 
terested Philadelphians cn October 14 -I5";6-I7. 

The tests will be given in the Heclth-O Rrmo,on 
the parking lot of Glmbe's Greater Northeost Store 
at Cottman and Bustleton Ave,(off Roosevelt Blvd.) 

They are screening tests for DIABETES, ANEMIA, 
BLOOD PRESSURE, LUNG CANCER, HEARING 
and VISION TESTS, CHEST X-RAY for Enl .rged 
Heart, Tuberculosis and other chert disorders,c“d 
a PAP SMEAR for women (by appointment or y). 

Those who take the tests will receive reports either 
on the day of the test or shortly afterward:.. If the 
results are "negative", the person has nothing to 
worry about. If the results are "positive", he will 
be advised to see his physican for further tests, so 
that any difficulties can be corrected before they 
become serious health problems. 

HEALTH-O-RAMX; STteber 14-15-16-17 






AT PHILADELPHIA 


VolumjVjNlumb^ r 10 

MINI RANKS HIGH IN TIUASURY 
MI'AKIMINI AWARDS PROGRAM 

I|ir annual report ol lliei effectiveness of awards 
programs In ouch of Iho thirteen bureau* of the 
lieaiury Department »how* that the Bureau of tho 
Mint tanked ***cor <1 In tho aieu of performance a- 
words, and third In the area of suggestion award*. 
Ibr irpiit covered tho period from July I , 1966 
through lane 30, 1967. 

Wr »ho u I d like lo have been In flr*t place In 
botl tuna*, of course, but wo should be quite 
proud id oui record Employee* here have con¬ 
tributed much thought and effort toward* improv- 
ii,;) tl * Mint Service .through out awards piog»am. 

I hr remit* are showing In out production and soi- 
vh o record*, just a* In our award* records. 

In forwarding the report to Mi. Suru, Mr. Frederick 
W late, Acting Director of tho Mint, wrote: 

"la all c»l you who contributed to our fine 
record In thl* area during fiscal year 1967, 

I ft.tend my sin* ere appreciation and con- 
gj.Halation* Wo encourage you to contin¬ 
ue i< bilng about Improvement*... .and to 
*Hvr for tho betterment ol the operation* 
untl wmklng * onditIon* of your office. 1 

fu thl* we . an only add, "Keep trying I" 


_ OCTOBER 1967 

SPECIAL MINI VISITORS 

This month the Philadelphia Mint wo* again host 
to a number of special visitors. On October 9ih 
wo were visited by Mr. Theodor P. Kremerskotheii, 
Vice President of the Numijmatlc Association of 
Tasmania. (Tasmania? It is an island which lies 
south of tho southeast portion of Australia and is 
a state in the Commonwealth of Australia.Tasmania 
was named for the man who discovered both It and 
tho islands of Now Zealand In that southern part 
of tho Pacific Ocean now called tho Tasman Sea ) 

On October 17th we we.e host to two more spec¬ 
ial parties, one from Canada and one horn Jopc< 
Our guests hem Japan,Messrs. Kiyoo Tsunokawa 
and Mikl Nakono, were primarily interested !n 
the manufacturing processes related to the man¬ 
ufacture of clad motals. Our visitors from Cor ir 
a group of six businessmen and representalives 
tho Royal Canadian Mint in Oltawa, receiver, 
special tour of the New Mint site. 

award-received resmoOT ■< 

Mr. Charles Strunk, who until the time of hi<. deatl 
on October 4, 1967 was employed as ur I i©\ 
Operator In the Custodial Section rcc«- /i. 'lu 
Albert Gallatin Award posthumously. 

Tho Gallatin Award is the Treasury Department’s 
highest length of service award and is conferred 
af retirement or when separation is by death. The 
award is given for outstanding fidelity to duty and 
all Mint employees remember how well Mr Strunk 
fulfilled the conditions of the award 


smmmmi 
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A CITIZEN'S DUTY 

"CIVIL RIGHTS" is a byword, today, for the right 
to live in dignity,withoutsufferingdiscrimination. 
The right to build your own life, to make your own 
decisions. The right... .and the duty. The duty 
to exercise these rights, to make your own deci¬ 
sions. The duty to use your right to vote whenever 
you can. The next opportunity to vote will be on 
November 7th. 

But, it takes more than an occasional trip to the 
polls to exercise these rights. It takes active par¬ 
ticipation in the business of governing your city 
and your country. 

Don't just stew over your pet peeves with city 
hal I.... take action. Suggest a way to correct a 
situation you don't like. Or,suggest a completely 
new program. All it takes is a little timeandthe 
effort to call or write to your representative, or to 
the mayor,to let him know that you like his work 
on the new expressway plan.... and, couldn't he 
do something about the condition of that intersec¬ 
tion near your house? 

Add your energy to a drive for better schools 
or safe playgrounds or... .anything else that you 
think your city needs. Write letters, ring door¬ 
bells, talk to your friends and neighbors. ...pitch 
in with the work. It's your community, your city, 
your country.... if you don't care enough to work 
for improvements, why should anyone else? 

Another way to take action is to volunteer your 
time and services to a community program... .in 
a hospital, a day nursery, your church, with shut 
ins, or the Boy Scouts. 

Or, get your neighbors to work together on a 
community program: that plan to keep the block 
completely free of waste papers, to add some trees 
and flowers to the scene, to fix up your houses, 
to get a traffic light installed on your street corner. 
It takes only one evening of your time,or maybe 
a few hours once a week or once a month. 

Citizenship means more than paying taxes. Tax 
money will only buy some services; it cannot buy 
the civic pride and cooperation needed to build a 


country or guarantee Civil Rights for everyone. 
Only the citizens can do this, as individuals and 
in groups. Citizens... .you and all of the other 
people who care about what goes on and work for 
the things they care about. It is your action that 
counts, and your vote that counts. Make your 
vote count this November 7th, and every other 
chance you get. 


WORTH NOTING . 

Philadelphia health authorities have been giving 
strong warnings of an expected outbreak of Asian 
Flu here this winter.The best way to avoid catch¬ 
ing this bug is to see your doctor about Flu shots 
and/or boosters now. It takes several weeks to 
get the whole series of shots needed for complete 
protection. 

Mint employees are reminded that it is the personal 
responsibility of each employee to keep his rec¬ 
ords current in such matters as outside training, 
changes of address, beneficiaries, etc. Failure to 
list all of the members of a family to be covered 
by health insurance or to up-date designations of 
beneficiary can cause many problems when there 
is a need to use these insurance policies. Similar 
difficulties may result from failure to up date 
other records. 

A thorough study of several Federal agency offices 
by a group of student researchers has convinced 
them that more talking is needed in the Govern¬ 
ment-talking between supervisors and their em¬ 
ployees, that is. Seems there is less confusion 
and tension when an assignment is discussed and 
employees are given a chance to ask questions... 
and there is less need for reports on work progress 
or for written instructions and memoranda. . . . 


There is still time to make your contribution to 
the UNITED FUND TORCH DRIVE, if you have 
not already done so. Your donation will help 
many people... .maybe someone in your family 
or your neighborhood! 
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SPECIAL AWARD GIVEN HERE 

Mr. Sura recently presented a Special Award for 
E xcellence in Improving Communications to Mr. 
Hildrey E. Hulstine of the Personnel Division . 
Mr. Hulstine was cited for "substantial contribu¬ 
tions to better communications and understanding 
of the progrcms, the aspirations and the daily ac¬ 
tivities" of the Federal Government through his 
work in recruitment, employee relations, the train¬ 
ing program and the Youth Opportunity Camp'rgn 
Program. 

Mr. Hulstine is the first employee in the Philadel¬ 
phia Mint to receive this special award, which was 
established by the Bureau of the Mint in l966to 
foster and reinforce pride of workmanship in deal¬ 
ing with the public and to provide tangible evidence 
to employees that management appreciates their 
achievements which improve communications or 
services to the public. 


YOUR HEAD IS KIND OF ROUND.... 

Through the eyes of a boy 

Your head is kind of round and hard, and your 
brains are in it and your hair is on it. Your face 
is the front of your head where you eat and make 
faces. Your neck is what keeps your head out of 
your collar. It’s hard to keep clean. Your shoul¬ 
ders are sort of shelves where you hook your sus - 
ponders. 

Your stcmcch is something that if you do not eat 
often it hurts. 

Your spine is a long bone in your beck that keeps 
you from folding up. Ycur back is always behind 
you no matter how quick you turn around. 

Your arms you gotta have to pitch with and so 
you can reach the butter. Your fingers stick out of 
your hands so you can throw a curve and add up 
'rifhmetick. Your legs are what if you have not 
got two cf, you can't get to first base. 

Your feet are what you run on, and your toes 
are what always get stubbed. And that's all ex¬ 
cept what's inside, which I never saw, 

—Mutual Moments. 


FIVE RECEIVE AWARD PINS! 

This month five Mint employees received Length- 
of Service Pins for their many years of service 
in our Federal Government. Congratulations to: 

John Sheldon, credited with 25 Years of service, 

Arthur DiGiovcnni and Dominic Marzulli, with 
20 Year s of service, and 

Norman Lewis and Willie Mae Stewart, who have 
15 Years of service. 


OCTOBER SUGGESTION AWARDS 

CONGRATULATIONS to the three Mint employ¬ 
ees who received awards and checks for their sug¬ 
gestions during the past month: 

Harry Walzer $25 

William Borecky $!5 

Marie Ccmmarota $15 


1967 LEAVE YEAR ENDS 
JANUARY 13; CHECK LEAVE DUE 

The 1967 leave year fer employees started on Jan¬ 
uary 1, 1967 and ends January 13, 1968. C'Vise 
quentiy, full -time employees with 15 years or more 
service will earn 216 hours of gnnual leave this 
year instead of the usual 208*1100^. Emplovfj^ <*'• 
with three but less than I5,years will eaml6o7iour 
in lieu of the usual 160/ and those with less than 
three years will earn 108 hours instead of the nor¬ 
mal 104 hours. 

Employees should plan now to use before January 13, 

1968 the annual leave earned by them that will be 
in excess of the 240 hours they can carry over to 
1968. 
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THE WAY 3 SEE iT, TOO. . . . 

Dick Wolf 

The hunting season is upon us. Soon thousands of 
hunter: will take to the fields and forests in search 
of that elusive game, big or small. ]f the proper 
safety precautions are not taken, hunting will be 
a very hazardous sport this year. 

Did you know that nearly 6000 hunters are killed 
or injured each year?? In most instances these 
casualties are the result of unsafe actions while 
using firearms 1 

We urge those Mint employees who take part in 
this sport to keep these safety hints in mind while 

hunting- 

Watch your footing while carrying a loaded 

gun! 

Always keep the safety catch on until ready 
to shoot! 

Don't climb over fences while carrying a load¬ 
ed gun! 

Never point your gun at anything unless you 
intend to kill it. 

Those of you who do not take part in hunting wild 
game can do some hunting of a different nature. 
You can hunt and eliminate those hazards found in 
and around the home that killed 29,500 persons 
last year. The hazards that caused the greatest 
number of these deaths were those which cpused 
fells! 

GOOD HUNTING, and 
a safe and Happy Thanksgiving Day! 


How SAFETY CONSCIOUS are you? 
Both on the road and at home? 

And with your money? 

Be SAFETY CONSCIOUS a!I ways— 
Buy, and hold, U.S. SAVINGS BONDS. 
SAFETY is the extra dividend they pay. 


l ife is beet understood backwards—but it must 
be lived forwards. 


COMMUNICATIONS BARRIERS 

THE DAYDREAMER. We've all met this fellow 
.. .he never hears more than half of what anyone 
says to him. His mind is always far away from the 
job at hand. If someone says, "Put covers on all 
boxes marked for shipment after September first,' 
this fellow will cover all of the boxes. His hear 
ing mechanism is completely shut off by the time 
the speaker comes to the words " after September 
first". 

This fellow tunes out other instructions in the same 
way.. .then yells at his workers when an order is 
goofed. But then, how can he expect his workers 
to know what's going on when he doesn't? 


SOMETHING TO THINK ABOUT 

’* * , * » 

Take away laundry and headaches, and the tele¬ 
vision industry would be practically bankrupt. 

Umpires have something in common with wives: 
They seldom call a man safe when he is out. 

Ski-lodge clerk to registering guest: "Just your 
name, address and Blue Cross number. " 

Why is it that the wrong number you dial on the 
phone is never busy? 

People who jump to conclusions often frighten 
the best ones away. 

A 40-year old man I know recently shaved off 
his beard. When I asked him why, he replied, 
"Because I had the feeling it made me look too 
young." 

The greatness of a man can nearly always be 
measured by his willingness to be kind. 

The trouble with the family of today is that 
everybody in it wears the pants. 

What can go up a chimney down, but fcan't 
come down a chimney up? 

(answer in next issue of "The Mint") 
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SIX RETIREES RECEIVE GALLATIN 
AWARDS 

Albert C. Gallatin Awards for honorable and 
loyal service to the Treasury Department 
were awarded to six Philadelphia Mint em- 
ployees this year, five of whom have retired 
from the Mint Service during December. One 
of the awards was presented to the widow of 
Charles Strunk, an Elevator Operator here 
for over 23 years, in recognition of Mr. 
Strunk's fine service in the Bureau of the 
Mint, 

Mr, Sura also presented award certificates to 
five other employees upon their retirement: 

D, John Carr, formerly Captain of the Guard, 
retired because of disability; 

Miss Grace E. Miller, formerly the Assistant 
Personnel Officer, who retired this month; 

Mrs. Ann S. Philippi, formerly Head, Cash 
& Deposits Division, who also retired vol¬ 
untarily this month; 

Mrs. Alice A. White, retiring as a Secretary 
(Stenography) in the Office of the Superin¬ 
tendent; and 

Joseph A. Tomasasewski, who will be retiring 
from his position ns Coin Receiving & Ship¬ 
ping Leader (Cash and Deposits Division) 
later thin month. 

CONGRATULATIONS TO YOU ALL, and Good Luck 
in your retirement.. 


DECEMBER MINT VISITORS 

This month we have been honored, again, to 
bout a group of men representing a foreign 
mint. Visiting us from the Mexican Mint 


Engineer Jose Maria Ochoa and his associ¬ 
ates, Messrs. Vibbar, Guth, Cqlycat and 
Pardomo. These gentlemen toured both this 
mint and the new mint in their survey of 
our minting equipment and techniques. 


THREE EMPLOYEES MERIT SPECIAL 
SERVICE AWARDS 

Frank DeSimone, James Blisard, and James 
Ivers have Just received Special Service 
Awards for their service to the Mint dur¬ 
ing the recent gold shipment from the 
Fort Knox Bullion Depository. The awards- 
$300 each-and certificates, which were 
presented by Mr. Sura, were recommended 
by the officials of Fort Knox under whom 
these three men served on a loan basis. 

It speaks well for them and for this Mint 
that they merited such an award. Our 
sincere congratulations ! 


RAISES IN G.S. and WAGE BOARD 
PAY RATES 

The "Federal Salary Act of 1967" was sign¬ 
ed into law on December 16, 1967, and on 
December 19th General Schedule employees 
here were receiving pay checks for the 
amount due to them since the retroactive 
effective date of the bill - October 8, 
1967. All future paychecks will reflect 
the new rates. 


Wage Board rates also are expected to rise, 
and will be retroactively effective from 
December 17, 1967. Schedules for both 
systems will be available next month. Mint 
Wage Board rates have not yet been releas¬ 
ed. 













“OPERATION TURKEY" A SUCCESS 1 

The Mint Sunshine Fund officers give their sincere 
thanks to all of those people who --in any way — 
helped them with "Operation Turkey". They also 
want to thank all employees for making "Opera¬ 
tion Turkey" successful.This includes your 

patronage of the vending machines. Without the 
commissions realized from the sale of coffee, can¬ 
dy, cigarettes, pastry, etc. there would not be a 
Sunshine Fund. As Mr. Chambers, President of the 
Sunshine Fund, says, "Keep buying, so we can 
keep giving." 

Mr. Chambers has a personal note for his fellow 
officers: "Thanks a million for all of your help — 
the job was well done. " 

To this we may all add: THANK YOU, MR. BILL 
CHAMBERS, and your fellow officers, for your de¬ 
voted efforts in coordinating and arranging this 
year's Christmas Giveaway. You had a tough job, 
but—like most pros--you handled it so smoothly 
that it looked almost easy. 

And thanks, too, for your efforts in arranging for 
our Christmas decorations and your daily concern 
with improving the vending machine service and 
other projects. Thanks-toyou and to the Mint of¬ 
ficials who aided youl You've given us a good 
year. 

From the Sunshine Fund comes ONE LAST WORD: 
ENJOY YOUR BIRD I 


NOTEBOOK 

The 1968 GEICO Leave Cards are in and will be 
distributed before the new leave year begins on 
January 14, 1968. 

Pardon Us— 

Our new telephone operator may have 
been a little shocked to find herself suddenly a 
single girl again when we mistakenly addressed 
her as "Miss" Victoria Harrold. MRS. Harrold is 
quite happily married. 

The facing on the New Mint is of pink 


GRANITE, and not marble, as mentioned in 
the- November issue of "The Mint". 


DEPARTING EMPLOYEES, please note: 

Those people who leave the Mint Service 
during the period of December 17th through 31st will 
have earnings for this period paid to them in 1968. 
Therefore, in January of 1969 you will receive a 
Statement of Earnings (W-2 form) for the 1968 cal¬ 
endar year. This W-2 form is to be used in filing 
your tax return for calendar year 1968. 


» 

YQy'RE INVITED .... 

To join our P.S. Christmas Club. 

Most banks have Christmas Clubs. When you join 
you get a book of slips that-Jiave to! be taken to 
the bank every payday so that you can deposit the 
right amount in your Christmas Club account. At 
the end of the year you will get back all of the 
money you paid into the Club account. 

But you won't get any interest. 

It's much nicer to have the deposits made for you 
in a plan that pays interest on your money. 

If you want to save more for Christmas and don't 
like waiting in lines, save the easy way—through 
our Payroll Savings Plan. You can increase your 
Savings Bond deductions enough to buy an extra 
bond each month, then save the bonds until you 

need them.Form your own Christmas Club 

here, where you will: 

—earn interest on your savings 

—be sure to save more 

—boost our Payroll Savings Plan, and 

—bank with the safest organization in the world. 

P.S.-- 

Applications are available at the Cashier's win¬ 
dow. 
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SERVICE PINS FOR DECEMBER 1 

Five employees received Length-of-Service pins 
this month, for a total of 100 years of Government 
Service! Congratulations to: 

" v V • 

Mitchell Bradley and Frank Gasparro»~each has 
served for 25 years; 

John Giordano, who has served for 20 years; and 

Matthew Bonczek and Ernest Bottomer each have 
15 years of service to their credit. 


•SILVER DOLLARS* STILL SOUND 


DECEMBER PROMOTIONS 

> 

CONGRATULATIONS to all of those employees 
who have received promotions this year, and es¬ 
pecially to those who received their promotions 
this month. They are: 

Miss Florence Britt, who was promoted to Clerk 
(Typing), GS-5, in the Cash & Deposits Division; 

Louis R. Frederico, who has replaced Captain 
Carr as Captain of the Guard, GS-8, in the Safe¬ 
ty and Security Section; 

Miss Joanne Lawlor, promoted toSecretary(Typing) 
GS-5, in the Personnel Division; 


After losing two close games, our team trounced 
the Southern Flyers on December 18th, for a 35 
point victory! (87-52) Jeffrey Williams and Ralph 
Baylis led the scoring, while Hercules Johnson's 
great defensive work held the Flyers' score down. 


(Mr. Johnson, by the way, is on the 4-12 shift— 
he has been using his annual leave to take each 
Monday night off in order to play with the team. 
That is the kind of spirit that makes a good tearrv 
win or lose....and this team is good.) 

In the previous two games, the Silver Dollars were 
good, but they got off to a slow start and couldn't 
close the gaps in half-time scores. They lost the 
Dec.4th game by only one point ( 75 - 76 }, and the 
Dec. 11th game 60-70. 

All of the teams in the division have records sim¬ 
ilar to the Mint's record of 3 wins and 3 losses, 
so all six teams are scrambling for the lead. The 
games following the holiday lay-over should be 
exciting ones. 


JANUARY GAME SCHEDULE: 

Monday, Jan.8 Belgrade Auto Body 9:15pm 

Jan. 15 Post Office 6:45pm 

Jan.22 Dempsey's Market 8:00pm 

Jan.29 Cunningham C.C. 9:15pm 


William D.Reichert to Die Maker, WB-11, in the 
Stamping Die Section of the Engraving Division, 
and Peter H. Wermuth to Die Maker,WB-12, in the 
same section. 

Good Luck in your new positions! 


A CHRISTMAS STOLEN. 

Those packages in the back seat look great,don't 
they? Weeks of planning, saving, shopping.... 
and now you have everything bought and wrapped. 
Except....gotta pick up the fruit cake before the 
store closes. 

And when you come back you can't believe you 
have the right car.,. .they're gone!—all of your 
gifts. And no one in sight. Only your cake and 
your car left. But, you're lucky—what if that 
thief had had the nerve to steal your car, too? 
You made it easy enough, running off with every¬ 
thing in view and the doors unlocked. 

At least you took along your ignition keys. And 
next time you'll learn to lock up, before your 
Christmas is stolen. Safeguard your car from 
thieves. 


"I never did a day's work in my life. 

It was all fun." —Thomas A. Edison 


"My advice," said the mechanic to the owner of 
an old car, "is that you keep the oil and change 
the car." 










"I GET TO THINKING AT CHRISTMAS TIME... 


«■■** 




About things close at hand, and things way above 
and beyond all af these earthly affairs of ours. .. 

Seems like we people in the Safety business find 
a certain hope shining inside us, about this time. 

A hope that somehow, 

somewhere, 

we might have helped to make a Christmas dream come 

true. 

It's an inspiring hope, bright as December stars. 

But it makes us humble, too; 
makes us think more about what we should have done 
than what we've already accomplished. 

Anyway, please keep working, and driving, and living 
the safe and sane way that will help make your 
most importar^ dreams come true.. .»~.on this Christmas, 
ry ChrlstmasJn the years ahead." 


7 * 


CODE OF ETHICS 

for Government Service. 


^ Any person in Government Service should: 

7 . ) v —Put loyalty to the highest moral principles 
^and-ro country above loyalty to persons, party, or a 


Government Department 

(1 /* —Uphold the Constitution, laws, and legal 

regulations of the United States and all governments \ m 
jj therein and never be a party to their evasion. jy 

—Give a full day's labor for.a full day's pay, 
to the performance of his duties his earnest effort 
thought. 

* —Seek to find and employ more efficient anebeconomicaI 
ways of getting tasks accomplished. 

—Never discriminate unfairly by the dispensing of special 
or privileges to anyone, whether for renumeration or not; 
never accept, for himself or his family, favors or benefits 
circumstances which might be construed by reasonable pep- 
sons as influencing the performance of his governmental duties. 

—Make no private promises of any kind binding upon the 
ies of office, since a Government employee has no private 


les ot ottice, since a Government employee 
word which can be binding on public dufy. 

—Engage in no business with the Government, either directly 
indirectly, which is inconsistent with the conscientious per¬ 


formance of governmental duties. 


. r-Never use aKy information coming to hi 
the performance of governmental duties as 
tpriyate profit. - / 


him confidentially in 
■* a means for making 


se^corruption wherever discovered. 

nciples, ever conscious that public office 
is a public trust. 
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It's tlmeagaln to ihow yarn *uppotl loi those gieut 
International SnivUe AgencleiO^ojeot 11C) 1*1i, the 
\m K>m-'<•}!' Foundation and CAPE) and National 
I |(mIi < lei (American Cancer Society, Heart 
Aim< iUt t , # National Association for Mental Health 
and mIim more agent Ir*») whom work you have ad¬ 
mired ovei ihe yeats. Thu* agencies have eon- 
trlbuted much to out own health security and the 
better health of people throughout the woild.lhoy 
have been 10 suer evdol be* auso they have support 
horn the American people- -people like US. Help 
luppai t these great service* through your generous 
contribution* during out land Drive on February 
|vth (pay day) though lebruary <i*t 


IMIKONI KB I I Kl S, Rl Cl IVI S AWARD 

jmeph A Pet rone was presented a Gallatin Award 
In lecognltlon of hi* loyal and honorable servhe 
to the Tieanury Depaitment a* ha praparadto retire 
on January 31st aft 01 more than 30year* of service 
In rhl* Mint. Mi tMi one, who ha* been Machining 
hoieman loi more than twelve youitr, has 34year* 
of Government SeivUe to hi* c.iedlt. lellow em¬ 
ployees have expressed many good wishes for hi* 
happy retirement. 


UNHID MATES SAVINGS llONDS., 

Repylai Bond ntvei* may be Intere*ted In the book¬ 
let titled, VSome Legal Atpeoli of United State* 
"living* Hands," whlc h I* now available lor review 
In the ISnsonnel Office. 

U $ Savings Bondi-* the 81 '*1 way to save. 


_ JANUARY 19 68_ 

NEW WAG* SYSTEM IN EFFECT II 

The Treasury Department Wage Board approved the 
conversion ol the Bureau ol the Mint Wag* -1 Board 
jobs to a three-step rate pay *y»tom, effective on 
January 20, I960. Time *ptnt In the single-rate 
will be credited toward meeting the requited wail¬ 
ing period for the third step. The conversion will 
be made according to the following rule*: 

1. On 01 aftei January 28, 1968, an employee'» 
pay will bo adjusted to step 3 as soon as he has 
served at least 78 weeks of creditable service at 
the single rate (that Is, since the dateofconver¬ 
sion to the si ngle rate system), or at step 2 of the 
new wage schedule. 

2. An employee with a saved rate which equal* 
oi Is lower than step 3 will be converted to stop 3 
on January 28, IV6U, or as soon thereafter as ho has 
served creditably the requisite time In step 2. 

3. An employee with a saved rate which exceeds 
step 3 will retain his saved rate until such time as 
he Is entitled to a higher rate by reason of the re- 
eva I notion of his job, or promotion, or a wage 
schedule adjustment. 

4. New employee# will be hired at stop l,<and 
theh pay will he adjusted to *tep 2after 26 weeks 
ol a editable set vice in step I. 


BASKETBALL TEAM IN GOOD SPOT 

Our Silver Dollar* are In tight r ompetltlon with3 
other teams lot the league lead. Alter their vic¬ 
tory on Jan. 8th (against Belgrade), our team was 














in a tie for 1st place. After the folly of wins and- 
losses on. Jan. 22nd t , our team had dropped too rtc 
for third place because of their five-point loss ro 
Dei psey’s Marker The game scheduled for Jon. 
'»5tii (against Post Office) will be rescheduled. 

leant highscoieis aga'm this month have been Ralph 
Bay I is (34 24pts.) and Jeffrey Williams (29, I 0 pts* \ 
rtrial score In Ja n, 8th game v/as M :it 84 Belgrade 
Auto Body 75; in the Jan. 22nd game ihe score v/as 
82-87 in favor of Oerr.psey“$ Market c 


Need game scheduled is at 8:00 pm., Febaar* 5th. 
iy'e if you can be there to cheer tor our team... • 
or try to make it to another of the February games ; 


Monday, Feb. 5 

'• Feb. \i 

” heU 19 

" FeU 26 


Southern Flyers 
Belgrade Auto Body 
Posr Office 
Dci,.psey J s Market 


8; 00 pm 
8 1 00 pm 

9: • 5 pm 


LRN0TH«0fUSVRVICB PINS GIVEN 

O ’NGRaiTj. .no NS to the nine Mi nr employees 
v/no received ..anoth-or-Sewice Pins for their ser¬ 
vice In the Federal Government« They were: 


Morris Dsvln, Charles M^Sa. oson. 30 yis. 

Emil A. Kuhn, Edward J, Trask.. ....... .25 yra. 


Hemv f.W. Orzechowski, 

Gcorcjc D• Conneroo.ooooof <> <>. o. 


o •. • 20 yf urs 


benjamin J. DiNatclfy Robert A. Gibbs, Franklin 
I ■. 3a11 eyooc>©o»«».o r o oo o o.a.ao■ ■ o<■«o«. 1 o years 


SUGGISTION AWAR&S 

Congratulations are due to five employees 
who have recently received suggestion aw a ds: 

Mario Leiro received the Icrcest cward—$50 c 00; 
Alfred E„ Young received o u20„ CO award, end 
James PeMarco received one for $15,00, Cliftcn 
Curtis and Stanley Lepczyk shared one $'5 award. 


PROMOTIONS 


Conor at a lotions to the se Mi nr implc- 1 : <?s w no 
have been promoted recently, r»ro goo ’ ?.».-ck .vi 
your new positions 


Mis.Frances Devin, no/- Secretary \ Stenography) 
GS-07, in the Office of the Super, tendent 

M.*s« Sylvia C. Holloway, Clerk,GS-OrT, V. the 
Office of the* Suaerln.'eridert , 


Mrs. Libby l svln, .ccounts Maintenance Clerk, 
GS-04, in the A/velilng and Refining >vL on ; 


Clarence A, Miller, Head,Cash ond Depot its ’vi¬ 
sion, GS-il. 

John Fo Patota, Coir. Receiving ana' Shipping l ead- 
e , WB--10 In rhe Receiving,Storing c« Snipping 
Section, Cash and Deposits Division ; 

Stephm, o. Stc'us-/ who was promoted to Machine 
Operai or, W 07, on his return from military ser¬ 
vice. 


TENNIS, ANYONE? The Seventh J.nr ual 'hi io- 
delphia international Tennis Too me . e«~t will be 
herd at the Spectrum next month, for three Jays 
—-February 8, 1 0 and 11 —Philadelphia wilt e the 
center of the tennis universe, and you will jet a 
c. y, cu to see so i.e ef the world's Lev, tot.mis piay- 
c s in action. The proceeds will provide free tennis 
instruction and equipment fo- thousands cl eager 
youngsters n the Middle States area through pro¬ 
grams operated by recreation, pa.k o’.vd school de¬ 
partments hi the Q'-ea. D lon is extend ! o..... 

ON PlSPhAY.,, , 0 O Tv/o o; oj \i>ee. : we-e so - 

lected to have ♦beii art work pieced ir scuiptust 
shows this month. Frank Gaspavc has a piece in 
the Cheltenham Sculpture 5how u-vJ the e--.d of 
January), and Philip Fowle* Irrs o re piece in Me 
Cheltenham Sho'v and ore r. the Na'ionai Scul,>i 
tore and Paint Show sponsored onni-c.Ly ov the 
Audubon Artists in New York City. 


SOMETHING TO THUNK ABOUT... . 


\ •• 

Miss Eva Adams, Director o! the Mini*©/ 
this month tnot Mr* Paul J. PateiTii ..as . l k . 
Bland T. Brockei*borough as D epo^' Equa l t. mplc.- 
ment Opportunity O fficer o? the Mint. 

CITY WAGE TAX for Sort quarter, and final e- 
poit, are due by January 3Ut. 11!! 


Getting angry v/*i! neve get ; cu a,r-ihMg else. 

hwCi about rhe new cold copsute that sells to 
$298— It contains five v5tar i.is and t ro Hebei’s 
to Mian*. 

Father to mother: "At least his ispo, i co.d proves 
he iso t taking any r:i?nd»expa;*dir.c T-us.’ 1 
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\\#l# »y*»|»*»yy|y»yl l»V My*l| k*iyt l**ltlll 

Ity# i|yl#k xif th# ttivlfl# w#i# •♦••xmi vx» ltl» |‘**iU y«t 
(It# y .yi. ,. ,xvty##U. tixy*yimU*l*M» »»yii #11*1 lly*» yii 
XXyyk rt tyxtyyl XVi#yA I 

\\yy« yutxy*«y# ln|yii*M *tlmi# xx#i# »y»m#»yilmyi 

||y|yil U»» Mil*# XXI»* »lyiy*xxiy ly»itv,n*l lixty* lit# (y»i»lyl#.l 
y(«yily|«>».i< %l yy|y»l |#% #lv#yt yy lH»'#|yyt l*»M *'H ll I* t**i #lt#»ul 
tlxiiyy th# l*»xx|y*iy ti»ym#k y*t |y|| »yiiygly»«#» HU XVM# 
i%>»■*• I\ #%t mm l*tyil»#k tiyyni Mm it##i Ihg wh##l lm 
I*.i> t yyityl »y »itt.tll ll#yiyt l»|y«U# tl'*ny tty# |y‘**l I 'll* 

yyt tty# l»y*v» *!*’• ltl<W«A »*ii My# y»|y##l* l*x yi ' *»ix*K 
|yii IlM ttyyxt liy*yt ly##M ***» tly# »*yyi *#yyt Ilk tx»< t, 
tlti« 11*1 |4fyt#H witty *m li tix«i * Mmt tli* lf#p#4t l#M 
My# lm|i*|tPi»ly*ty t»t tly# lilt *Mk III* i tl#*l' I I Ml «»l 
ttmm lv#il ii tilinA #iii 4 txlyi# itilg# #x-N*»» Mm ltixv#i 
|Mlt |( tty# l**»itx xxly#y# ftk#•«#%<* l*#lt x\.m tu«tAimft.« 

i % tWllftt ii kiyii»ll ptld tx» f*nx ti*t tty#l» llv#*l I 

Mlk# |tilt«Mk It Ilk# tllllf ”\ty#l* l« lit* Hkt.Mtly'tk In 
mx flkltVt flint Mi# y»»# i*t *#xit l**ltk »itv#4 *'i» Hv#k» 
|l% tm t, tti# tlx***g#i vvtii* illi lv#it til n«kUt m I# 

ii mi k wit Miyit |y# kn#w ttynf xx# xx#»* vx#tiil»yg »*yit 
(t#lt» |i#i*m»»*y xx # xx#i# y»l*l# tn xx *yII. tixtnx titxmflm 

y>l*X»llt#txt, M 

s«ty( i»#lt* (*T \»k Mik# Dll#(i""«y 

tniit hxkNmtlykykt? '\»k l#ktwi l Ighttx't't 
lx# t*uit#i tlim t' * Mk hyyyimml li'M 

COMMUNICATION SARHirUN 

THI THINdAMAJIOOUt . MlU iMytiMty»y.y|# 'nl 

Inxx kt'Hwik tyxnyy n |syMy#tU«lly Ityytill vi*y tiUU.ux % 

||y#i* in# M'**x»»*u»m ykt il#ti t|)Ht(v# xxi'ttl* In Mx# 
UlftlniiiMx l*i*t ly# «iynk#k tk# y»# i*t Mmtn. Hw'll 
glx# tin Uutixtvt|y*n Ilk# tllUl M V«x XV ill x-*k* #ltk 
yig my# iM ttiivy# ttil»ygyytyyw|lg» In tly# #Mk#t ixs'iyi* 

It'i kyif*f*y*»#it t>* g** *yv#i tty#y# nty tUnt flying," 

|}ylk nt i iHM*# »yyik#k It ijytlt# %*I<#*m tn tly# ll»t#n#t 
xxhiyt MyU »nf*#yx liny |yn» In yyyltkM tMk »t>» *i MU 
tlnwt ln«t»yi*tln«ik ly»*xt nnyy tly# xx,nk#i Mil tik itn*y 

|t*t* i* 
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IMPORTANT ; FEDERAL GROUP LIFE INSURANCE CHANGES 

1 he new Postal Revenue and Federal Salary Act makes important changes in your group 5ife ipcurcn 
protection. these changes and their effect on your pay check are summarized beiow. 


CHANGE 

You now (since 12-16—67) have— 

W $14000 REGULAR insurance if your annual 
pay is $8,000 or less, OR 

REGULAR insurance equal to your annual pay 
rounded to the next higher $1,000 plus $^000 
—if your annual pay is more than $8,000. 


2. An additional $14000 optional insurance 

good until February 14, 1968. 

* * 

3. A decision to make, no later than April 14, 
1968, about the $1Q000 additional optional 
insurance. You will be given complete infor¬ 
mation and deform to file showing your decis¬ 
ion . 


EFFECT 

On your Pay Check 

No immediate effect unless a pay raise rncvi-syou 
into a higher $1,000 salary bracket; it it doe?, 
life insurance deductions from ycur pay wiJj in¬ 
crease to cover the new $1,000 of REGULAR in¬ 
surance. 

In the pay period beginning on Fee rye. • 25.1968, 
you start paying at a iwee'J :c 3 of 27)- <; rcr 
each $1,000 of regjlar insurance you have, in¬ 
stead of the current 25£ rate. 

No effect. This is free until February 14,7968. 

No effect if you decide not to buy. IV yov do buy. 
your premium (deducted from your pay) \« vary 
by age and will increase or you move from one 
age group to another. Initially, deduction? - v;’j 

be- 

$3.00 biweekly while you are under 35, 
$6.00 biweekly while you ere 35-54, end 

$20.00 biweekly when you reach.55 (end un¬ 
til you are both 65 and retired). No dedjet’eis 
will be withheld unless you specifically curb:;- 
ize them. 


Anyone who dies in service between December 16,1967, and February 14,1968,* wou d be ociomb! j - 
cally covered as shown in 1 and 2. 

% * M 

An employefe who .elects, the .optional insurance at his first opportunity and retires cf. 3 ? H ixervsmV/u.- 
( : ebruary 14,1968) may "generally continue it during his retirement if he is eligible tc sorrtm.vs K ;eg- 
ular insurance. After retirement, full premiums for the optional insurance will be withbe. d from: a nv- ’ 
ity until age 65. The optional insurance is free for retirees age 65 end over cncf is subject ;c thesime 
2%-o-month reduction as the regular insurance, until the maximum 75% reduction is comp^tec $. 

ONLY EMPLOYEES WHO HAVE REGULAR INSURANCE ARE ELIGIBLE FOR OPTIONAL IN¬ 
SURANCE. Employees who have waived regular insurance will be given a chance \n ccnoeii the wr / „ 

The only amount of optional insurance (life and accidental death and dismerrbarmen') w’JJ bo u .1.4 
$10,000. An employee who elects the optional insurance will be able ro cancel it gr ary :->« virhc” 
waiving his regular insurance. An employee who elects not to take the opliona! in. * ;a; be .. ..<* 

to change this election under the same conditions as now apply to cancellation of waivers;. :h;i: i?. 
year must elapse from the effective date of the "election out," the employee must be under ag-* 50. end 
must present satisfactory evidence of insurability. 










SCHEDULE OF BASIC HOURLY RATES OF PAY FOR 
UNGRADED NONSUPERVISORY POSITIONS AT THE PHILADELPHIA MINT 

Effective: December 17, 1967 


JOB TITLE 

WB 

CODE 

GRADE 

PRESENT 
HOURLY RATE 

NEW 

HOURLY/RATE 

Elevator Operator 

5433 

1 

2.38* 

2.49* 

It 

Janitor 

3566 

1 

2.38 

2.49 

t ' 

Laborer 

3502 

3 

2.66 

2.77 

it 

Selector 

5610 

3 

2.66 

2.77 

/ t 

Sewer 

3111 

3 

2.66 

2.77 

1 / 

Machine Attendant 

5606 

4 

2.72 

2.83 

f t 

Helper, General 

561! 

5 

2s. 78 

2.89 

if 

Helper, Trades 

4701 

5 

2.78* 

2.89 

n 

Machine Operator 

3429 

7 

3.02 

3. Ij4 

/ ^ 

Machine Tool Operator 

3431 

7 

3.02 

3. 14 

/ ^ 

Melter 

3741 

7 

3.02 

3. 14 

/ ^ 

Annealer 

3712 

8 

3. 13 

3.26 

y y 

Machine Operator, Rolling & Cutting 

3742 

8 

3. 13* 

3.26 

n 

Medal Maker 

5608 

8 

3. 13* 

3.26 


Pressman 

5602 

8 

3. 13 * 

3.26 

/1 

Weigher 

5424 

8 

3. 13 

3.26 

i 3 

Carpenter 

4607 

9 

3.25* 

3.39* 


Die Setter 

3442 

9 

3.25* 

3.39 

r>f 

Furnace Builder 

5341 

9 

3.25* 

3.39 

H 

Machinist 

3414 

9 

3.25 

3.39 

IH 

Medal Maker 

5608 

9 

3.25* 

3.39 

rr 

Melter 

3741 

9 

3.25* 

3.39 

r* 

Painter 

4102 

9 

3.25* 

3.39 


Roller 

3742 

9 

3.25* 

3.39 


Stationary Engineer 

54253 

9 

3.25* 

3.39 

if 

Cabinetmaker 

46C5 

10 

3.37*, 

3.51* 

. « 

Electrician 

2805 

10 

3.37 

3.51 


PI umber- Pi pef i tter 

42C4 

10 

3.37* 

3.51 


Sheet Metal Maker 

3306 

10 

3.37* 

3.51 


Welder 

3703 

10 

3.37* 

3.51 

* V 

Die Maker 

344 1 

II 

3.54 

3.69 

M 

Electrician-Equipment Repairer 

2801 

II 

3.54 

3.69 

f * 

Heat Treater 

3712 

II 

3.54* 

3.69 

la / 

Machinist 

3414 

II 

3.54 

3.69 


Scale Builder and Adjuster 

4838 

i; 

3.54 

3.69 

* 

Die Maker 

3441 

12 

3.71* 

3.86 

*<r 

Scale Builder and Adjuster 

4838 

12 

3.71* 

3.86 

r 

\ * 

Tool and Die Maker 

3416 

12 

3.71* 

3.86 


Transfer Engraver 

5609 

13 

3.88* 

4.04 

tV 


*Saved rates applicable 




SCHEDULi: Ol BASIC HOURLY RATES OF PAY FOR 
UNGRADI l) SUM KVISORY POSITIONS Al THE PHILADELPHIA MINT 


Effectives December 17, V/67 SUPERVISORS AND ASSISTANT SUPERVISORS 



WB 


PRESENT 

NEW 

JOB TITLE 

CODE 

GRADE 

HOURLY RATE 

HOURLY 

laborer Loud Foreman 

J5U2 

r 

- TVT 

TTT 

Impeding and Packaging Lead Foreman 

5606 

8 

3. 13 

3.26 

Deposit Melting Loader 

3741 

10 

3,37* 

3.51* 

Upsetting Equipment Lead Foreman 

5603 

ii 

3.54 

3.69 

Coin Receiving and Shipping Lead Foreman 

6941 

ii 

3,54 

3.69 

Make-Up Weigh Lead Foreman 

5424 

ii 

3.54 

3.69 

Stationary Engineer Loader 

54253 

ii 

3.54 

3.69 

Annealing Foreman 

3712 

13 

3.88 

4.04 

Carpentry Lead Foreman 

4601 

13 

3.88* 

4.04 

Plurnbing-Pipefitting Lead Foreman 

4204 

13 

3.88 

4.04 

Proof Coin and Modal Production Foreman 

5613 

13 

3.88 

4.04 

Counting, Reviewing & Weighing Foreman 

5613 

14 

4.04 

4.21 

Ingot Molting Foreman 

3741 

14 

4.04 

4.21 

Process Weigh Foreman 

5424 

14 

4.04 

4.21 

Transfer Engraver (Head,'irantfer Engraving Sectior^ 5609 

14 

4.04* 

4.21 

Electrical Foreman 

2801 

15 

4.21 

4.39 

Rolling and Cutting Foreman 

3742 

15 

4.21 

4.39 

Coin Press Foreman 

5602 

16 

4.38 

4.56 

Much ini rig Foreman 

3401 

*18 

4.72 

4.91 

Stamping Die Foreman 

3441 

18 

4.72 

4.9! 

Maintenance General Foreman 

4701 

19 

4.89 

5.09 

Laborer Leader 

3502 

6 

2.90 

3.02 

Inspecting and Packaging Assistant Lead Foreman 

5606 

6 

2.90 

3.02 

Coin Receiving and Shipping Loader 

6941 

10 

3.37 

3.51 

Make-Up Weigh Leader 

5424 

? 

3.25 

3.39 

Upsetting Equipment. Leader 

5603 

9 

3.25 

3.39 

Annealing Load Foreman 

3712 

II 

3.54 

3.69 

Counting,Reviewing & Weighing Lead Foreman 

5613 

II 

3.54 

3.69 

Process Weigh Load Foreman 

5424 

II 

3.54 

3.69 

Proof Coin & Medal Production Assistant Foreman 

5613 

II 

3.54* 

3.69 

Plurnbing-Pipofitting Leader 

4204 

12 

3.71 

3.86 

Ingot Melting Lead Foreman 

3741 

12 

3.71 

3.86 

Rolling and Cutting Lead Foreman 

3742 

12 

3.71 

3.86 

Coin Press Load Foreman 

5602 

13 

3.88 

4.04 

Electrical Load Foreman 

2801 

14 

4.04 

4.21 

Machining Lead Foreman 

3401 

16 

4.38 

4.56 

Stamping Die Lead Foreman 

3441 

16 

4.38 

4.56 


*Saved rates applicable 
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mUUJARV hmm 


VvHMMt \l Nv> ; 

AWAY C OMMIWION 

Nm#ltt\ nnlKvm#(l goonk oyy.f .» glvomlng K#y #p 
tloo Room w«|yom#4l out go#iti on th# V*\vf A>.io\ 

v w ... „„if h#i# to» (>.# Amyy.»yl Ao.w 

y‘» 14th lt\ o.MItUln to Min Attfomi V«v< 

h#t itott tivm th# tU.it#*u h#oyk|uo»'ttil In Wy.ihlng 
too th#y# w#i# tw*otv *U m#n .indl woman flout 
#\#t* .iNMOf th# v ounH) 

Hum# .ltl»#m tiom Hortfki, T#ko» Chit .tg* uwf 
OmwiTi «. »(Hwn Wlitaniln, N#w Qrltani, Call" 
toothy Altihomo Minytutl «md V\ y«hln|t©n biov#*if 
out * hill v\*oth#i to »#i\# oit fly# v ommlnlon ot 
th# i*»«ji<#»f of fly# l*i#»M#ot, A» In p.ut \#yti*, 
f|y# «omiyyltf## 1 * #Mtmlnatl«*n y«t y*t<» %olnt w.»» \i 
thorough on* Ami <o «h*ytv\ wh#n th# itt#mU#i* 
tlnlih#yf weighing tnlpplmi malting nmf y*th#i 
wu# it lotlnlving ow» pio.lu#N th#\ pronnunt>#*f 
th#m >\ I \\ lf|y thflt lly*» iVott Alloy l y*mmli 
iu*yy iompl#t#«l IN tltth i moiling 1W(« thot th#«.*lm 
of fly# Ntt U.iy 01# tin# In »!*#, weight n*nl v.tlo#. 


UUAl in MM* INl KIAM AW ARPI f> 

i ONi'KAlUlATIONN Ni Kluhoul '* Wolf, aColfi 

hotlyt. th*n Sug#ivii.n who htit juit i#t#|v#il o 
Wo.illl* M#g In. )•*«• hn hUwoil* with Mi *.h#hlou 
in rh# s«t#ty uml N#uurlty Dlvltion 

|u pn»»#nllng fh# ‘•p#yhil '>#ivh# Aw.ti.f to Mi 
Wolf vlurlnu o ig#.lol i#i#uy.My> Mi« sum pialt* 
•il him h»» hU #h« #ll#nf i#i oi«I oml Ml » mi*Ur«t^ 
l\ inpmloi >»*ihumniii • ni fh# Mini @* w#ll to 
hU vyoih (n *ot#ty , 

■mhmbhhbhmmmmrmhhbmhb 

Ihiy U,s. 'mvInn N.*t*i through oui Payroll Snv 
logi I'liin .glv# Ih# h.n i In \ l#liHim your luppoit. 


i wo st no i ARsmrs iok rmu i< 
ADMINISTRATION S 1 UDV OmRfD 

l*.l#iol #mpll«\»#i In fh# rhllu.lnl^liln fii#o who 
holt! hoy htlo«‘* .l#iJl##i| Oi# Inv if#yl to n|,»p(y Ioi 
two yiMyhmt# *Knh ». hyylnnhl|*» Inpublh mlmlnU 
tuition. Ih# holcnthlpt ni#h#lng ofl*i#ylbv fh# 
Unlv#illty of l , #niu\ Ivunlyy oml l#mpl# Unlv#nltv 
tot iKitty In u#n#iol oyliiilnUlixtlv# munug#m«nt, 
)yyihlly (y#u\»nn*l iivImlnUtiotlvMi yyiwl hyulg#tni) 
oml Mi. ol yutmlnUtiotlon. 

lo.h y»f th# vm|y#rtltl#« in olt#rlng on#tin## \»oi, 
tuition t»ylhl ly'lyolouhlp fy»i fj*y»il tlitywl StUtly toh# 
gin fhl» s#pt«mb#i. 1 h# luhoUruhlpioi# btlngm#«l# 

ovolhihl# thioyigh th# l‘hllyul#lghUi Ai#o I #.l#iul 
r#nonn#l iTtfU#!! 1 Ani.vilntlon, 

III# yl#o.llIn# t.M yippllcothm II M.H. It I, IVOfl 
Moi# y|#t«ill#y| Infoimotion ahontth#*# *cholonhlg» 
li yivyilhihl# In th# l v #n.Myn#l i 'til. # 


MARtH A II OODRANK. DAI I 

lt’| tlrn# tigyiln ty* l#t hmg# OUf ityVv k of hly».».l toi 

th# l*hllcttl#lpMo Mint Rl**y»cl ITom»n* C lub. AWitt 

b#l| Ol# yokp.l ty* y|y*l*Ot# .*|y W «yln#|ylnv, Mtliuh »*) 

h#lw##n Il'ulOam. oml ’> .IOgm It U #I|m|QIuII) 
lmpy*ltont fo ylonol# thl* liny# II >oyi htiv#not *K*n# 
iyy i#y #nll) It yon won! U* i#iy»uhy yi m#mh#r yyflh# 

t lub. Dofloii »if# uil.#.l n.yf f.» #.»f ony fatty !**.*.! 
hit .if l#y.il foul |yy»y»n pilot t.* ykiiuitinp 


MI VI R DOIIARM SIIRIINUI 

Ih# .inly thing that .oul.l h# h#H#t lu> out l>ml.#t 
hull !#om li .i hat tin ihaw of mppoit tmm ui Ih# 
t#nny hoi h#«u .lytlttg wall In «y>itt# ••.ultlnu mot. h#\ 
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• i uhIhImu nttyipHptl )««»l*l|» lty wh*" II tifli toned 

llm ‘.tmlliHiti I lyto* 10/ hi fid «n I nhnmiy Mill 

l»ltr*y Williomt (MAN) ifc*ni*d '■ t *• * ini * <VI 0<*l»| 
n.t.ilt, Vim I nl (OtirtH dimwt) In llinl ijmim**, mill 
|iill|«l| h.lyll* n»li|n»l / I |||||||U In lh* II'MU 

11 (Mi *« w»i.. I wit *»lh*i wln» Hill mi ii il I * ( hihI mi* 
,<!•<** l>*»* i *n Ion. /‘/ill ill* Mini h*o! i unwind 
Kwn KulItU fl/ ft* Ml, (WillInm* h-«m*iI v. |...inU, 
Mujll* Will l»*"l Willi Il3i) III* l*IHII IIMtl*// 
nf lli«li h«*» lloew otlemfdt Ihni nltjhl H #Wl »*• 
4(1 On lal.uiMiy l/ili, llm Mly*i Hollar* d* 
ImmiuO iiwliiimiw Ault* M*nly ill lit /li) Willl*inrt On 
tt\ f mill h.iyll* III* may It! V.T,po|ntl» I )n I'eU IV, 
III* Imini lii*l In *i tlfnnu I*"'! I'HI* * 1*“'" 'VI I" 
V4 (Hilplt luiylu (< nlnlnu) leoracl •/ p»dnl* In 
ili*ii u"*»»*, will lam* •• •»*! VO, und Alv**,* Tut net 
mu* I* M. 

Why n**l l|" 0 * 1 ** lh* l•»•*»♦! In in Him ll»l# •♦•mliiu 
III.mill f III* uunif* »n* |*hiy**l mI lit* Mann It** 
m.ii inn C*til*r nr ‘‘Hi end All*uh*ny Av*nue, 

m HHDUI Hi Mm oh 4 ’(iunnlnghem, HiOOpm. 
I'hi. *.H*-« Mereh 11 • inhaduU to be determined. 


n6tiiook » » « » • 

A v*iy larg* I HANK Y ( 'll to MHdied It, ^«l|ll* 
i,„ h*» em*IUnt«rl w»»F l(HhefJee*mh*f Im*i**«I 
"lh • Mini" M I' '< lull h**n Mill I v* In dm 

wmiIiI hip muny year* h*i imjImIImij* hoy* bean*.* 
hll.lred III *1 nwmhm rtf *n» *lmw* In the Pbllude! 

I thin mid Notion mi*«»*, and li mi evlil ergenl*!. 

, And mnny rhenhi i«» O'* ‘iwdpiei’' ngiover* 
hti |h*|r diuwlnu ”f'•»» Imodlng nnd Nn llhlltfo 
lin,i* f»t iimiii* l**i "lh* Mini" horn time h» lime, 
i<l,ill|, h.wl-i Inn Again I teen i*leei*»l la 

*hnw III* w*n I", In III* M In I Annnnl I rfhlhlllotl fft 
lh* l Mlenul Ain.l*my of Heiluri Id 1 lmW 
tin Hugh Mereh l/ili. 


ik a i mi no Nrw* 

hr*|»Mndl*ni tit* hwhtU m«d* ter our move la O'* 

I I*.* Mini In i*"tny wny*, <tn* nl dm mail Imfinr 

in,.i l.*lnu mu fntinlnu piouraw. »d ll,,,w 
who Ini'/* Mll*i»e*d iMflnlnu * *wir**i t*. 


nanlly u,ei 

frank IM|***ln, I ilwnnl I Allnnin flllppone, 

Mmlln * • Sergenf end John Wllee»el«, from d,* 

11«. i, hud Hhop. ih*y nii*nd**l u i ‘lay miur* 

||,« I*i hnleal Melrdtniinoenl Radio< o»dr«U 
l.t, r)y*ih*M.I ( 1011 * 4 , wlill* le»*|»h I lw*ll, 

I dI|* i«"mu end ‘.ntu*nl Mltend*,l »i V-w**!* ueune 
in ln*ln/ni*nlollon lor Indmlrlel M*eiureot*nt4 a 
i „„iiuli Meiul WutMn®, M*iol W*llnlnu end C*t 
,i,„lni Appllouilen'. Wllllatn II. ( loud nn.i IA» 
H*weei uttended a ilmllnr nonrie »*» itudy 1'roeen 
Iii*lni0y Afpltnitleiii, Mr,l'l|..de olio at tended 
,, | w*«l> on lh* I nmloni*nloli C*l l> ( 

I,I.,.,I M*n*n,*m*nll< 

I hi** ot mu tni(dov**t Will him I. liddgtr, »nul 
Ml /M.mi.M n,„l Merlin f inrueid m** oorrendy ••* 

tolU.i I,, ,, . .i,,*»*|.«imU,ii • fiOUn* •)H>ne»r*tlny th* 

( Uvulnnd Inilltul* nl 1 l*Cln»nlt!il» 

< Hit iwn nunei, ( erelyn t •*!»• nnd Neeml Mt«na 
ettend*d d** I Jlnth Annv»«l ‘iymiwnlnm on Inrloitrlol 
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Ifll |.*h ,d**y me meant to h* o homil, n*i» o 
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IMPLOYMINl Ot Rft tAl IVt $ 

It U now Illegal for a public official to appoint, 
emptov promote 01 advance on# of his relative* 
to a petition In his agency, or to advocate a rela¬ 
tive for such actions In the ag#ncy, Llkewlse#an 
Individual may not b# appointed# employed, pro¬ 
motes!, or advanced If the action is advocated by 
public official who is his (her) relative. 

"Public official” here means "an officer# a member 
of the uniformed services, an employee and any 
other Individual” with the authority to appoint# 
employ# promote, or advance individuals, or to 
recommend such actions In connection with the In¬ 
dividual's employment In an agency* "Relative" 

means bloos! relatives Including aunts, first cousins# 
etc,, and relatives by marriage* 

This was passed as part of the Federal Salary Act 
of 1967* It applies to all three branches of the 
Federal Government (Executive, Judicial, Legis¬ 
lative) and to the Excepted Service as will as the 
Competitive Service. It does not prohibit the ap¬ 
pointment of an Individual who would otherwise 
qualify for appointment from a certificctoof elig- 
Ibles furnished by the Civil Service Commission. 

These restrictions also apply to summer employees. 


CREDIT UNION NEWS... 

The Philadelphia Mint federal Credit Union held 
Its 32nd Annual Meeting on January 31# 1968. A 
dividend of 6% was declared on all shareholdings 
for 1967# and a 20% Interest refund was voted to 
those loans still active as of December 31# 1967, 
Members wore urged to turn In their books so that 
the dividends and Interest refunds could be entered# 
and reminded that dividends maybe paid on whole 
shares only....It Is to their advantage to bring 
their accounts up to even $5.00 amounts. 

It was announced that applications tor loans from 
people who have been on the delinquent list with¬ 
in the past year will not be considered' by the 
Credit Committee until those people demonstrate 
a marked Improvement In their credit rating. 

Four people were elected to the Board of Directors! 
Messrs. Gasparro, Lepplng# Riley and Timmons, 
Joseph El well and Pete Hansen were elec ted to the 
Credit Committee, 


PROMOTIONS 

Four Mint employees have received promotions in 

the past month i 

\ 

Andrew Danlelenko was promoted to Medal Maker, 
WB-OR# In the Proof Coin and Medal Production 
Section# Coining Division; 

Anthony J. leone to Supervisory Mechanical En¬ 
gineer (General), GS-13, In the Building and 
Mechanical Division; 

Carmen M. Naddeo to Machining Foreman, WB-lM, 
in the Machine Shop Section of the Building and 
Mechanical Division; 

and Arthur Perkins to Die Maker,WB-12, In the 
Stamping Die Section, Engraving Division. 

Congratulations to you all,and continued successl 


NEW FACES. ...... Welcome tw our two 

new Card Punch Operators, Miss Janice Brooke 
and Mil. Mattie Smith. They will be working In 
the EAM Section of the Accounting Division. 


uMgth-of-service pin awards 

Congratulations to those employees who received 
Length-of-ServIoe Pins this monthi 

Sidney Rosendorn, A. H. Timmons 25 years 

Stewart V* Bailey 20 years 

Edward Dutklewlc* and Francis Robb 15 years 


filRUAtY SUOOIITJON AWARDS 

John P. Murray and John J. Duffy each received 
$15 suggestion awards this month. Congratulations 
to them. 


LIFE INSURANCE COST UP 

Don't get shocked when your paycheck Is smaller 
next paydayt everyone covered by life insurance 
Is now paying 27^ cents per $1000. The minimum 
deduction Is $2.75 for $10,000 Insurance. 
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THE WAY I SEE IT. 

Jack Sheldon 

I'hn oilior day, at I wai walking through the build- 
in;) I couldn't kelp but notice the troth that tome 
of out employees had left lying around. I started 
to \oy thoughtlessly left lying around, but the lo- 
Lilian of some of It revealed that they did think 
• lbout It before throwing It --or depositing It—In 
their selected location I 

It Is hard to visualize anyone putting trash on top 
of, or behind, a radiator.. .or throwing It on top 
vl a locker, cabinet or switchboard.. .er dropping 
It on the floor when there Is o trash can leu than 
l ive feet away 11 And yet, these are some of the 
locations where I found trash 11 

We spend a large percentage of our wakeful hours 
here at work. To mo, It seems that we would want 
our surroundings to be as neat and clean as is pos¬ 
sible. However, these "lltterbugs" apppar to feel 
just the opposite—they apparently feel more ot 
home surrounded by trosh and litter. 

We should realize that It Is not possible for our 
small custodial force to pick up after everyone in 
the building—and they should not have to do soil 
All of us should do our share in keeping the Mint 
neat, clean, and safe. 

The next time you see a "lltterbug" dropping or 
throwing trash, how about telling him—or her — 

I hat you prefer to work In a clean place—even If 
he doesn't. 


COMMUNICATIONS BARRIERS 

IMF. TREMBLY-KNEED WORD EATER.This 

follow IS afraid to say what's on his mind. He never 
expresses an opinion, either pro or con, becouse 
he's afraid he may offend others If his views should 
be contrary to theirs. And because of this no one 
, an ever tell what's on his mind or what ^estions 
or doubts he may have about a plan ... so there is 
never an opportunity to helphlm, to set himstraiflht, 
or to use hls experience and knowledge on o pew 
project. ____________ 


LOOKING FOR TROUBLE-- 

Two-thirds of all automobile thefts in theU.S. are 
committed by teenagers,.. .and that becomes their 
first step to a criminal career. It's an easy step 
to take when you're young,a little too cocky,and 
very foolish... .It's an easy step because most peo¬ 
ple don't bother to lock their cars at night. Some 
people don't even bother to take their keys out of 
the ignition. And a few (quite a few) leave the 
car running while they "dash in" to pick upa pack¬ 
age. 

The kid who steals your car Is in the wrong. 

But wouldn't it be better if your car isn't quite so 
tempting, with its doors unlocked? Maybe that 
kid would think it over.... 


SOMETHING TO THINK ABOUT.... 

A lazy man Is never lucky. —Persian Proverb 

Army barber to recruit: "Wanna keep your side¬ 
burns? " 

Recruit: "Yes." 

Barber: "Catch 1" 

It takes a fast car to keep up with the Joneses. 

Someone has just invented a shark repellent for 
downed aviators. So far, he says, tests are good. 
He hasn't heard from anyone reporting a failure. 

Most of the people who favor birth control have 
already been bom. 

"If winning isn't so important," says one basket¬ 
ball coach, "then why do we keep score?" 

With steel prices rising so much we may soon ex¬ 
pect an increase in the price of meat due to the 
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MlNT HIGH IN TREASURY AWARDS 

Secretary Ask* for More Suggestions 

The Bureau of the Mint ranked 1st in the Perform¬ 
ance Awards Program of the Treasury Department, 
and 3rd in the Suggestion Awards Program for the 
first half of the 1968 fiscal year. As Miss Adams 
said in her letter to Mr.Sura, 

'In the Mint we can be very proud of the 
record we have established in the past few 
years in the Incentive Awards Program. We 
sincerely appreciate the efforts your office 
has made..." 

We should be proud of our record, especially of 
our first-place rank in "Estimated Savings per 100 
Employees" in the Suggestion Awards Program. 

Philadelphia Mint employees did a lot to boost 
the Bureau in this area... .now let's do as much 
to put the Bureau on top in every portion of the 
Incentive Awards Program, in such areas as: 

—the number of suggestions submitted and adopted 
-the Total Savings through Suggestions 
—the number and sire of Performance and Speci¬ 
al Service Awards, 

—the dollar amount of Tangible Benefits 
—the number of Class Act employees receiving 
High-Quality Pay Increases 

One of the best ways to keep your Income Taxes 
down is to come up with a good suggestion to cut 
our operating costs. Secretary Fowler has asked 
us to work for greater savings through our Incen¬ 
tive Awards Program. We all can do more. For 
instance, we can try to top the Departmental goal 
of 25% participation in the area of beneficia 
suggestions. Thought of a good suggestion lately? 

A good safety idea? Let's hear it l 
************** 


MINT AND THE NEWS MEDIA... 

It had to happen.. .on March 12th, the first time that 
the Philadelphia Mint was opened to reporters--- 
it snowed. Big, beautiful snowflakes swirled past 
our windows.. .and made it pretty difficult for the 
newsmen to get their equipment into the building. 
Once inside, however, they wasted no time. Miss 
Eva Adams and several assistants from Washington 
were on hand to show off our operations to these 
newsmen and their busy cameras. 

During their three hours here the newsmen toured 
and photographed the Melting Room, the rolling 
process and blank stamping process, the Annealing 
Room and Process Weigh Section, the Press Room, 
the Counting and Reviewing area, the Lobby and 
the medal display area in the mezzanine. 

Some of the pictures they took made the papers 
and TV newscasts that day. Some have appeared 
since then, and we can expect to see more: repre¬ 
sentatives from The Ph i ladelphia Inquirer , U. P. I., 
the American Numismatic Association, the Metro¬ 
politan Sunda y Newspaper , WCAU, WFIL and 
KYW-TV (including Trudy Haynes) were on hand 

for this special tour. 

*************** 

SAVINGS BOND SALES RISE 

The Bureau of the Mint has risen from 9th to 8th 
place In the comparative standings of the various 

division c the Treasury Department in the Payroll 
Savings I - n. In December only 92,18 percent 

of the Bure. J '* employees were buying Savings 
Bonds; in Febru ry the percentage rose to 92.67. 
Let's aim for an even higher percentage, and show 
our support for these G.I.'s in Vietnam, for our 
Country.. .and for our personal dreams through 
our participation in the Mint Payroll Savings Plan. 
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PERFORMANCE RATINGS 


As in past years, supervisors are now assigning 
annual performance ratings to their subordinates 
in accordance with Mint regulations. 

The primary objective of the employee perform¬ 
ance appraisal is to increase the efficiency of the 
Bureau of the Mint by improving the performance 
of employees in their present assignments. Thus, 

a Performance Appraisal is a joint process involv ¬ 

i ng employee and supervisor . Employees should 
help in setting work and personal performance goals, 
evaluating progress towards these goals, and de¬ 
veloping specific plans for improving performance. 

— It is a continuing process, part ofa sound day - 

to-day employee-supervisor relationship, and in - 
volves continuous on-the-job communication. 

— I t requires a minimum of paperwork to achieve 
its main objective. 

— it is constructive in approach,method and purpose. 

Its emphasis is upon the achievement of goals and 
the development of employee abilities. The as¬ 
signed rating resulting from employee appraisal is 
of secondary importance and notan end in itself. 

— Performance appraisal systems must be tailored 

to their primary purpose . The emphasis in perform¬ 
ance appraisal is upon job resuits in relation to 
specifically assigned tasks, it is not meant to 
measure individual potential for long term career . • 
growth. 

This is why all employees must be fully informed 
of what they are expected to dc and how wel I they 
are expected to accomplish their duties upon en¬ 
tering on duty,assuming the duties of a different 
position, or when their duties changesignificantly . 

Appraisal of performance wiil normally be accom¬ 
plished during continuing discussions between su¬ 
pervisor and subordinate in the course of regular 
job operation. If this is dene well, they will have 
mutual understanding of (1)management aimsand 
objectives, (2) what the supervisor expects of the 
employee, (3) measures the employee can take to 
improve his performance and (4) meesures manage¬ 
ment can take to help the employee improve. 


Documentation is kept to a minimum by restricting 
notations cf appraisals to those issues which may 
be needed at a later date when the supervisor has 
a forme! personnel action ;o take, such as promo¬ 
tion, reassignment, removal or award recommenda - 
tion. 

There are three performance rating levels: 

Sa&fccisxy - 

for performance which meets or exceeds require¬ 
ments (although not outstanding in cl! aspects) or 
in which weaknesses ere minor in nature and there¬ 
fore not important to overall job performance. 

Outstanding - 

for performance which not only materially exceeds 
all requirements of the position but is unusual and 
deserving of specific commendation. 

Unsatisfactory - 

for performance which fails to meet the require¬ 
ments in one or more aspects which ere necessary 
for successful operation o;i the job. 

REVIEW AND APPEAL RIGHTS 

Any employee not satisfied with his official per¬ 
formance rating is entitled to appeal the rating in 
accordance with the procedures prescribed ?r. the 
Federal Personnel Manual, Chapter 430 of the Treas¬ 
ury Personnel Manual and Mint Personnel Proced¬ 
ures Letter No. 49—Performance Evaluation Man¬ 
ual. Before filing an appeal, the employee should 
discuss the matter with his supervisor and/or the 
Personnel Officer to reach an infernal settlement 
of the issue, if possible. Advice on the prepara¬ 
tion of c.n appeal may be secured in the Personnel 
Office. 

CLASSIFICATION APPEAL RIGHTS 

EACH employee. Class Act or Wage Board,has the 
right to appeal the classification of his position at 
any tim because of grade, title, or series. 

The procedures for making appeals ere outlined in 
Mint Personnel Procedures Letter No. 53andNo.34. 
Employees wishing to make such an appeal should 
consult with their supervisor:, and/or the Personnel 
Office for further instructions. 

**************** 












WELCOME to Mr. Francis P. Rush, the newest of 
our engineering staff. Mr. Rush is a Mechanical 
Engineer, GS-830-II. He came to us from the 
Naval Air Test Facility at Lakehurst, New Jersey. 


SUGGESTION AWARDS 

CONGRATULATIONS to the three employees who 
earned suggestion awards this month. Edward Fenn 
received $135 for the tangible savings of $2,649 
and $15 for the intangible safety benefits resulting 
from a suggestion he made, for a total award of 
$150. Frank lacono received an award of $15, as did 
James Wolstenholme* 


SERVICE PINS AWARDED 

Four Mint employees receive Length-of-Service 
Award Pins this month. Congratulations to: 

John P. Peleckis.20 years 

♦ 

Carolyn Keefer and Ethel C. Jamison . .25 years 

John Lewis/Jr.30 years 

On March 4th, Mr. Lewis completed 30 years of 
Government Service, more than 27 of which he 
served here in the Mint. He is retiring on March 
3lst... .at age 551 We wish him the best of luck 
in his new life of leisure. 


promotions 

CONGRATULATIONS to Mrs. Anita B. McDaniel, 
who wcs promoted to EAM Operator, GS-359-4, 
in the EAM Section, Accounting Division; and to 
the 55 Die Makers and Tool and Die Makers in the 
Engraving Division who were promoted as a result 
of a Reclassification of their Job Descriptions. 


TEAM IN CHAMPIONSHIP TOURNEY 

The Silver Dollars won tholr first game—against 
Belgrade Auto Body—In the League playoffs, 79 
to 78. Tholr next game will decide whetherthey 
play against the Post Office team for the Cham- 
pionship—or settle for third place in the League. 

The game against Belgrade was an exciting one, 
as the many employees who watched it have said. 
Jeffrey Williams again scored the most points for 
the Mint, with 34 points. Lorry Johnson, who 
substituted for Ralph Baylis, did a tremendous 
job and put in the next highest number of points 
- 20 . 

The next game is scheduled for 7:00 pm.Monday, 
April 1st, at the Mann Recreation Center (5th and 
Allegheny Ave.). Our Silver Dollars will play 
Dempsey's Market, the one team they have not 
been able to beat all year. The game will be a 
tough and exciting one, sa show your sp'rit and 
support — get out to the game I 


UNION NEWS 

The newly elected officers of AFGE Local'll023 
were sworn in at the February monthly meeting of 
the Union. Mr.Charles Sances, National Repre¬ 
sentative for the Union, administered the Ooth 
of Office to: 

Leroy McKinney... .President (2nd Term) 
Anthony J. Sciurca... .Vice President 
Frances Stafford... .Secretary (2nd Term) 

Fannie T. Harrison... .Assistant Secretory 

Victor E. Hizer.Treasurer 

William Bonner.Sergeant-At-Arms 

SOMETHING TO THINK ABOUT... 

If a man does only what is required of him, he is 
a slave. The moment he does more, he is a free 
man. —Unknown 


A man fell out of a 4th-«tory window, hitting with 
a thud. A crowd gathered, and a witness rushed 
over and asked, "What's happened? 

» dunno," said the man as he stood and dusted 
himself off. "I just got here myself." 


The real test of will power is to have the same 
ailment someone describes to you. . .and not say so! 


Did you know r at wild beasts in the jungle can't 
possibly harm you if you carry a torch? They 
can't, if you can carry it fcst enough I 

An efficiency expert is a person who is smart 
enough to tell you how to run your business— 
and too smart to start one of his own. 
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SPEAKING OF INSURANCE POLICIES. 

One of the nicest benefits Government Employees have is our Sick Leave Program. It's one of the 
best insurance policies in the world for those who use their leave cautiously. Fifty-seven Mint em¬ 
ployees have over 1000 hours of Sick Leave to their credit — a guaranteed income for at least twen¬ 
ty-five weeks to draw on in case of need. Seven of our employees have over one full year of sick 
leave. That's a record to be proud of. 


MINT EMPLOYEES WITH OVER 1000 HOURS OF SICK LEAVE 
Leave Year Beginning 1968 


Frank Gasparro 

2331 

James R. Beal 

1593 

Hildrey E. Hulstine 

1189 

Harry Stern 

2300 

Sidney Rosendom 

1539 

George Johnson 

1187 

Daniel J. Costar»zo 

2290 

Leonard Meyers 

1503 

John Peleckis 

1171 

Richard S. Wolf 

2214 

Virgil H. Newman 

1440 

Thomas Black 

1165 

Willard L. Ainsworth 

2181 

Alfred Sylvester 

1428 

Walter Christensen 

1135 

Hyman Friedman 

2089 

Nicholas Marandola 

1425 

Naomi McLean 

1133 

El wood Bruce 

2038 

John R. Craig Jr 

1419 

Walter Whitehouse 

1130 

Lenard Brown 

2018 

Ulysses Sullivan 

1404 

Herman Vizner 

1124 

Henry Frazier 

1998 

Joseph E. Lynch 

1400 

Fred Lindner 

1109 

John P. Lepping 

1957 

Walter Tempalski 

1388 

Thomas E. Power 

1104 

Allen H. Timmons 

1948 

Woodrow L. Amey 

1361 

Gerald Tempesta 

1! 01 

Francis Spizzirri 

1878 

Kenneth W. Grant 

1309 

James H. Young 

1098 

Edwin Kuehnle 

1858 

Daniel Gallagher 

1302 

Flavian Sanchez 

1084 

Francis H. Breen 

1840 

G. Norman Anderson 

1276 

Francis E. Folk 

1076 

Carolyn Keefer 

1747 

Sydney C. Engel 

1268 

Carmen M. Naddeo 

1058 

Dominick Fischett 

1702 

Abraham Schwartz 

1271 

Albert M. Pratt 

1036 

Frank E. Campbell 

169! 

J. Leland Myer 

1254 

Thomas Robitaille 

1033 

Harry Landsiedel 

1675 

Edward Dewees 

1225 

William Clausen 

1000 

Andrew E. Slater 

1605 

Clarence A. Miller 

1192 

Samuel Dalessio 

1000 


THE WAY I SEE IT. 

Jack Sheldon 

Some people seem to have a knack for coming up 
with a phrase or saying that communicates more 
in a few words than most of us could say in a book. 
One of my favorite sayings is one that Tom Power's 
four-year old son came out with: 

"It's all right to spank people, but you 
shouldn't make them stand in a corner." 

Cute, isn't it? And, tome, itmakesa lot of sense. 

... .There are many other sayings that really make 
their point well; some of them require a. lofrof 
thought, others strike home quickly. 

How about this one?: "Death is nature's way of 
telling you to slow down I" 

Think about that for a minute. How many people 
have you known who have not slowed down, and 
as a result have rushed into trouble? Speeding on 


the highway... .running when you should be walk¬ 
ing. .. .rushing into a job without taking time to 
assess the hazards... .rushing into a heart attack 

-when you start rushing afround, just remember 

that saying. Or this favorite of one safety man: 

Falling down stairs is nature's way of say¬ 
ing, "Hold or to the handrail, stupid!" 

One of the best from a safety man was this: 

"Some say we speak too much of safety, but 
exper’ence has taught us that when we cease 
to spt k -'f safety we cease to think of it,and 
when wt •'ease to think of it, it ceases to exist." 

I don't know who authored the above paragraph, 
but I wish I did.... I would like to know him, be¬ 
cause he "sure said a mouthful". Right? 

'We should have known the British were devalu¬ 
ating the pound—they sent us Twiggy."—Herb Lyon 
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EXTRA EFFORT CALLED FOR 

During her recent visit to the Philadolphla Mini-, 
Mill Adams spoke 1o division Imads and their as¬ 
sist onls about tho move to tho now Mint. In her 
talk tha emphasized tho noad for full cooporation 
from all of ui. 

In tho coming /oar wo will all bo called upon to 
do man/ thlngi which wo would not ordinarily do 
In our poiltloni. Not all of tho cleaning ,pock¬ 
ing, corting and filing needed to make tho move 

can bo left to others.tho many extra tasks 

Involved In moving and setting up a new plant and 
in getting It Into smooth operation will have to be 
done by those who are familiar with the material 
or equipment and with Mint procedures and require¬ 
ments. 

Temporary projects will be done by our present 
staff because this Is the most economical way of 
getting the jobs done. It is Important that each 
employee realizes that we are here to get the |ob 
done, and unless each of us does everything pos¬ 
sible} to help out,we are not doing our job. Our 
|ob?--to serve our employer, the United States 
Government. 

We will have to pitch in and willingly do tasks 
which seem quite unrelated to our positions, but 
this work must be done. Miss Adams has appeal¬ 
ed to each ol us to contribute more than his share. 
As she put It, during this period each of us "will 
be doing two jobs." 

The U. S. Civil Service Commission has given the 
Mint permission to extend details beyond the nor¬ 
mal sl/-month limit If an employee Is needed for 


a special project during this pet tod. 

The challenge now will be to see if we are big 
enough and good enough to get the job done. 


SPECIAL VISITORS 

The Mint was host to a special group on April 15th 
—the Standard Pressed Steel Coin Club, The group 
was invited here for the tour by Dr. J. Leland Myer 
(Supt. ,M&R Dlv.), who is known to It through his 
position as Instructor In a Metallurgical Course 
sponsored by the SPS Company jointly with Temple 
University. The Standard Pressed Steel Company 
has cooperated with tho Mint In experimental de¬ 
velopment and heat treating of special coinage 
dies, and in evaluating new types of steel trial 
dies. 

The group, which received a VIP tour, expressed 
very great satisfaction with their visit. They were 
especially pleased with the courtesy of their guide 
and the friendly manner In which they received 
explanations to their numerous questions. 


PfcEE CHEST X-RAYS ON MAY 7th 

The Philadelphia Mint Sunshine Fund will sponsor 
Chest X-Rays for all employees again this year. 
Arrangements have been made to have a survey 
in our Courtyard area on Tuesday, May 7,1968, 
from 8t00a*m. until noon, and 3:00p.m. until 
5:00 p.m. 

The Sunshine Fund will foot the bill for these X- 
Rays so that all employees will be encouraged to 
take advantage of this check-up program. Employ¬ 
ees will be called by section throughout the day. 
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POLITICAL ACTIVITY 

As an employee of the Federal Government you 
are protected by law from efforts to force you to 
give political service or tribute. In return, you 
are prohibited by law—the Hatch Act of 1939— 
from giving any sort of political service. This 
means that it is illegal for you to actively parti¬ 
cipate in any partisan election. 

As a citizen, you are encouraged to vote as you 
choose and to express your opinions on all political 
subjects and candidates. You may make voluntary 
campaign contributions, display political stickers 
and wear political badges (but not at work) and 
join political clubs—so long as you do not take an 
active part in the operation of any political group. 

As a. Federal employee you may not be a candidate 
for nomination or for election td any local, state, 
or national partisan office. Nor may you: solicit 
votes or campaign for or against any political par¬ 
ty or candidate; distribute campaign material, 
march in political parades, solicit contributions 
for political purposes, or actively promote such 
activities as political dinners. 

For more detailed information, see Federal Employ¬ 
ees Fact Pamphlet ^2 ("Political Activity"). It is 
available In the Personnel Office. 


BRAIN TEASER. 

A man had $1,000 ready to lend to a friend. He 
did not know how much the friend wanted, but he 
did know that it would be a sum between $1 and 
$1000 , even to the dollar. He had ten bags in 
which he kept the money,and he wanted to give 
the friend whatever sum he required by simply 
handing him some of the bags and opening none 
of them. How did he arrange the money in order 
to do this? (Answer next month.) 


CITY WAGE TAX DUE APRIL 30 

Need more be said? April 30th is the deadline for 
paying city wage tax for first quarter earnings in 
1968. 


MINT SOFTBALL TEAM FORMING? 

To join or not to join.. .a number of fellows here 
are interested in forming a softball team capable 
of competing against other teams in the Industrial 
League of Philadelphia. You know, the league 
in which our novice basketball team took third 
place. The men feel they are good enough to 'Win, 
place or show" in the Industrial League this year— 
IF they can scrape together the League entrance 
fee, the umpire's fees, and enough money to out¬ 
fit a full team for competition. The question is, 
where is the money to come from? 

The Mint Sunshine Fund, which sponsored the bas¬ 
ketball team this winter, is unable to sponsor the 
softball team this year; the team members cannot 
afford to sponsor themselves. The only other way 
is to raise the funds through projects and donations. 
They need our help; employees of the Philadelphia 
Mint will be represented by our team, so give gen¬ 
erously. There is a collection box in the vending 
machine area. This is your chance to show your 
great spirit! 


SOMETHING TO THINK ABOUT... 

A sense of humor is what makes you laugh at some¬ 
thing which would make you mad if it happened to 
you. 

Advertising is something which makes one think he 
has longed all his life for a thing he never heard 
of before. 

The usual crowd of small boys gathered about the 
entrance of a circus tent in a small town, pushing 
to get a glimpse of the interior. A man standing 
nearby watched them for a few minutes, then said 
with an air of authority, "Let these boys in, and 
count them as they pass." 

The ticket taker did as directed, and when the 
last boy had gone in he turned and said, "Twenty- 
eight,sir." 

"Good," said the man, smiling as he walked a- 
way, "I thought I guessed right." 

A swap is a trade between two people who think 
they skinned each other. _ 











BASKETBALL TEAM TAKES THIRD!! 

Our Silver Dollars took 3rd place in the Industrial 
League of Philadelphia in their first year of play! 
The teams taking first and second place have been 
in the League for twenty and ten years respectively. 
By comparison with these experienced teams, or 
by any other yardstick, our Silver Dollars are in¬ 
deed sterling! And, they have a trophy to prove 
it. That is, we have a trophy to prove it. 

The team coach and officers, together with officers 
of the Mint Sunshine Fund and the Personnel Officer, 
presented the handsome trophy to Mr. Sura and the 
Mint in behalf of the Silver Dollars. In accept¬ 
ing the trophy this month, Mr. Sura commended 
the team on its "significant achievement" in dem¬ 
onstrating how much interested employees can do 
on their own. 

This trophy marks a milestone in employee partici¬ 
pation at the Mint: employees came up with the 
idea for a team, organized it and obtained a spon¬ 
sor, and followed through to win a trophy—all in 
the period of a few short months. They did a su¬ 
perb job; their trophy will be on display here soon. 

Ellison Hatton, President of the team organization, 
praised the team for its fine performance through¬ 
out the year and called attention to the fact that 
one member of the team deserved a special trophy 
—Jeffrey Williams was high-point man in the League, 
with an average of 28 points per game. Mr. Hatton 
also expressed the thanks of the team for the sup¬ 
port and cooperation which it received throughout 
the year from Mr. Sura and the Philadelphia Mint 
Sunshine Fund officers. 

Members of the Mint Basketball Association are: 
Ellison Hatton, President; John Green, Vice Pres.; 
Larry Johnson, Treasurer; Lester Lightfoot, Coach; 
and team members Ralph Baylis, Ronald Brisbane, 
Charles Brown, John Green, Earl Jacobs, David 
James, Hercules Johnson, Larry Johnson, Sam 
Rollins, Alvin Turner, Jeffrey Williams. 

— CONGRATULATIONS, FELLOWS! 


Children need models more than they need 
critics. — Joseph Joubert 


APRIL SERVICE PONS AWARDED... 

CONGRATULATIONS to the three Mint employ 
eeswho celebrated service anniversaries this month. 
Those receiving Length-of-Service Pins were: 

Joseph I rrera, Jr, and Lou is C. Rosey...... 25 years 

AI fred B. AAoore.........ooooo. .o.e.o. 20 years 


- PROMOTIONS- 

Congratulations to Magaret A Me Nicholas, who 
was recently promoted to Clerk-Typist, GS-4, in 
the Engraving Division. 

( 

..APRIL SUGGESTBON AWARDS 

Three employees walked away with suggestion o- 
ward checks this month: 

Julian Necikowski received a $20 suggestion 
award, while Harry J. Greener and George E. 
Moffit each received $15 awards for their sug¬ 
gestions for improving Mint operations. 


WELCOME. ...... 

To John R. Robinson, who transferred to a Guard, 
GS-4, position here from the Philadelphia Naval 
Ship Yard. 


THE REVEREND 

DR. MARTIN LUTHER KING 

His message was vital, his method peaceful, his 
wisdom and patience a godsend. There is no better 
way to honor him and his message than to dedicate 
ourselves—each of us, as individuals—to the work 
of creating a better America for oil of our people. 
There is no other way but the hard way—it will 
take all of our dedication, all of our work, all of 
our patience. It may be that the job will take 
generations... .but, it must be started now. This 
was Dr.King's message — and his gift— to our 
Nation. 
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THE WAY I SEE IT. 

by Jack Sheldon 

Do you realize that is less than eight months un¬ 
til Christmas? Time slips by rapidly... Vacation 
time will soon be here. Vacation time—a period 
of sun, rest, and relaxation. At least, it is that 
way for the majority of people; for others, how¬ 
ever, it is a period of tragedy. 

During vacation time the total of accidental deaths 
and disabilities mounts rapidly. These deaths and 
disabilities come from each and every vacation 
activity! 


REPORTING OUTSIDE WORK. 

All Mint employees are reminded that they are 
required to report work and positions which they 
hold outside of their positions in the Mint Service. 
Failure to report such work can result in a serious 
penalty for the delinquent employee. 



NTEDs 


The first summer holiday is Memorial Day. High¬ 
way deaths will zoom up, and deaths by drowning 
will also start the upward climb. These are the 
obvious accidents—the ones that will receive the 
publicity, but the other deaths and disabilities 
will also be there. 


DEDICATED SAVERS 

for 

Holding on to their U.S.Savings Bonds and 
Freedom Share Savings Notes 


Staying home on your vacation? Just going to 
putter around the house? This type of vacation, 
which so many of us enjoy, has its hazards. I've 
remember reading of at least three deaths last 
year in which the victum fell from a ladder while 
painting! 

Going to mow the lawn? Do you use a power mow¬ 
er? Watch it—some 50,000 toes were lost last year 
in power mower accidents!! A doctor who works in 
a Harrisburg hospital told me about some of the 
tragic cases that he had treated: children who had 
been struck by objects propelled at bullet speed 
from a power mower. Keep the mowing area clean 
—and clear of people! A stout pair of safety shoes 
should be worn when using a power mower. 

No matter what kind of a vacation you plan, keep 
in mind the many hazards associated with it. 

... .Yes, there are less than eight months to go 
before Christmas. Will you be here to enjoy it in 
good spirits and good health?? Only if you take 
safety with you—whereyer you go, whatever you 
do. 


DESCRIPTION: 

This person is highly dangerous to 
Bad Debts. He is a careful 
planner, interested in his 
future and his family. 

Has a good looking friend—his 
savings account balance. 

Known to be eager for safe savings 
and high interest rates. Known 
to frequent banks; avoids loan 
sharks easily. 

Loyal to his country—heedless of 
the miserable pleas of those 
who are not with him, he is 
a staunch supporter of his 
payroll savings plan. 

Cold and callous to frivolous spend¬ 
ing whims. 

REWARD: 

Pride in leading the war against your own 
personal debts and against you country's 
debts in its world-wide battle for freedom, 
plus a safe, big interest return on youi$$$. 
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“A LONG LOOK OF NOSTALGIA 11 

.... That was the front-page headline announcing 
an article on our Mint in the May 15/1968, issue 
of CO IN WORLD ,"The Weekly Newtpaperof the 
E ntire Numismatic World." Inside, the paper ran 
a two-page "Photo Tour of the Philadelphia Mint, 
with a closeup of many minting procedures" and, 
of course, of several of our employees. The writ¬ 
ing was brief because the pictures taken by Larry 
Stevens were good and needed little explanation, 
especially for those of us who are familiar with 
the Mint set up. Perhaps the most unusual—and 
nostalgic—picture was the photo of Miss Adams 
and Mr. Sura in the Cabinet Room on the mezza¬ 
nine floor. 

Nostalgic? Well, it won't be long before photos 
will be all we have to remind us of the beautiful 
marble, mosaics and painting* which now surround 
us as we go about our day-to-day work. We have 
only a short while longer to admire these price - 
less works of craftsmanship and crt which line the 
walls and ceiling* of the lobby and mezzanine. 

As the monthly magazine CO I Nage said in Its 
May, 1968, issue, "... .As is true with each of 
our technological advances, there are mixed emo¬ 
tion*. For over 65 years the present facilities at 
16th and Spring Garden Streets have performed 
admirably. They're called 'outmoded' now, but 
through some of the most hectic periods of coin his¬ 
tory, they were fully up to the task of supplyinga 
booming nation's needs. Perhaps their greatest 
tribute is the fact that they will be closing down 
having completely satisfied one of the most criti¬ 
cal coin shortage* In the history of the U.S. 

"C OIf luge tent Its cameras Into the 'Old Philadel¬ 
phia' for this last visit that serve* a* both a tribute 
and a 'thank you' "... .to all of the many employ¬ 
ees whose efforts have made this Mint a success. 


SP fl7- "DEAD" ON FIRST OF JULY 

After twenty-six years of use as the primary form 
for application for employment with the Federal 
Government, the Standard Form 57 Is going ov* 
the window. It will be replaced, beginning cn 
July 1,1968, with a modern and streamlined ap¬ 
plication s ystem. 

The new system will emphasize the use of a short 
card form, the Standard Form 170, designed pri¬ 
marily for the use of persons who have passed civ¬ 
il service tests and by Federal employees in search 
of new positions. This short form will take little 
time to fill out and will provide enough informa¬ 
tion for a Federal employer to decide whether he 
Is interested in learning more about an applicant. 

If a Federal employer is interested in an appli¬ 
cant, he can get more detailed information from 
a second new form, SF 171, "Personal Qualifica¬ 
tions Statement." This form is really a revised 
and improved 57. It will be used only when the 
applicant appears to be qualified for a definite 
opening. 

The new SF 171 will also be used under the Merit 
Promotion Plan, where detailed information is us¬ 
ually needed for proper selections. 

The new Federal application system has several 
advantages over the old SF 57. Job hunters will 
save a lot of time in filling out applications for 
jobs they are not sure exist; they will receive fas^ 
er consideration; printing costs will be cut; and, 
more w !!-cualified people will be encouraged to 
apply if »< *y can introduce themselves with the 
convenient i^d form. 

As those who have spent long hours filling out the 
tedious SF 57's will agree, this is a welcome Im¬ 
provement in the Federal application systeml 

















MEMORIAL DAY-- MAY 30th? 

Did you know that there are no National holidays 
in the United States? There are only legal holi¬ 
days, designated in each State by gubernatorial 
proclamation or legislative action. For Federal 
employees and residents ofthe District ofColum- 
bia, the legal holidays are those so designated by 
The President and Congress. 

One of those days is Memorial Day, which is of¬ 
ficially designated for honoring dead members of 
the armed forces. For many Americans, though, 
it is a day for paying tribute to all of our dead— 
for decorating the graves of the dead—Decora¬ 
tion Day. For this reason, the flag is flown at 
half staff until noon on Memorial Day. 

Decoration Day was inaugurated in 1868by Gen. 
John A. Logan for the purpose of decorating Civil 
War veterans. Initially, the exercises were con¬ 
ducted by members of the Grand Army of the Re¬ 
public; now they are frequently performed under 
the auspices of the American Legion. 

But, at the sometime that the North began honor¬ 
ing their Civil War soldiers, the South paid hom¬ 
age to their soldiers... .usually on a different day 
from the date which Northern States observe. In 
Southern States, Memorial Day maybe celebrated 
on April 26th, May 10th or June 3rd. 


SOFTBALL TEAM? NEXT YEAR... 

With luck, and some scrounging, the fellows on 
the Mint Softball Team hope to accomplish next 
year what they couldn't quite swing this year — 
getting into the Industrial League. The team was 
not able to raise the required funds for outfits and 
entry fees in time to join the league this year,so 
they are planning to work for the funds during the 
coming season. The money which employees have 
already donated will be set aside for the team's 
fees next year. Meantime let's keep giving them 
our support! 


Naturally the Russians surpass us in some fields. 
They don't have to spend all their time and money 
fighting communism._ 


NOTICES'. 

PARKING - 

Officials of the Masterman School, across Spring 
Garden Street from us, have asked that all Mint 
employees be notified that theigfound behind the 
school is a parking lot for the school's faculty on¬ 
ly, and is not for public use. Mint employees are 
asked to cooperate and refrain from using the lot, 
which is now paved and fenced in. 


ATTACK. 

All Federal employees must report to the nearest 
Post Office in operation and register as a Federal 
employee following any serious attack on the 
United States. C.S.C. forms 600 have been pre¬ 
positioned at the Post Offices for this purpose. Your 
services should be vitally important to the country 
in such an emergency situation. 


VETERANS' PREFERENCE 

Employees are reminded, once again, that they 
must have a Standard Form 15 on file in their per¬ 
sonnel folders in order to be credited with Veterans' 
Preference for any service since 1955. To receive 
credit, each veteran must apply for veteran's pref¬ 
erence. Some Mint employees still have not filed 
their claims, although this was first brought to your 
attention in June of 1966. 

NEW LIFE INSURANCE CERTIFICATES ISSUED 

New life insurance certificates have been distrib¬ 
uted to Mint employees this month. All employ¬ 
ees with regular insurance have received one cer¬ 
tificate, while those with optional insurance have 
received an optional certificate in addition to 
their regular certificate. 

As the certificates advise, these are valuable pa¬ 
pers. Keep them in a safe place known to you and 
your family so that in the event of your death your 
survivors will not overlook any insurance benefits 
which may then be payable. 


The work of two of our engravers is again on dis¬ 
play. Edgar i*eever and Philip Fowler each have 
medals on show in a large medal exhibition at the 
Smithsonian Institution in Washington;one of these 
medals was manufactured at our Mint. The show , 
which marks the 75th Anniversary of the National 
Sculpture Society, will be there until August 1st. 
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THE WAY I SEE IT TOO!. 

by Dick Wolf 

I feel that safety off the job cannot be stressed too 
strongly with the approach of the summer season! 

Vacation time is a time to forget our troubles and 
our work. Because of this, many of us forget the 
dangers lurking around each corner, just waiting 
for us to let down our guard long enough to be¬ 
come another statistic. 

Now is the time to get your car into shape if you 
plan to do much driving duringyoursummervaca- 
tion. A little time and money spent on your car 
now may save your life and the lives of your fam¬ 
ily later on. 

When you are on the highway obey traffic laws— 
they are made for your protection. And, drive 

denfensively.keep your eye on the other guy 

—he may not be driving sensibly! 

So remember, wherever you go and whatever you 
do, THINK SAFETY, drive safely, play safely. 
We'd like you to enjoy the entire summer! 


CHEST X-RAYS FOR 433 HERE... 

A high percentage of our employees took advan¬ 
tage of the free chest x-rays offered here on May 
7th, Miss Keefer feported. Some 433 Mint em¬ 
ployees filed through the Chest X-Ray Mobile in 
our courtyard area. Many employees were absent 
or elected not to take the x-ray because they get 
periodical chest x-rays elsewhere. The Sunshine 
Fund is footing the bill for the service given here. 


BRAIN TEASER ANSWER.... 

Remember the man who wanted to divide $1000 so 
that he could hand his friend whatever sum he re¬ 
quired by simply giving him some of the bags, with¬ 
out opening any of them? How did he arrange 

the money in his ten bags?.In one bag 

he put $1.00; in the next he put $2; in the next, 
$4; in the next he put $8; he put $16 in the next 
one, $32 in the next, $64 in the next, $128 in 
the next, $256 in the next, and $512 in the last 
bag. By selecting the right bags, he could make 
up any sum—even to the dollar—which his friend 
needed, between $1 and $1000. Check it out! 


MAY PROMOTIONS 

CONGRATULATIONS to the two Mint employees 
who received promotions this month— 

Godfrey C. DeFdlot and Preston A. Mitchell 
were both promoted to Power Plant Controlman, 
WB-II,positions in the Power Plant Section of 
the Building and Mechanical Division. 

LENGTH-OF-SERVICE PINS GIVEN 

Three of our employees received Length-of-Service 
Award Pins this month— 

Leonard Crooms and Walter Swierzy.25 years 

Gerald Tempesta.20 years 

Congratulations on your many years of fine service 
to the Government and to the Mint! 

SOMETHING TO THINK ABOUT... 

Progress is the product of vast conceit—we assume 
that we can do it a better way. 

While we wouldn't admit this in front of them, 
some of the things we discipline the kids for really 
do bring back fend memories. 

Recently heard of a telephone pole falling on an 
automobile—which dees seem like a perfect way 
of fighting back. 

Child to a psychiatrist — “It's about my father, 
he's got this fixation that a COW can orbit the 
moon!" 

Granddad saved his first dollar in a 10-cent frame. 
Now the frame is wcr*h a dollar... .and the dollar 
is worth a dime. 

Another inflation Item: It now costs 5 cents to 
put your 2-ct ,t's worth on a penny postcard. 

Someday we'il make a machine that can reproduce 
itself. Let's see, shall we call it mama or data? 

And now comes summer, when every good bu^ 
hopes to pass his screen test. 














Wh/ not put more O' - ? your earnings into siavof-ngs this pxsyder/ ? 



Buy more 


w 


and 


through our Philadelphia Mint PayroM Savings Plan! 
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yOUTM OPPORTUNITY CAMPAIGN 
IOIT* IOR IIOMf nU\ MJMMIM 

( ght youngst<d«nt* //III spend th»ir summer //orR 
■ >.y nt th* //*/,* (»,'!*( th*. /outh Opportunity Com 
pulyn fttnytm, /son In Its fourth year, (heYOC 
p/oyrum provide* summer Joi/t In Federal Govern»- 
me/» ny«/.' ie* for youths //(-✓> r^/» Otherwise 

find //nR, Ihn youth* re/ef/e fr«Jr»lng in office 
,f >I i dvp'io! technique* and i/oluuble job e/per- 
t» <>« to «.pplement tbelr hlyb school education 
oud aid tfutm In •.«*/ unny full-time position* In the 
Mure, 


(PAY RAISES COMING SOON 

Mo // , i employee* //ill receive fatterpa/checRs 

... / ., ■ /I* of p#y hlkii MM4h w 11 

' 4 '/ Mo effect on July Mth# 

led (Classification Act)employeef will receive 
the sepond of three odmlnfstrotlve poy a4\u*tmonti 
v#t#d thorn In th# 1 967 low which aim* at raising 
federal salaries fa a par with those paid In private 
/ du< .y, fbe Increase //III amount to a f percent 
boost f#f these In grade*I »Kr - f.,u> 

\ufQni pnrcentaye Intreaset for those In the higher 
grade l«/eU, 

//uy». Board employ##* //bo have not re<elv#da 
promotion sine# Januory I"/, IV6// //III be eligible 
*o //„,,# Info the third step In thwlr WB level on 
July <4>h fhi* administrative pay Jnofooto If In 
a» '',,'!///./ ■ //ill. the transitional //aye Board plan 
z/l.i/l //«/.♦ Oilo effeoI an January 2H, IV6ff 

fl' * //oy«* board •mploy*«s //bo have moved Into 
h g|«* ymd«* *Jnce January/ l'/47 //ill have to 


JUNE r/^ 

watt Hi# retired 26 we#ks from Hi# dot# of pro- 

• •. •. : 

of>4 or additional /h weeR* after that to mo/# / * 
to th* third step of their /.* // yrorPrl, 


SPECIAL MINT VISITORS 

Vr,f, Pt,ilo'Utlpr>io //tint oot hotted*j/'p#rt*frorr.tv/o 
forelyn coontrl/j* during thl* month? an Engra/er 
fr'/f/ H./r Royal t/ if t In London, England,and ia/o 
repf#*entotl /o* of the Armat Metall >rglci of Chile, 

The Engraver, Mr, H./-, Klchardvon, vlfltedtf.i* 
Mint briefly to learn about th#t#chnlqu#*uf#dln 
✓arloin operation* In o-/r Engra/ingOi/itioaOur 
/i*itor* from Chile //ere Mr. Rafael Arancibia, 
Pre*|/j#nt of Arrnat /Aetallurgic*, and Mr. Jo/ier 
Lagarrlgue, former f.ead of the Copper Deportment 
of the Chilean Oo/emment. They came to view 
oar present melting, caitingand rolling facilities 
In preparation to setting up a plant with timilar 
facilities for producing »trip in Chile. 


A* //e mourn the tragic death of Senator Robert F. 
Kennedy, let u» pay tribute to him and to all of 
our Nation'* leader* by recognizing ourtremen- 
dou* debt to those men v/ho have the courage and 
conviction to become public *er/ant* and leader*, 
f Jo nation carl afford to lo*e *uch men toth< //him 
of a lone dissenter. A* never before, we must be 
prepared to give our leader* wholehearted and 
rational support In their effort* to solve the prob¬ 
lem* facing our country, to build a better civill- 
/atlon—where no man'* freedom con be threat¬ 
ened by another. Only in tupportlng our leader* 
can we hope now to reward them for their aervice 
to our country. 
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THE WAY I S*E IT., 

by .Jock $h«ldon 

This is my last article for "The Mint". As you road 
this, I'll bo busy at a now Job in tho Agricultural 
Research Servlet In Washington, D.C. 

These last twenty •eight months have boon both re¬ 
warding and frusttatlng. Rewarding In the sense that 
we have accomplished a great deal in becoming a- 
ware of safety and in seeing a tremendous improve¬ 
ment in our accident record. 

It has been frustrating In the sense that a few peo¬ 
ple are still not convinced that safety is necessary. 
In the case of operating personnel, this attitude 
shows up when they are injured. In the case of 
supervisory personnel. It shows up when their em¬ 
ployees are injured. I hope that these people who 
always fight against safety measures will work for 
the safety program when they recognize the dan - 
gers around them. 

All in all, I believe that we have started a pro¬ 
gram that will bear good fruit. Wo have a long 
way to go before the program is complete; how<- 
ever, the foundation is In place. You'll note that 
I say "we" —It takes the cooperation of everyone 
to make a program work 11 

I want to express my heOrtfelt thanks to all of you 
who have cooperated so fuMy wIth the Sdfety Pro¬ 
gram and rpe—lt has been a pleasure working with 
you here, 

I hope that my successor receives your continued 
cooperation. Perhaps you had better cooperate- 
-he may be tougher than I was I 


ATTENTION, VETERANS: 

Those veterans buying property through the Veter¬ 
ans Administration will be interested In the ruling 
that a veteran who Is selling the property insured 
or guaranteed by the VA for a private loan can be 
released from liability to the Government, He 
may be released from liability when ho sells the 
property securing his guaranteed loan and allows 
the loan to continue on the property, if the loan 
Is current; the new purchaser Is acceptable to tho 


VA from an Income and credit standpoint ;and the 
new purchaser assumes the loan and also assumes 
the above-mentioned indemnity obligation. 




SUMMER SENSE 

IT'S hard not to become enchanted with the fun of 
a summer In the sun. That's why it may be wise to 
review a few rules to help keep us out of trouble 
in the summer ahead. 

The SUN is 93 million miles from the Earth, and 
seems to be hidden by clouds half of the time, but 
is still powerful. So, take it In gradually,shield¬ 
ing yourself with suntan, lotion or oil. Watch out, 
though—those hazy days are the most dangerous 
for burns. 

Don't feel that you have to run, jump, ride, swim 
or walk until you drop from exhaustion — you may 
never get up. Exercise is great...but it takes a 
lot more out of you in the summer heat of the sun 
than you may be aware of while you are running 
about....you will feel it later, though. 

Drink a lot of water and Increase your salt intake 
to make up for what you lose in sweat. Don't go 
overboard in keeping cool—cool off gradually 
after you've been out in the sun. Then dive into 
that cold pool or take a drink of that ice water. 
The shock of the cold is too much for an overheated 
person. 

Children like to explore everything... .so watch 
that they don't start chewing on the leaves of bark 
of oak and cherry trees.. .or on azaleas,daffodil?, 
jonquils, larkspur and wisteria—these plants will 
cause serious Illness or death If eaton. 

And, of course, practice the safety rules for every 
sport. Don't go swimming or boating alone, and 
learn how to handle yourself In a boat and in the 
water. Use safety devices, such as life vests,and 
use your common sente. There's a lot of summer to 
enjoy, if you stay healthy. 
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treasury conduct standards 

Chapter 735 of the Treasury Personnel Manual con¬ 
tains the laws, rules and regulations of conduct 
which are applicable to Mint employees. It 
covers such subjects as political activity, outside 
employment, conflict of interest and other related 
points. Copies of CHAPTER 735 are available in 
pamphlet form in the Personnel Office. 

Every Mint employee is required to know those 
standards of conduct applicable to his case; to ad¬ 
here to the standards;and to be aware of the con¬ 
sequences of any violation of the conduct rules 
and regulations. For your own protection, get 
a copy of the Minimum Standards of Conduct and 
read it carefully. 


SUGGESTION AWARDS 

Four Mint employees shared in one award, which 
spread the money rather thinly, but they are to be 
congratulated for getting together with their ideas, 
as the two other employees to win awards this 
month deserve congratulations for their suggestions! 

Edward Blasick and John Fuscellaro each received 
a suggestion award of $15. 

Robert Di Giovanni, Si I vino Menello, John J. Green 
and George Sparta shared one award of $15. 


JUNE LENGTH-OF-SERVICE AWARDS 

Four of our employees received Length-of-Semce 
Pins this month. Congratulations on your many 
years of successful Government service! 


Frank Campbell.3C y e,ars 

Ulysses Sullivan.25 years 

Thomas Magerman ..15 years 

Joseph McGady. I 5 years 


****************** 


PROMOTIONS 

CONGRATULATIONS to those Mint employees 
who have received promotions this month: 

Anthony Dougherty to Coin Press Foreman,WB-16, 
in theCoin Press Section of theCoining Division. 

Miss Florence M. Boles to Clerk, GS-5, in the 
Office of the Superintendent. 

Hiidrey E. Hulstine has been assigned to the 
position of Assistant Personnel Officer in the Per¬ 
sonnel Office. 


WELCOME TO: 

John P. DeWaele, who joins our Security Section 
as a Guard, GS-4, in the Safety and Security Div. 

The three college students who will serve as Mint 
guides this summer: Robert W. Perozzi,Rosemarie 
Linfante and Paul G. LaFerriere. They joined our 
Safety and Security Division as Guides(General), 
GS-3, on June 24th and will be with us until the 
beginning of September to help handle the large 
summer crowds of Mint visitors. 


CONGRATULATIONS. . , , . to our nurse. 
Miss Carolyn Keefer,R.N. on being elected to 
the office of Director of the Philadelphia Associ¬ 
ation of Industrial Nurses for a two year term. She 
has previously served as an officer for the organi¬ 
zation. 

Once again, to our Basketball Team! This time 
the praise comes from Miss Eva Adams, Director 
of the Mint, and her staff in the Bureau of the 
Mint in Washington. In a letter to Mr. Hatton , 
President of the Mint Basketball Association, 
Miss Adams asked him to convey her congratula¬ 
tions to al! of the members of the team, and to 
tell them hew very pleased she is with theTeam's 
accomplishments. 
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JULY FOURTH. 

A great weekend.. .a good t ime for family outings 
and visits to the mountains or the seashore and to 
friends. America on the move. Nice, isn't it, 
to know that you can move about so freely? In 
some countries you would need an urgent excuse 
and a special permit ever, to leave your city. In 
other countries you, as an ordinary worker, would 
be lucky to possess even one bicycly per family. 

You are fortunate.. .you live in a country where 
Freedom—legal and economic—-is almost taken for 
granted. Freedom is what this country stands for 
in the eyes of the world, and what we all share, 
even if we sometimes think we should have more. 
Let's pause for a moment and count our blessings 
.. .and vow to work patiently for greater freedom 
for all Americans, and for a greater America. 


BUREAU BEGINS MELT8NG SOLVER 

The Bureau of the Mint recently released a full re¬ 
port of the coin separating arid silver coin melting 
projects under way here and in the Denver Mint, 
the San Francisco and New York Assay Offices, 
and several of the larger Federal Reserve banks. 

Since last July, when the Treasury Department 
ceased its sales of silver at $1.29 per ounce, the 
Treasury has been issuing only clad quarters and 
dimes through the Federal Reserve Bank System. 
All mixed silver and clad coins flowing back into 
the banks through the system are held in inventory 
until they can be separated. Melting operations 
on the silver coins have begun at both mints and 
the assay offices. The silver bullion produced 
from these melts is being made available for in¬ 
dustrial use through weekly sales by the General 
Services Administration. The clad coins, of course, 
are being returned to general circulation. 

The separating project is expected to take about 
two years to complete, with the Treasury and Fed¬ 
eral Reserve banks cooperating in the effort to 
quickly make more silver available for industrial 
uses. Treasury officials have said they estimate 
that by January 1, 1969, less than 10 per cent of 
the dime, quarter and fifty-cent coins in circula¬ 
tion will be pre-1965. 


The weekly numismatic magazine COIN WORLD 
gave full coverage to this report in its June 26th 
issue, including two pages of photos of the separ¬ 
ating and melting operations at the Philadelphia 
Mint. The article also mentioned that this is the 
largest, but not the first, coin melt of this century. 
In 19 1 8 over 27 0 million silver dollars were melt¬ 
ed down to produce but 'ion for export to India and 
for use in domestic coins of smaller denominations. 


BRAIN TEASER. « .several employees have 
mentioned that the answer given last month to the 
problem of dividing the money into ten bags to pro¬ 
duce any sum between $1 and $1000 is misleading. 
If only $1000 is involved, then only $489 would 
be placed in the Hast bag, rather than the $512 
stated in our solution. 

Now frhct we have that one cleared up, let's try 
a few more. (Answers next month): 

1. You woke up in a pitch-black room in a hunt¬ 
ing lodge, and there is no light handy. In your 
duffel bag there are six black socks and six white 
ones, all mixed together. You want to pick out 
a matching pair. What is the smallest number of 
socks you can take out of the bag and be sure of 
getting c pair of the same color? 

2. A camp cook wanted to measure four ounces 
of syrup out of a jug but he had only a five-ounce 
and a three-ounce bottle. How did he manage 
it, using only these three containers? 


SOMETHING TO THUNK ABOUT,.. 

The secret of contentment is knowing how to enjoy 
what you have and being able to lose all desire for 
things beyond your reach. 

The trouble with being a good sport is that you 
have to lose to prove it! 

Money doesn't talk..... it goes without saying. 

Schoolgirl, looking over her report card, to her 
friend: "History does have a habit of repeating 
itself. I've failed it again." 

Young man in phone booth at Army induction 
center: "Hello, Mom? I got the job!" 
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Belovv are the most recent pay scale charts for both Wage Board employees and for those 
Classification Act employees not paid under special rates. 


GENERAL 

IUUM.crj« 

Gr ade 
GS- i 


.SCH EDULE P AY RA TES, effective^Jujy^M^968^ 

-Annual rates and steps 


8 


10 


1 

3,889 

4, 019 

4, 149 

4,279 

4,408 

2 

4,231 

4,372 

4,513 

4,655 

4,796 

3 

4,600 

4,753 

4,907 

5,060 

5,214 

4 

5, 145 

5, 316 

5,487 

5,658 

5,829 

5 

5,732 

5,924 

6, 115 

6,307 

6,498 

6 

6,321 

6,532 

6,743 

6,955 

7, 166 

7 

6,981 

7, 214 

7,447 

7,680 

7, 913 

0 

7,699 

7,956 

8,213 

8,470 

8,727 

9 

8,462 

8,744 

9,026 

9,308 

9,590 

10 

9,297 

9,607 

9, 917 

10,227 

10,537 

II 

10,203 

10,543 

10,883 

11,223 

11,563 

12 

12, 174 

12,580 

12,986 

13,392 

13,798 

13 

14,409 

14,889 

15,369 

15,849 

16,329 

14 

16,946 

17, 511 

18,076 

18, 641 

19,206 

15 

19,780 

20,439 

21,098 

21,757 

22,416 


4,538 

4,668 

4,798 

4,928 

5,057 

4,937 

5,078 

5, 219 

5,360 

5, 501 

5,367 

5, 521 

5,674 

5,828 

5,981 

6,000 

6, 171 

6,342 

6,513 

6,684 

6,690 

6,881 

7,073 

7,265 

7,456 

7,377 

7,588 

7,799 

8,010 

8, 221 

8, 146 

8,379 

8,612 

8,845 

9,078 

8,984 

9,241 

9,498 

9,755 

10, 012 

9,872 

10,154 

10,436 

10,713 

11,000 

10,847 

II, 157 

1!,467 

11,777 

12,087 

11,903 

12,243 

12,583 

12,923 

13,263 

14,204 

14,610 

15, 016 

15,422 

15,828 

16,809 

17,289 

17,769 

18,249 

18,729 

19, 771 

20,336 

20, 901 

21,466 

22, 031 

23,075 

23,734 

24,393 

25,052 

25, 71! 


Grads. 




Grade 


Sj£R_R<2i£S 


1 

2.37 

2.49 

2.61 

II 

3.51 

3.69 

3.87 

2 

2.50 

2.63 

2.76 

12 

3.67 

3 86 

4.05 

O 

2.63 

2.77 

2.91 

13 

3.84 

4.C4 

4.24 

4 

2.69 

2.83 

2.97 

14 

4.00 

4.21 

4.42 

5 

2.75 

2.89 

3.03 

15 

4. 17 

4.39 

4.6! 

6 

2.87 

3.02 

3. 17 

16 

4.33 

4.56 

4.79 

7 

2.98 

3. 14 

3.30 

17 

4.50 

4.74 

4.98 

8 

3. 10 

3.26 

3.42 

18 

4„66 

4.91 

5. 16 

9 

3.22 

3.39 

3.56 

19 

4.84 

5.09 

5.34 

10 

3.33 

3. 51 

3.69 

20 

5.01 

5.27 

5.53 





21 

- 5. 17 

... . 5.44 

-5.71 


Waiting period from first to second steps: 26 weeks; from second to third steps: 78 weeks, 
beginning either on January 15, 1967, or the date of any subsequent promotion or appoint¬ 
ment. 
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YOUTH OPfOKTUNIIY CAMI’AION 

W h a t' • II 1 oil about? 

1 01 tit* youths who land |>>U In Federal agencies o 
» rois the Country, the Vouth Opportunity Campaign 
Id o • hone* to make their summers, and themselves, 
count, f oi I edeitd employer!, lt'» a chance to In¬ 
troduce th»»e youthi Into America'• working world, 
and a chance to help them reaah their goali. 

I he Summer Working Aldi we hired through the 
VOC program thl» youn have »omt mighty high 
goo Ik I Four of our youthi will be upturning to high 
school at tho close of tho lummor. Afterwardi, 
perhaps, they'll be setting thpli ilghti ak high 01 
thoio of our four older Summer Working Aide * 

All of ou< lour youthi who ore hlghichool gradu¬ 
ate* in n ambitious and leaking more education to 
prepare thamielvei lot a good lutuie. Geneva 
lleandar, for Instunoe, plans to attend the Com¬ 
munity College of Philadelphia this fall to study 
(iImlnology. Mill Beamier, who It working In our 
Building and Mechanical Dlvlilon offlco, l» pre¬ 
paring for a career In polloe work. 

Another of our Summer Working Aid* li MlnLeola 
Scott, a young lady who l» presently taking ac- 
< Hunting ol the Berean Initltute In Philadelphia 
Ml»i Scott, who l» working In out Payroll Section 
thli lummei , hope* to become 0 Certlfleil Public 
Accountant. 

I he young lady who Ik working In the Medal Solei 
Section of the tush and Deposits Division l» Miss 
Sharon Talta, Sh« Is planning t*» enter Pann State 
Univanity thli fall to prepare fora career InlOtlal 
work. 


I lliabeth Waring l» the Summer Working Aid who 
Ik serving as our relief telephone operator. Mill 
Waring come to Philadelphia from South Carolina 
l<> attend the Franklin School of Art and Science, 
where she will study Medical Technology, 

Our fout high school youths Include Miss Dally 
Hopkins, who Is working In the Correspondence 
and Record* Section, and three hoys. Ihe boy* — 
Marold Goodman, Albert Leachand I rlc Starne*-- 
are working In the Custodial Section. 

We welcome all of these young people, and wish 
them a good summer and the great future for which 
they are working so hard I 


I WO RECEIVE CALLAIIN AWARDS 

John Stafford, a Roller,WB-9, In the Rolllngand 
Cutting Section of the Coining Dlvlilon, will re¬ 
tire on July 30th olter more than twenty years of 
Government service. Mr . Stafford will receive 
an Albert C. Gallatin Award for hi* service In 
the treasury Department. Best of luck In you r 
new 11 lei 

Anofher recent retiree, John Lewis, Jr. ,hos olio 
received a Gallatin Award for h!» long service In 
tho Treasury Department. 


As most of ui noticed on Monday, July 22, there 
was a bigger tux hlte out of our paychecks as the 
10% lurtcix charge went Into effect. 
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CREDIT UNION NEWS. 

The Board of Directors of the Philadelphia Mint 
Federal Credit Union has announced the retirement 
cf the Treasurer of the Credit Union, Miss Emma 
Van Campen. Miss Van Campen, who has filled 
this position so capably for two and one-half years, 
will be greatly missed by all who have had occa¬ 
sion to take advantage of her services. 

Replacing Miss Van Campen as Treasurer will be 
MrSo Evelyn Morgan. Mrs. Morgan is well quali¬ 
fied for the post—she has served as treasurer fora 
number of years in other credit unions. 

For the time being, the hours when Mrs. Morgan 
will be in the Mint Credit Union office are; 9 a.m. 
until 12:30 p.m., Monday through Friday. Those 
employees who want loans can see a member of the 
Credit Committee if Mrs. Morgan is not available. 
(The members are; Joseph El well, Andrew Slater 
ar.d Peter Hansen.) Any future adjustments in Mrs. 
Morgan's schedule will be announced. 


BACM TO SCHOOL ........- 

it's hard to think about it during the sweltering 
summer months, but by the time the fall and winter 
arrive it will be too late to act. If you are think¬ 
ing of going to school this fall, now is the time to 
enroll. Many area technical schools and colleges 
offer part time and evening classes, if you are 
planning to take advantage of them, do your plan¬ 
ning now. Some schools have already reached their 
cut-off dates for admission to the fail, semester; 
mast schools will reach their cut-off dates in August. 
It’s not too late to apply for further education and 
training, if you act quickly. Don't let another 
year slip by without making an effort to improve 
yourself through learning. Contact those schools in 
which you are interested now. 


Speaking of education and training.. .a reminder 
to Mint employees that it is your responsibility to 
bring your personnel records up-to-date in order to 
shew newly acquired skills or education and train¬ 
ing which could be used to your advantage. 


BRAIN TEASERS....... first, the answers 

to last month's problems: 

I'. The smallest number of socks you can take out 
of a bag with six black and six white socks and be 
sure of getting a matched pair is three. Of any 
three socks, two must be the same color. 

2. To measure four ounces of syrup out of the jug, 
the camp cook filled the 3-oz. bottle and poured 
it into the 5-oz. bottle. Then he filled it again 
and poured it into the five until the five was full. 
That left one ounce in the 3-oz. bottle. He emp¬ 
tied the five back into the jug, and poured the one 
ounce that was in the three intothe five. He then 
filled the three and poured it tnfaihe five—mak¬ 
ing four ounces. 

Ready for more problems? ........ 

3. A deep-sea fishing boat is lying in the harbor. 
Over its side hangs a rope ladder, with its end just 
touching the water. Rungs of the ladder are one 
foot apart. The tide rises at the rate of eight inches 
an hour. At the end of six hours how many of the 
rungs will be covered? 

4. True or False? 

(a) The 21st century will start on January 1 in 
the year 2000. 

(b) A pound of feathers and a pound of gold are 
the same weight. 

(c) In 1927 Charles A. Lindbergh made the first 
nonstop flight across the Atlantic Ocean. 


NOTICE; Mint employees are reminded that 
Edgar J. Suiter is the Equal Employment Oppor¬ 
tunity Officer of the Philadelphia Mint, and Paul 
J. Paterni, of the Security Staff in the Office of 
the Director, is the Deputy Equal Employment 
Policy Officer of the Bureau of the Mint. These 
gentlemen are available to helpall employees who 
feel they have been discriminated against in any 
employment matter. 


Medical science still struggles with the cause of 
the common cold. Our own idea is that it is caused 
by saying, "I haven't had a cold all year." 











* 


• 3 • 


I 


MMiMidWcIMicilmon **U* i*iiI hi tiniMil iniit» 
NmIhIj Mu*I ‘•■null, HI jIiImm, wlmi* Ii* will nil 
mlnUlMi him tnUly hm*I »** hi Ily (iinguim 1**1 *li« 

> Mining hi* *i 111 m i) 

IIM- WAY I %tr If TOO I 

by Dick Wolf 

Willi* him 11 m I i mi<|iH|ii Utility It •mIm| y nl wml*, I 

11 Mill y | »|i| | fl V* lltHl I'll duly iult.lyiHild HIM' 

HU'I'I ‘die* ninny III III M*« VMCMHuM Mini |i|ilh 

In ij»«ng lung w**l*nndi ill III* bOMl li I luring Hi* 
Will III W*M|ll*l, I WMI 11 • I lll»« 1 m (Mill lilting M l*W 
ml. ly tt|i« |i| i him Mint i*m wlmn you Ink* llml i mil 

Imu dip. 

I Alwnyi *ni*i ili*» wmImi wlildn 100 ytndi wl m 
l iiis Ouuid mm duly II yiMi lull In dn I hll you mi* 
bulbing mI yum own i III*. 

} I |||«M In Mild nliuy lli* I ll* Uumd'i whlllU 

I Ini warn I mu It* uiv»* you may miv* yogi 111 ** • 

I Do mmI ii«* 11 M*d» "» fllmiy ulr m«lli* 4 »w with 
Mid III* |ln *4 Mllm IiimI Im *m« ll i mi 11 * 1 . 

*1 Mty iiwuy Imm mi mum |i|*hmmiIiiUii*mI» wliI* I• 

Inuld IW*»|» ycu lull! Ill* |t|ni». 

V I l*v*l iWlin mImii*. Ih* IIIMI* | >* 1*0111 fllOUMtl# 
lit* I.i-ii.u youi • hum * "I galling h*l|i#lf noorlod. 
t\ Dmii'I iwlrn MU I Imm Imi 
/, Alwnyi iu(t*ivl*i * l»ll<U*»n • bii*ly. 

II | |*y*i Mill Imi Ii*I|i m» ii |cl**i 

V, l l»v*i gu iwfmmlny tlhwslly ultor »miImumi 

VlUMlMUl »*«N lit Hill 1 MU MIDI* i*V»l«MMI,l|.i. 

10, Al.ld* liy III* iMl»ly nil** mI nil Hm«». 

|| y, f u |-**|i lltwi* lliMiiglil* In mind, |li*i* will Ii* 
m nun Ii u'* mI*i oiiurniu *i mI m liM(*(iy aiullng im 

ymil li*Ut ll ItollclMy ■ 


IlNOIIiOl ‘d HVII I AWAHI> 1*1 N*» 

Hu** Mini «mfibiy*«*» »*• *lv*d Imtylli mI ‘n»rvU d 
1*1 11 % dm lug Inly In i«» ognlHon m! tholrrminy yoori 
nl | «d*iul i«i vI« * 

'iHinual < UmiIUM . • - . i * »*•*»»*» ^ y*Mli 

.mm I , IW»> mmmmmmm.I'O y«Mn 

llugli M* r. mum lila, - « • »••**»** O y°*u» 

(OIK «MAM II AIK d l\ Im m|| m! ynu, Mud gnu.l 
|i m I In yMui luluirt ##ivll *. 


IHNIIMIAI 1UOOTIMON AWAKDI 

» mIiuimIuImIImiiI im lit* lli*»* WHglCy»« wl«J•«"» 
■•I luggaillun award* llill month I !!'■ Oh** m*" 
mi * t wiiiimih wiiHihmi*, wl... i*. *iv*d m w«mi 

umI Jimini Ymiihu Mini AIvmm lnin*i, w!im*m« !• <° 

I *fv*il m 111 ') uwmd 

ll'i III* bafflnnlng of m n*W fli(.«l ya«U "ndn n*W 
you, lui ih* |i«u*HuUi! 1ugg*iH*'fi PiugMirn, llm* 
in u«l you* liflglii I * I®* ii »l"wn on |>U|>*rl 


1,omi I it ii N <» ID IIIINK ABOUl.i 

hid,1(1 gi *wn lip m*oiii w« • MU I..IV* Mill MWII WMy 

ul OUI mwii «M|i«in*. 

Hi* Wild W»»l A l*Miih*r In IIIIIIngirMMid ,i* 

, *|v*d 11 tli mofiiig* Imhii n pfliinf I Mi I y*ui l'l*m* 
■mi ui* my iMn*' mI'» , *mc * fr**fn ioIimmI . II* lirugglii 
M intilt* h«m* Mild put H In Mi* liMi*m*nf nnil will 
iimI Ii* Ii*ii I* until Ii* I In* 1* ll." 

A i <il 1*1 lllod i«v*t«ll lllii»i Ii) • *Mi ll nil *m»i nllv* 
on thi t*l*(jlif«n*. fadi Urn* lli* **cr*tu»y i*lml 
I*cl tli* oflllar wllhi '’I'miorry. Il*'» nwny from 
lil* daik." 

Wli*n »li* filth liy i»iiill«'l In Hi* »Min* m«ii«u«i 
Ih* (id l*t Mihail In .l#ip*Hit|on, "U thi* u i«* mi*I 
Ing?" 

A follow i*it m fthuy out mI th* |»m|>*i ahoul « mun 
u«ltlng m dlvorc* < n ih* gmundi llicil ld« wll* w*ni 
lln muli hli |»'»i !•*!» "Wind mi* you uni rig to do 
will) It?" *»-ih**imb ( 30 ha<I him. 

"hd ll In my |im. l-*l," It* riniworod, 


r.OMMIJNK AI IONS IA It It 11 k’. 

Ih* Ii.IImwIhu ilMiomiud Ii |mbllih«d Mi m longu* 

In i IimmI- lomlndrti lo'ill lliOt lh*i» illll **llt| n 
imltiiii (n il Imn In flummunlt.Mllino 

I KNOW 11 1A1 YOU HI III VI rOUUNDIK 
MOOD WIIAI YOU Mill IK I SAID, 
hill I AM NO I Mild IMA I YOU RIAM/T 
111AI WIIAI YOU HI AKD N NOl 
WIIAI I Ml AN I, 
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Have you thought of playing the stock market?. 

.until you realized that you couldn't afford to take any chances. 

How would you like to invest in some low-risk bonds that pay high dividends? 


Uncle Sam is backing them, so they're the safest investment in theco “ ntr T_ 
The safest, and the best. If you invest in United States Savings Elands ond Not«, you 
Invest In the future-your own future and your country's future. And you earn big di^ 

Smart Investors look for growth and stability when they examine a company's record. 
America passes that test with flying colors. 


Earnings? Did you know that U.S.Savings Bonds now pay 4*25% interest? 

Freedom Share Savings Notes pay an even larger dividend—5%. 


WHY NOT PUT YOUR PAY RAISE INTO SAVINGS BONDS ? 

Make a sound investment in your future. 


Our Mint Payroll Savings Plan makes good sense — 

X Have your investments made for you before you get your paycheck. 
You’ll never miss those few extra dollars, and you will be getting 

everything a smart investor looks for: 

GROWTH 
STABI LITY 


SAFETY 

r* rs rs n 


r\ i \ / i ncKinc 


ISN'T IT TIME FOR YOU TO INCREASE YOUR INVESTMENT IN YOUR COUNTRY ? 


Think of all the 


extra dividends you get-like Pride, and Security. 






\ 



AT PHILADELPHIA 


VOLUME VI, NO,8 


A GOOD SUMMER ALMOST OVER.. 

Like most of us, our YOC summer workers have 
had a busy summer. In addition to learning new 
office and working skills on the job here, they 
have gone on several tours to see what kind of work 
is done in other types of offices and plants. Some 
of our young workers toured the Mercy Douglas 
Hospital because they were interested in the dif¬ 
ferent kinds of work in the medical field; others 
toured the computer center of the Nava! Supply 
Depot. They were joined by youths working in 
YOC. programs in other agencies in Philadelphia. 

The Youth Opportunity Campaign does more than 
provide jobs for these young people. Partcf its asm 
is to show youths the many kinds of work open to 
those with a good high school education and train¬ 
ing .For instance,the tcurof the Naval Air Engineer 
ir.g Center was planned to show men and women 
at work in a variety of technical and scientific, 
jobs. The tour of the Phi la. Naval Shipycrd, on 
the other hand, was arranged so that the youths 
could watch skilled employees at work in the r 
trades and crafts. 

In all, the Youth Opportunity Campaign has been 
successful again this year. All over the nation the 
youths who ordinarily can't find summer jobs were 
given a chance to learn and to earn, a chance to 
work towards their own goals. We hope that they 
all have had a good summer--and that they hcve 
a good future. 


PHILA. WINS DIRECTOR'S TROPHY 

Our Philadelphia Mint Guard Force Pistol Team 
has brought home another trophy to add to our col¬ 
lection. Our Pistol Team took first place in the 
1968 inter-Mint pistol matches. The winning team 
members were Leroy Barnes, Nicholas Marandola, 


AUGUST 1968 


Joseph F. Ncthr.agel, Charles Sampson and Frank 
A. Wagner, all Guards, and Guard Supervisor 


James C. Galati. 


Final Team scores were: 

Philadelphia 

1530 

San Francisco 

1493 

Fort Knox 

1484 

Denver 

1464 

New York 

1387 

West Point 

1313 


CONGRATULATIONS, fellows. We're proud to 
have you guarding us. 

];n individual competition, Leroy Barnes made the 
top ssere (275) in the Marksman Class. The win¬ 
ners in the Expert and Sharpshooter Classes were 
Bennie F. Bledsoe (Fcrt Knox) and Roy C. Fokes 
(Denver). Congratulations ?.:ce c.gcirt to Leroy. 


IMPORTANT NOTICE 

The essence cf the Minimum Standards of Conduct 
for Trees ry Department employees is the thought 
the;* no Federal Employees should do anything which 
might in any way discredit or reflect poorly or. our 
employer, the Government of the United States. 
This standard is the basis for the new law which 
makes ar.y participation in riots or civil disorders 
grounds fer disqualification from Federal Service. 

The law covers all situations in which a person 
furthers or participates in ar.y form of riot or civil 
disorder, including aiding end abetting any per¬ 
son who participates in a riot. This should be con¬ 
sidered as an official notice from the U.S. Civil 
Service Commission and the Bureau of the Mint. 

There is c fuM copy of the FPM Letter issued by 
the Civil ServiceCommissio-'on this subject in the 
Personnel Office for review. 
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KNOW YOUR COMPENSATION ACT 

One of your benefits as a Mint employee is the 
Federal Employees' Compensation Act. This law 
has provided relief for injured Federal employees 
for over 50 years, since its enactment in 1916. 

This law provides for compensation for disability 
and death, and for medical care for civilian em¬ 
ployees and officials oftheU.S. Government who 
suffer injuries "while in the performanceof duty.'' 

It is, in effect, a valuable insurance program 
IF you know and understand how it works. 

To receive the full benefit of this law, you MUST 
follow the procedures and rules of the Bureau of 
Employees' Compensation in the U.S. Department 
of Labor, Washington, D.C. 

WHEN INJURED AT WORK: 

—Make sure you report any injury immediately rc 
your supervisor and obtain first aid at once. 

— Make a written report of your injury promptly. 

If the injury was sustained at work you are entitled 
to first aid and full medical care for the effects of 
your injury, including hospital ization,without cost 
to you. However, you MUST then use the Gov¬ 
ernment facilities and designated hospitals. 

Mint employees must go to the U.S. Public Health 
Outpatient Clinic at 225Chestnut Street for treat¬ 
ment,or-when the Clinic is closed—to the Penn¬ 
sylvania Hospital OutpatientClinicat 8th & Spruce 
Streets. Emergency eye cases may be referred to 
Wills Eye Hospital. 

The Public Health Clinic isopen from 8:00 a.m. 
to 4:30 p.m. daily. When it is closed (from4:30 
p.m. until 8:00 a.m. daily and on Saturdays,Sun¬ 
days and Holidays), you should go to the Pennsyl- 
vonio Hospital Clinic. 

An injured employee must contact his official su¬ 
perior or the nurse on duty at the Mint as soon as 
possible for appropriate authorization for examin¬ 
ation and/or treatment. No employee may issue 
cn authorization on his own behalf. Nor may his 
supervisor issue an authorization for treatment if 


more than six months have elapsed since the em¬ 
ployee's discharge from medical care. In such a 
case, the supervisor shall contact the Bureau of Em¬ 
ployees 1 Compensation or the Mint nurse. 

Employees are reminded that you cannot receive 
payment under Federal Health Benefits Plans for 
charges for services and supplies required as a re¬ 
sult of occupational disease or injury for which 
any benefit is payable under workmen's compensa¬ 
tion laws like the Federal Employees' Compensa¬ 
tion Act. 

For these reasons, it is important that you contact 
your supervisor and the nurse prior to getting any 
treatment or examinations for injuries received in 
the line of duty. Make sure you follow the proper 
procedure for full benefits under the Federal Em¬ 
ployees Compensation Act. 


JULY QUIZ ANSWERS 

QUESTION: How many of the rungs of a fishing 
boat ladder should be covered at the endof6hours 
i f the rungs are one foot apart and the tide rises 
8 inches an hour? ANSWER, None, because the 
boat and the ladder rise with the tide. 

True/False: 

(a) The 21st century does not start on Jan. I in 
year 2000. It takes a full 100 years to make a cen¬ 
tury, so I A.D. through 100 would be the 1st cen¬ 
tury; 101 through 200 the 2nd century, etc. The 
2Ut century starts on Jan. 1, 2001. 

(b) Technically, a pound of feathers is heavier 
than a pound of gold! Feathers are weighed by 
the avoirdupois system, with 7000 grains equal 
to one pound; gold by the troy system, with a 
pound containing 5760 grains. 

(c) Charles A. Lindbergh made the first solo non¬ 
stop flight across the Atlantic, but others had made 
nonstop flights across the Atlantic before him. 


Heard of an elevator operator who grew tired of 
people asking him for the time and hung a clock 
in the elevator. Now they ask if the clock is right. 





PROMOTIONS 


COII OR ATU L AT I ON S to those employ ee* who re- 
cnivmJ promotions recently I B«nt of lock In your 
now position!I 

Ihoso promoted were: 

Trunk Schmuck--to CarpentryLoadForeman,WB-l3, 
In the Carpenter Shop Suction, Maintenance Div. 

Coleman R. McCall--to Melter, WB-07, in the 
Ingot Melting Section,Melting & Refining Division. 

Miss Stephanie A. Bednarik, to Secretary (Sten¬ 
ography) GS-06, in the Office of the Superintendent. 

Ihomas Walfh, to Guard Supervisor, Senior Lieu¬ 
tenant, GS-07, in the Security Section,Safety & 
Security Division. 


BENEFICIAL SUGGESTION AWARDS 

Ihree of our employees got together on a sugges¬ 
tion and received a $45 award for their idea this 
month. Sharing this award, whichwasbased on 
intangiblebenefits,weresuggesters Louis Amorosi, 
Robert Barrett and LeRoy McKinney, all working 
at the warehouse for the New Mint, 


AUGUST SERVICE-PIN AWARDS 

Two Philadelphia Mint employees received Length- 
of-Service Award Pins during August. Congratu- 
lotions to; 

Daniel Wiedenmann, with 20 years of Federal ser¬ 
vice, and Clyde Bell, with 15 yearsof service to 
his credit. 


WELCOME to Robert G. Kane, who joined our 

staff in the Maintenance Division as on Electrical 

Ingineer, GS-12. Mr. Kane came to the Mintthls 
month from the Naval Air Station at Lakehurst, 
New Jersey. 


And WELCOME BACK to Robert N. Greenblatt, 
who lot returned from four /ear*, of .ervice with 
the Air f orce to his po, t on a*, ClerK-T/piSt in the 
Proof Coin & Medal Sale- Section of the Cash and 
Deposits Division. 


FRANK GASPARROi "OUTSTANDING 
NUMISMATIC SCJLPTOE of 1968“ 

Our Chief Sculptorard £' gave c onk Gasporro, 
wo-* named the Out .tendi ng Numismai c Sculptor 
of 1968 by the* Amt- ’oc'- Num rr ric Association 
and presented with a handsome gold medal award 
at the 77th Anniversary Co'.vertion of the Associ¬ 
ation on Augu»t 26th. He >s the ecord pzn>or\ to 
receive this award. 

Miss Eva Adam*. C"d .eve-a 1 rtaff members from the 
Bureau of the Mint were on hand,along //ith Mrs, 
Gasparro, for the presentation ceremonies in San 
Diego, California. Therea’-e few whocan qualify 
for such a distinctive a ward- we ane proud to have 
the honor of work <ng with Mr. Gospar o, 


PERFORMANCE AWARDS FOR TWO! 

It took o few minutes for them to understand what 
was going on... itisrt every day that you are told 
to go to the Superintendert‘$ Office.Theman sat 
still, too surprised to say anyth, ,g.The woman be¬ 
side him looked at her cer*ificateand tried to read 
the blurred words. ‘1t ! s not the check, ;he said , 
"it's the letter. 1 never got anyth?' gso nice before. " 

That was how Mery K. Taylo.'ond Walter Grohowski 
found out that they had received Sustained Superior 
Performance Awards for their work in the Custodial 
Section. And it war hord to say who was the more 
pleased—the a ward winners or the people present¬ 
ing the awards. Both received awards of $150.00 . 
Congratulations! 


Computers will perform many office chores, but 
they'll never make one that can unlock the wash¬ 
room with a paperclip. 
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THE WAY I SEE IT TOO 

by Dick Wolf 

The other day I was reading a safety bulletin from 
the Treasury Department which contained an article 
on household hazards. Because we are very much 
interested insafety off the job as well as on the job , 

I feel it is worth passing the information on to 
every employee. . 

Household bleach is a strong solution of sodium 
hypochlorite, sold under various trade names. If 
any acid sjbstance, even a weak one like vinegar, 
is added to it, poisonous chlorine gas is released 
from the bleach. Cleaners and bleaches should 
never be combined. The results can be DEADLY. 

The National Safety Council recently reported sev¬ 
eral cases of chlorine poisoning. In each of these 
cases a housewife was using a well-known cleaner 
in a home toilet bowl. Not satisfied with the way 
the cleaner was working, she added a household 
bleaching compound and stirred the mixture. This 
created and liberated chlorine gas. Death came 
in a few minutes to one of the ladies. The others 
survived, but needed long periods of hospitaliza¬ 
tion and treatment. 

Keep cleaners and bleaches apart. Store them in 
separate places and keep both well away from med¬ 
ical supplies and food. Above all, never leave 
either cleaners or bleaches where children might 
play with them. Alone or combined, these com¬ 
pounds are poisonous and dangerous. 


BRAIN TEASERS .for August 

1. Albert is heavier than Bob by a certain amount. 
Carl is heavier than Dave by the same amount plus 
ten pounds. Albert is ten pounds heavier than Carl. 
If Albert weighs 180 pounds and Dave weighs 130 
pounds, what is the weight of Bob? (This is a 
straight math problem.) 

2. White hounds eat more than white terriers,and 
black hounds eat more than white hounds. Black 
hounds eat less than black terriers. Which makes 
the most economical pet? 


SUNSHINE FUND HELPING MINT 

Our Sunshine Fund has been quietly busy making 
life more pleasant for Mint employees and their 
families. Since the beginning of the year, the 
Sunshine Fund has given $100 checks to ten retir¬ 
ing employees and $50 checks to the families of 
five employees who have died this year. This is 
one of the Fund's biggest responsibilities. 

This year the Fund has also footed a $300 bill for 
the X-Ray program run for all employees last May. 
This means that over $1800 has beenspenton Mint 
employees this year! 

Sunshine Fund officers are also working hard to 
develop future programs. One of those will be a 
large vending lunchroom on the second floor of 
the New Mint. The success of these plans is some¬ 
thing we all must work for: by participating in the 
programs and by patronizing the vending machin es 
which is the Fund's only source of income. JF s 
nice to know that we have the Sunshine Fund on 
our side! 


SOMETHING TO THINK ASOUT,,. 

Men and nations do behave wisely, once all other 
alternatives have been exhausted. —Abba Eben 

There are several good protections against temp¬ 
tation, but the surest is cowardice.—Mark Twain 

The wife figured out how to keep from hitting her 
finger with the hammer. Hold it in both hands. 

We got back from our vacation thankful for traffic 
Sights. Without them we drivers wouldn't see a 
thing. 


POLITICAL CONTENTIONS ... are important, 
noisy, exciting, expensive, nerve wracking, 
elating, fun, work, boring, disappointing, 

fascinating.and a precious institution, 

a part of the way democracy works in America.... 
like our U.S.Savings Bends 

Help our democracy work by giving your support_ 

Buy through our Payroll Savings Plan. 
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LET'S BE THANKFUL 

Thanksgiving comes on Thursday 
By the President's decree, 

But Friday, good old Friday 
is Thanksgiving Day for me... 

Those are the first two lines of a poem I was taught 
to say back in my boyhood days. I don't remember 
the other lines but anyway I am sure it went on to 
say the reason Friday was so wonderful was because 
one could eat the way he wanted to without hav¬ 
ing company observing manners which is especially 
nice for a child. 

We are not children today, we are selfish, greedy 
adults and some with a streak of meanness to a 
certain extent, who would step on a person s neck 
to get anything they want without one thought of 
how it might affect other individuals. 

Some take what they want regardless of the cost. 
And yet, there are those who have so little, but 
because they are humble,sincere and even meek, 
do not have many of the things you and I have. 
Take, for instance, the country of India. Did you 
realize that in the large cities they go around each 
morning picking up the dead, those who have 
starved during the night? Those are people who 
did not have enough food for the proper nourish¬ 
ment of their bodies. Starvation is a horrible 
thought, particularly when you and I will prob¬ 
ably be eating so much turkey, pumpkin pie and 
all the trimmings Thanksgiving Day, it will cause 
us to be uncomfortable during the night. 

We do these things without thought of those who 
are less fortunate than we;without feeling of sor¬ 
row towards the poor. And yet, we complain. 
Let's be thankful. Let's try just for once in our 


_ NOVEMBER 1968 _ 

lives this Thanksgiving Day, while we are sur¬ 
rounded with all the wonderful things that make 
living in America so great, tothinkof others who 
would be so thankful if they had only a part of 
what we will have that day. 


UNITED FUND CAMPAIGN ENDS 

The final returns are in and the Mint can be justly 
proud of the results of the 1969 United Fund Cam¬ 
paign. 

Although only 64 per cent of the employees par - 
ticipated the average contribution established a 
new record. $2499.68 was the grand total with an 
average contribution of $7.08. Seven employees 
received a Fair Share pin by pledging at least one 
hour's pay a month. 

The extra "push" was made by all concerned which 
was undoubtedly responsible for this year's record¬ 
setting results. All those who contributed in one 
form or another can be proud of their support to 
this worthy cause. 


TRAINING 

FIRST-LEVEL SUPERVISORS 

Early in December we are starting a training pro¬ 
gram for first-level supervisory employees. This 
course is intended to familiarize these supervisors 
on all current Mint, Treasury, and Civil Service 
Commission regulations. 

Some of the topics for discussion will be: Detail 
of Employees, Performance Ratings, Leave Regu¬ 
lations, Acceptable Level of Competence, Pro- 
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motion Policy, Incentive Awards, Improved Man¬ 
power Utilization, Safety Program, Equal Employ¬ 
ment Opportunity, Premium Pay, Within -Grade 
Increases, Employees Grievances and Appeals,and 
Discipline. 

Discussions will last no more than one hour and 
wi II be on a regularly scheduled once-a^week 
basis. Brush up on your schoolroom etiquette,fel¬ 
lows,because Management will be looking for the 
most promising scholars having promotion potential. 


HEALTH BENEFITS 
OPEN SEASON SET 

The next open season for the Federal Employees 
Health Benefits program will be November 10-28, 
1969. There will be no open season in 1968. 

During the open season in 1969, eligible employees 
who are not enrolled in a health benefits plan will 
be permitted to enroll. Employees who are already 
enrolled in a plan will be able to change to an¬ 
other option of the plan they are in. Also, em¬ 
ployees who are enrolled for "self only" may 
change to a family-type enrollment in the same 
or a different plan or option. 

Most health benefits plans will change benefits or 
premium rates, or both, effective in January 1969. 
For the most part, benefit changes will be relatively 
minor and practically all will be improvements; 
all premium rate changes will be increases. 

Changes to all plans will be published in a pam¬ 
phlet which will be received late in 1968. It is 
expected that every enro I led employee wi 11 receive 
his copy of the pamphlet by January 1, 1969. 


OCTOBER QUIZ ANSWER. 

Mr. Adams made $10 each time he sold the pony 
back to Farmer Brown. Since he bought the pony 
and sold it back to Farmer Brown twice,Mr.Adams 
made a total of $20 on the transactions. 

Wouldn't it be nice if you didn't have to worry a- 
bout money when you retire? Buy U.S.Savings 
Bonds now and hang onto them!! 


SUMMER JOBS 

Applications for Federal Service Summer fobs dur¬ 
ing next summer are now being accepted under 
Examination Announcement No. 414, the"Summer 
Employment Examination". 

Individuals who received eligible notices of ratihg 
in the 1968 Summer Employment Examination are 
not required to take the written test to be consid¬ 
ered for summer jobs in 1969. They will be sent 
special forms to complete to update their qualifi¬ 
cations and availability. They may, if they wish, 
take the 1969 exam to improve their scores. 

Applicants must be 18 years of age or older (16 or 
older if graduated from high school). They may 
apply by mailing CSC Card Form 5000-AB to Sum¬ 
mer Employment Examination, U.S. Civil Service 
Commission, 1900 E Street NW, Washington,D.C. 
20415. 

Test dates, application deadline, and other perti¬ 
nent information may be obtained from the Person¬ 
nel Office. 


NOVEMBER RIDDLES. 

Jim lives on Main Street. The sum of the four fig¬ 
ures in his street number is 21, his age. The first 
digit is twice the third diget, the second digft. is 
one less than the first digit, and the fourth digi# 
is two more than the second digit. What is Jim's 
street number? 

What word in the English language is made up of 
the following letters? 

SSSSS 
EEEE 
LL 
N . 

P 


NOTICE: Employees are reminded that it is the 
responsibility of each individual to keep his own 
personnel records current. In order that an employ¬ 
ee may receive credit for additional training, ed¬ 
ucation or experience, such qualification must be 
documented in his official personnel folder. 
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SPECIAL AWARD 

A Special Aut or Service Award war. received this 
month by J. Rosso!I Noll. Mr. Noll is the Proof 
Coin and Medal Production Assistant Foreman :n 
the Coining Division. 

Mr. Noll earned the oward for his outstandlr,g 
performance while on temporary assignment as chlet 
supervisor of the coin separating project. 


PROMOTIONS 

Congratulations to Cherles Roman who received a 
temporary proovation not to exceed one year. Mr. 
Roman will serve as the Upsetting Equipment Leader 
in the Upsetting Section of the Coining Division. 


SUGGESTION AWARDS 

Congratulations ore due the folk wing employees 
who received suggestion iwards this month; 

Chester Stanowsld, $35, for suggesting a new way 
to prevent damage to dies. 

Stephen Mu;.el«ski and lames Vnrbaro each re¬ 
ceived a $1 5 award. 


NEW FACES 

The Mint welcomes CHRISTINA NERONI wh<.- 
has been assigned to the Elf ;tric Accounting Ma¬ 
chine Section as o Card Punch Operator Trainee. 

Miss Neroni comes to i s after graduation tram 
high school and a technical course at one of fhc 
local institutions. 


Campus recruiter showing pictures of attracti e 
girls to students: "Before we discuss salary, I won¬ 
der if you'd care to pick your r>e veto//? 1 ' 


**S 

FRl EDOM SHARES REDEMPTION 
RESTRICTIONS EASED 

Legislation has been enacted enabling bank; and 
other paying agents fer U.S. Savr gs Bonds to re¬ 
deem Savings Notes (Freedom Sharer). 

Formerly, Freedom Share* had h b< taken c fas - 
warded tou Federal Reserve Bar k < the Treasure, 
of the United Shates; fv -edemptk n. 

Now that this re-ark* ion hosbeer “ed j;. li those 
who hesitated to subsc be c an now t :kt advant¬ 
age of this easy method of redeeming Sav ings Notes 
when the need arises. 

Freedom Shares must«tI II be bought in conjunction 

with Savings Bords at dhe»dt>. one >e: alter the 
issue date before they v.an be adeemed. 

If you already he • u payroll deduction for Sav - 
ings why not take advantage of th ■ opportunity 
to obtain 5per« ent interest v-- /i d» llarby sub¬ 
's; ribing for Freedom Notes. The Pu>.v j c Pe. - 
r.onnel Office tas the ne » * >rv r.*d term you 
need to make the payroll! dtd. r v r .. 


NOVEMBER SERVOCE-PO N AWARDS 

It is not often th"t a si vice \ '» w *h a ‘by is a- 
warded. But this month Hyman A. f >edmor the 
Chief Assayer, received a pi' ft *F ty-fiive years 
service. More than thirty-four cf these was spent 
with the Mint. 

Others who received let gth-t. *-*ervice p.ns this 
month are: 


Andrew J. Co rig I Sana 25 years 

Albert C. Roop 20 years 

Mary Gallagher i 5 yours 

Louis P. Aiwrasi 15 years 


Congratulation to all of you c<n your e> ellent 

records. 


Back cf tranquillity IieSyaIways/com^.e ed un¬ 
happiness. 


Girl to date. "Gcsh! It's just like Romeo and wultot 
—my father hates y cu 1 11 _ 
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THE WAY 1 SEE IT,,... 

by Dick Wolf 

Accident reporting is serious business. 

Quite often an employee asks a supervisor who 
in turn asks me—"Why must I fill out an accident 
report for a little scratch or cut?" 

Congress has provided medical and compensa¬ 
tion benefits for Federal employees injured on the 
job. However, these benefits are payable only if 
the injury is properly reported within a strict time 
limit, usually 48 hours. Proper and timely injury 
reporting is a legal obligation, not a matter of 
choice. 

Although none of us enjoys reporting an injury, 
we must work towards preventing the injury and 
never should permit on-the-job injuries to go un¬ 
reported . 

Aside from being a legal obligation al| injur¬ 
ies should be reported because a bruise can result 
in arthritis years after it apparently healed, a 
small open wound could result in crippling infec¬ 
tion, and a sprain can be rhe beginning of weak¬ 
ening I igaments that become a disab! ing condition. 

Without a proper record, there may be no Bureau 
of Employees Compensation benefits which ore a 
most valuable insurance. The only "premium" you 
must pay is an accurate and timely injury report. 


PERSPECTIVE 

If the world's 3 billion people were proportion¬ 
ately compressed into a typical "village" of 1000 
representative citizens — 

60 would be Americans (USA) 

30 would be others from North America 
50 from South America 
210 Europeans 
85 Africans 
565 Asians 

BUT the 60 Americans would receive half of the 
total income of the village. 


SOMETHING TO THUNK ABOUT... 

The elderly farm coup’e sat in their rocking chairs 
in front of the fireplace one wintry night in Iowa 
"The years are passing us by, Sarah," said the old 
man. 

"Yes," she agreed. 

"We're getting older," he said, "and pretty soon 
one of us wiil be left." 

"That's right," she said, "arid when that happens. 
I'm moving to California." 

A certain clock decided to quit when it found out 
it would have to tick 31,536,000 times a year. It 
was just TOO BIG A JOB. When it was explained 
it would need to tick only once a second, it started 
up again, and has been working at if ever since. 

An exasperated mother, after frying several times 
to get her daughter to hang up the phone and to 
clean up her room, finally got results by threaten¬ 
ing, "Get moving now, or 3'2I let down all of your 
hems!" 

Keep your eyes open to your mercies. The man who 
forgets to be th ankful has falien asleep in life. 

- Robert W. Stevenson. 

The man who knows how wiil a:ways find a good 
and useful place in fife; but f! mar. who knows 
why will be his boss! 

Who is wise? He that I earns ;r~m everyone. 

Who is powerful? He that governs his passions. 
Who is rich? He thct is content. 

Who is thct? Noh -jy? 

- Ben Franklin 

The trouble with being an optimist is that people 
think you don't know what's going on. 

Overheard at a doctor's office, cs the doctor was 
giving c seven-year-old b~y a vaccination: 
"Johnny, we prefer to call this a vaccination 
rather then a fix. " 

If Twiggy's figure is the ultimate in womanhood. 
Playboy magazine certcir.iy is missing the boat. 

Experience is the only teacher net underpaid. 
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Dear Fellow Employees, 

SEASON’S greetings: 

This past year at the Mint has been a full and 
satisfying one with its challenges, accomplishments 
and my many pleasant associations with you. I am 
happily aware of the many contributions which all of 
you have made to the success of this year, and grate 
ful for your support. 



It is my sincere hope that the year has been a 
good one for you. May the year ahead be filled with 
the best life can offer - - HAPPINESS and PEACE, 

GOOD HEALTH and FORTUNE. 

Sincerely, 



Michael H. Sura 
Superintendent 



THREE EMPLOYEES RETIRING... 

Immaculate Irrera received a disability retirement 
on November 29, after almost nineteen years of 
Federal Service. She has been with the Mint for 
six years. 

Two of our employees have chosen optional retire¬ 
ment this month: 

Michael A. Faix retires on December 5 from his 
position asa Pressman in the Coin Press Section of 
the Coining Division. Mr. Faix, who has almost 


29 years of service to his credit, will receive a 
Gallatin Award for 25 years of honorable service 
with the Treasury Department. 

James J. Blisard will retire on December 30 from 
his position as Deposit Melting Leader in the De¬ 
posit Melting Unit, Cash and Deposits Division. 
Mr. Blisard has almost 34 years of Government ser¬ 
vice to his credit—all of it with the Mintl He, 
too, will receivea Gallatin Award for hisservice. 

Good luck, and best wishes for Happiness in your 
new life I 
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U . S. CIVIL SERVICE NOTES LUCKY THIRTEEN RECEIVE AWARDS! 


The Civil Service Commission has issued a bro¬ 
chure prepared by the Office of Economic Oppor¬ 
tunity entitled "Volunteer Help Wanted. " It ex¬ 
plains major OEO programs calling for volunteer 
help and gives addresses where further information 
on the programs may be obtained. The brochure is 
maintained in the Personnel Office and is avail¬ 
able for inspection by interested employees. 

Just a reminder that the Application for Federal 
Employment is now Standard Form 170. This short, 
easy-to-complete application is now the appropri¬ 
ate form for use by persons looking for job oppor¬ 
tunities. A longer form, SF 171, Personal Quali¬ 
fications Statement, is to be used with Civil Ser¬ 
vice examinations and when employers express an 
interest in your qualifications and request more 
detailed information about you. 

The Federal Service Entrance Examination is open 
and employees interested in applying can obtain 
filing information in the Personnel Office. Anyone 
on the current register is reminded that the dura¬ 
tion of eligibility is twelve months. Consideration 
beyond that time can only be continued by estab¬ 
lishing eligibility in the new examination. 
*********** 

TAKE GOOD CARE OF YOUR GIFTS 

When you are shopping or visiting this season, re¬ 
member to lock your car and put those packages 
out of sight. Don't invite trouble by displaying 
your Christmas money or gifts too much.Keep 

your presents for your loved ones! 

*********** 

DECEMBER RIDDLE TIME. 

Sam and Stephan both work as computer programers. 
They have a job to get out which will take 46 
hours. 

Sam is only two-thirds as productive as Stephan, 
mainly because he is dreaming of his Florida va¬ 
cation. If Sam can get the money, he will leave 
for two weeks. How long will it take Stephan to 

get the job done? 

*********** 

You're only young once. After that you have to 
think up a different excuse. 


Thirteen of our employees received an unexpected 
Christmas bonus this year when they were awarded C 
Sustained Superior Performance Awards or 
Step Increases. 

N 

Mr. Sura presented the awards in a special cere- ^ 
mony on December 20 fh. Those receiving awards 
were: ^ 

A 

Willard L. Ainsworth, Supervisory Production Con- j 
troller (General), in the Engraving Division. Mr. 
Ainsworth received a Quality Step Increase. ^ 

L 

Elery C. Brown, Plumbing-Pipefitting Lead Fore- ^ 
man workingat the new Mint. Cash award of $150. ^ 

HugoR. Bucci, Plumbing-Pipefitting Leader, Build- | 
ingand Mechanical Division. Cash award, $150. 

Michael A. DiLemmo,Jr., Machining Lead Fore- N 
man workingat the new Mint. Cash award of $150. s 

Joseph G. Elwell, Electrical Lead Foreman in the 
Building and Mechanical Division.Cash award of 
$150. 

Harry W. Gindele,Machinist in the Building and 
Mechanical Division. Cash award of $150. 

Mrs. Anna Marie laccarino. Secretary (Stenp) at 
the new Mint, received a Quality Step Increase. 

Preston A. Mitchell, Power PlantControlman work¬ 
ingat the new Mint. Cash award of $150. 

Samuel M. Petrille, Sheet Metal Worker working 
at the new Mint. Cash award of $150. 

Thomas L. Robitaille, Coin Production Supervisor 
working at the new Mint, received a Quality Step 
Increase. 

Marlin C. Sargent, Electrical-Equipment Repairer 
working at the new Mint. Cash award of $150. 

Thomas A. Scarazza, Sheet Metal Worker in the 
Building and Mechanical Division. Cash award of 
$150. 

James S. Wolstenholme, Electrician-Equipment 
Repairer working at the new Mint. Cash award of 
$150. 


Quality 
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THE WAY I SEE IT. 

by Dick Wolf 

At this time of the year our moods become joyous 
and our spirits soar as we have special dreams for 
the Christmas Season. 

! am sure that all of you have some special occa¬ 
sion you are looking forward to—a family gather¬ 
ing or a visit with old and valued friends. 

If the special occasions make it necessary for you 
tobeon the highway with your car remember to be 
courteous and considerate of the others drivers... 
for many of us,Christmas isa time for bearing gifts 
.. .and the greatest Gift of all is Life! 

So please.keep working, and driving, and 

living in a safe and sane way so that your dreams 
may become reality this Christmas and every 
Christmas. 

It is my sincere wish that you and your families have 
a VERY MERRY CHRISTMAS and a HAPPY NEW 

R • ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

SOMETHING TO THINK ABOUT... 

The ornament of a house is the friends who frequent 
it. —Ralph Waldo Emerson 

Love cures people—both the ones who give it and 
the ones who receive it. 

When his puppy lost a tooth, the six-year-old boy 
next door thought he would put one over on the 
tooth fairy. That night, he put the tooth beneath 
his pillow. In the morning, much to his surprise, 
he found a dog biscuit. 

Then there's the woman in Los Angeles who was 
fined $215 for operating slot machines and loudly 
protested her innocence as she paid off with 8 60 
quarters! 

The fellow who thinks the boss is dumb would be 
out of a job if the boss were smarter. 

Noted on a poster advertising a student mixer at 
M.l.T. "Guys 99$, Gals 1$. Judges' decisions 
are final. 


SUNSHINE FUND GIFTS AND 

GfltEETHINIGS 

At this time of the year, the Officers of the Sun¬ 
shine Fund would like to take this opportunity to 
wish all the employees of the Mint a very happy 
holiday season. 

We regret to say that we are unable to distribute 
turkeys again at this Christmastime. Due to the de¬ 
crease in commissions, we have not reaped as many 
benefits as in the past. But we hope everyone will 
enjoy munching his(her) Whitman's Samplers Candy 
this year. 

Our report of expenditures will not be included in 
this message (we don't want to make it too I eng thyV 
However, that information will be published soon. 
Due to the illness of our President Bill Chambers, 
the election of officers has been postponed. By the 
way. Bill is still suffering from an infected toe, 
but sends his warmest wishes to everyone. 

We sincerely want to thank you for your patron¬ 
age. Without YOU there would be no Sunshine 
Fund. We also want to thank everyone who in any 
way contributed their help and support to make 
our Sunshine Fund operate more smoothly and ef¬ 
ficiently. 

So, as 1968 comes to its end, all of us would like 
to wish all of you and yours a joyous, blessed and 
merry Christmas; and a peaceful, prosperous New 
Year filled with happiness, contentment, and the 
gratification of all your fondest wishes. 

Bill Chambers, Alice Juenger, Pete Hansen, 

Charles Riley, Stephanie Bednarik 

*********** 

DECEMBER LENGTH-OF-SERVICE PIN 

CONGRATULATIONS to Clarence A. Miller, 
Headofthe Cash and Deposits Division, on receiv¬ 
ing his 25 year Length-of-Service Award Pin. Mr. 

Miller has been with the Mint for twelve years. 

*********** 

NOVEMBER RIDDLE ANSWERS: 

Jim lives at 6537 Main Street. 

SLEEPLESSNESS is the word composed of SSSSS, 
EEEE, LL, N and P. 
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